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3fklJxRT 

EPkleTT, 24 2010 

it. 3-3/ft.y.ft.fft./nm./ 20 1o/11PinfeiRad cffr nftHitiN u i ftf RRcNft ft fkj wnfftci fkn wr t:- 

3TKTT^r WTT-14 

fftitiftl ijcf 3M ^tsrfkcf? cftftft cf?r ftcu ftf xjcf 30 - 4^1 ftfffai 

[ftftftf fc|^c|fc|i|[<HA| SffftftRFT 2009 ftf EM 28(l) (*T) «M 2 ft) 1/4 2® MRPlilH 22(l)] 

1) R^cjR^UeNI ft fftsfftf cfjj ftftlR, MffftlR ftMR ift iftMI MT ftft 3M Aftftdftf ft f fftft 

fcRc[fc|incFT 3T9M fc^ftcfUTcFT eM 3TftlfftcT fftftf STFffftUTcFf 3T§M ftM ft fftsTT AMf ATT ftftf Af'dlRd ^ ft feft 

Rrg^fxT fftm nr mt 4 em fftsrftf ft in ft RftffkR fft? Nft i 

2) f^cfftUTeFT cfTT fftsTN ft^ferTeFT <N ^ftfftcfN 4ddftft AfftrTTft ftm MT 3ERT ^4 WT ft^T%TTeFT ftT ITUfftcT 

Tfftm sftl UT^, srfftk, 3ftl4>|fci4> CM cf^ft f%STN RTfftcf iff 11 

<T>) efTf ftft fftNN cbl4cblR u fl ftftR ftf 3T^HfcT ft fttl fftftf ft NNR 3T§M g 2JMRT 3T§M fftftf fftft NJRT 

3T§M 3Rf Rift ffteft ftf^ ftftftft[ 3T9M Rlftl ft^ t, ft WfST 3T§M 3T5M5T IN ft RTfftlf iff ftNT | 

N) MfJ W fft fftSfftf ftf ^efftft ftt STJHfft ft ftft Rf4 ftft fft fft^ftftwftf 3T9M fftM fftf^ft ftfcfT ftcfl 3TTftft 
ft ftfSTT cfnft 3TSM fftftf RTfftftrcr AR>} 3T§M TjcfTRH 3TSRT ftfftft/ftftffftNT Nft 3fSM fft^TR R|fei|H ITT fftftf 3TN 
cfjft Nlft ftf ST^ftrf ft NT Rcfftf 11 

ft MTJ W ft fft fftsiftf ftf fftftftncRT 3R^H 3TTftft ftf ftf) ft fftnfftftff MT fftftftjTeRf ft ^clftftftd ft ftftT, 
MTRH, TfMcftft MT MEH/cblftcblft fftfM ^fksfftf ft ftftlf WT ft STFT ftft ft feF? wlNIlfftd fftlfT WRTI 

cfjftoft cfJT TW 

3) iftft Wf, ftftlT ft RTfMrT fftSPT, ftft, RftfSTT, *]Rllftd, 4 Id AM ft fftfM R-3TKRH MT RTMR ft feF? ftAfftf ft 
ftftfftcT 3M chlftc^dlft ft iftft ft fftraftf AN NTftsfR fft?Af%JMAT 3Tft^FT 3nftfN gM fftflcT HHcfuft ft 3FJITR ftfETI 


4407 GI/2017 


(1) 





















































































































2 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


4) fftlH cUT SRWR, fftf# fcprr ipr 3Tkkk kTRkRk RT f#FT kkT TTHT^T f#FT ft ftft# 3TR Rl4 ftft fft kTkkRk # 
wraf ftf ftkTk RkkT, RkRT ftftfkk, kkfkRTHT kkT ftftk R# kPjftfftld, RTRT ftf kftkT cMT T#Rk ft# cfjpjf, RRT *f 
Sigkl'HH RTTTf WIT, RTkf RT RTkTR RcRTH fftkftf ft kT§#R R# # | 

5) fftf# 3Tkkk MldilPbH ft f#RT ft 3THRT, f#ftf ft 3TTRT eft RT# # ft cl# H ftfftR kkkkftf 4 RkkfftR kTRTT ft 
fttk, kRRTk, ft# fftRTR, MftR ft# ft ft#k F^# 3 kfftk Rk ft kFT ft I 

6 ) f#TR fft#ftkTHk ft fftfk, TO TTfftfcI, RfTR ftft, MftR kf# k§IT cbl4cblRft kf# ft fft# ft 3TR£ ftft 3 # ft 

ftft# RfTR ft fftTFTTkR cTSTT 3TfftkTkT ft RTkTR fft# RRT ##H 4 Rift R# | 

7) #R f#R f#ft#ITHR ft ftft cb 14 eh cH Ift RTF # 3# fftkftkkk ft Wit ft #RH RT kkk #T Rf TO-OTI 

kk RkT k# cTSIT RTFJ Rf 3Tfftftkk, ft## 3# 3TRTftft eft TJRRTcl ft 3FJRTk kkft 3lft# # I 

8 ) kk# f#TR ftf f#c|f#ldk ft f#TR ft kR ft fftgRT ftkT RTRT t fttk fftftf kk#f#FT/c# ft Rkftf #kTk kRTkk 
f#ft#ITkR eft #kTk 3TFTO[RRT3Tf 3# 3#T3Tf ft 3FJRTk 11 

fftftftkTcR ft kTR MRclftH^flcH 3TTkRRRT3Tl, 3lftaTT3ff RSIT kf#ftftft £TR W 3F^ 3# R#/fft#/ft# eft WRT 
Rkft, WM Rkft, EkRT fcld4 Rkft, gkftf# Rkft kRT fjk: dIHeb'i'-’I Rkft RT 3lf#>Tk ^^kf# f sfR RF fft f#TR RT 
RkkR/ftRlftt RT WT f#ft#ITkTR ft kftckR %TT ft fftftt ft RRR kRJRTk kfftft# f# RT kftft I 

ftftfttSTT 

9) f#TRI ftr RTkTR kR ft RkF kTF ft f# kfftfteTT kk #RT fftkT RFJRT f# fftft ft fft# ft kfftffRT ft #4 3# 24 

kTF ft 3lf# ftft I W fft ftftftk 19 ft Rftft ft Rftk cbftcPlRft £[RT fft^E fftSfft ft k# 4 ftftfteTT ft 

?lft dM^ ftf ftft I 

WftefRR 

10) W ftftRR eR Cf#k FftlT fft eR ftftffSIT kft fftSFF ft TkkftfRH ft kft eft ReRrM ftftk ft kF?I ftftfSTT ft 
3kfer ft kkfft ft arfftRET kftftr fftl ft TR^cT kft I 

11) cfftcblRftl TfftF ft TRT RT5TR ft Wft kft 3I5RT ftf Tkkf F R# eR ftp# ftft 3TSRT ^kft kfftftlSTT ft 3F# ft 
ftfcRR arffteRk ftftftf ER kR kkft RT 3lft[RR FfRI Wg TR fft ftTSTR ft wft k kft ft fft# ft feR 

Riftftftft ft#F ft Rlfftlk kkT RRk cf# c# ^R#f ft ftf-fftft #fftk ftftf I 

12 ) kfft cf#cb|Ruf| ifjftR fft# ftySTR ftf kklfftlfft kkft TftcffSTT ft ftfftfk FR ft kkfft ft Tjft 3T§RT ftftffSTT ft RlWlRd 
3Rfft ft kkfft ft Tjft Wftf k R# eR fft# ft# ft f#TR ft kk kftft ft kkfft ft 3lf#RF ftk fftl ^ kk 3TRR 
ft TjkkT ft RRftl 

13) t#R fft^TR fftkRkR 31# cldHHIH 3^kTRkftrTTkRkRFft kkfftftft ftftk ft ftkRI s[RT ftkT 3T5RT 
3TRkfftk 3kRT ^iRld k ftkT TkT ft I TR fft fftft ftft fftSTR fftkft ftk-^fft ft ftft/3TRkRld/RS-lRlcl fftf Rift 
RT IRkR |, kft 31# fftf# 3WT#T ftft eR kftf# 3FRR f#T RIRTT | 

ftfeR ft Mfft ft Rfftf #tkfft 

14) RPR ftft#/#tf#R TRkIWf/ft#R ft ftfftaR M% ft R# ##ft ft Ukfftk fftftftkkk 3P#R 3TT# £[RT 
fft# k§IT TO-OTI tr Tfgp ftftf# H H 4 u ft / fftf#ftf ft WI ft TRlfftk fftkT RFftT I 

ftftftffol ft Rig 

15) ftftftjR 25 ft Rc[E[H ft 31# fft^fteRTTek ft ftk ft Wft fftkT TRT #R fftlRR ftftf ftkT ft eR kR RTT ftk er 
kR kF TO-OTI tr Tjftftf/TfRk RkRR Rk kkT fftfftk RfeRfftkT ft 3Tig RR k RT ftkT 11 

R) kkg kF fft fftftf fftlRR ft RftRfftkT ft klftk ftkfftR kk ft ft# fftft WI Wf[ t ft RlftRlf# ft# ^dftft 
ft ftkjfft kk fftkiR/ftk ft fftkk Rift ft ft# k R# ft c# 4 tftftR kk ft kftft kR fftft Rkfft ft f# 
ft gk: fftftfftk Rk kRft 11 

ft kkkj kF ft fft fftft klkft ft fftft fftkR ft RfftfftkT ft 3TTg FFk Rk # kk ftflft £[Tk F^ kfR-kkk kk 

kkT fft# fft fft i| ft ft 3gRk kffftl kk gk:fftftfftk fftkT RT RRkT 11 





1TT5 55 TRT55 ; 3RTT5TTR 


3 


[FFT III—4] 
ftl51 3PR0T TlfftT 

16) 5cft?7 fftT57 fftlfftldil 5RT 7TF5-7TF5 57 55T5 WJ 3TfftRTFT, MRRilHl', 3Mlftft, Rift ft RlPlilHl' 1§TT 3TT57R 
llRdl gRT 3TT5Tg 71y5TI 

5l) 57RJ 51 % ftf fft57 ftf #1 ftf ftf 4 WW, ftdHH, ftdftl, Ffft5 fftft TfllfftrfftT RTF, TfFTfftffcd ftf 3TT^, 
5fftteTT, ^llft^ui, tfftf, tfftf ftlF cM ftefT ft fftlRTF ft #f 4 FTlftt fftfftl ft 5T5 ftft ftcldd ftf fftFT Rl^FT 

fftTirf fft ftt 57 yftr^ef wm ft i 

17) fftcjfftld5 cf?T left fftT57 fftwfftWeRT gTTT 7TF5-7TF5 57 5FT5 FTJ 35575 TlfftT 55 3TJTTeR 5ftFT I 7TTFF5 fftft 
ft 775 4 PlMfelR^d cillrlsbR fftftftfTRF ft %ST57 ftf 3TR 7f 575T5R llFT: 

eft ftlFTF, 5T55 Tlfft 75TR ft 3#WT, 757R ft ftft 55T 57R5feT gTTT tM F7[ 3M5F 5T5557F 5ft, ft 5ftm 
7M/3TST5T 3R5 TRUTlfftl TJcf W~MldilfbR 55ftlRT5f 55 5ftm 5ft ft ?F557 ft fft 5fRFT 5T 554 F 5RFT I 

75) R^R^iidii etttt ttff-ttff 55 ftftfifftr srm ft 7ft ftj FRRgTfftft ftr fftnfft 3T55T 555ffftr 5ft 4 ^g> $m 

ftft 3T55T RT575Tft | 

ft fftifftiTcftr ft mtoM, ftffti fftftr 7M/3T55T fftciRiiiidii ft 55Tf455fft ft fftftft ftr 555ffft 5ft ft 

?F557| 

ft ftfftfl 55T mRTTfft 3TT5T75575 ft 7lftedH HHgftf 55 31jMleH ftf 5RFT 55T/3T55T fftftl lift fft5F 55T 5gf 

ftr ftftftfftr ft in fftftr tri eft 7iiRRiicb ftft 4 ftftrw 1 

1.) FF 55457RT5f 4 5RTR 3T55T F^T ftelWT fftft fftFfcftn iflT ft 

i) ftRRT 4 ftft ttstt wftrwjft TnFftftr ftftR 3 ta fftft ftf, Rfftff tmt 5Tift ftftft ftr 355 ftr, 7Ti5>fM 
55TT7TF 55T ftRRT ft ftg F5554 4 mffteT llFT cRTT WRTER 

ii) Rift, ftiRR, erft, eft, rtr stsm ftft tr 3rhhvjh^ fftftftft 5Rft ftftr ft^Tfftp w, w, ft^RT fftn ftr ftRHT 1 

iii) ftft ftRTT ebftebdN, Rlftrft W RRT ftRTft ft?5%JRRr RT fftl ftftfjef 775 ft wfftl ftcTI ft 3RM R7TRT ftrTWT 
ftcTI ft I 

ft cranfft, 3Mftftr ^ fftftr ftft ft rtt fftftf fftsTR etrt ftftfftrr 5Frft 57 RTrft fftrR 5§n 55ft? ftr Tnftftftrr ftr, 

ftftfftft, Tlfteftf c^lftllcHlft cRTT/3T2TerT •RWR ft ft755 cJRfd Rft ft RTlft ftftfTR ft 7M 175ft ftf ftft I 

RIFT 5R 

18) ftft %5Tcfr ftft ft 7m fftftftjRRT ft ferfftcT 775 ft #T 5T1 ft 7J55T ftfR 3T§M fftftftjRRr ft RTTft 5ft ft 
FT? ft ftff RT giRTH 5ft 3ftf TffftT 7TFM 5R 71555 11 

19) 51 7J55T 3ft iftftmiRft, TlfftTRTcfr, 3R«nft 55T eft ftft ft Flft FT1 3TSR5 FTlft 5lft 1^5 FT1 55 

ftr ft 11 

20) 575J 51 fft cbl4chlRft ifft 3ft ftft ft 7J55T ftf 3ft«5 ft R5 4 TTftft I 

fftfft ftfft 

21) ftft fftft5TR5 3lfft55 2009 ftt 5T7T 33(l) ft 3lft 55T 3rfftfft, ftR^JIcH5 ft left fftSTR ft fft ITT 
3Mft ft 3^cHH5>—I 4 55T fftft 55T 7T55-7T55 57 55T Tlftlfft 555 4 fftftlTTR5 ft 755 fftfft 5RR 5R5T sftl 
ftdT 11 

fftsief! fftTT ftf 7T7s5T eft>TR 55T 3T55TRT fft? 

22) fftT5T fftRT ftf 7T7s5T 5ft5R 55T 3T5555T fft 57T iftftl 5ft 5tft Rf55 55T ft ft ftf ftf fftfftTcRT 35J5H 
355f5 s!T7T 7T55-7T55 57 fftlRd fft fft 5TJ if I 

gftftfftr ftftffftf ft ftn 55 fftfrR 

23) 5R5 717557 ?T7T 7T55-7T55 57 ftf RrTFTJTTR 

fftefT 7ST5T ftf 5fftlT 

24) Tfft^R 55 55ft ftl fft 51 5cft ftf ft 5ftlR4f fftl57 ITT 3T£5Tft ft 5555 W\ ft t, ft 7155 4 ITT 3T£5Tftl 
ft 55551 ft 373757 551 ft cR5 3RT7T5 dRwdl Tjft ftR 5ft 7R5 555J 77t | 
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25) teft ft clRfcddl f^clR^lcHAI 3TJTFT STRTRT ft HH4 u ft ft 3FjmT ftten eft ante I ITHTft, teft 4 c|Rbddl ET 
ftten ter WT PlMlelRsId fteft 44 STjqieR fftn nmjm : 

ft ten ft 3 ciRwdi cfH ftten ten eft ate ft R ftpjfft ft niter ft ftrte ftm eft amftr ft 3njmn ten rnnrml 

ft nfft RrmteMn ft fftftr ten em Rtemcm ft ^te Rrmn/ftm/mTcn R tefr te R fftftf nn nn Rrgfftxr ft te 
ferfftelcT TRR TlfftfcT gNT 4TT RfmT WftTT ft fe^ftcfUTeRI R nmft c|Rwdl ft! WIT R[temdA| R tel) fts R TT tn nmft 
^ ftnftn ft cite ft ft arte) i 

n) nfft ftr araim ten teft ft tefr cite ftr tefr mmr mftftr mn ftrgte ft te mEjftr ft ante ft w teft ftr 
riter teftft ft tenm ftr nafrRrn mm ft ter inj mrft ftten ftr ftftfftm mft ftr ftftrft ftft aft rw tew 
ftm ft eiRtddi mr ftten ter ft ntemraf ten mnjm i 

ft team teRr ftten ft arter Rrgmr/MftHd f^ft ^ ftten m ftten ^rr ftftr ft ftteftrmEr anjmn ter ft 
ffttete/Rrftmft/nmmftr ft 3njmn ten mnjm i ftft team ftter ftmrrn ft ante fftftr term ftr ate mmnn 
fts/TT 4T Mted ten ampn ft mmnn te/nn ft nnft ftten ft fteft ate te/nn nn tetter ft ftnj tram ft 
mftm ft ft tefr I naftft, te fftftr 3mftafftr ft terte ft ftfftn rnn ten ten ft mnft ftten ft w 3ter mrnnr 
ft mftm ft ft tefr i 

ft te ft araim arftrm tete ft fftftr teft te aramT m nn ftrte ftm ft ate wr ft araim fftftr ten ft mftsr 
eiften arnran ftten ft arann armm ft ft ftft^R ate mft ft ten nn araim fftftr ten ft 3njter m nte ft 
mrftmrM ftte ft mrsr te rnn w t ftrmnr ftte mrr m after ftnr i 

ft mrftr ft 3rfteEn3ff, ftimmmftr, armrnr ftte ft Rrterft nan teft ft mtef ft tentennnr te anjftftn nften nn 
teten te nn nn nnft R^fftr ft nrte ft ten ten : 

ffttef ft arwft tester 

26 ) aRsnftr ffttef ft R^ter tete ft aEEnRT ft nrmn nnnn RRnft ft Rte Rr^Rn nnr ftter tefr tefr nan nn 
Rrterten ftenf gtn rrenfftn ten ten l 

ft teteft /w ftftte /tenn teteft ft tef ft nmn nnm Rteft ft term ftte ft ftte % nn ten l 

ft 3Ttefr Rteft ft nnn teRr ft nnrm n^ te is(6) nan Rtfte tenRrRr ft 3njnm nn nmjnT i 

n) ^i nnn ft ft aRsnftr fftte ft tefr nntTft ftr ftftn 3EEnm ft 3ter nnr te w nmjnT i nanRr, 3itefr Rr 
m fftnn ten ft nnn teRr ft tre wr ft teft ft^teff ft te nnft 3rteff tennnr ft nrnfftr ft nm te nft 
w an nnnn 3raM fftftr ann Rte/Rtenf ft ter nteifftn te terT an nrnm 1 1 

n) ftft 3rterT Rtsee fftft ft tern nnmft nft ft fft ftnn nnT ft, aijnft ’jnnH nn nm ftm ft nnft nn 
nRftftrnf ft und^r ftm ft nn nn teet wt am nnft Rrgte ft teRr nnr tef ter, nte fft Rtsee R n^r 
fttenn ft ft tern 180 ^ nen Rrtetem R te terT ft afR nte n^r fttetn ft ft 3 tRr fte nnr Rrgfter 
til'll ft ft i M'i'n, amt nn ft fft Rft Rtsee R n^r weft ft arte ft tern fttefftn ft tej annn Rrgte anr^n ft nmn 
n ft fti 

n.) ^i nm ten 3rtef Rrgfftr ft ^r nm Rt^et fftstn (fteftf) ft Rrtetem R nftem, RnfRffter ante aramT 
Rrtetem R nft Rrgte R nftnnT nn ftft 3rften rmn nft ftm i 

terft nn ^tefnter 

27 ) teteft ftte ftefftnem ft fftnaf arfftten te Rft Rrfte Rr^fttemm tent ft Rterfftn tenRrRr ft 3njnR 
gnRfftfftn ftft fftte nrmter ft urn ft te R ten ten fte ft: 

ft 3rfttenT nn ftmfftRn ft n?T ftft Rr^fttem ten 3rRErfte ft nnft nte ft ^jnnn wwft ^rter ft 
fjtenter ft fte arte ^t ft ^ht ^gRnr mm ft ftten ftm i 

ft ftten ftrmn/'ten nn artnsr nan 3rRiwr nft arte mm ft^gRr ft mar nrnrte ft arten ftm i 

n) 4 ,dRfftdd nte mft Rlmmtnsr ft mft R mrnr m arftenr terfte ft mar mrrft ante ft tgnrte ft arftte 
ftm i 

ft nfR mrnr nr 3rRiwr te 4 ,dRfftdd nm mT ft nt nn armn ante ftrft ft tgnrte ft rr^n ftm i 
n.) ^tenter ft fte nnft 3nRmr ft mar fftterfftn nrnrrft tern ftft:- 
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i) RcllPfecd gT it RTRAg cfJT fcpncT gTM Afgf Ap klH CTSTT MM MTRRmI gl RRTg gR RR f? AjR ^tcR-foTI 

RtTaR-ajm R Rm M§TT Mk M^MF, gAFTRH, Tr*Rddl, cRaRiMR, IFTTfeMf, RWK'llfeill gMTfe R wf^fcT/^R^fcT Ap ®T 
R RfARM MTRiR gMT I 

ii) HlMdlWM MFRK[ ApMl/3RgcTTRl R MM MFI-Mf (Rlgc|R(i|MA| Ap gTM R[gc|R(i|MA| RlfetHI mRiamR gRT flRIlfid 

afraftaj mtR m mRiafu 11 

g) 4,dPkfed gl AFrR Ap RgJ gg?Ag Pkcfe^lcHAI RTRAg pf MTRgg/gMTTAr ?M ^ kffM-^T gTM glR gl AgRgRr 
RlMMTMST 3T5RTT MTAFgAg RrRAg Ap PM/fe^T R felft MM Mw Ap MTM gITggf AfRAp RR RrRAg Ap 4,dPk)vjH Ap Agp R 

MgRT im ?m <|fecb>i afmrtt ctstt mR m^arM gfRgg Ap mrm giMAr Ap Mg R RraiMaf mRm i 

) c^ RT RTRAg 4,dfei|fed AM gTAFT 3lteR MFRg gRT AFR RRRMT 11 

M) fckclftilMAI Ap RTRAg CRT 4,dRRlfed Ap^M TRAfgl Ap Rig AjgM gTM W RtRm MMT MTAJ-RIm Ap MM#T gMT feMAp 
gR RtMTR tcj AfRp W|c|fc|M mR gl'll I 

m) 4,dPkfed ^ z$ 3R«rkr RpjRr Ap a>rt R mm mrm i 

3?) cbi4cbiRk gfRgg RrffeiM Pr Ail fed Rtraft fer RfR§m mrt ^ ttar rt?' art RrfRM Rafr MnApr Ptmmt Apr ttmm afr 

Ai 0dl 11 

z) Aprp ^Rklfed fAkdR^MAi IkrarAR mar aP Rmftmm MMAg mRimmt Ap art R RrgRg ar w kt Rmt, d Pt w 
RrcRmcm aP RrR mkAfRR art MgM tr maPm afR r k mR aPi^ mm gMTnRM fe*Rcife k Mixpfr i 

Z) fckclftsilMAI f^TSTAR Apr MJRM Rdg gR MM RFT RRc|R(i|MA| gTM MMT-MMT gl fcf%cT RmR Ap MJMTT #R | 

yfrlfed (^Rd'H) 

28) ARkARfM gfkg RmR^iichai Ap fAfkrr kkR kr sr-tatt fMr 3 tm ^ fAkdR^iMAi ^ krrf^ar t feMt 

PkAfferTRAJ 3T5M fek 3RAf fARAfferTRAf $ fecpM? Ap ART Tf pgg Afpf Apr ^R k[T Ap AfTg ferk fckclR^JMAI P 

PrPkR Ap Rg Pi ^JR?R RTR Afpf Apr kfT MTkR k Apr "yRrfed (gPffeR) TptkR" (PrPkR feRdk Apr MTTfe ggR AfR 
TTAfnff 11 

29) ^Rferf ftsrf&TAR gfkg ^ "yRfed (feRcW-r) kcpM?" Apr MTtRt TMH AfRp Apr TR^Rr AfR RTARcTT t R5TT fterf&TAR fekg Apr 
RRjfM ^ Mt4arM gfkg W M#r TMH AfR RAfel t (dte "yRfed (feRci-d) PpkR Apr Rpjfer ar irmat kfr MRf 
*R 'Hp'HMR ^ cRAlifed ffeM arm PkT t) 

30 ) "yRfed (feRcw-r) kkR" Apr mttRt aPatr am MkR Apr amm Apr AMApfr fe#l mrRm ar4 rsr Rtmjt mm 

ark Rm R MfM mmmr feM Rr i 

31 ) "yRfed (gRffeM) RtPRr Rimm/aPm Rrt^ kr^g t, Ap gjR Ap #r ftsrf&TAR ar4 ar 3tjmmt afr rtarmt t sfk am 
fe fedcf, <mm 3T2TATT RrR MMR MTMMTRT aM RrR RRk MpIMr am MR zH gtMT R t\ g? RlMM 3TMM RkApARnRg Apr 
MfRRr am MgRJ gtMTI 

32 ) "yRfed (gRffeM) PPkR Ap ggg RkArRfMTRg Ap Rfg Aprf fpkk yRy^di rmm %rRtT 3tta[rt tmir a?rR Apr feRyfe 
gk RrRn 

33) "yRfed (gPffeM) kkR" Apr MgRr ApfAH *R Ap Rfg ggR ApT AMgjfr I 

MRg RiRm? 

34 ) am4amM gfkg RrR ^ mPtrr 3T5M yRrfeg ^Rkg Azrfcfrr Apr gT arT Apr rajRt Ap feg aPPRr aP art 

R Rt^am afr ramR t feMpr RrMfARnRg Ap rtm MgrgM ^ RmR^iichai Ap MRaft cf,i4cfxhn 1 Apr rtR ggRr R mmmtt 

fRPkr I aMTR gg RAffPr ApAfR gAFT AfR Apr rRTET Ap Rfg RT gM^ MTgRl I 

35) MRRm RlMMSTR RrgFT R 3 mR MgAfRRRr Ap AFTTST WRf AfRAp ^RgRr ^ RrR AZfRg ApT MRg feRgR Ap Rg R Rf^Rg 
am TRMAT AFR RAFMT t MR ^RgRr MTg am MMMH afrR Ap Afjg tsrfeAg gfkg Apr RrgRg Apr TR^Rr afr RAFMT t sfR 
tsrRrAg gfkg Apr tr^Rt gg cbiRcbiRk gfkg gTM Rrgffer Apr rrRT l 

36) RrR RT AZffer Apr R^Rilldg MJgM 3 MM gM gag fcrf%cT MfRAffeM Apr MfRAFMg 3gg gTM AfR kl gg MRg gHgR 
Ap Mg R RfgAM gk RmT AFTTgM 3T§TM gMg gRT MIT RTgM I 

37) MRg gpRgR ^ RlMFT fegk Afg Apr |3g t, Ap ggggg ^rRma cbl4cb<HIMl gf gfeg IgR ApT 3TTMT ApT AggpR fcpRJ Afg 

mRRm Rimft Apr gMg mRtRt aP Rtafr RRArRggRg Apr RRTr mm mRiRt am mimf z £\ gkT i 
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38) FTFF F'fftTRfftF ft M fftFfftlTHF ft feR Flft fftrifF Ffftl^FT 3THFT fftlFftf 3TTFTTT FFTP FR4 4 fftftc|ft pft 
Ftrfr i 

arfclfSr ftftrR 

39) fftftsT cAlOdifl' fftft fftFfftlTHF 4 FTf4cF fft4t TRI 3T2IFT 3FF 3RFFF ftft 4 ffttF TTSTHTTT ^1, f 4 FTftfTfM FfftlF ft 
Fld/iftH 4 ^gePTfcI FTTT fftc|RsilMA| 4 3lf4f4 FfftTRT ft TFT 4 Flft FR4 ft feR 3TFT%T fcfTETT FT TTFTTT 11 4 SlfcI^T 
FTftTR FRF ft 44 r 4 3T&IFT fftftT 4 ft TTFft 11 

40) 44 3Tfcrf§T FfftTR FftFT 3THF-3THF FTFct 3 f4R F7J FTFFTFf ft 3FJTTR ®ft 4ft F7J FTFFFIF cfH ftm Flftf, ^FTMTF 
44 3T2IFT TfftfftFT Flftt 3RIFT 4lH FT FftlFFT Flftf 3RTPT 44T fft4T 3R 4f4 4 FTTpftT ftft, ftl FFgFF TIFSTT FTR I 

41) Ffftfft FfftTR ft TFT 4 3TFT%T cFfftrftf f 4 FR ftlF FTPftp, FTFT czpj, 3TTfft>F TFFTT RPITft fftFT FTT TTFTTT t ftl 

FTeTFftr fttt ft4fi ftf4 4 m to fir i 

42) ^rfcrfsT FfftTR 4 ftlFTF f^RT^ FR FJRT t ft TTTFFF ftsiftlFT 4> [44^cH I Ml 4 TTF5 Tr 4 ftf FTFTT 4 FTFRft fftFJ FR TR^F 
ftlFTF 4 FTFF TTf^rfcI ft f^RTRT ftlFFfftlRTF 4 fft4t 3FF TTf^TfcT FT TTFTF Fft ftFT I 

43) fcf?c|RilMA| W TTRcT 44 3lfclf4 FWTFF4 f 4 ftKRT ft 4tcR TR4 ft WT ftf oJJFW FftFT fftTRf fft Ff 4 cRIT 
fcRcffcRJTeRI ft teft 3TR irft ft 4ft RTFFF Tftft TSIlftcT ft Tift I 

44) FTeTFfcT ft 3TEF4TF TFfftlFT 4 f^Tgf^xT ftf 3TFf4 RT1 %cT fftnftcT FR TTFTTT t ftf fft4t STfcrf^T FfftTR 

ft FTFct 4 3(|c|^cb TfFSTT RRI 

SEftF FfftTR 

45) 4FT ft 4tcR CRIT/3T2IFT FTRT ^ ot|f4vl4l f^F# f^%JTcRI ^ ?#Rf ^ 3T2M 3R4 3TKRR M ^ f^T ESPRIT 

FI, cpf cbl4cblRuf| i#qq ^ 3FJifRP ^ 31^ftT TP^R ^ ^oT % f4PP%JTcRI ^ TTT9T ^eFlfrf s(RT 3TFlf%cT fcfPTT FIT 

PRRTT 11 

46) 3TR[4tT TP^R Tc%F 3RFT-3RFT FFTef 4 f^R ^R TTcftlFTl ^ 3rpR 4ft RIJ TOOT FIT ftm Flftt, cFTMFT 
ftft 3T5M ftftftrft Flftt 3T5RTT PTRT W& FT T^FFT Fftft 3THFT ftft fftftf 3M ftftf 4 P#RT ftft ftf ^FJFT Wm FIR | 

47) FFJFiT ftftpR ft 'M 4 FTFlftfT ^rfftlftf FIT F? : TFlftl, FM ^RT, 3TTfft>2T TRFIR fftlT FF TTFTTT t FIT ^FPlftf 

£(RT FftFI TFTft 4 TF fftFT FIR | 

48) 3RfttT ftftTR 4 fftlFT ftRlft F? TJR t ft TTFfFF t^fftTFI FTftFTFlft 4 4FTF T?4 ftt 3TRT ftt FTRftf fft^ F? TTF^RT 
fcTFFT ftt ‘W TlftfrT' ft fftFTF ftFFftWF ftt fft4t 3FF 4ftrT FT TTFTF Fft ftlFT | 

49) ^gePTftf FF^FF ft 3MtftF IFft^F 4 4FTgFT ftt 3TFftr 4 !f ftft 3FF ftftftr FR TTFTTT t FIT 3TTFFFFI TFRTT FIR | 

ftftft fcRFfcRTTeR 3(ftftRFT 2009 ft Tftg 22(3) ft 3T#T 
%IFI W 4siftTcF ^PF TTFTF gRT ^RTTSR fftlj Fflft ^ felfecT 4fc(FT WF 

ferf&F fftgfftl 4fc(FT 

fcRFfcRTTcTF FT Fcftn fft?TFI FHT t^fftlFI ^PF FT TTFTF ^F> fftfel 4ftFT FT fftgFF fftFT FTRFT fuRTFT FFF iRTFFRT 
fftlF FHT RF 3T6PFftT ft TTRT 4FFF fftFT FTTFT 11 

10 F. ft ftT-^FTftfFT TFFF ftR FT FfftcT fftFT FTTFT t TFT TRT 4ft FTlftf ft FfftftftFT FT^cT ftf Fflft f I 

4ft 4fc|FT 

FRR ftt Fft FFF FTF (Raft FFFTF FFF FTF FT F^TFTT F>FT FTRFT) ft . ^F/^ft/Fftf . 3TTF, .. 

. ftFTftf . TFT ^Tft FTF ft RHIFd TfftT ft ftftfF fftFfftlTRF ft ftF FRF FFFF ft . 

. ftf . FTftST ft RTR . FIT TPPF I FIFfft ft® 22 (l) (RHft FFFTF "fftFfftlTeTF " ft TFT 4 

TfftftT) 4 . TFIR 4 FFF FTF ft F5TFTT FIT . TFIR 4 . (FFFTF) ft TFT 4 Pfftfftd fftFT t 3fTT 

FFF FTF ft FFTFIR 4 RFft FFFTF f4%F Fd! FT fftPFfftFTHF 4 Flft Fr 4 ftf TTR# ft t; 3TF 4fFJF FFTF RFft FFTFTT 
FIFF: fftfFfftfftcT FT TRFft 44 f: 
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1. WT FTF FTT FSTFTTT fcT?c|ftsilloTA| cMT FF FTf4FTf44 4 tf4 st4f r 4 FTTT WT-TTO FT 4TTF f4FT RT 

TTTFFT t, 4 3TT<44 4 3 t4f 4fT 4t FF ^TT4 f4 |f 7T4 4 3TSq4F cbl4j£ u l 4t FT4 sT . (Fl4sr) 4 4 ft 4 FFT 

T4TTI 

2. OTT FTF TFT FSTTfTTT 3TFFT TTFTF TTFF F§TT KTTF 3TF4 TFc 44 FT 4,|4^|ddl^4cF cTSTT cMiddl^cF TTRf^cT TF4TT 4 t 

RRFfefTRF Tf?T 7TTTsTT, 4 rt 4 F? FJFT 4, 4 4f4FFF 4 f^r 7 RTTFF f4?F%TTRF 4,4)4 3T1WT Pi A| HI cleft TTflF 
Prt 4 cfF TTt4t W fRfT 4t FTT4 44 TFafnf! 4 WT-WT FT f 4 44 RTF, TFT PWKH TFT4 4f ST^aTT 4t RTTpft I 

3. WT FTF TFT F5TTFR f^TSTTF/ 3Tf^TTFT4t 4 TFT TFT 4FT 4l7 TMTFT FRf . TTTTR 4 F§TT F^FTF 4 . 

f4FFT/T^/cb|i|fdi| 4 ftFTF . (FFFTH) TFT 4FT I 

4. OTT FTF TFT WFR TTF?TFT t cTSTT TTFFpT 4FT t % f44 TTTTR/PlFTF/T^F 444 4 FTTt 4 44jFT 4 ft 4 pRTrPRTTeRT 
4t TR4TFT 3TTFWFFT34 cMT 34 ot 4 4 FFJTTR t FRT P?c|P)silMA| 3TF4 TTfFeff, fcT’TT'ff F§TT 44f 4r w4f TFT4, TTFFF 
TFt 4, FFTFT fcTeRT Tf^4, lifted Wf cM FFTfTT F^T: HIH4RU| Wt TFT 3 tP[TFR Tgrf^TF TTsTFT t Tf4f4 FFr4 ^ RTR4, 
3T45TT34 ?M Ff4M4f 4 feFJ FF 3 t4f 4 TFFFT t F§TT FF % WT FTF TFT FRTFR t4tOT|4f t4tFR fRfT 3TR f 4 
P)?c|P)silleiA| 4 f44 TT^/fTTFTF/TfFF 4 FTT4t 4 ft 4 FT 44 3TTFpF f4 44 I 

5. WT FTF 4 FSfTfFT Tf4 $d<4 y^cd 4 FTT4 4t dl'flR 4 . F. 4 c|ddHM 4 T>.( . 4 4g 

4 TTftF ^ 4ff) f4FT RTTJFTI FF [4^f4^llcHF /FRF 7RTFR t 4 f^RTRt t 4 3T#T 3F5FRT FTFTRT Fc4 TFT 4f FTF #FT I 

6 . WT FFT TFT F5FFR FFT F7 RT^ f^RRFff t 4 3R[HR ?7T 3FT4 TfRR Tf4 3TTTf^T t 4 4kH WZ& 3444t Tf4fT I 

7. Tift wt FFT t 4 F5TTFR Tf4 fTRTTfrRTTeRT Tf?f TfTTT t4 HcT 4 W TfTFTT 3T4faTF FFTT Ff FF f^TTTfrRTTeRT 4 FF# 7FTTF TFT 
t 4 3rf4cFiR4l t 4 f4rrj w\ 4dHHH ft w ft4 tft ftf #ft i 

8 . ft# tftr f 4 4ld) 4 4 4 ft 4 4f t/f fsttfr etttt tjtf ^tt4 f 4 feiRsid tft 4 44t ftf tft 4rf4rT 4 tft 3rRicif4di tt4 3^5 
Tf4 fff 3TTff4 t 4 4ldy 4 ft 4 4f tfft tftff f4>iii ftt tttfft 1 1 ftfj tt4ft ff f4> 4)dl 4 4 f44 fsttfr Ffferr t 4 ycrel ^tt4 

F5TTFR Tf4 FTT SFiRt t44fFf4#TFTf4tfFF[t4 TFT^cF FFT# FFH Tf4fT I 

9. WT FFT TFT FSfTFR FTT^ RlFFf t 4 3T^TTR R^R^JIdil FfrRF f4f4T/4?H/F4 4?H 4RTFT t 4 FTFT TFT FFTFR FfFT I 

10. 4444 44 hh<4 4 tot 4 f4rTTr4 fR 4 tftr 4 f44 ftfsttf F4t Rffi fft 4, fttf 4 TrfcTFTF 4 3 tjt4f 309 

FSTT 313 4 3T#T f 4 3T2TTTT Tf4 TF# WJ RlFFf 4 FFFF, 4FT 4 f4T5TTF/3Tf4rFT4 4t M 4 FTRf TFf44f 4 

TTFtT 4 f4?44gTTFRT FTTT TFTTTJ FF f44f 3Tf4f4FF 3TFTTT f4FF 4 TOT FTT TfrFT FTF FTT 7 ^ 44 FTF FTF 4 s^H ^^7R 4 3T#T 
OTT FTF 4 FSTTFR 4t 4 tF FT FTT^ t 3?tT FF4t MRFFT 4 TFT 4 TFT f44F 3TfrTF 4 fT I 

FTT4 TF5FTTRFT . WT FTF TFT FSFFR F§TT TFt4ftM Ff^FF 4t 3TR 4 3TT47T FFT R4Fld,FK TJTrJ TFt4 

^ftttRtf (ftf) 4 FRF FFFF 4.tt4 4f7tft ftftsr f4r[ 11 

TfSTF FTF 4 FSfTFR FTTT FTFTSTf^F: 

4F#Tf4F 4t FfMtT 4: 

FFTF:l) 

FFTF:2) 


3MT47T TT. 15 

4^4f fc^FfcfFTTeTF 3jf4f4FF 2009 c[4 ETRT 28 (l) (R) 4 3T#T TFFF 4 fcR 3TFTFM 4fFF 
1. 3TFTFm 4 TTFfeT TTTFFT 4fFF: 

TF) 4r^ 4 4T5TTF TTTf4TFR 3TTTTFRT TFT FTFT f 4 TFT TTTFFT t sftT FTF 3TFTTTRFFTF 3TSTTTT 4FT 4 feRJ 4^F 3T4f4F 4 4 
3TTTTFRT 3g4TFF FT4[TFT4 sTTTT f44 4 FTF FTT 3TTTTFRT 3TT4TFF 3T5TTTT TFF f%FT TTTT TT4FTI 

tj) f 4 f44 teF 4r ftt4 ftttfrt 4t ttftRt 4 ^ ftj4 ft ^rtft fttft 4 4 ftj4 ft ?tt ftfr 4 ^ft 4 4r tt4 
ftf4 4 frftft4 ff 44^ ttw tttfft i 

f) f4r4 4 3 ff§f ff44f 4 f4rpr ftttfrt ftj4 ft t44f 3ttt4 stttt 4 44f f4FT ftt/ft i 

F) Tf4 4 f4STTF 3TTFTFTFTcfTF M4 3TSTTTT FTT4 f4wr 4 f4 TFr 4 4 f44 FTF 4 3TTTTFRT TFT rtf ff ftf f4 ffttjft 
TR FTF f4 TT5TF FTf4Fl4 FTTT 3TFTFRT TTT4fF F f4FT FFT 4 I FTFJ FF 4 f4 3TFTFRT 4 feR 3TT4FF 4r TT5TF FTf4FT4 
4 FTTT 3TTRF 4 44 f 4 F|F FTTFT FTf4[ 4TTT4 f4 3TFTFRT 4f 4TJT 3T2TFT 3TT4^F TFt 4 TFT FFfFT TTFF f4ef TT4 I 














8 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


R) TOTTO fcjR c£ Rq if ^ eft 3TgRRT vM % 3TOTO 3RRRT, 3MTO 3TgRRT, 3TTOTRH 3TgRRT RT TOT 

ffe#TR TOT 4 ?JR3TR Tf ff TORT RT TORT t sfk Rg flR^TR TOT TOT TO Ft TOT Riff Ff cff fcfRft ifT %RR RT eft 
3TgRRT TO RRT 4 arjqfrT g^f $ RTkfT | 

2) ftfflRT RT RgTTTO RgRM 

R) TOFft f^TarcHf R} PlMfelRsId TON gT 3RTRRT 3IJTOI #}:- 

j) RJ^t gT TO if TOTT TOT 3TTORT: 3TO^TO 3TTORT, fcf&T 3TO^TO 3TTOT5T TOTT Rj€t 3RTRRT 

ii) RJ^t gRT Slf^fcT 3TTORT: 3Tftfg 3RTRRT, 3T#TO 3RTRRT TOT gfMtlT 3TTORTI 

iii) RJ^t gRT 3TTOT5T: 3TTOTRH 3fk 3F}g 3TTORT 

iv) 3TTOT5T Met 3 RgT ^ fcfRT TOT 3TTOT5T : ftlRT 3TTOT5T, TORT 3TTORI, #1 3TTOT5T, 3TSRR 3RTRRT, Rj€t 3RTRRT 
TOT 3MTO gtoTTTOT fatfcfRT) 3TTORT 

V) AHMeliRcb 3TTORT: REfRTfM T^TO foTOfT feTg RRHT R} ggf f^RT RER! 3HMc||Rcb TOTHf if 3TO Rdt RT TO HT^ 
RRT gT feTg TOJTO TOST, gT 3TO#T fcfRft 3TO TOR gT 3TTOT5T gSf SFJgfrT 3 TOrTf 11 

3) 3TORTO 3ITORI: 

R) kggfefTcRT TO ^tggfeTR %TR 3TOTgTOR R^TOR TOT MlRdlRch fHlW gT RRT TO% ^ 8 fcg gT 

3TOf^TO 3TTOT5T TO TOT gRTI 

RT) TORJ TO % 3TO^TO 3TTOT5T Rl 3TTO[ 3TTORT R} gT fefg 3TMR g^f fcfRT RT TRITOT 11 

g) TOR; TO ifT % 3TOf^TO 3TTORT g> ftR gR} RTcft 'HI'JdPTR TOTT RTOTftR tffeRTT r} 3TTRftgR 3TTORT gT TOT 

^ cfR HR RFTT RTRTT TOTT M ^TOT Rf 3TO^TO 3TTOT5T gT TOT ?JR if 3T8TO 3TTT if RtR RT WITT 11 

4) Mg 3TTcf#TcF 3TTOM: 

R) fcfRft cj^u^ C[^ 10 fM ^ 3HfefT Mr 3TOf^TO 3TTOT5T ftd^TT TOfTOTTTf ^ TRTOTRf ^gePTfc! £[RT ^felfeTR 
%TO RT fcfRT RT TIM 11 

i) TOIJ W fcfj %TO Rl 3T^TRT cgR TO f^ft ^ 3TTOT5T cf?f TOR ^ TOfT ^ feHJ RJ Rf ^ RmI TOJR I 
R) vifeelRsId #TT TO Mr 3TO^TO 3TTORT ^ RnRRild 3T#T TO wftfIT RrT TO TOR t 

i) tRto RrTtot toJtot ^ sfcFfcT wfWro toto^ ^ ftrq gro %to rT 3Tferor w to} Rto 

ii) TOT R,3Rt|TOT WsffTOH TOTO} ^ feEJ Hf%eTT %TO RT 3TfeTOT TO} RTO 

R) Mr 3TO^TO 3TTORT RT RfeT ^ f%RT TO TOR t R ff TOT 3TORTO 3TTORT RT I^tTOTR fMf 3RT IRf ^ 3TTORT 
efr TOT TOTf^ET fcfRTT TO TOR 11 cTS#T, ^ ttfcdili 3TTOT fclTOTTTORT ^ TO ftTOTO ITI^d f%R TO TOR 11 

5) ^} 3TTOm: 

R) fMt TftRTfeTR TTOft f%TO RT ^Tf 3RfeT RT 3TTORT RT PlMlelRsId RltTOTTs} URtR 3TRTR TO 3T^fTRT TTT^RT^ 
£[RT 3TTTOTR TORT TOTJ, TO%R f%RT TO TOR f: 

i) fcTTOfcTTOET R?T 3TR ^ 3TTO fcRcffcRITTOT 4 31^# ^ R^T RR ^ f^RFft ^ TO^elTOf, TOTTO^TOTf, TOtfeRT, 
RT4?TTTO3Tf TOT ^TOT ^ ?#RT I 

ii) ?R fcRcffcRITTOT gRT TTTO TOn ^TO# gRT F%Tg ^TT RTOTSff 3TTO f^gfeTTTOlf ^ 3TFTTOT TO TOTOlf TOT 

ftroferTTOir % rtmh 

iii) fcfNft 3TR TORlfRl 3TTO f^fi f^TTOfefTTOT, fMt 3PT rM, TORT 3TTOT TORT ^ RE} RTOT ^ feR TOT f^TOfeTTTOT 
gRT ^TO gfrrf^RT f%R TOT gT I 

iv) TOR TORR, fcTOfcTTORT 3IJgH 3TOR, TOM f^gfeTTTOT 3TTOT fMf 3TO ts#TR f^TRRT gRT f^RT f^TTOTTOT ^ 
R^R 3TTOT Rrf^TfcT ^ Rp} cJR^T TOT f^RfeTTTOT ^ feTg RTl; 3TO Rj€t RT f^TRTTO RTOTI 

R) Rj^t TORRT iff tRT TO TO<51cbd f%R RT TORT t TO^ TO f% gft ftfflR RT TOTTO Rgf ^ feTg STOTOR RRTf% ^ 
3#[R SPldl^Rd 3TTOT TOTTO 3TTOT RT^ 3TO f^k TOTTOT RR RTO gT ITT TOT ^fTfR tdg TOT TOTT TO Rj^t 3TgRRT 
TO%R fcfRT RT TORT tl 






FRF FTT TM : 3RTTFRFT 


9 


[’TFT Ill-Ton^ 4] 


F) F3J# 3RFTRT F>f ##F 3RFRFT, 3T?ftcFT 3RFTRT 3T2RT WPI 3RFTRT # FRF FRlfad f#FT RT FRTFT 11 

6) 3TftfcT STcfcfrm- 

FT) #Rft f#?RT F>T 3RJFFT ##F 3RFTRT FT) fcpRIHMFRF FlftF FTFF#FT FRj RT -| / 30 FT + (# 3TF^T, F# FTf^ #, FR 
I[FT-fffF# FR FFTFf f#RFRFRFT FT #FTF F?J# FR f#FTFF FR’f 4 3#RT ## t FFFJ #T# #?TFT # Ff# if <£R ##F 
3RFRFT 300 ## FT 3T#IFT Fff#T F# #FT FR FRTFT 11 FFFJ FF % FTFF#FT 3R# # FTRFF # MtFRR# FmRrcR 
Mf 3TTFT#FFT FFT F?J# 3TFFFFT FTf #FFR 3RFTRT #t FF^TT 3TF## FTT 3RTFf#F #FT FTRJRT I 

FT) fM FTFF FTF#cRF #R[ FR FTF# FMT 3T#RTFF ##F 3RFTRT 60 ## % FT 3T#RT F# im f#FTF WT 3MFF 3TFFT 
#Wt 3TFFT RlRhoTHI MFT RF RF 3TFFFFT # FTF# # 3TFFT FR T1W 3TFFFFT 3TFFT FFRR FFT FRF FT FTFF #FTFT FRFT 

#i 

F) F)c||P|c|RV 1 FT ^ 3TFFFFT # FFT 3 feR FTJ ##F 3TFFFFT FF 3T#FTFF 300 ## FFT FRF FFRTT FR FTFTFT 11 F§4T# 
FHl4vrlP|cb #F # FFFFT 3TFFT FRF FRFRF # FPT ##FRT FTf #FFR f## ##FRT # feR 3TFFFFT #f 3R# # #FTF FT# 

arjFffr f# # Fmpffi 

F) f##RFR RFFT-RF RF 3TFFFFT FTf #FFR tt###' FTT 3RFRRT # ^ ^/FTF 3 F## #f aRJF# FF FTF#f FRF RFTFT#FT 
FRF# FT 3RFRRT # TJcf if cRTT FTF 3 U#d# FTf F## #f STJFfrT ##R#F FF ##f # #, FTf TJfeFR TFF: t\ $ FTTrTf 11 

F) fafiMl FFFT-FF FF 3TFFFFT F?f fMrT Ff^ FFT f^F FR %FRT FTf ^F: FF^FR WT FR^ ^ feFJ FFT ^ 

FFFTFFT FFRTFF f^JT FTTFT t, FF ftF FT FT FFT ^ft W^FfI FTT FFT^ ftf^FFTT 3RFFFT FR Fft^ F?f STJFfrT 
W: ^T FTFT FT FRff | 3flF ftF (fM) F?f PtFeff 3RFFFT ^ FFT % F^f F?f FR^rff | 

F) FR F^ f%FRT fcfWFRFFFT FTT 3 tMf 3RFFFT ^ FM FTFtfuRT F^FT FT fcfWFTFFFFT F?f 3Rf^T FTT sffFTF cRF FF FT^IFFTF 
3RFFFT FF fRFhtH FR^ $ FTFfrfe f%FT FTRFT, FFT 3RFFFT 3 RRt ^ F#RT fcfFTT FR F#FT I 

Ff^ 3RFFFT FF FTFeT TRT FTF FRF FT FTFF RfFFTT FRJFT FT 120 fM FT 3TRlFT 3RFFFT F?f FR%frT ?FT FTcf ^ 3TKTtffF 
FtifT % FRF % RrffF 3RFFFT FF FTF F^T RfFTTFR 120 fM ^ 3TRlFT F^[ FTFTI 

FT) FfRRFTF 300 ftF F^T 'dlPld FR% ^TJ FRT TFTcf FlF 294-300 ftF t, 1 FTFF^t/1 F>T 06 Rd) Fddldl 3 ?Rr 

FTFT FTT 3RFT FTFT FRJFT F§TT 30 FJF/31 f^FRF tR FTFTFT FT Ft FFT 3T^ F^ ^ FiFH FFFfF Rr WJ 3tMf 3RFFFT Ff 
FTFFTTRTF RfTT FRJFTI FS#T, FfR FFFTF Rfr W 3RFFFT 06ftF^FFTFtFTFTFtFFTTFFT3TttF^4 FIFTRt FF 300 
ftF 4 3TRIFFTF FfrFT ^ 3M#T 3RFFFT RT^ FTFT f%FT FRJFTI 

7) 3T£f TIFF 3TFFFFT: 

ft) fMf F-STRfr f%FTT FTT STJFFT 3T?J tFF 3RFFFT #T ^ Fr^FT f^RT 2 0 f^F ^RTTI ^RTT 3RFFFT fM FFFt 3T2TFT 

tFT^RT FFTFTFf $ feR fRrF^ fRRFFTFT FT fRRFFTT FFFT-FF ^ 3TTFR FF FR%F RrT FR FR^RT I 

TF) tRt T^ ijof cf^ cfR 3T%M fcRFfcRTTcFF 3T#T RRRr 3rRt 4 FTFF #T t 3fR FT}€t FF RcflF 3 rRt F§R 
3TFRFTFF 3RFTRT FT%F 3RFFFT 11 

8) FfMfF 3TFFTRT: 

ft) 1%Ffr F-STRfr f%FRT FTT ^FF 3RFTRT 4 FRRT ^ 3TT^ FT 3TFRRT fRf^F 3RFTRT RtRkFR FFTR-FF FF FR%TF Rttr 
FR FRTFT 11 

FJ) FTFFF #T ^ ^FH fRfRf 3RFTRT arfeRTFF 240 f^Ff FFT Rfrf^TF ?tRT I 

F) 3tMf 3RFTRT F®R FMrF 3RFTRT 4 3 RRt fwRf FRTTFTF ^ fcRT FFT FT, TJFT FR % 240 fM FT fRrt Fff #RT I 
FF^ FF Rt FTl^ iff FRFRF 3RFTRT ?FT FFFF ^ 3TtflF FR%F F^f f^FT FR FRTFT t FR FFT Rt 3RFTRT FR%F FR^f 
FRT FFR FTRiFTT^ $ FTFT FF fcRFTFT TRF^ FTT FTTFF Ff Rt %FRT 3RFTRT 4 FRTTRt FF FT}€t FF FTFFT 3R FRTJRTI 

F) FR FfMrF 3RFTRT FR%F fcfTFT FTR[RT FT ^ 3RFTRT FR f^FT Rf 3T#FF 3RFRFT ^ yfrT FRl FR feTFT FRTJRTI 

F.) FTFT FTl^ %FRT RrT FfMrF 3RFTRT FR%F FR RFT FFT Ft, ^FT Ff FTTRFF RFT t 3TFFT FF# STJFlF FF FTJ# FF 
FTFFT 3RT[ F^ FtfeFT F4F Ff FRrf#RF F# F?f STJFfrT # FR# # FT F#rfrF 3RFRFT FTT RtRlFF 3RFTRT # FFT 3 
FTFT FTRFTI FFT Ff#frF 3RFTRT FFT 3T#FF 3RFTRT # FRF 3 3RFTRT #TF # #F 3TFF FTT FFJR feTFT FTRJRTI FF^ FF 
# if# F#f FFJcfT F# F?f FRF# F# #TT#^foT F^ MK®T # FFTF f#FT# %FRT 3T# # #R # f#J 3TFTF Ff FRFT t 
3TFFT FFTF?t FFJ # F# FF ^ Ff I 
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3RTTEJRH aramm 

eft tef ten ftr 3REE-TRH STmnm m fftm RT Well t W ftft 3Rf armnm SFJHc^T n ft STSim W 3im armnm 3R?Tnn 
ft, tefj ftftte TR 3RTTWT 3Tmnm ftf tefcinftr ft ftp? ftlfftm WT 3 ante WI ft I 

m) fcpTFi ftf HHIcleil 3 20 tem ft 3lft[cn teft ftf mft ft 3RTTWI armnm eMT 3 TKRR 3IWRT/3TKRR UloHI^H 
(teteft STmnm efT HTT teT ftf apjftft nft ft mp?ft \ 

ft 3 RTTWT 3 RcR?T mftl ^cFT 3 fk Hceff ^ ^Fk ^TT 3fk PlMlelRsId nFTeft ft ten ftpft te-ftft ft feP? fftlft nft 

ftf RP?ft :— 

i) Rl fft Nil MTH-TR <R feW W STmnm 

ii) W ntef Tf mft 4>cHMlcl eft flH ft * t fell STmnm ten ft ffttel ft <ft mRft ft feW W SIT ftft fft 
HMlReb mWI 3TSRT TI^ftfcF STNm ftf W ft mjft *R tenR W STaRT gm mite WI mftt *T 3TWftm tel fft 
ted ft TRT Wft te 3 fftftl 3RI IN? mT 3Tmnm n ft I 

iii) wmR 3 TKRR te, nft anft ter nan tenffti ter ft ftp? ftrm nrn 3rmnm i 

iv) fftftr 3MFR TT 3T5RT STetejftn STaRT ?ft-T-W-3TKITH TT ft 3TTWI 3TSRI nteft 3T5RT ftmte WI ft ft 
ft 1 ? mft ftl ftftfTR mftf ft feHJ ftftWcT 3TW5TI 

ft armenrnr 3rmnm ftr amnten »ra nan fte 3mnten 3rmnm ft! te fftftr sim nrn ft 3rmnm ft mar mftftrn 
fftm m mnm t i 

i) wj nn fft 3rmnm nr mjft ft ter sr^rfftaifftr ftf ^nr sifter (ft«#ra ftf 3ifter ter sr ftm fftiwn 3rmnm 
ft ftftn Tf ftrm nrn ft) ftn mf ft site nft ftftr ten nn mte ft mft 3rmnm fftfftw mm-mr ft 3 mr nr ftrm 
nrn ft i 

ii) nrnj nn ft fft mjft ft srjftter ftf amfer fftftr ft fftftft mffti ft ^jft enft ftw ft 5 wff ft site nft ftft 1 

10 ) 3rte 3Renm 

eft mnft fftmn ftr ^eiftri ft ijft mftftn ft mnrnr ftwH ft ftmr 360 fftft ft smte siftft mn 'site 3 Rcr?t' ftftrfc^r 
fftm 1 1 twj w ft fft ftm 3 wri wr gtr ft go fftftr ft 3Hfftn w ftftrfw nft fftm wjR ten fftten 

ftf w ft mnft ft ftm mnft ft iso fftft m 3itenn swri ftftrf^n fftm m neftn i 

^) fftmn eim wftn fftiT tij 'aftif 3WRT' ftr wft eiri mr % site sift ter swim ft ftw nft fftm wr i 

ft 'siftn 3Twi?r nft ftftte fftm wr nft egwfft ftr mneM ft «r t fft te mn nafte w ft wnte ft 
Rimn 3RcnT?T ftf mnfftr m mjft ^r w 3 tt w^tt nan ftftte 3Rcnm site nte | 

ft fftftr ftfr fftmn fftft 'sftn smenm' ftftrl^n fftm wr ft, ftr m nm ftnr ft mw ftf ftf si^nfri nft ftr wftf w 
nen fft wft sicicfrt vaft ft mft ftn nfftn ftm ft wn nft fft ait «nnr ft sraicn cr w sifftn nft fftij nft 3 twct?t ftr 
sierfft fttenftftnwfttefftwrft ftmr tRRifft w n w ftm ft i 

n.) wg w ter ft te teft teft ten 3nft ftr ftm ft te ^tsth ft rmt t, ft ww ftte^ffti smtef ft ft 
srftr ft site te te mft 3TmnRT ftf ste ft te 3Tmnm ftnn ftf tefr ft teteft nte eiri yk ft rt mnft 1 1 

ft wj nn ft fft enftcniRft ftte 3nwfftn mnftf $ fteft ntef ftr nft fft? te, te ft site fft? te mft srrnnm 
ftr sierfft ft fft? 3Tmnm te ftr mnftr ft ft rnnft 11 

11 ) m^rnr simnm: 

m) m^nr 3imnm fftftr ten ten ftr ftm m? ftftfftnn fftm rt mnnr t ftm fft ftm nrnnR ft mfftff ft fft? w\ 

ti 

^) m^nr simnRT ten ter sTmmr nmr ft ter % mft ft sreneftr ftftte fftm rt mnnr t fft fftftr ten ten 
mT wft ftRsR ^ ^nft ftftn ^ ftftte egnr simnRT wnr ftr te ftr ftn nrnnR ft mfte ft fft? w\ t nan 3imnRT ft 
ftp? ante ft mar fftfftm mm-nn nimm nmr 1 1 

n) m^nr 3imnRT ftr snrnfftren 3rmnm ftr fftftr ftr sim nm ft 3imnm ft mar mnte fftm mr mnm t fft^ 
m^nr srrnnm ftr tef te ft ftp? snter 3imnRT nftr ftftfte fftm m mnm t w ante ft mar fftfftm mnm-nn 
wm mrm ftn 
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[sts iii-’srr 4 ] 

ft SfcRS RSSSR ft m ft 3TSSSR SSSTTd fftj ftf ftftfft ftf fftftf ft ft ^T 3TRTS cfjy fftfftdfTf MFf-SS SRJd SRft ft 
Rsftft ftftfSRf fftff SfT WI | fft ftftR fft?J ftf fftftf ft Rdf eft ftftdSd ftsfftsf ftffftd t 3ft %$J ft SRT dSfftf 
ftfsjftf ’ftdSf 3TfS?SR 11 

12) fft^cS 3TSS>M: 

ft fftdf 3TSSS5T ftff fft efts SRSSS ft sftft ft fft? RT^ t, fRf fftsisft sft ddftf ftftft eft 3WIM ft ftfSH 

ftftffts fftdf W Wdl t SSRJ Sd 'illHI ft Sftf clef) ft t I 

13) ftftftr STcfcfJm: 

ft ftlRftT 3TSSSR dftf ft 3TS,ftftft Sd 3TSSd?f t ftf fftftf fftSTR ft ftftfR 3TSM W ft fftftf ftsblHeb ftf ftl fftRTSdf ft 
dfftfFRSSR 31|e|^eb ft SfTdT 11 

ft ftftfd 3TSRRf 21 fftftf ftf 3Hto 3fSfft ft fft? fft fft pH I MFf-Sd ft 3TTE-TR SS ftftTt^cf fftdf RT SfSRTf t; 3TSSffftS 
Rdftf ft ftfdf ftf ftfST fftff dS> SdTSf W STSdff 11 

ft ftSRfd ftfSR ft fft? ^d 3fSfft ft 3ffftR ft 3l|cRA|4, 3TSSSR ftf WI 3TSRRf Rdf STr?SlI 

ft ftRfttT 3TSSRf ftf 3ffftd 3TSSd?f, Rtfftdd 3TSSd?f 3MST 3RTTWT 3TWRT ft WH Sfftffftd fftdf RT STSdff 11 

14) 3TSJSS 3TWm: 

ft fftftf wff fftfSfR ftf fftftftlfcRT ft ^TeR 3 ftf ftf fftftdS ftfSf ft RTSfd fftftf dSd Sd 3TKRR SRft 3f2M fftftftffcRT 
ft Rffft Sdft ft RSSRR ft ftS^ ftd 3MSf fftftftffcRT ftfdd ft fftftf Sdcjftf dad fftSTf ftf fftftf Sd 3TKRR SRft ft 
fft 3TKRR 3TSSdR ftftfftcf fft W STSdff 11 

R) ftftft 3MSd 3TSSdR ftf SR ft ftf ftf 3TSfft ft fft SRftfSjd fft Rf ST^RcTT tcfSlTft^ffftftftfft SdTSf 
Sd STSScTT t ft fft Sf^d SRf W ftftf ftf ft ft 11 

d) 3TKRH 3TSSd?f ftftfftd fftfMSf ftf ftftf Sd SdftfdfM ftft gRT ftft fft Sff ^ff 11 SS 3RRfRf fJSf SR % 
ft S^ ft 3ffft 3TSfef ft fft ftftft ftf fft W WSf t, fftSfS ^S 3TRffft 3TTSSffft Sfftf fftftf ftsftftft ftft 
ft^ ftf fft ss ^rss fftfSR ftftrft narr fftsfftjfRS ft fft ft 11 

g) 3TGRR 3TSSfRf fftftf ftft fftfSf ft ftftfftS ftf fftSf SffffST ftf 3MSS 3TSSfRf ftf wft ft SfS ^jftf tr SfSftf ftf 
SRfffft ftft ft ftf sftf ft ftfrR ftSf fft^of ftfft SMf/Sfftf 11 

^.) fftftf ft ftSfSSR ft fttSH 3TKJSS 3TSSS?f ft SR ft 3Tffts ftftff^S Sftf fftSf W STS^f 11 Sa#f, SRff ftST ft ftfSH 
3T^fcS ftftcSSS SMSS 3TSSS?f SM sft ft 3fto sftf #Tf Sffftf I 

S) ftSTSScf ftf ftWTf SR^f ft 3TSfft SR Sjfftf ftftftSff SS §ff 3TaiSI fftffft 3#Rft?T ft SR ft Mfftcf §1T, sft ftsftftf 
fftSf RT STSRff t SRft fft S? oJjfcfS 3ffftsS Sft SfftR sft Wftf fftSfeS ftf SafT ftsf ft sftft ftSRf S ftf | TR^ SS fft 
ssftssfftft sfftfs fftftf smft ftf fftfts sfftftifftft ft ftsf fftftR ftfft ftf Rft ft ft srsftf ft i 

^) SF £SH R3f STHT Slfftlf fft fftsisft fftft 3MSS 3TSSSR ftlftWcf fftSf W t, ftf ftMf fftftf fftlFf ft fftSTSft ftf ftft 
3TSSSR SS ftf wft ft, ftf Mfftf yfcl^lddl ft 3fffteS S ftf | 

sr) 3T£SSS 3TSSSR SS fftfSTcR sft SSftsftftft ftftsS ftf ^ Sfjftft SM fftlf sfts 3 MSS MlddfbH 3T§lSf ftfEf SSftfRT sft 
apjffts ssefft / ftssssf SRft ftf arjftft sftf ftf smpfr I 

R) ft'iftkd 3THRFT 3TSSSR ftf SRffftr ft ftfft p ftf, 3f£SSS 3TSSSR SS sftft fftfSRR 3TKRR SSftsRT fftSfft fft? 3MSS 
3TSSSR ftftlfSRT fftSf SSf arr 3fts ^STSS ^sftfs fftSf W, ftf SRffft ftlft SS SRSM ftf SSftSR ^s: WS sftff I 

3T) wid^fcd, SRSfcTferfftr 3faiSI 3Rf fftftfS WSSf ftf Sffft SRf ftf 3TKRH 3TSSSR ftftWcf fftlSRR sft SSH ftf Sftf t, ^ft 
ftss San Soft ft Rfar 3MSS 3TSSSR SRftfep fft? STTft ft sftf ftss RT Sfftsf I sanfft, ^ST SSSS SM wsnjfft, Rtsfdl^fft 
RRST fftftfs STFFM ^RTffft ft ftfS ftft ’Rdf fftdft 3TTSR SS 3MSS 3TSSSR ftftftd fftSf SSf t, SS fftlfts SRft ft 
KTH ft Rsff smjSf I 

s) SS^ Sd ftf fft ftft fftsfft ft SM fftftft W5^fft/3lftcTTffft ftcH ft ftcT dftf STSfftfftd ft RRftf sfft ftftf 

Wld^fod/RWfdl^fft ftf fftffft 3 TKRR fftsT RHT t, ft ftftSR ft fft? ftfftfS RFfd SS Safffftr SSH Rft f? Wf-Wf 
SS SSfT fftftfft dafT fftftfft^ Sffft ft 3fffts S ft I SRrffS Rftdl^fft ft SFfft ft ft fftsfR ft ftdS ft ftftd ft, 3MSS 
3TSSSR ftdS ft Sft ftftfftd fftSf SR?ST | 
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3) 3(6333 3T337RT 3ft 31%% 3T337RT, 3% ft(3 3T337RI, 3(736373 3T337RT 3T2I3T fcftlHMchW ft 733 THTtf^RT fft3T RT TTcHeTT 
t 373J ten ft 73% ft STf^fcT 3(33733 cfjj ten ft fftft 7f ?7T 7% ft 3M#T fft3T R3?3T % 7f 3I33fft% 

ftf 373 313% ft(3 ft ft 3T%3> 3ft ftft I 

(3) 3(6333 3T337RI ft ft(7T3 %T7T ten 3ft fftftf 37R 33 ft fft ftft fft R3(3T # 33 1R 1R M RI/3T 3% 3? 
371 33 33 37(ft>37 W7 377ft ft 3T3 ft 7R3 c|dHHH KM 37ft I 

(3) %T7T ten ftf 3(6333 3T337RI ftj7 ft RT6(3T 3? 3(6333 3(337RT ft 3T37T 3(lft ftft fftffft((H3 ftf 7f3T fft ft 
37lft(T7 WI 377ft 37 3T%37 ftd3 ftft (ftd3 ftftft) ft HT3 ft fft 7IR ft 7T373T | fftft 37lft I;7T 3(3% ft ftft 3(fftl ftf 
ftft, 3ft 3? 3(6333 3(337RT 37 3 33T ftcTT/ftft I cT3T%, 3? ftd3 ftftft 33 ftft HM 377ft 33 K373T7 3ft ft3T/ftft I 

(ft ft/3ft(ftf ftft ftft ft ft 3(6333 3(337RT ft 333T 7f3T ft 3(3 ftf Rift, 3ft ten 3I3ft 3(6333 3T337RI ft 
7T3T%T 33 ft?3ftS3c33 ft 33^313 W3 37ft I 

ft) ftftft ten ft 33j3 ft3J 3/ 3(6333 3T337RI ft %773 7I33IT R3J3T, 3ft fftS333 TTTftft ft ftft ft 12 3T? ft 3K3 
33T33 333ft 377ft ft 3(7T37R 3ftT I 37cJ 3? fft R% 33J3 ft 3/ 3(6333 3(33331 ft ?7T 3333 %773 fft3T 33T t, ten 
ft 3(33331 ft fft fft3 ft 3(Tc(33 377ft ft fft 7TR ft 3T333 11 

(ft 3(6333 3T3333T 33 333ft 377ft 3lft ten ft 33 333 ft ft 3ft ftft fft 33 ftf ft ft W3 37ft/37ftf ftft 
333 ft 333 ft TTTef ft <3313(3 3(3% 337 fftftftg((H3 ft ft3T 3ft3T/3ftft, ftlftf 3H3T 3(6333 3(3333 ft 7T3T%T ft 3(3 
ftf ft ft W3 3ft ft fftft ft ft 333ft I 

(3) 3ftftf3 3(6333 3(33331 33 333% 3ft ft ^ fftl5T33 ft fftftftfft ft 3ft(T ftft : 

(i) 3(6333 3T3333T ft ftf ft ftfftcT 33T ft TJ3T 3ft ft fft %33ftTR3 ft H3T ftf 333 ft 333(3 3ft Hell 6(37 3ft 
fftlfft 377311 

(ii) ftft ftft ft 3(6333 3(33331 ft ftf ft ft 3 ft ft fftfft ft %33ftl(H3 ft ftftft 33 7137% t, % fft 3T^FeI Tift 
ft ftft 3T fftft %3T 3ftft 33 fftlMI 3ft 3T ftft 3(ftld ft 3M 3(ftft 33H 3ft3T 3T ft Wft teft ft ftr(ftr( 
33^3 3ft3T| 

( 3 ) 3THRR 3(333?I 33 fftSTcn ft ftftRftR ft 3T3ft HftftST33 3T 3RHT ft 3^3 ft 33ft 3M3ft $ 33% ft OT(ft fftfft 33^3 
3>ft ft 33(33 ftft I 33 fftfft 33333 3(333?I ft 3%3( 6 3(3 ft 33(fft ft 3(3 ft 3(33 ft^R ft 3RT 3fftft 33T 
ftn 3 ft^r 33 ftft fftrft ft 3(fft den 333nm ft(3 33 ^3313 Rifftr fte w 3333 1 1 

( 15 ) 33333 3133133 fetftef) 3T3TOT : 

(3n) tefteRf ft wft, Tjftnrfftcn teft fftftft tetecRr ft /ftfte sftte 3T 3ftte ft ^53 ft ^333 7 w ft 

ftc3 Tjft 3R ft t, ft 3(£333 3T 3(^,3313 3T 333 ftfftn 3dft 3Rft ft fft( 3T33T R53 fft§3 3 u llft ft fftnRT ft fft( 3(t333 
3ft333 3(337RT ft3J3 fft3T 33 3333 11 

(73) 33333 ftoHI^H 3(3333 ft 3(3% ^ 3T7 ft 7/n 73ef ft 3(%cn 3% ftft 33T fft^Fn ft 3^37 ft ft 73ef ft 3(fftn 
3ft ftft I 

(3) 33333 3(3333 33 W3 33lft 3lft fftSTcn ft 33 337 3R333 3(73133 3(3333 ft3J3 3ft fft3T 3m[3T 33 337 fft 

ftftef fft? 3/ fftft 3(6333 3(3333 ft fftSTcn ft 3133 tef ft fftft ft 5 TKef ft 3(3% W3 3ft ft Rlftf | 

(ft 3(6333 ftoHKH 3(3333 ft 3(3% ft ft%3 fftSTcn ft 3(6333 ftoHKH 3(3333 33 33ft 3%ftft37^3337e(P;3ft 
ft Tjft ftn ft 3cft 33 ^3733 %3T 33(311 

ft) 36333 ftoHIfjH 3(3333 37 fftSTcn ft 3(3333 ft 3(3% ft fttTH 3T73 ft 3T fftft ft fftft 333 7T333 ft 3T£%3 37ft 
%3%3 7(3T3T7 W3 3ft 3^311 dftft, ft ftftfft 3T 3(ft6]H Wldft 3T 3(3ft 333T 7T?T33T ft fftft 333 773 ft fte( 
ft 3Fft6|T3 33 33ft 7ft(337 3ft ftf 3T3?T% ft 7T3ft 11 3ft 3? fft ftft 3(3cft ft HlftcniRft 3%33 331 ftd3 ft 3% 37 
3(6333 WloHKH 3(33331 Tftftd 3R 7T33f( t, 3% 3? ftTTT 3(ftff 11 

ft) 3(6333 WloHlsH 3T3333T ftf 3(3% ft fttTH fft3T37 3% %33 %% 3% ftd3 ^fft 3TTftft 377ft ftf 3(^3% ftftf I 
ft33/3teft 3fft3 %% ft 33ftftf ft fft 3(33331 ftf 3(3% ftf 333T ft3T ft 73T ft ftf ftf Rift, 3% ten 33(ft 3(3333T 
ftf TmfftT 37 %33%R(ef3 fft ft 33ft3T7 W7 37ft | 

(R) 3(6333 3)oHI£H 3T3333T ft ft(7H 3(^7173 fft3T Rift 3TRT 37lftn3 3(3333T ftf ftft ft fft 3(Tft33 ft 733 3(ftf33 ft 
fft fftftft£3H3 37f 37^3 fft3T R3J3TI 
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(FT) 3TFFTRT # FTFTT #1# FT f#FTFT 3TFFTRT 4 3TF# # #TTF #? FTT 3TEFF#, 3FJTTFTF FT 3RF FT# Ft FcfT# # F# t 
fferfctUTeFT FTT Tjf%fcT FT#T I 

(16) 3TFFTRT cT?T ?JT>3TTn 3# TTFT#T : 

(ft) TTMTFFFT 3TFFTRT FTTf##TT?JTT#TTtFTF?TT FFTR FTT 3TFFTRT FTTFF t ##T #FT FTTFT t ?M 3^# #T # 
0|4 fTT WT FT# Ft fclfsT # TJFT f# F6el TTFTO tldl 11 

#) TTTOTftFT T?## cRTT 3FF TT##TFT ^f|# (f#TFTTFFFT Ft ##FR) Ft 3TFFTT5T # Tjt 3# 3TFFTRT # FTF FlkT FTT TTFFTT 

tl 

(F) f#STFt # TTTFFFFFT #f#FT TTF F> 3ffcR f# cTFT fcfSTFT Fid F> FTF TTF # FFFTFF F> f#T FmR-?TF T# Ft 3TtSTT gldl 
t1 FF#, 3TIMc||Rch FT ft#F F#ft-F## t F^RF# FTTT 3TTFTf#FT 3TFFTRT Ft ##FR ## FFTR # 3TFFTRT 4 TJFT #T FT 
f#TTF FTTcT # TTFfFTF 4 STJF# FFTF Ft FTT TTFT# 11 

(17) 3TFFTM # TTFTRt FT ^ FT FTFTT 3TTFT : 

(ft) 3TFFTRT FFJT FRt FT# FT#FT# # FRT STJF# Ft ##FR, Tf# FT FT# FTFTT F># 41 ## F# #|T f#J FIJ 3TFFTRT 
Ft 3TF# Ft TTFTRT # ^ ;g ^ ^ 'flFTT F# ## TTFFTT 11 

(18) 3TFFTM FTT TTFfFTF : 

(ft) ^F f#T# t FTT 3FFFT FTFFTF f#J FI[ t F# F5WFTT, ?F f#T# # FRT ## FFTR FTT 3TFFTRT ## 3RT FFTR # 
3TFFTRT # TTFfFTF t FT FTF t FFJT #FT FTT TTFFF 11 

(19) TlFTRr^frr Ft fcT^r # FTF F2TT cFTFFF FT 3TFFTRT Ft FFJ# : 

#) f#TT #f# Ft %FTFT #FTf#JaT #FT FT%F FT# FTF Fts? 41 3TFFTRT FFJT F# #FT FTTTJFT, F#J #FTFT FTT f#F#f#T 
FTcfl $ FTtfTF 3TfeTF#TT FT ##fFfrT ^ TTFF FT# T#T 4 FTFT 3T#F 3TFFTRT # 3TFRr ^ T#T % 3TFFTRT #F ^ TTF^FF 
’fTFTF #FT FTT#F : 

(i) 3Tf#T 3TFFTRT ^ #F 3TFFTRT #TF ^ TTF^FF FFTF FTT ’fTFTF 300 #T TTFT #f#T #FT I 

(ii) # #FTFT 3TF41 #T # 3Tf#TTf#T FT# FT# FT# FF f#TFFf ^ 3T#T ##^frf ^ f#J f#T#F TTTFFF 3TT^ FTFT FT# 
FT #TTf^aT #F t FT# TTFF ^ 3TFFTRT #JT FT# ^ f#J TTFF T### TF#FT ^ 3T#FFTF 300 f# # 3 TfRT F? 3T#T 
FTT# #TT%frT # frff§T FTT #FTFT ^ TF# % FTFT 3T#F 3TFFTRT, F# FT# FT, FT f#r 3TFFTRT #H ^ TTFTJFF FFTF #JT 
FT# FTT 3TT#T FT# FT#T I 

(iii) FFTF ’fTFTF 3## 3TFFTRT ^ #F F§TTW 3TFFTRT #TF F§TT T#f#ffrT # ## # W\ FTf FT FTT 3TFFTRT #TF FT 
W #FTf FoTT ^ FTTFT #FT I FTf^ # FFT F#J# FFTT 3flT/FT #TFTT FFTT T#T F# #FT I 

(iv) TRJFF F #F FF 3## 3TFFTRT ^ f#[ FFTF ’JFFTF 3T#F#TT #frfRTFTTW#F3flT 300 #F# 3Tf#TFF 3TF# ^ 
3T#F 3T#F#F # ## # FgFF F #F FF 3## 3TFFTRT # TTTFTT ^ #F W# FcFT ^ TTF^eF #FT I 

(v) F# ## #FTFT # #TT#^frT ^ FTF #T ^ #^FF #FT FTTFT t # F^ 3TFFTRT FFJT FT# ^ f#J FFTF FT#FT# FTTT 
TF#FT ^ FT# ^F: MftF # TTFT#T FT ^F: f#ftFTF # TTFT#T # ## # FT# FT# ^ FTFT 3## 3TFFTRT # TTFF ^ 
300 f# # 3Tf#FFF 3TF# # 3#TF TTFTJFF FFTF FFjT #FT FF TTFFTT t, f#T# F? 3TF# F#TFT ## #TT# #F #TT#^frT 

# TTFF FF##TF # 3T^T# # # #| 

(vi) #FTFT #TT#^frT # #F 3TFFTRT # TFT ^ 3T# TF# ^T FTFT 3## 3TFFTRT # ^5 FTF FTT # FTTF FFT TTFFTT 11 #T 
FTF# # F# ?TT f#TF ^T Mf# FT# # ### # FTJTTTF ^T 3## 3TFFTRT # f#J ?TT f#TF # FTT# # FTFT FT# 
F?T 3FJF# ## # #TT#^frT F?T f#§T # FT# TI# ^ FTFT T?FT tl 

(vii) T#### # feR 3TFFTRT FT FTT #FTFT f#t FT FTFTT ## # ST^F# FFTF # # t, # TtF### # 
##T # ^TT f#TF # d6d FTTF # FFTFR t# I 

(viii) 3TFFTRT FFjT FT# # f#J FFTF FT#FT# #T #FTFT # FTF# ^ 3## 3TFFTRT # TTF^FF FFTF # TJJ#: FT 3TT#TFT 
’fTFH FTT #FT TTFTFT t, # ##FF # 3T#F FT 3T5?TTTT#FT FT 3TTFTT#FT FT#FT# #f#T t# # 3T#F t# # #TTF 3###TT 

# 3rrg ftft ft# ft #ft # #ft#^ot #ft t, f# t# ft#ft# # ttf t ft# f#r^ ft#ft# # ttft# ft ftt# 

FFTT# FTJ#f # #F t# # TTFTFFT 11 FT#FT# # TTFT# FT F? f#F#TTFTF # M, F# FT# #, # TTFTF#F # FTF 
^TT FFTR T#t # TT#T # f#TJ FTF #FT I 
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(20) ^ PR ft WOT <ET <£Tlft WE ft (WOT ft Efftc|ftE : 

(RE) fftw ft SFJEft ER 3TEROT ERRftjIE EFft W ElfftfREfft ^JEHSft FTHTH ft TJRE EEER ft 3TEROT cffr 3TEFT H« ft 3TEROT 
EfT TJjft Hvjjy EFft ft EFTE Eft if I El 3flR ftf aft ft EfftlfftE EF WEI t, ERTJ fftw 3Tf£|FK ft EFT ft ftft mR<4Jh EE ETET 
Elft EF WET 11 

(RE) W WF ft WERT EE ^Elft WR ft WERT ft mRc|<^H f%W EET ftfrff EFT ft EEjR fftrj W WERT ft 3TTEF ER 
WERT ftEE ft RTElftfETE ft 3T#T ftET, 3T9TTE ftft Eft fftFft StRtReE NTRt EE tJEETE fftET EET t ET Eft ERJET fftET ETTIJET 
3TW Eft ftE fftftf ftftER EE EET ’JEER fftET ETEfET I 

(E) fftfftNTI EEFT EE ER ET WTET EEjR fftrj ETJ 3FTTEFH WERT EET ’^TcTSft EETE ft fftEE 9 (WERT ftE Eft) ft ETEETEf 
$ 3TftfE ftft WERT ft eMe fftET RET REEET t RET ftE Eft 11 

(21) fftfftFTT WR EE WERT ft ETERI ftteft ER fftR ft EERJeR WT EFET : 

(EE) Eft fftftf fftw RET fftfftoTTT MTH EE ER WERT ftEJR fftET EET t ET EElft ftft EE ft ESTT ftft REfftftf ft, RET ft%E ft 
RTREET t, fftR ft WE EFft ft ^ RER^T ftft RET ft ft NT I EEFT EE ERTJE RfFft Eft 3FTETT ftft I 

(RE) WERT WJR EFft ft feR ET5FT T#IEEft STEft ftftE ft 3TTEF ER ftftxRTT 3TTETR ER T[E> ETR ft EfftlET ft 3Tft[ET 3 fft ft 
3TEftr ft ftfRJ WERT ft feR 3TTRIEE ft EFlft 3 ftftNTI EEFT EE EEEJE RfFft ft T3E EETE RER RTREET 11 EHlft ftft WERT 
RET Rffft Nil EEFT EE ER WERT ft EFT ft ETET FRET ftfR Eft Rffft Nil 3TTEF ER WERT ft fftE WT WERT ft ftfftE fftET 
FRET I 

(22) WERT ft fttRTE ftEE R[fe : 

(RE) Eft WEftw WERT ET ftftE WEftw WERT ft fftE WERT ft ftfRFT ftEE RET RTEE ETET t ET ftEE fffft Eft 
EETRfft RTTEEE ftfft ER EfcTRfEeT EETE ft RfftR REftlTft gTET FTJcft fftF ft ERE EFftEftftffaTftftEEftfjfftEft EETft fftET 
FRET I 

(RE) fftftf EWft REftlTft RET #T RTTET Rft EFTTEF FRrfft ft 3Tft<E ft feR fftftT ERETR RET WERT EEJR Eft fftET ETTWTI 

(E) ETE Rf)ft FHEIrT ftfE RTTET Rft EFTTETR ETRrfft ft feEJ ftft ft ETE Eft fftR ft WE Eft RERET t, ET Efft Rfftft 
REftETft wft WERT Eft RTETfft ft ETE ft EEJEfftlE REET t, fftftT ftET ER ftft ET fftftEE ft EWE WERT ER ftft ft 
ft-R, ftftT FEfft ftfeRETTEftftEJREftEft^ftEft 3TEfft ft WT fftcFER ftfE RTTET ft ElfftRE t, ERlft ^HlftFilfftRETR Rfft 
RFTFE RFFTT ETRET EET EE fftEEfftWTE Eft ftET ft Eft ftET, ETE W fft EFlft Eft 3TRTTETRF Efftftftftft Rfft ftRsft 
cElftcElRft EfftEE WTET fftftREE Eft EFft 11 

(23) WERT Eft RTETRt ft ETE 3T^qMft : 

(re) ETE W WERT ftEJR EFft ft feR RT5FT ETfftRElft WERT Eft ETEfft Eft EETET t, fft^EfftWFT RET REft ft EftETft Eft 

WERT Eft RTETfft ft ETE ETJTfftlE RWT t, ftftT ETjqfftftrT Rfft ETEfft ft feR WERT ftfE EM EFft EE WEF Eft t EHT 

ft EETft EETft ft ftft 3TEftf RET EW Flft ETRft ftft fft W 3lft ftcTE ft, EHT ERT W EE) EEft ETRft fftRT EE EE> 

Tpft ftE ftft, ftft ft ETfftE ETEfft EfT ftf f, Rfft 3FTTETRF Tgft Rft RFT ft fcTET ETTRETI 

(RE) WEfftRE WERT E§TT TffrRRRE WERT Rfft ftftEF EcftRE fftw Rfft Rift ^f|ft RET RETET RfftRRF FIEfcHE ft RRET ETRETI 

(E) fftft fftw Eft RTRftREE ftftE WERT/Eft RfEE WERT Rft 3TlftF ft REFft RRETE wft REfft ft ETET ftRft Tpft Rfft EftET 
ETRET I 

(24) WERT ftEE : 

(re) w fftrftf ft EIT WT§TT WEE t WET ftWR, ftftE WERT ER fftw ER ETTft ft ftRE Rft wfftE ftEE Rft RTEERE 
WERT ftEE EM RfFft RET WEF 11 

(RE) Eft fftw 3ft ftEE 3TRIRERT RE ftft ftE Eft t' ER t W EE ftfRR (l) ft fftftfftE RlfftT Rfft 3TTft Rlfft Rft ERTER 3TERERT 
ftEE RET SFEIR ftET I 

(E) Eft fftw EME 3TERERT ER t EE EE fftRR (l) Rft EEE ETET RT% Rft RTE^EE 3TERERT ftEE RET WEF 11 
(ft Eft %W 3FTTETRF 3TERERT ER t W fftNft 3TERERT ftEE RET WEF Eft 11 

ft.) Rffft fftftft fftrW Rfft E5TTfftffft ftR#fftrT Rft ETE ET ftET Rft ETE 3TERERT EEJR fftlRTT ETTET t ft EE ftft 3TERERT Rft 
ftRTE TJREETRft fftRETRF Rft RFT ft ftft 3TERERT Rfft Rftft 3TEfft Rft fftTJ fftRFTf Rft EEE E5TFWT 3TERERT RfEE TJREJ5E EM EFft 
RET WEF ftET, fftRlft ftEE E§TT 3FE RHlPftfft FTEf Rft RTE^EE ftftE Rfft Rffft EElft ETTTjft | 
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[nm III—4] _ mm mT TM : SRrmTmT 

(n) nmf ^ ten cffT fftof 3mfto to tofmn fton to ftogmT fcfrm FTM t, 3TnmRT tcH 3tff tom 3TWRT m toff to toftR W 

3mmm tof m% nm toftom to RT^m n§n to to TTci 3TR totor ^ ^ 'HHd.cil to tof m% tof w4 mRtof I 
nmj W ftomm tR RpR stoll fto nn ammRT cfTT efFT n nrnnR ^ to?m cf5j eTTn ticSR | 

25) 3fTOm to c5T 3#n : 

(m) mn to mn 30 to to 3 fffrt nn to to tof top tor wr mnmm to to to to tor mftoer to 

cRTT n? 3TFFK ntofR to, WFT ftomm 4 cRjcft ^ mn to mtoftof to 3T#T to I 

to to toff ftomm tof torn to tor mg tor toff t, nr sramm tom ftoto nn mtomto to nnn tori tor, to nrnn, 
to n? 3fto 3 fffrt nn mm toi, mtoj ?fto3 tor mimi torn n nm w, mg tof ftofto to toff nm ftor to to to urgr, mT 
gnrnm nmto nftorrn to ftom Fmpn to 3rflmnn 300 fto to fto rnnrnm tor to mtotm ton 1 ?mto mermT to mrnn 
mg mn tomftocrfto tor tom, mmm to mn to mtortor to mtotm to ton 1 

(m) togto to to ton totornm iso fto nm to ton 3mrnm to nftorfton mrnf to mgnfto toff to to sramm mT torn 
nemn to ftotof mgnffton mrnnmn mnfn to nrnnmn to fto ton nrmr t to arnmm tomffgrn to to mftomrto mm 
nrnfton to to to mn to nmfton ton nidi 1 1 

( 26 ) toto nn ftoto ftosrm: 

to toft ^ to to to crt nftoften tof ftoftom rnnf to mm nftonrn? to mn to ftognn ftomm to nftoften to mntor to ton 
to to to? ^ ni^H to to mm slto to nn rnnto nn to nftototen to fton rnmiftom mn to mRd mrnn 1 

to to ftotof mRm to ftotof nftomR to toto rnnro mrnf mT n^fm fton nmn t, tor nto torjn to to ftofr ^ to toto 
nn fto to tomr tof totto toto nm nftofsn to stoto fw toftof t namT totof tof toto tor nr toto nto toff toto 
nm ntof tonj ntototof nfto ^ toto nm wn to tof 1 1 

(n) to, toto nn to fto nnto nngnnnT nn arnneH nto to fto nn to nmnton nm fr fto nto t, nn ntoften nn 
Pi^nd tosnn to npft tojn nto ^ ntotor n> ftoj to nrwto tosrnr hmi nmjm, nm nnj to nRtoto nnr ^ to ntof 
nto tom nidi 1 1 

(n) nto tototormrn to ntof ton fr mm nto nto toto mfto to toto n^r nn nn ntoftojfto nn to^mr tom nmn t, to 
ntoften to toton nn nto wto nn nn nm; nnrnm to tonto to nrmf to toto nto tom 1 

( 27 ) mr-mto ftom: 

(m) ftototormrn ff nwto rnmn m to^mr ftorm ^to to mfto ton tototo to mto ftomftonto to mrmR t tor wto 
torntof tor nmn fto to 1 1 

njnn-1 

torc^R mr mrafem 

ftommr nto tototn ftorftomrn 
ntomn, ftom mfnm, ftommr nto 

aremm 3mmM to fto mT mnf 

10 wj to f?r ^ to toto ton to nn ftonmr nto toton ftorftomrn, ntomn, fton torn, ftonmr nto to 
tomftoto gm to tor to to mT nmf (ton torftom to nrjnR, nto to mr ’jnn 1000 wj t nr ton mT ’jnn toner 10 
nmj tom to^ nto nrnnn ’jnn ^to torm to to 1000 wj to ntom 500 nrnj toto to fto 5 nrnj nn ton) 1 

nn ton.(mtom).(mm) 20 .(nto) tor tof/tofntof/^mto.^n, gtof, nnfr.(?to nm nto tor totomto' mm nm 

t) mm ftomner ntoT totofn ftoftonern, to tom to ^ totomr to nmr totofn ftonftonern t (?mto nm nto mto 

'ftonftonern' nmr mn t) to n?r to nrn mm 1 1 rntoto ntonto mm tomn tom mto m ftonftonem to.tor rnnfftor 

amtof tonm to ftonftonem tof nmfmrM nftom mm mfto mnmn mmn.to mjnmn to.to nntorn to fto?.to. 

nm tof rnnfto to ftom mtomto tor mennn 3mmm nnjn ftom t; afR rnnfto mtonito mmen^.to nrnr toRnftomTem mm 

ftof%n mnf ^n ftontmf m mnn 3mmRT tor tofrmR mmf to ftom mtof |an t, sm mrrto memr to mtomto mm ftomjmR srjnn 
ftom nidi t: 

1 . m? fto 3rtnnn nmrnm mr mmfn rnnto nrto ftoimm nn nmr tom t fto n? mn to mn torn mn tof ermnR smfto nrn 
ftomftomTem tof tom mton/mtoff, ftomtof mmn 3r?nnn rnnrnRT tof rnmftor to nm n^tof fton to wn mmf tof ftofto to tof 
nrmtori 
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2. EE fk EFklk OTTf EE ftftEcT EE k ETHE ERR OTTT kk kR tR EETT EFknR k RReRRITHE kR k EeRtR WE E 
ERR ET HT^cT: 3T2IET EE^p R 3TTkfkT 3FE wt eft Tjflf E RfR kf MR R RlEc|Rldldi| eR effel^ ETT TT^cfl t, k feFf fRoT 
3Tf^[cFTfr kf kfjfk k 3FJTTR 3TEH ^PTRT 4 HfcT^fcI ET fkkf kET Ekk EE fkEWTE Ek ET fkkf 3T^[Tjf%IcT tk ERT ERk 
FETE ER-l ET Ef TETk fRlSTER cf?t HfcHjfcI MR^d ERR k feP? IjET EFT k EEE eR 3TTEIE didl 11 

3. W ft EFfekT, RHtI ^jR RcTE, 3tR EEE ET Rdi k Ek 3FEEE 3TEEEET Hoj>{ fkET ulldl t, 3FEEE 3TEfR k 3TEE 3THET 5 

EM 4 SlfSrcHcTH 3TEfR if 3FTET 3REEE TJET ERR R 3RFW EWT t ET 3FfR 3T£EEE 3TEEEET kf EFTTfRT EE kilEd eR?T 
kkfE fcRclftsilMAI kf EfET eR fk? k EeReR WE ErR R 3RFM W t ET fk? k EEkw WE ErR k ETE RET kf 
fkiiRd 3TEfR TjR ERR R 3RFM ygdl t, fRR titfR EM4H 1 R 3FJETR ^JET ERR R feEf 3FJEH fRil t 3THET TjR EEd 
3TEfR R 3TEE fkEfklTHE ETET #1 R EElfEE ER fRET WET t ET WT RET WI ft, ET EEE EfRtR ^ElR ETET fkE%ME 
eR 3TEETRT REEWWfERETfREWEETWfkEW^^RT^ EElR 3FEEE Mld^JpbH ET SFjkEFT R RldRTR R 3FEf 
eR EElRT 3k R E^TEFT eR Elf ETfR eR WR R ETTE TIT RR STJTTE ^ TTTST, fM cbl4cblR u fl tRt? 3lk fcRTT ^ 3IjmT 
wr wi fk-ifRcT tin TTTHerr t, kfeRr ^ fkj ^ttRicnM, Hfcrfkf^Rff tu cnfkff ^ 3rra^ wi 11 

4. Tk TfEkk TfTf 3TT4fteT Wl fkeTR ^ TRT cfN fklT WI t 3fft ’JeET: kf%cl 3THRR 3ERTRT k EMRt TE T? ^€f 

for Tf TfTFf’TN WT ^ WI t/Wff t, eTf W WIT ^ ^ W TfTf Elkl TI% 4 TRJeff k 

FTkH ^ fkf 3FEf 3TKRR 3ERTRf efff WpeT TE T? RHI^d FT^I c^k fcf?c|RilMA| 4 kfT kf f^N Tf Tfkw WT 
% 3KTWf t/Ek || 

^Tfk WT k ^T 4 ^cffcfTT ferfsT . kf ?ET W tr 4,^1 Rill 4 3lk ?EeTT5R fkf 11 


4EkRf 

chkllf 4TT EFT : . 

"jk, McEl . 

kETk . 

RHIdd Tf^T R^R^IIdil ^ 3lkcfkf 4?f EFfkrfR ^ 

PlMlelRsId 4 EFfMR % : 


Rhiech ifki Rkk R^Rdidii 

(tot) 

EETF : 

1. EFT : . 

^E, "jk, MceI . 

RefR. 

2. EFT : . 

FE[, "jk, Moil . 

RefR. 


STREET -11 

dilifl EFS EE wf 

^e kkk k krf Hk ef etR fk % .fet, gk, Ekff.wk RefR .EkrH Riert tot .wj k 

Eekn kFFTTE *T . k W . k EFT 4 RrgETT (^ak ETE EFT 3TFf 'EFTTETTER' ETET EET t) RilEcH k?T kkk 

RifcjRdldil, kkk fkE%TTOTT 3TRTRRFT 2009 k 3TTFfTT wfkT TfE) kkk RifcjRldldil t 3k Tk tRr^it k ETKFT k Elk 

























17 


[tot iii-rto 4] _ tor to totto ; rrrrt 

R7 7R t, dRPlfed RTO dl TTTd 7%7R7 dTTT MRj|P>ld 71% dR ddfe R 3TRR dl 7R *1 fe dH d^ Tlfe eTFTcff dR 
RHMel fed fefed fcT9c|Rl^|MA| dMdRdfejddTfelRddllTRdTi fed R cRTT <£RlfeR 3TTdR R 3% 3 Rife dTTT 

Tfed Tl 3% Tfe Wti Tf 3TO felTR . ^ Wf fe 3fe RTdTSTC dfe RT fefe gNT Tdd Rl, 3fe TOTTTffeferf, 

PltMIcicbl', TOTTTdH 3% dferffe fe fddnjfe 3TTdR W1 Rl 

Rdfe ffedd fed fetd feclfeldd . eRT fel RTdfdd 3lfeT 7TTOT . fedTR . dl W 7f fetd fedfendd 

3T%rRRRT 2009 dl 3T?dfeT . dl 3TRf7TT7 3TRdd 3TddTOT dl fe dTTdl 3Tfed R . dl 7R 3 ffedd . Rd . fedfe . 

(R% dTd m 3TFT fedfelTdd dd %dR/fec|feldd dfefe WWt)$t 3T?ddd 3TddTOT RRTR dfe/TOI7 dfe dl 

fe W |3TT 11 3% Rdfe feclfeldd dl W %RR ^ . ^ Tdd eRT feldd 7R Tl Ffefed did dl W Tl ddd 

felT t % fedfelTdd dl 3TKffeT. 3 fed Rdf dd TT^fe 7R Tl Rdd dfel dl ffe fel 3TTdR WT 11 

3% Rdfe fedfendd dl %RR/ddffel Rl 3TRdd 3Tddd?T TOJ7 nfe/JRH dfe dl ffe W fe ffedd R% 
fetd fedfelTdd dH Ref dl 7R 3 RRl fedffe dHHddK fe Rdf df dR fe fcfe fe t, dl RTT^T TO dTO fe dl 
ffe fefr |3TT f/TTR# TOTd 4 f : 

fe fedffe dHHdcjR dll rt dT? dH feicTTsrf t! s% trrt tortt dft ffedd nfeT fefer fedfendd dd 

%STR/ddffe . fe dTTdl dTTT fe RJ dT? dH Rdf TO feffe dl 3cfeH 3 R 3TKffeT . 4 3fefT3Tf fe RI d RRt 

R fenfejTcRT ^ TO %5R/Rfe% R7T 4 M M ^ %7 feldd ifel fefef fenfejTcRT ^ Tffe^R R R%1 
3% 71 SlfeffR ffefl 3RJ 3Tfefel RR RIR ^ 3TJRR feU RfR (%RFj Rl^ff R 3RJR Rife, %ffe 5WR HR Rd 
RTffe t) RT ^RTH RRTT 11 

feffe fe fenfencRT ^ to %5iR/nfe% 4 r^ fer t r fenffen ?r tot t r ffer wi fenw nfe 
fefe fenfencRf 4 fen 71 Ricffl fenj trto ?r nfe t smr fferl ^ rttr t 1, fenfencR rtt rt r ®M M fenn 

^jfe: R 3TT%R 7R ^ fenfferf) 3RRT/3RT^: ipff Tfe t dl RT fe d^l TO? ^ TO 7TOT Rf) fed ^ RFf feeffed 
TOTHd gRT felTTO fel fefe fenfelTcRf Rl ^7d Tfef 3% fe ?1 Rife | Rtf fefefd RRddgR cf?1 RHR% ^ R 
RTRfe fe fenfeTcRT ^ RRT %RR/Rfe% Rl TOJ7 fe RJ 3TORT 3TRfRT 4 3lfe TOR fe 7l RT^i fedfed 
dHHdcR sJRT TOHRg feRT d dl TRFd fefl 3% d t\ ffel 7R ^ ddlfel fe I 

3TO fefTR .(dlfed).(R?) 20.(fe Rl RRdddR gTTT RT R RdTSR fe dg t 


( . ) 

RRdddR ^ RdTSR 


TOdTd fe ^R 
d?l ddferfrT % : 

1. 


2 . 


(ddfe ^ did TO Wild) 


3fe£T- III 

TTdTdd fe RT wl 

Rf fefe ^ Tdfl did TO RR1 fe . Jd ., 7Rfe fedlff dRTd dd7 ., dell RT dTd 3% dR ., . ^ dd ^ 

ffefd/TTOfddR TOd, felRT 3TTd R7 fefRTd ^ 7TOT 7§fe TOR TTTOn . t (R% Rd TOT 3TFl 'RdTdddR' RR dR 

t) Rfeffed RRT ^ TdST ffedd dfel fefe fedfeTTdd, fefed fedfeTTdd 3Tffe[RT 2009 ^ 3Tdfe 7RTfe gR fefe 
fedfendd t 3% dfl TffeR ^ dTKfd 71 Rdf R7 7R t, Rdfefe RRT ^ 7TRT 7%7R7 gTTT dffefe 7T% dR Rife 
R 3RTR ^ 7R ^ fe 4 t \$ Tfe dfef dR ffedd fed feld fedfendd gTTTdRTffeTOTfelRdfeTRd fed 

^ dR cRdnjfe 3TTRg ^ 3% ^ R% gTTT Tfed 7l 3% Tfe Rfe ^ 3TTO felTR . fe dR fe 3TRT RRR R# 

RT fefei gTTT Tdd Rl, 3lfe dRTTfefedf, fedldRl, RlTTlfe 3% dffefefi Rl ^RTTfep 3TTRg R7R \\ 

ddfe ffedd dfel fefed fedfelTdd . dl TOT $ ffefd . ^d . fefe . (R% dTd dR 3TFT fedfendd dd 

%5TR/fedfelTdd RT dfefe RR dR t) fe . gTTT fel ffe dg RTdfdd 3dfeT TTdR . fedR . dl dTRd ^ 
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fftTTTTT km ftftfT ftmifklTmT ft 3Tskm . ft 3FjmT 3MTT 3TTTTm ft ftp? mift 3FjftT TT 3MTT 3TTTTm kjT 

T>k/WTM ef>ft) ft feH? T6Hd F3TT 11 


3fk vrisifch fkcifkldT ft mm fftSTTI ^ ftf TTT gTTT fftkcT TIT ft fklftd TTF ft TTETT ft TTT fkT t ftf 

fkTfkfTTTT ft SMT^T . *f mTpftT mff TT mjfk TIT ft W Tlftf ft ftp? kf 3TTTI£ WI 11 3k TRfft ^ 3TTTT 

ftTfft/ftrfrTTf TT TT^f k ftfkmm TTlftT ^ ftTTTTT km TFT ftlft TTTT fftTT TTT t : 


TTT ft. 

kRr cbt 

TIFT fftm t 

TlTT)cH 

31T,HlPfd 

1 





2 





3 





















(fkiTd km ftkfr ftTmrfkfmfT ft fkr kkfk ft srjfttTH k ftrjfft ft ftp? Fmfr mm m kiffr/kifM ft km 
TTmftft ftf Tiff nfcRTf Tftrm t) 


3k TRfft ftTmrfkfTTTT ft fkTTT/cbkk eft 3MTT 3TTTTm kjT TlftT/TTTT Tlftf ft ftp? WHcT fft kj fklW km 

ftftfr ftTmTftTmmT eft wi ft tit 3 Fk nftmfftm ttthtrtt ftft mft ftr tft fttft ftrftr k t, ft mm tf k mk ft 

ftp? Tlftf |3TT t/TTFTft TTTT 4 t : 

(i) Fk nfteffk ttthfttt eft ftt ttf eft km3Tf ft kf wm ttp?tt Tft kimm km ftftfr ftmrftmmT tt 

fftmF/Tikkr.ftf mrft stm k m? k ftf miff k fftftepff ft mftrr 3 tt m^km. eft kmftr ftf 13 m t Tk 

tt ftmftmmT ft mm fftmP/Trkkf eittt ftt k fftftr ft ftp? ftrmm km ftftk ftmrftmmT ft ftftr^R tt mkr 
3TR ft arfftefm fftftf arm 3Tftrmft fm wit ft 3FjmT kff kf mm (fftkr Tmjftf tt setst enkf, ftiftm ttr ~m mr 
T#m t) TT TJTcTH WI 11 

(ii) Frftffft Tft ftmrftmmT ft mm fftmF/Tikkr ftf mg ft mftr t tt fkiftiTT ft mm t tt fftftr tett fftmTH km 
ftftfr ftmTftmmT ftf ftm ft mrftf ftrft wn ft mft t 3 tttt fftftr ft tttt ft, ftmifftTmiT etttt mr tt ftft M ftm 
Tjftr: tt ftfftn Tm Tf (TTTfftiffr) 3mm/3TTftm ftfr Tgftf t ft ?tt Tm ftf ern? ft el? ttet tjce fftmr fi ?rft ftftrfftr 
TEmm etttt fftrTTTT km ftftfr ftmrfkimTT ftf gm ftkr ftr kr ft Tmftr I 

(iii) ?rft ftftrfftr TTrmmT ftf TTHTnft 3 tt rnTmnift ft fttr ftmrfkrmfT ft mm fftmfi/Tftmft ftr kjr fft? m? 
3 t?ttt rnremm ftf mrftr Tmij mft ft ^rft ftwrfftr mHUd etttt tttt^ km t ft tetm ftft ftr t ft fftftr tit i 

TTifftr ftfti 

3 tttt fftrfm.ftr mrimm etttt ?tt tt ^mrar fft? m? 11 

(• . ) 

TTTTmmr ft ^mrar 
TTTET k ^ 

fftmfftfftm ftf mrfkffr fi: 


(rnrrft ft tft k tttft) 

(vjIHHdTK m mrsiTft 
mTTTTT 

^..fkTftf.^mft srm fmn ft mm mrftwjftn kftfft wi 

ft kr ftw mm ft: 

tf fft ^ fftmfftfkr 3mm ftTffr/ftrffiTf m mft k fftkmm mk ft: 


















[^TFT HI—WcrgT 4] RT TJRW : 3T*RPm 19 


Rf k. 

kllrl Rl f^|c|R| 

R?T fk-IcT t 

klolMocH 

3ld,Hlkd ^i|-kt|ku| 

1 





2 





3 





















t WPjfe R RRT ^ fk RR kkrRTT fkk k k R k M, SldlM R SneffecT Rp 3m 

fkkm mm 11 


M fk MTTR 6ff^ fkkf> . k W k ftdldd RM kkk fcf?c|fail Mil k MRT k 3R£ Rt ift 

MTTR k t 3fk t fRT k MM R WcTT ^ ^ RR fkkkjTcM 1RT Mt MTTR k kklR MT k MRT ^T kt cM t 
RR kkkk k fkk MT t 3fdfkT/3nkkT RkTT iff MRcilMI kf WH I 

(kkmk) 

'Hdlim : 

3TTR fklM . cf^t EpfelM 3 'HMlfid fklT mpjR ?elWl k 3TcTkpJP kt RT Rk t, RRT 

kkkm^^ktMnRkk^ktkMM f^MT kt RT t1 

(3#mk) 

3RTTkT WTT : 16 

kkjR, il'HlRliie kkfTC, WW kkjR cM 3RT kfe cfknM k kf R 
fMjfrfi k f<k WT kkk gRT 3TRk ^TFT ^Tcff kkm/RTkS 
kkk fcRcrfcRJTeRT 2009 k 3WT 18 (4) k M 

( 1 ) klRTH 3R[fsfk k 3TTkk cRk k kkf k fklfkldil kfk fklRTf 4 kft 3TRTTRTT fkflk WR k 
rt 3M§ff ^ k wi k fkkr kf k fk 3Mf 3nkmr r^t cr mk t sfk ktfk kkt 4 k rt k m 30 

fkRjt IfM kt 3TTkk R MmMR k fM? fckt fkR fkm MTRTT I 

( 2 ) kt k wh 3rrr w cRk k kR k fkkkncM srir cRk k fk kt rt 3Rfkk k m k m 30 fki r 

WI RH Rt HI grRref Rrlk 3TTER R RJM R^T tfMk t kt Mrfkt k felRT k WR^TT I 

( 3 ) f^kkim eri kwkcT pk k rmt k akfkr rrit w wi t ?mt w fk fkkkrm k wi *r cmt kgfk Rk 
RRT Rf k RMT 3 dPd.'dK ^fk /<1>cldl ^>k cfj[ 3ffkfR 6^111 

( 4 ) wi wf r fkkkrm k cbkcbiRk pfk^ ert ^#[kfk kR k ^ ^ arjkf r fkk^r pk k fk? 

fkffk 3RTRT RT 3W kk I cMTft fkkkTTcRf k k Mfk 3RIRT Rf k fejeR ^l3Hdk fkfT RT RRTT 

tl 

( 5 ) 3nkk k fkriRT k kkqRn ^ kkfk kr k, wr wi r fkkkncRr k Rkkkk pkR ert ^ufkkfkr 

RTjk 3RTRT RTWRT RT Rk k SlkaTT kk I cMTk Si^jRld Rlkr/3r^jfkcT RRnfrT/RTkfkp RP k 

fkRkT kk k 3nkk k fki arkR k k ^ kk 1 

(6) k 3RRR wk k k kcfT/kRR 3 t Rrk kkr wm k 3rkRT Rk k 3km kk 1 ?imk t 3ik 3kR k 
3ffkf k«R Rfk 1 1 Rnk Mm k 3Hikk mtr rt (rt Mr kf) mtt rttr k mar fkkM rt k 3kfkr 
3kR r mmMR kfkfkkMTkMTiofkTRk fMkkjTcRr pp rftt ^Tfki Mn Mtt kk r 3nkR k 
RT5RfR k fk k! 1,RFTT RT RRTI 11 

( 7 ) 3nkk k 3Rk kfe Rknk, r4 si^r, R^keiH k jirrh k wk ^ Rk kR mkk k rrt r#rt kkri 
kcF^T rrt k skm kk, fkk Rk 'Htstrir k wi rttr k fkj rr kf r^t rM k 3km kk 1 

(8) ^ddd siknsff k kitT it M k fkreR cim 3 rj ?k k fkmT kt kk k fkkkjTcRr srjRT srikm ert wi wi 
r Mfkr fkj Rk ti r^rt k 3 rm kkMr 3iwi k fknwrsr rt kkkR kk^ k RTRf k Rrcfk ^k 
kkkmr m kk sr mf Mfkr cr wt tkkmtmkRkfki skfam k wt 1 1 
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(9) EE E§E Rl eRRc|K R ETTT RRRcT 3TRTT R 3EJEE 3Tf^IT4 TIT R NTTSTTccfTR R fR ^nrj eR R fR Rf 
EE7ETT eR EEEJET Rt EF % ReeReTTHE ETf FTT OTlTR R ReJ fc|P|A|HHl' R SFJTTTT eRcT TE?iRfE TlRR E?T RneRR R 
3TTETT ET ^JEEE MRcT StReSTT iR 3FJEE R 3TRlET 3T#GT3ff TJcf 3REE R 3TTETT ET 3THET RRfT 3FE EE? fRR EF TTEE^FT 
TIER, ETTT dRlPId TTEET R TEETTTEET R RfJ E,ETEJ ElR ETR SPERW E?T TTEET Tflf^RT EnR EE ERrEET RET I 

(10) TEETT7EET R Rr fETTIJ ETJ E^eRM ETf R^R^IIdil ETTT fRRT R T?/^ IJ/sj^/zrr wRtE mRc|£E EE TJEETE eR 
fRET ETTTJET I wR TESTT7EET R RfJ <JEfTTJ E7[ 3T^jRET ETTRt/ 3] jTjpId vjHvjUR R ETFR ERffRET ETf 3 TeR M R EETE 
R TIE Re)C MRJd EN^ ET EdE Eldl WT R feEJ fRRE RR R RcR RpM RR RET R PHd.cE TlRl EE ^IdM Rbdl 
ETEJETI 

(11) TEE SEeMeT ETTT 3T2M 3EE§ff 4 sftT R fRRf 3FE ETTT fRRf TET 3 3FJETEE R 3EE§ff 3TEEE R ETTEET I 

(12) RfRR 18 (2) R SFJTTTT RRrEE ToE R RRt EEE TTftfrT 4 RlEdRid ET RRh ETTRe 3TTETT ET RRET, t’R'lR-^cI 
RReT W WERE EkET 4 t 3FE RfRET EeReM R EEf ET RrjfrETT 4 ETTRR I 

(13) EEE TlftR TTEE TTEE ET R^R^IIdil 3FJETE 3TTETE ETTT fRRT EfRET EE 3TJIRH cfM 3f[T TE % 3TR IRE 4 fclfsT 
^ 3ipR W TRTlRRT c^EI ftTcfftUTeET 3 tR[ReFI 2009 4 £M 7 ^ TRRTH $ 3ipR 3nT^RT ^ReTI R TRRT THE 
TTEER £[RT RerfRcT ReFTI ^ TRER3li TT R TTEET RfER ETEJETI 

(14) cprasr R etR[R[ ceit tieRRM tRte e[rt eiRet RRwi R tttsi ^ wiR R ett e§it eeR! t[Ret R 3 ipN eee 
ttRiRt Rt tEEi RtilRd Rt EEipff sfR ee fR Rre R ttee iR we ee eeR® eeR ^eei R eet R eet 10 Re ^ 
3 MSI - RRere ToRe ttete eiI RRn eeR eRet 1 


( 15 ) 3MSI - RReRE Ell 


R EfRnRid e Rej eij RRfr eteR R RRt R RRet RRe enR Rt 


eRe RRf I 3T£EEI - RReRE Ell EEE TlR[R Rt t^cE EEETE ElR EE RET EHT eR #[ Rt RhR wR ERT 
RfRee EE Reti 


(16) RRw et ijRtfRijE RRw R ee R Rej fRRt E«i§ff et Rett etRt R ete eee eRR RRf Rie^iRe en eetR t Rr 
EE 3 TeR RFE EE R feEJ EEgEE RcEeE RET/RR, eR EE RET EH$1dl 11 

(17) etR eeetR Rt sTTffrT R tjR eR (eR) R tee RgfR R Rej E^ifRR Rt RteeRet etR R Rej eee eRR R ettt 
ceR ^iRt> eR RR1 


(is) eee ttRR Rt RieeRR etReeRR eRee eR et^e Rt tetRR e§e RRR 12(2) (ii) R etjtiee R eeReeRR eRee R 
3 ejRee R ete Re[Re R 3 tRet tetR fRrj tettRi 

( 19 ) EE? R fRr Tw EE> R EEd RRRr ettt R et stRee ^tReR ee eee f%E R^ RhRt R eee ttRiR E)T Ret R 
ciRtddi ee RetRh enR R eRer R Rej ^tR^ 3TRRRff Rt Rfe R eee ^ eRret RRRe en^ ee stReet Ret i 

(20) srtjRet eeRt/stjtjRte efteeRt/see fRw eR/ettRRet tie R Rewe RReiT R 3 wfsfEf R eteR R eetRRRe 

3TTg, ^JEEE eRe, 3TJEE 3TlR R T5E EETE ENR R ReR[TT TERCET ETEEH EE ETETE RlET TETTJETI 

( 21 ) eR eRe, 3ng, 3 ejee 3ttR R Re'Ret RRff RratRrr eR ^ tje eeh etRt p R^Re R Rej eee ttR[R ettt RRfr 
swaft Rt RteeR?t Rt eeR t, R eee ttRRt e?[ eeRetR ^ ?eee eRRe tttRe etRt etR eetR eR RR[ee tie R eR 

REET TETTJETI 

( 22 ) RRfr eeRet 3wsff R Rej eRr/eRRee Rte (Rh EfRR) Rf RieeRe eitR wr eee ttRR ReeRettee 
ejeh eteRt R RRfEEf ettt eetRtR^ eRRee/eRr Rh EfR R ReRe RetR EE etete eRR i ?ttR eetet ete eee 
ttRRt RRfr eeRte swRf eR ewtt ejeetR Rte Rf RteeRei enR et eR eRr Rte EfRR Rf ^etetet etRt R Rej 
EE gEE TrRR, ET EEE TlRR Rf EeRetR R ^TTETT 3 frRlcE TTTRe EnR etR EEWf eR RRtEE TIE R EEf RlET ETTT[ET 1 

(23) eeReeM eRee ettt e^RRe R etR et eee ttRRt Rf fREERR Rfr e^tTee Rf RrfR R tjet ttte Rf eeR R Rttj 
hm eR tRR 1 

(24) 3E EerRRf tT RtRe ETEenRf R eteeje, eeReeRR eRee Rfr eejee srRrRf eR Rr^Rn Rf ^tetetet ettR R Rr teee 
RR r RfRR eRRtee 19 (1) R ejeth R 3 tRee eR Rett R i 

(25) REERrrTEE R Rtee RRfr Rete, RRfr ete et ee^R eeRetR R eteR R RetReet eRettet, eRe^t Rtet, Rr 
ReeRettee ee et^ttete t, R wetetR eet RfRr Ret i 





[’TFT III-^F 4] 


FFcT FTT TFFTF : 3FFT?TFFT 


21 


3TEFF&T TTC2TT : 17 

fct^crfctUTeRT 2009 eft FTTT 28 (l) fa) ftfr 28 ( 2 ) ft FF? WFf ft fftFTTT eft felfrRTT 

FFT ft^f? ft?efft?JTeRT ft ]MTF TJcf FPl? ft FTpf, FTcfeZT, 3fk fftjfft eft ftffTTTT 

(1) ffteflftf wft ft fft? fftFTTT FTef Ffft | jr% fftFTTT FTef ft ??ft WMNITT Ffft t ftf TTFF W1 FT MftfT Ffftf? eTTTT 
3TT?fft? fft? ?TT TTFTft f | 

(2) ftfftf ftt FFcTOFT ft 3T#T wft eft fft?RT FTef/ttld|c|l'H FFT? fft? FTTftft I fft? wft FTf fftFTTT FTef/ttld|c|l'H FFT? ?ftf 
fft? FTfftft ^Feft 3Tfft?TTft FT? ft? ft? 3TTT T?TT ftf) ft TTFT? ft TFT ft FTFT FTTTfFT I 

(3) fftFfftTTeTF ft UMIcll'H ft TFft FTef FF? ftf ^eft FTT TJFFT? Fftf ft Tffl TTFF FT FTTftfTTM Ffft? ?TTT fftftfft? 
fehFI FTT TTFTFT 11 ?ftif FT? T?F 3TTT TJTT ftf ft TTFTft ft ftf TTFTFFT FJeftf FTT ^FFT? FT?ft ftf ftfFTT Ftftf ft TTFF TTFF FT 
FFftfFM Ffft? sTTTT fftftfft fft?T FTT TTFTFT 11 

(4) FcftfT fftcTRT FT? ftf TfftfFT ft? fftrft ?#ft ft fftFfftlT?? ?T?T fftftfft ft TTFTFT t FFT ftft TftfftTFft? TjFFT FTcJ? 
Fftft fftTTftt fft?fftTT?? WT TTFF FT ftm FTT TTFTFT 11 

(5) Feftef) fft?TTft ftf WIFNIF ft fft??f ft STJTTTT SFJFTTT? FF FT?? FTTFT ftFT I 

(6) F%?T WFTTcTTftf ft Tftf FTcft TFFF? f^Rfftlfft? fftfft?ftT gTTT ftftnfftf ftft : 

(FT) FfftFT WFTFTTT ft Tftf FTcft WFTft FT ftFT TTTF 8 Fft FFFF FT? ft Fffftft ft fft? T?FT? ftft, 

(TJ) FfftF FFFTFfftf ft TFft FTcft WFfft ftf Tfftnft/^fftft ft fft? FFT 3FF S^ftlfftd fftfftf FT TTTF 5 ?ft ft 6.30 Fft FFT 
STFfftFT FT? ft ft?? ftf 3TTFftfff ft fft?ft ftf 3FjftrT ftft FTf fftft? TFT 3 ??ft FTFfftt 3ftT/FT TFTftf? ftftTTFFTf glTT 
3TJFF fftFTr tjtt ftrf 

(F) ftftlT WFTFTftf TFft Ffcft WFfft ft FT^rfftFT / FTpftf FffftFTFFT W%T 3TfftTTFFT (3TfftTTFFTf) ftf FftftF Fftft FFT 
Mfftf FFF FT FFft ft)ftil IF? ftfFFTftft I ft FFF TftfftF FFTTTTfftFT Flftf ftf ftftTFTT ft T#ft, 

(ft FTf WFfft TftfFFTft FTrft ft feFJ FT fftrft 3M FPT FFFF ft ^5 ftft ft fftn? FftcFT TfTFTFTTT ft FTFT FTTFT F#ft ft 
FFTTTTfftFT FlftF/Flft? ft ftcfef ^ aTJFfft FTFT FTTft ft FTF WFTFTTT ftfftft I ?TT FFFT FFT? ftf M ^ ^ 

TfftTFT ft TM FTTFFT, 

ft) F%FTT TJTFTFfftf ft TFft FTcft fftftf ftf WFT Fft STFft FT?ft ft 3TfcrfsTftf FTf TTFft ftf aFjftft Fft Ffftf I FTftft Tftf ftftftf ft 
3TTFFTfftFT FTFcft ft, TfTFT Flft? ft ftFft FTT TTFTcff t ftf ft?^F Ffft FT WFTFTTT ft fteFT FFFF TFT ft TJFT fftr TTFTft ft fftlj 
Fft STJFfft FFTF FTT TTFTFT 11 

(7) FrftfT fftFTTT FTFf FTT TfFT FfFfTF FfFT fftft egeRfcT FTTf ftft TTTFf ftf 3TFfft ft feFf fftFfftTTcTF ft fft?TFft ft ft ftftf FTFf 
FF fftFtftf FT fft^FF fftFT FTTTJFT ftf TIFF TIFF FT FTftFTTfftft FfftF sTTTf ftftfftf fft? FTT TTFTft f | 

(8) FftfTF ftftf FffftFf FTT FFfF FftFT sffT fftFTTT FfFf ft 3FJ5TTTT? FFTTJ TTFft ft ftfttT ft ftft FTcfftf FTT FTFTF FftFT ftf 
egeRfft FTTf Fft FcFTFffftTF / 3TTFfftF fft? FTT TTFTft f | 

(9) FfFfTF ftfF TTTef ft 3TFfft ft fft? FF FT FFT TlyFT sftT ^F: fftgfrfT ft fft? FTF FfFT I 

(10) FfFfTF ftft Faff ft T[fftfT3Tf ft fft? FFTFTT FfFT ft TTFF TTFF FT FTTftFTTfftft FfftFF gTTT FT^HfRd ft TTFft 11 

(11) FlftF FTTf FfFfTF ftf TTFTFcTT ftf FTTftf, ffteftf fftgfrTT ftfF TTTef ftf 3TFfef ft fft? ftftf FTcff ft fftftf FT FTefFfft FTTf 
ftf FTTftf ftf TTFF TTFF FT Ffteblfftft ftftF sTTTT fftrffft ft TTFTft f | 

(12) FTFfTF ft FTTT fftFfftfftT FffftTFT ftftf : 

(ft) fftrrr Fft ft ft^iifh ft fftrff ffftff ftt ttfth ft? sffr FfftftrfftFf ft fftt Ffft aftte ft ft ftft FTFcft ft ttcftm 
3T3?TTTTfftFT FTTftfft FTTFT, 

(TF) FTF ft Uldlellft ft FFTT FTTFFTTFT, fftFTfftft ft FTFFFT FFT 3FJFTTTF ft TTFfftF FTFcft ft 3TFft FFR ft 3TftfF fftFTTT FTF 
FF FftfOT FTTFT, 

(F) Uldlellft FTT STTFfftFT 3TMT FT fftftSFF FTTFT FFT FfftF, TFTFT FFT T?fft ft ftFft ft TFFT, 

(F) TFFTFTTT ft fftFFf ft 3FJTTTT fftftf STfftfft ft FFTft ftf 3gFfft FFTF FTTFT, 

(?.) FFTFTFT FTTftfft FTTFT fftTTTft FFFTFTTT ft fftftf fftFTftf FTf fft FF eft FTT FTT^FT ftFT FTfftef t, 
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(n) ftN ft fftftt NT gTTTT T NNt Net fftTRft TNTt ft #[ 3 ftN 4 Tgfft[R PlcH'Rld NNTT, ftR 
(W) cg^prfcl ft Nd,ft)TH ft fftTRT RN NT NTT ftNR NNTT sfR TTlfftlT WIT, 

(n) tm ft Tiftr nt 3t^crt?t ft^d nntt i 

(13) Fftcfrre: PlMlelRsId ft feR fowftR ftfTT : 

(N) fftTRT RR ft N^IINH TJcf fftTTTTR TTR Nslft NT igfftTTN NNTT; 

(NT) NTTNN, NTN NNlft sffJTpff, TRET, IWI cM NTR ftt IWI ft ftftfftr TTTcft ft feR; 
ft) ftN ft Nl4TAT cTSTT ftN ft W ft WW ft t 4^5PT ft feR; 

(n) ftN ft ¥Rf, fftREt 4 TNJNt RTfft ftt d4dR4f TR TTTRTt ft T#5PI ft fftR; 

(t.) ftr ft nH ftfNft Nifft ftt Tifftraf, Mr ftR/^ t^tn ftftft ftt NfttNTT ijJftRdd NNt ft feR ; 

(n) t^TN vftlNR TNT TTTTN ft^RTT ft N^ft ft NEpNiM ft TTO fftft ft 'HRINH ft feR; 

(s) SRNlftt NfftT Nl^Rd c|a4 TR 1 NTTTtfftTT NNt ft feR; 

(n) fcRclR^IMAI ft N^TT NftdlR4f ft NNTT ft UldNKll ftt M[ igNTT ft fftR | 

(14) TotN WTTTTRT 4 HT#H ftft fftrftt <gRi# gR[|lW^ NTfo ft Rr feRclftstlMT ft ftfflftf ft ft ftft m\ TR 1 
Rfttfft IR fftgNT fftNT NRTT ftf WI NTT TT NlftcblRftl TfftlT NTN MRd fefR NT NNrt f | 

(15) 200 WTt ft feR TRtN WldNIH ft feR NftlNTT 4 Tlftr ftft | 

(16) NTTTTN ftft TT TfTRT fftftt TTTTTTN ft TlftT ft ft TRT ftt Tfftr TlftT, TlftT (ftN), TlftT (fteft TlftT (NTTT NT) Nlfft 
ft NT 4 TTfftiT TR NNTT 11 

(17) Tlftr 4ft ft ftR RTRR ftft NT TTO WT *R NTftNTM ft^TT gRT MRd fft^T NT NNTTT 11 

(18) TlftT ft NRTRWTT 3TT4 TT TT ft ftftH Tlftr 3TTTRT 4 ftt 3ftNT ftft I 3TT4 NTftNTN ftt NTTfft TT 

3T5RTT NTftf %fft eft NTTfft TT Tlftr ft 3FHT W NTcft TR^ ft! 3ftNT ftftf I 

(19) TlftT ft 3TR T ebl4cbM ft ftRH 90 fftl ft NftlN Nftft ft feR 3NNRT TT Nft ft ^4 ft WT NfTcft TRft ftt 3ftNT 
fttftf, NT cTN fft Nft TN4 ftl 3Rft TRT Nftf ft feR NTfeT ftftNT ft! fftNTf^N TT e^edfd gRT fefftr NJTfrT TTH dft ftt 
NlftT 11 

(20) WldNlft ft TlftT 4ft Tnfoqt NT RftRT Nftt NT WT NTT TT ftftTT e[RT TTftl ftft Nl4ft TNT ft ftftRT ft NTT 
TTR ft NftR NT4 eftft | ftcfRT gRT ftfft TR fftfftFT Nftftt ft 3TNTTT Tlftr ft ftPHfftfftfT Tftai ftft : 

(N) fftTTftr Wftf ft NfR®T, NTN NNft, NR5TT, ftftftNT ftR TINT ft feR fftftTR #T; 

(NT) IjRRdd TRTT fft Ndft TTR ft NftR fftTTftf INN WldNlft 4 N^TTNT TR fftreTNR TTR NTft ft ftfttT ft fft?ftftNTHT 
eTTN TTR TTJ fftrftf NT TTHT NTft t; 

ft) Nft WldNIN ft NTft NT fftftSRT NTft NT NftlNR ftTT; 

ftT) UTNTNftf ft 3TNN NT4NNT ft feR oi|Rbdd NT ft ftft NI^N NT ft fftftTR fttTT; 

(N.) IjRRdd NNT fft N# TTR ft 3TfttT fftnftf OTT T5TNTNN ft fftrftf NT N 5 RET NT ft TTNT TRft t TNT 3RRTTNT TR 
ftTCTTR NTR NTft t TNT NTft TTR ft Nifft fftTTftf TNTf ft NTTTR, N^TTNTftTTT TNT ftTTft ft Nftf TTTcft ft Tift ft 
TftfRT ftT ftfTTT ft TjfftlT Nftf; 

(T) NTNTft NTTNTN ftt tjr NTft TNT fftTTftt T5TNT ftt NTNIR ^Tft ft feR MRt ftftf ft ftfNT TT ftN WTTNN ft 
NTTfcRT ft NTTT&T ftft; 

(W) NTft TTR ft NftR T5TTNN ftt ftrfftftf ft NjfftT NT NTTT TR N^TNN ft feR fft^TK fttTT; 

(n) TTTTNN ft NTft, Nffrfft Nftf NT 3TTTTT NNT ftR T^^ri cfRR 
(?T) fftelRft TNTf NT ftftRTT TNT Nfftfft NN NT 4ftNR 4 n NNTT; 

(N) NTTNTN fttft TT 3 fftl TN ftt NTfft ft feR fftTRft TNT ft fftftt Nfftfft ftt NNft ftt N^Tfft TNT NNTT; 

(T) ftft NTftRTT Nfflfft NTft ft feR fftTRft T5TT ft fftNT N^TRlfftN Nlftlft NNTT; 





[’TFT Ill-Ton^ 4 ] 


23 


FRF FF TTFFF : SRTTFRFT 


(f) 3T^tRT #T FF RTFTFft FFFT FT FTFFT 3 ^ FTeT FTFFT cTFT FFFTT frfTF FT FTtck FTT 3TT^T ^TT; 

® Ff^F cf#T FT FFTF?f FT RTFTFft T5MT FTf RfFTTFFT F?T FTTkR FTFFT; 3f[F 

(f) Fk^FTF RT flg|A|dl FT WFTFTFT FT FT#FF 3flF RtRf FTT 3TTFRTFT 3TTFTF FF m JIMH FTFFT F§TT FFFT FfrTWTF/FFMT 
R fkj cRTT Srfcrf^FF FFffFF FTFT FTF’} FT fk[ W FFTFTI 

(21) fuTFT RffiFT FTT FTk FT FFT 3 RpjFF f%FT FFT t fR FTFTFF FT ^ 3FJFTFF FT F% 3TFFTT5T FR<5)£d F^ f%FT FTTIJFT 
cRTr fMt FTFk FT 3TFFTRT FF FfFT FT fk[ FTFTFF FF ^ FFJFTFF 3TTFFFFT FfFT I FR F^f F#T 3TFFFFT FF RFT, FT FFTFTT 
RmTcTtM cRTT FFFt fTT FFTFTT SFJFfMt 4 3TFk FT kFTF 3FF F#ff FT ftF RTfRf f%FT FTTTJFTI 

3TEFT^T FTC3TT : 18 

3 3T^TTFTF FFR FF3FT FSTT fcRFfcRJTeRT FT FTFFF Fft RRjfrfT Fft FfffTFT, FF^f, FF^f TM ^^FlRFI 
c^k fcRFfcRJTFRT 3TfS[RRTF 2009 Fft fRR[FF 28 (2) 

(1) 3F5?TTFTF 3 RRF%JTFRT FT FFFf gTFT 3 fR 3TMFF F§TT 3TTsTTFtRT TFFFR FF FTeTF FTFFT ?#TFT 11 

( 2 ) RnRiRiid ~m frt RptfT ftt ftff ftff ff RkFferTFTF sttft ffttj ftfT t, ftt fmt^ ft ftftf k stfftctf ftfft 

F^0 OTF FF FFfsj ghi : 

(ft) FfRt FFF STJFTFTF FFTTJ fRfT 3ftF FlRT FMFT FF FllcflHdl^F* STFFTF FTFFT 3TFFT FF^T FTFSfFT I ^FF WF Mf FFT 
R FftcTT WFT FT FfrT FT^RtF RrFMF sffF FFFTF FFRfcT FTk I 

(FF) FTk k WF ^ F^TRf FT «kff ^ F^ FTTTJFT Frft FTFSF s[TFT T5TFf ^ fk[ "3TTFF 3TTFT FTF^FT" ^ FFT kfk feTJ FIJ 

tl 

(F) Fc^FT T5TF FTFFF FTFT FTRt f^FJ FTJ FFFTF FF FTf 3TF^ FTT2I FFtFT I 

(F) F^FT T5TF, Rk FFFH FF Fk f%FT FFT t, FFt FTFSF FT FFFT FFTFT FT Rt^TF FT tJFFFFFF FFTFT FFT R^R^IIdF ^ 

fcfRft 3FF FFkkt sTTFT FPt FFf FF FFFT F?FTF FF FFTJF FT 3M% FRFT ?tFT I 

k) ?F?TFF FF^ FT F^ ?JcF FTF FFTF FR^ FF Ftk FR FF fMf ^TF FF F^TTFTRfFT FtRf^ F?f FT FTFFff 11 
(f) F?FH FF kr Flk F?f R-FfrT FTF2F FTT fk^F FFT FcFFeT FjRfF f%FT FTFFTI 

(3) 3TFFTTFTF ^ FFFFF % 3FF FTcff ^ FTTF PlMlelRsId FTTRiF #rf ; 

(FT) ?tRR[ Tf 3TRTFfkTFT, Ffk FF FTFf FT Fk FFTTFTF ^FrTf FT TFteTT FT FFlkddl; 

(TF) fMr FFTTFT FT FTTFtcTF FT ^FFFTTFF, TjfifedlRilH 3flF FsTeT FF ^FTF 3TTk TFFFH FFFT FTFFT; 

(F) RTFTFTf FT FTRTFTTRFf ^ 3Tjkfi F?T 3TFW FTFFT; 

(f) RkclRdldil 4 tFFTf % FT FTFFFFf FT FTc^cR FfrTRrRRTf ^ ^FTF fcfrk FFTTF FTT FTFTFTF FT 3TF1FFF; 
k) F^fFF 3 fMr FFTTF $ FTFTFTF FT 3TF1FFF ^ ST^RfF FTTFFf FTT FFfF FTFFT; 

(F) RfFFfeTTFTF $ fcfTFft RrFTFT FT fM FT^fk FT RkFfeTTFTF ^ fMt 3TTFFJFT ^ F% fMf FFTTF FTT FTFMF FT 3TFTFFF; 
(W) RTFFfeTTFTF 4 FTFfrT FTT STfcr FfFTFT, ^FFTF FTFFT FT FFTFF FFT FF RfFTFFT; 

(FT) FF^FF 3 FT FTT^ FTT4 FTFk cfr fk[ ^FTFf FTT FFTFTTFT; 

(?T) TJTFf % TJFF? FTk FTcff FTcff FT 3TFTFT?t FF FFTF FTFFT; 

(5T) WFTFTFTf ^ FFFT gTFT F^T F^ ^TFTFF, FTFMF 3flF/FT FFFF; 

(F) ^ FMFf FT «kff Tf FTTFT FfT FTFFF sTTFT T5TFT ^ fk[ "3TTFF FTFFT FM5FT" ^ FFT Ftf^T feTJ FF t; 

(F) FTFFF FTFT FTRT f^TTJ FTJ F?MF FF FTT 3TF^ FM F FFIFT; 

k) FTFSF $ FFTFT FFT RkFfeTTFF ^ 3FF FFTFT gTFT FFT FFT FF FTMF FF FF^F FT 3TRjfk FTF^ ^ ?FTR FTFFT; 

(F) Wt ^ FTFkF FTkFTkk^; 

(F) FTk k FT^ 3FF 3TMFF fM T5TF ^ feFJ FFTtF^F FTW FTFT 11 

(4) FTJFTFTF ^ FFFTFF FF Ffk FTTJ FTJ TFFf FF TgFfFT, ^FFT ^ 3TFT FF FRrFF, RTMTFTF 3flF/FT RfRPFFFTF tM FF FTFTTJ 
FT FTFTcT 11 
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(5) EjEFT R eRe TJcfT TfT 3 tR[ET ETSTlRf 3 15 fRF Rf AHff^T R M ETSFSTf R SFJEMt EFJ F7J fRRf ME ETT FFT 

RRWE R FEE fRET MFJFTI FMfR TJF: ETfRR R feFJ MfRl EJFET 3TlfR R E^TcTFT EE 3TfRFTFT EM 3TFeT EEsTElR R 3TEE 
tR fRE R ETM fRET MT WEI 11 tR MfRr MR R ETE fRE R ETM fR fRET MFJFT I 

(6) FMfR RtRf ME EE TfEF eRR EF EE FET fR FTFTET MTT[FT ME FET % tR 3TEFT EETE EMf R feFJ ETfR RRf hW[ fR 

Ret mtft 11 ef etemf RfR wet R Rete mjetetM efRetR R RfRr efR R Rem tR RRRe eteR R t^eRt eR fR 
RReti 

( 7 ) met R RR-t R 3fjmmf fm mjmtetRtet ettRtR R eteRtf etR eiMf etheRt R em RR i fmR etheR EMfMR 
etefe Eil et mjmem etM eR et ReeRhthe R fRRf eetReeR eR meR etR etRiR ET RR RRff RR EE emteTmf 
ETE ETETFT t RlR EF eRrT EE# I 

(8) T[ET 3FJMTEM ERR RR RrtR ETEEE RhRtRtE RR : 

(et) e^chmR, Mf fm eRR R meem RR 

(ee) em-etheR 

(e) me emtm RRftft (R tjet fm?j) 

(e) eRRe 

(f.) eetR R RRftft 
(e) etefe, Mf eteee etRte RR 

( 9 ) 3?RRee fm RRRR em etheR eR eete Rf R MR RR R mRf, etRR ReeRethe R met R et^iiem fm 
3TTEEM R EigfRF FTFETf R ETEfRF ElR EFTcR EE EMM RRReRRmEeRRRffR eRe eteR R Rr tetR EM 

etRtet RRr RtR ee mfjee etfR i 

( 10 ) tee etRR meR eeR R Retef R M RR Ree efttjR RtR ef tejee emR fm R Ree Re teR Mf etR 
3fe 3tRet ReeRmhe R eR utR R Rfj emteeR RR 1 

( 11 ) 3FJ5TME eRR EE RRe RRe tR EFEEER EtET I EHTR, 3RTTEME ERfRlRR 3 3FJMHE ETRR R EM 3TE^ RRR 
R etRm enR eR etRt EFff I 

( 12 ) 3F3?TRTE eRR Rt tEET R Rf[ ^ ETEEEt R R TJE? ReR ETETE ETMT EE ReK EaR | 

( 13 ) ReeRetthe R ^ etese eRt RtR ^eteR gM ReeRmhe R RR RteteR R R Rjee Ret etf[et RteeR Ret 

tjeRRfjt eRRr R ete eR eRti 

( 14 ) etete wtR R 3fj?tme eefj eeeR R RRt R RRf etRtR ee eeR etRe sfk RR ette! tR eeRR ee RRee etRet Rr 
^|mtR sfM tR emtRRte/stteRe Rej m eteR 11 

(15) ETETE RR ETTET Rt 3TEfR R feFJ EE EE EET EtET 3flE ^E: Pl^lrD R feFJ ETE RtET I 

(16) ETEEE RR EMf tR ^fRlT3R R fRlJ FETETE RtET Rf EFFT EFTE EE EEREEfM EfREE EM STJETRe R ETEtR 11 

( 17 ) ETESE 3F3?TTETE ElfRfR EE ElRlE RET EHT EE ETfRfR E?[ ReR ^ETFJET/^cMjRf I 

(18) Re ETTET Rt 3TEfR R feR ^geTEfR EM fRjEE TE-ETEsR EM ETEFTET ETEeR EM ETEEE Rt ETETEET Rt MeR | 

( 19 ) T3E-ETEEE EM EEFTET ETEEE RR EtR tR ^RmR R feFJ EETETE RR Rf WT EFTE EE EtRettM EfREE EM 
3 fjRRe R etetR 1 1 

( 20 ) ETEEE R etRe RFEfRfRE RR : 

(et) 3FJETEFT R fRR TEEME EE EMM RET sfk RR EfRRRRR R ESET SlRfRcT R R RR EFTETf R MEEET 3E3METRTET 
eeRR emfi 

(ee) me efjept R RRje etjmem Rf MR Rf ReeiR emf i 

(e) ollfrbEd ET ETFjfRfT 3 FJMEFTRmTT R EeR R E?R R R fREME R eReM R M fRETEET EME TMET RR fR ETfRTE 
ETtR eR fRfRETfRr MeR R feR RtfeET, RdlclRl, ETjRm mR EMF FM 3TM meemR emf 1 

Rt) mjmemRfft Rf hmttR R eR R wiRPlcb fm tjem emf, efct ef ^<mi'eh emf sf(E RRf utR ee mtfj mtR etR 

Rf Rf FTFT MRf EMF/fRETTfRl EMF I ME Rf 3TTEEEET EFMT MFJFT, ETEFE MtR fRRr R M ^geTEfR ET 3FJMEM 
ElfRfR R EFT5T ETFF EJEFT EElFT I 
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(g.) TOf 4 f4FFF Fill'd PTO Cbl4c||^| 4 Ff4f4F FT^r 3 Tt4f FTT? FTFFTI 

(21) f4?F%JTeTF 4 44FT 4 FTRJF TO ajcRSfT 4 R§44 4 Ff4f4F FTFeff 3 TTTFFF W%T FTO TRTTFTF 4 TOT F44 FFT? 
f4fti 

(22) FTFFF cf?T ^TfrPTT PlMlelRsId #4 : 

(FT) 3RJFRTF 4 vleHtJH 4 44 FTFeff 4 dl4c|l4 FRFT Rf FTFnrf? TO f 4 TO?fF f4? ftt 4 f FT f%4t 3FF cFfo TO 
f 4 Tjfe f4? FTRf t FT TOT TO4 TO FffeF f4rj TOT 11 

(TF) arfefcfFFT 4 TO? 4 3TFf4 4 feFJ f44f TO FT[ fteff^F FT RlPl^lRld FRFT 3fk/FT ^FT ?FfFT eFTTFT 4[ FFF TO 
FF MRf f4FT TO TOFT 11 

(F) TO^IKHRch FF4r4 4 TOFTeff 4, TOT FTF4 FT[ 4sr4 FMT FTFFF TO FTFFT t % TOFT TO foFFT TO 44 4f ?lf4 
t to4 ftRrtt to error 4f torf t, to tojff to4ft 4 4 fen? to^ikhh f4 tof4 444 f4to i 

(23) 4FTO 44 3RF FF4 P|tq[Rd F4FT foTOT TO TO TO TgTO# f4?F 4 TO? 11 

3Wt 4?T TOFT : 19 
fcNf^UTeRT FFF #44 

4#F f^RfcfaTeTF 3Tf#fFF 2009 4t TO 28 (l) (F) 4 TOF 

(1) f4rof4TOTOT 4 to> toft #44 44r 4 rt4 tort RnfaRiid 44, totort : 

(ft) ftft44 : # #44 4 3tto #4 

(TF) 4#F #TT Mf ftFTF/eTTFT f4W f4FTF FF 44f4f4 f^RTFff # FTRfFTTO TOf^RTdT 4 FFT # 4# 

(f) TOFtTOTT TO f4F#ft 44 FTT F^ TOF f44 ^TOfrT TO Flf# f%FT TO?FT 

(4 4rf 3Tf4FTl4 

(g.) TRTTFFT 4lFTF FF TO 44f4f4 

(f) f^roferTOF 4 4r f4ro f#r4f # 44 to 4t4rT4FTFF444rF§TTF4 Tgrof4 to ft4f f%FT to?ft 

(h) f^FFfcRTTeRT 4 44444# TO? ^ srfefWT 3TFFT 3TTFFRT 4 f444 f4?Ff4TOF 4444441 FFeFF FF TOIHIdl4 TOTFT 
3TRTTO 4 fM FT^tF 44rf44t TOFF FF f44TO 

(FT) f4c|R)dldi| 44f4R 

(gr) 4 ftf ff fft 4 afr to 4t/^t sto/tj aro 
(or) 44 rto, 4r ftfff f44f 44 

( 2 ) to? ^ Ff4wT/f4FTF 4 4 ftfm5t/ 4^ 4 f44ro f4 tof44t fff 4 f4fft t, f4 ?4 4fft 4 f44ft 44 
4 fen? 3TTF%T f4FT ff TOFT t 4 r 4 4TO 4 fen? TOT fMfTFT f 4 feRF FTTFT tl 

( 3 ) FFF Ff4f4 PlMlelRsId 4 feT? f44FTF 44t : 

(FT) 4TOf4?FeTF 3FJFH 3 ?R| 4l‘ FT 3PT f4oT 4nFF ^4f44 TO 31j4f4d f4f4F FFF Ff44FTFT34 4 WT 3ftF 3FJFH FTf 
3ff4F FTF 4FT TO f4?Ff4sFeTF 3TJFTF 3TTFfF 3Ff4 4 TOT 3FJFT4 FF F^RT FFFfF FRFT; 

(TF) f4?Ff4sFeTF 4 FFFt FF FTOITF TO 

(F) FTf^FT 3FTO FF f4FFf4?FeTF 4 FFFf 4f FTOT, 344^4, fRf4h T?F f^FF 4f eFFF FF SFFTeFf FRFT 3fR FF4FFM 

f4ff 4 3fj4ff 4 fen? fr 4 4j fen? fftf 4ftf frft i 

(f) 44r f 4 Ff44 ff f4f frft f4 ff4ffM f4ff to tot tot ff f4 ftftf44rt 4f ff4 11 

(3.) FFF f 4 44 TO FFFf T?cf 4F4FTR4 4 4 f4rff 4f 4F3FTef 4 fen? TO ^TT 3Tf4FT FF FTf4fM FF FFF FTFFTI 

( 4 ) f4 4 ftf 4 ftf 4f fr 3tfft fr 4f toff f44[ f444t 4f 4 to 44t 1 

( 5 ) to f4?4 ftfff f4ff FF f4F?T f44 1 

( 6 ) FFF FTf4f4 31d,4Rd TOF TO 3 T 3 FTF 4 3TJFTFF 4 FFF FF f4FK TJFT FTF4 3ffF f4?F%ITeTF 3TJFTF 3TTFfF, FRF FRFFF 
4 FFT f4FFf4?TTeTF 4 3TF4 FTTOfff 4 TO f4§4 4 FT^RT FFFfF FF ^f4?FF FTF4 4 feT? 44f I 
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3ISZTT&T WIT : 20 
fcRcrfcRJlePT Tlftfrl 

pfkk fcRcrfcTlITeRT arf^RFT 2009 pSf JJRT 28 (l) (u) Pi M 

(l) ^ fcf?c|RilMA| ^-dPPcHP TlMf RRf RrjR TTPTP PlMlelRsId Rk, 3T§lk : 

(pi) cgePTfcT, tk IpH ^Tf^rfcT P) 31*2151 #4 
Rp) TTH—cjjcHMfcl 
(p) tRr^R 
(p) RlRT 3lRppk 

fg.) k ?TT Tlftp TPIcPi p) 3lR[WT 

(p) PkcR TPPP k c|R«dH PfRpR fkppff f^TgfrR PIHPfcf £RT c|R«dl p) PPT 4 Phft PTft k P?f RRnft I 
(W) PRIST 

(R) PPPPPeET 3M5I, Rf TTPRRR #4 

(2) PPP TTftfeT P) P4h TTPTPf k Rr TTPTPf PP PPifpPd kefep p4 gETT I 

(3) TlRrfrT PP Pp4 RnRlRild RETT : 

(PR) RRP%ITcRI p) kkk 4,1-dcRMP cM k?P%ITcRI p) Tfft 3RP ^RRRTckf PP TTTPRP P#PRT PRPT; 

(tp) M^pt pfkp p) 3EjpkP pi 3kk grpppcki Pi meet e 4 Mk Pi fck RRrip pptpt ; 

(p) RRr kPETT p4 fkf^RTt 3TTpfkT PRPT, 4,'klcbldAI cRTT 3Rf )JRETPckf p4 3TRRPPPP3P PP 3TTPTRP PRPT 3fR TTpRiP 
ptRppM p4 prjp pr 4 k fen? pptp Rpr PRPT; 

(r) Plto 3TTPR PT ftklRdMP pi pRft ^RRfPckf Pi PPHPPR pi pR 3 ffS#EJI Pfkp Pif M4 5HTJP PRPT; 

(k) grpppekf 3 ftnfr p? pp Pi tret Pi Rn? pp4ppM pRpp p4 RtppRp prpt ; 

(p) RrpRrttrp Pi ^RRfPckf Pi Rpirt Pi ttph 3 prtet ckR prpt 3fR trttRet PRPT I 

(4 ) p4 4 pr k k pr pRiRi p4 4pp> kk 1 

(5) Tlkk p4 fppT pi fcRj P>H TTPRlf 3 ff ?P> frfPT^ TTPTP pftTP PP M"I pR4 I 

(6) TkfpRR pfkrf p 4 pkpl TTTPRR tppl k PPI k PIP 7 kP PP^ Pc4pl TTPTP PIT tppl PP Pf^TT cMT P4 
pRf ppk pRpT I 3RTRTRR tppff ^ PTP^ ^ pfkn PHT ?PfeT tPPI k PPT k PPT 24 PP^ ’klPT PkT I 

ftp. k.k. TTPPT, cll^ipip (^Rf.), p^chuRip 

[kWTP-III/■4 / 3RTRTRP/152 /17] 

CENTRAL UNIVERSITY OF HIMACHAL PRADESH 

(Established Under Central Universities Act 2009) 

NOTIFICATION 

Dharamshala, the 24th July, 2010 

No. 3-3/CUHP/GA/2010/Vol.II.- The following is published for General Information:- 

ORDINANCE NO: 14 

TERMS AND CONDITIONS OF SERVICE AND CODE OF CONDUCT FOR TEACHERS AND 

OTHER ACADEMIC STAFF 

( Section 28 (1) ( 0 ) Section2(b)&2(q) Statute 22(1) of the Central Universities Act 2009) 

1) Teachers of the University mean Professors, Associate Professors, Assistant Professors and such other 
persons as may be appointed for imparting instruction or conducting research in the University or in any 
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College or Institution maintained by the University and are designated as teachers by the Ordinances. 

2) A teacher of the University shall be a whole-time salaried employee of the University and shall devote his / 
her whole-time to the University and does not include honorary, visiting, part-time and ad-hoc teachers. 

a) No teacher of the University shall without the permission of the Executive Council engage directly or 
indirectly in any trade or business whatsoever or any private tuition or other work to which any 
emolument or honorarium is attached. 

b) Provided that teachers may be permitted to undertake such assignment as examination work of 
Universities or learned bodies or Public Service Commissions or any literary work or publication or 
radio/ television talk or extension lectures or, any other academic work with the permission of the 
Vice- Chancellor. 

c) Provided further that teachers shall be encouraged to actively engage in research, publication, 
consultancy and management/executive development programmes as per UGC guidelines and with 
prior approval of the University. 

Nature of Duties 

3) The work load of teachers in term of contact hours, presence on the campus and other activities relating to 
teaching, research, examination, evaluation, curricular development self-study and preparation for lectures 
shall be as per the norms prescribed by the University Grants’ Commission. 

4) Organisation of teaching, teaching of courses of studies assigned and other work related to the effective 
teaching such as development, revision of curricula & syllabi, laboratory & field work, tutorials, work 
related to examination and evaluation of students, maintenance of discipline in the classroom, general 
welfare of students etc. shall be the primary duties of the teachers. 

5) In addition to the teaching of assigned courses of studies, teachers shall be expected to actively engage in 
research, publications, patent development, promotion of academic culture etc. in true spirit of the best 
intellectual traditions. 

6) Teachers shall be bound by the decision of the department, the Board of Studies, School Board, the 
Academic Council and the Executive Council of the University and shall act and work under the general 
direction and supervision of the Head of the Department and Dean of the School concerned. 

7) Every teacher shall undertake to take part in such activities of the University and perform such duties in the 
University as may be required of him/her in accordance with the letter and spirit of the Act, the Statutes and 
Ordinances as made from time to time and as in force. 

8) Every teacher is appointed as a teacher in the University and his/her present placement in a particular 
School/Department/Centre is in accordance with the current needs and requirements of the University. The 
University reserves the right to establish, abolish, merge, reorganize and rename its Schools/Departments/ 
Centres as warranted by the changing needs, requirements and circumstances and that the placement/place 
of posting of teacher may be changed accordingly at any time in the best interest of the University. 

Probation 

9) Teachers shall be appointed on probation ordinarily for a period of twelve months, but in no case the total 
period of probation shall exceed 24 months. Provided that the condition of probation shall not apply in the 
case of teachers appointed by the Executive Council under the provisions of Statute 19. 

Confirmation 

10) It shall be the duty of the Registrar to place before the Executive Council the case of Confirmation of a 
teacher on probation, not later than forty days before the end of the period of probation. 

11) The Executive Council shall have the power to confirm the teacher or decide not to confirm him, or 
extend the period of probation by a maximum of twenty-four months in all. Provided that the decision 
not to confirm a teacher shall require a two-third majority of the members of the Executive Council 
present and voting. 
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12) In case the Executive Council decides not to confirm a teacher, whether before the end of twenty-four 
months’ period of his / her probation, or before the end of the extended period of probation, as the case 
may be, the teacher shall be informed in writing to that effect, not later than thirty days before the 
expiration of that period. 

Increment 

13) Every teacher shall be entitled to increment in his/her scale of pay, as per rules, unless the same has been 
withheld or deferred or postponed by a resolution of the Executive Council. Provided that a teacher 
whose increment is proposed to be withheld/deferred/postponed shall be given due opportunity to make 
his/her written representation. 

Promotion through career advancement 

14) The promotion through career advancement of Assistant Professors / Associate Professors / Professor in 
the university shall be governed by the Norms / Regulations prescribed by the University Grants 
Commission in vogue and as amended from time to time. 

Age of retirement 

15) Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall 
continue in such service until he / she attains the age of superannuation as prescribed by the UGC / Govt, 
of India from time to time. 

a) Provided that if the date of Superannuation of a teacher falls at any time during the Academic 
Session, the Executive Council, may on the recommendation of the Vice- Chancellor re-employ the 
teacher for any period up to the end of the academic session, with a view not to disturb the teaching 
work of the Department /Centre. 

b) Provided further that in special cases, a teacher on his/her attaining the age of superannuation, may 
be re-employed on a contract in keeping with the regulations in this behalf as issued by the UGC 
from time to time. 

Professional Code of Conduct 

16) Every teacher shall be bound by the Act, the Statutes, the Ordinances, the Rules & Regulations and Code 
of Conduct as formulated by the University from time to time. 

a) Provided that no change in the terms and conditions of service of a teacher shall be made after 
his/her appointment in regard to designation, scale of pay, increment, provident fund, retirement 
benefits, age of retirement, probation, confirmation, leave; leave salary and removal from service so 
as to adversely affect him. 

17) Every teacher of the University shall abide by the Code of Conduct framed by the University from time 
to time. As a matter of general rules, the following lapses would amount to and constitute misconduct on 
the part of a University teacher: 

a) Refusal, words or actions, to teach courses of studies, supervise research and/or other administrative 
and co-curricular activities assigned to him/her by the Department, the Board of Studies, the Dean of 
the School, the School Board and the Vice Chancellor. 

b) Lapses or negligence or carelessness in performing or carrying out the responsibilities as defined or 
as assigned to him/her from time to time by the university. 

c) Refusal to carry out the decisions of the university authorities, academic bodies and/or functionaries 
of the University. 

d) Non-adherence to the highest standards of personal and professional ethics and/or indulging in 
plagiarism of any kind and sort, within the legal meaning, interpretation and expression of the term. 

e) direct and tacit involvement in activities leading to: 

i) disturbance of peace and harmonious community life on the campus including involvement and 
abetment in inciting students, staff and outsiders against other students, colleagues, 
administration and campus. 
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ii) spread of communal feeling, hatred, campus violence including making derogatory remarks on 
caste, creed, colour, religion, race or gender. 

iii) in any activities, actions and deed adversely affecting or impinging upon the interest of the 
university. 

f) Nothing contained in these ordinances shall, however, interfere with the right of a teacher to express 
his/her views and difference of opinion on matters of principles in public forum, seminars, 
conferences, workshops and/or in his speech and writing. 

Resignation 

18) A teacher may, at any time, terminate his/her contract by giving the University three months' notice in 
writing or on payment to the University of three months’ salary in lieu thereof. 

19) The notice period shall be one month in case of probationers, contractual, temporary and ad- hoc teachers 
or salary in lieu thereof. 

20) Provided that the Executive Council may waive the requirement of notice at its discretion. 

Written Contract 

21) As mandated under Section 33(1) of the Central Universities Act 2009, every teacher of the University 
shall be required to enter into a Written Contract with the University in the form as prescribed in 
Annexure I of this Ordinance and as amended from time to time. 

Teaching Days, Work Load and Leave Rules 

22) The rules and conditions governing number of teaching days, work load and leave rules shall be as 
prescribed by the UGC from time to time. 

Fixation of Pay of Re-employed pensioners 

23) As per the Government of India Rules issued from time to time. 

SENIORITY OF TEACHING STAFF 

24) It shall be the duty of the Registrar to prepare and maintain in respect of each category of employees to 
whom the provisions of this Ordinance apply, a complete and up to date seniority list in accordance with 
the provisions of this Ordinance. 

25) Seniority of teachers shall be determined in accordance with the UGC norms. However, while 
determining the seniority of teachers the following principles shall be observed: 

a) Seniority in each grade shall be determined in accordance with the length of continuous service from 
the date of appointment of the person in his/her grade. 

b) If a teacher of the University is selected by a duly Selection Committee for an appointment to a post 
in the same grade in another Department/Centre/School of the University, his/her seniority in the 
University will be reckoned from the date of his/her original appointment to the post in the same 
grade in the University. 

c) In case two or more teachers are recommended for appointment by the same selection committee 
held on the same date, the Selection Committee shall have powers to specify their seniority with due 
regards to the merit of the selected candidates and that the same shall be used for the purpose of 
determining seniority in service. 

d) Seniority of the teachers appointed/promoted under the Career Advancement Scheme shall be 
determined in accordance with the UGC guidelines/regulations/norms in this regard. If a teacher is 
promoted to the next higher grade/post under the Career Advancement Scheme, his/her seniority in 
the higher grade/post shall be reckoned from the date of eligibility for promotion to the next 
grade/post. However, if a candidate is denied promotion, his/her seniority shall be reckoned from the 
date of the next eligibility. 

e) If two or more persons have equal length of continuous service in a particular grade or post or the 
relative seniority of any person(s) is otherwise in doubt or in question, the Registrar may, on his own 
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motion or at the request of any person, submit the matter to the Executive Council whose decision 
thereon shall be final. 

f) Seniority among the Deans of Schools, Heads of the Departments, Directors of the Centres of 
studies and Principals of the Colleges maintained by the University shall be determined with effect 
from the date of their appointment to such position. 

TEMPORARY APPOINTMENT OF TEACHERS 

26) Temporary appointment of teachers shall be restricted to appointment against vacancies caused due to 

leave by teachers and shall be governed by the following rules: 

a) Vacancies caused due to leave of Professors/ Associate Professors/Assistant Professors will be 
filled in the cadre of Assistant Professor. 

b) Temporary vacancies shall be filled on the advice of the Selection Committees in accordance with 
the procedure prescribed as per Clause 18(6). 

c) A temporary appointment so made shall be continued for the period of leave granted to a permanent 
incumbent. However, the temporary appointee cannot without any further express 
recommendations of a Selection Committee be continued after the exhaustion of his/her temporary 
tenure or be adjusted against any other vacancy/vacancies. 

d) A temporary teacher, who has been detained for official work during the Vacation shall be entitled 
to an ex-gratia payment equivalent to the emoluments he/she would have received had his/her 
appointment continued till the end of the vacation, provided that the teacher has worked in the 
University for a minimum period of 180 days during that academic year and has held that 
appointment on the last day of that academic year. Provided further that such teacher must not hold 
any appointment elsewhere for remuneration during the period of that vacation. 

e) The temporary appointment so held shall not confer any rights on the teacher(s), so appointed to 
seniority, regularisation, absorption or preference in future appointment in the University. 

Re-employment of Teachers 

27) The Executive Council may, in the interest of the University, re-employ a distinguished superannuated 

University teacher, who has contributed substantially to the field of knowledge and learning in 

accordance with the following procedure: 

a) A University teacher retiring on superannuation shall intimate his/her willingness for re¬ 
employment to the Vice-Chancellor at least six months before the date of his/her superannuation 
through proper channel. 

b) The Head of the Department/Institution and the Dean concerned shall forward the same to the Vice- 
Chancellor with their express recommendations. 

c) In the case of the Head of the Department seeking re-employment, the Dean of the School shall 
forward his/her application with remarks to the Vice-Chancellor. 

d) If the Dean of the School is himself/herself seeking re-employment, he/she shall submit his/her 
application to the Vice- Chancellor directly. 

e) The application for re-employment shall be supported by the following documents: 

i) Complete bio-data of the retiring teacher with special emphasis on the academic and other 
achievements made during the last five years. The bio-data shall include details regarding 
teaching and research experience, publications, attendance/presentations at conferences, 
workshops, seminars, symposia etc. 

ii) Medical certificate of fitness from the recognised Health Centres/Hospitals. (The University 
reserves the right to get it verified by the University Medical Officer). 

f) On receipt of the application/proposal and complete bio-data from the University teacher willing to 
work on re-employment, the Vice- Chancellor shall, in consultation with the Head of the 
Department or with any other expert in the field/subject of the applicant teacher, form his/her 
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opinion and views about the re-employment of such a teacher and place the same in the form of a 
proposal before the Executive Council for consideration. 

g) No teacher can claim re-employment as a matter of right. 

h) The re-employment of a University teacher would be subject to the over-all age limit as prescribed 
by the UGC for Central Universities beyond which there would be no provision for extension. 

i) The re-employment shall be treated as a fresh temporary appointment. 

j) The Executive Council at its discretion may terminate the services of a re-employed University 
teacher by giving him/her one month’s notice in writing. 

k) A re-employed University teacher shall not be eligible for appointment as Head of the Department or 
Dean of a School nor can be a member of an authority of the University nor shall be given any other 
administrative responsibility. 

l) The salary and other benefits admissible to a University teacher shall be in accordance with the 
Rules prescribed by the University from time to time. 

PROFESSOR EMERITUS 

28) Executive Council may, confer the title of "Professor Emeritus" on a Professor of the University, who 
has retired from this University after a total service of at least fifteen years as a Professor in this or any 
other University, including at least seven years' service as Professor in this University. 

29) The Vice-Chancellor may recommend to the Academic Council the conferment of the title of "Professor 
of Emeritus" and on the recommendations of the Academic Council, the Executive Council may confer 
the title. (Note:-The proposal for appointment of Professor of Emeritus is to be carried unanimously at all 
levels.) 

30) The title of "Professor Emeritus" will be conferred only on scholars, who have made outstanding 
contribution to their subject by their published research work and teaching. 

31) A "Professor Emeritus" may pursue academic work within the framework of the Department/Centre to 
which he/she is attached and shall not be entitled to any special facilities like a personal office or an 
independent laboratory nor will he/she be a member of any Committee of the Department or of the 
University. 

32) Emeritus Professorship will carry with it no financial commitment for the University or responsibility for 
providing residential accommodation. 

33) The conferment of the title of "Professor Emeritus" will be forlife. 

HONORARY PROFESSOR 

34) The Executive Council may appoint any outstanding scholar or eminent person resident, whose 
association with the University would help in furtherance of the academic activities of the University as 
an Honorary Professor for a period of two years. This period may, however, be extended for a period of 
only one year. 

35) The Head of the Department concerned in consultation with his/her colleagues in the Department, may 
propose to the Vice-Chancellor the appointment of a person as Honorary 

Professor and the Vice-Chancellor may, after satisfying himself recommend the appointment to the 
Academic Council and the appointment will be made by the Executive Council on the recommendation 
of the Academic Council. 

36) No person shall be appointed or continued as Honorary Professor on his/her attaining the maximum age 
of superannuation as prescribed by the UGC. 

37) An Honorary Professor shall be expected to be associated with the normal academic activities of the 
Department to which he/she is attached but shall not be a member of any committee of the University 
except that of the Board of Studies of the Department concerned. 

38) An Honorary Professorship will carry with it no financial commitment for the University or 
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responsibility for providing residential accommodation. 

VISITING PROFESSOR 

39) Distinguished persons, having special competence in one or other of the fields of study covered by the 
University, may, with the approval of the Executive Council, be invited by the Vice- Chancellor to 
function as Visiting Professors in the University. These Visiting Professors can be drawn either from 
within India or abroad. 

40) Such Visiting Professors shall, according to arrangements entered into in each individual case, teach a 
course of study, deliver a Lectures or take Seminars or supervise research scholars assigned to him/her or 
participate in such other manner as may be deemed appropriate. 

41) Persons invited as Visiting Professors may be paid such salary, honorarium, travelling expenses, 
hospitality, etc. as may be decided in each case by the Vice-Chancellor. 

42) A Visiting Professor shall be expected to be associated with the normal academic activities of the 
Department to which he/she is attached but shall not be a member of any committee of the University 
except that of the Board of Studies of the Department concerned. 

43) To the extent possible, the University will make arrangements for accommodating such visiting 
professors within the campus so that fruitful contacts could be established between them and the teachers 
and students of the university. 

44) Subject to the above, the Vice-Chancellor will determine, at his discretion, such other terms and 
conditions including the duration of appointment as may be deemed necessary in the case of any visiting 
Professor. 

ADJUNCT PROFESSOR 

45) Distinguished persons, from within the country and/or abroad, having special competence in one or 
other of the fields of study covered by the University, may, with the approval of the Executive Council, 
be invited by the Vice-Chancellor to associate with the University as Adjunct Professors. 

46) Such Adjunct Professors shall, according to arrangements entered into in each individual case, teach a 
course, deliver Lectures or take Seminars or supervise research scholars assigned to him/her or 
participate in such other manner as may be deemed appropriate. 

47) Persons invited as Adjunct Professors may be paid such honorarium, travelling expenses, hospitality, etc. 
as may be decided in each case by the Vice-Chancellor. 

48) An Adjunct Professor shall be expected to be associated with the normal academic activities of the 
Department to which he/she is attached but shall not be a member of any committee of the University 
except that of the Board of Studies of the Department concerned. 

49) Subject to the above, the Vice-Chancellor will determine, at his discretion, such other terms and 
conditions including the duration of association as may be deemed necessary. 

Annexure I 

FORM OF WRITTEN CONTRACT TO BE SIGNED BY TEACHER AND MEMBER OF THE 

ACADEMIC STAFF 

Under Clause 22(3) of the Central Universities Act 2009 
WRITTEN CONTRACT OF APPOINTMENT 

Every teacher and member of the academic staff of the University shall be appointed on a written contract, the 
form of which is hereby prescribed and appended to this ordinance. 

TO BE TYPED ON Rs.10/- NON-JUDICIAL STAMP PAPER & SUBMIT ONE ORIGINAL AND TWO COPIES 

THEREOF. 

SERVICE CONTRACT 

ARTICLES OF AGREEMENT EXECUTED this / her the_day of 

_the year Two Thousand the_Year of the Republic of India between 
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_S/O/D/O/W/O_aged_years, residing at_of the first part hereinafter 

called ‘the party of the first part’) and the Central University of Himachal Pradesh of the second part. 

WHEREAS the Clause 22(1) (hereinafter referred in as “the University”) have engaged the party of 

the first part as _(Designation) in the School of. 

.and the party of the first part has agreed to serve the University on the terms and 

conditions hereinafter contained; Now these present witness and the parties here to respectively agree as follows: 

1. The party of the first part shall submit to the orders of the University and of the authorities under whom he 
may from time to time, be placed by the University and shall remain in the service commencing from the 

date of joining duty_(Date) subject to the terms and 

conditions herein contained. 

2. The party of the first part shall devote his / her whole time and attention efficiently and diligently to his / her 
duties and at all time obey the rules including the University Servants Conduct Rules prescribed for the time 
being for the regulations of the branch of the University to which he may be attached and shall whenever 
required to perform such duties as may be assigned to him / her from time to time. 

3. The party of the first part shall be of the Teacher’s / Officer’s rank and his / her status shall be that of 

_(designation) in the School of _ 

(School) and presently placed in the.(Department /Centre/Office) 

4. The party of the first part understands and agrees that his/her present placement in a particular 
School/Department/Centre is in accordance with the current needs and requirements of the University and 
that the University reserves the right to establish, abolish, merge, reorganize and rename its schools, 
departments and centres as changing needs, requirements and circumstances may warrant and that the 
party of the first part shall willingly accept and have no objection to any change in his/her placement to any 
school/Department/Centre of the University. 

5. The party of the first part shall, from the date of coming into force of these, be granted 

Rs._(Basic Pay including the grade pay of Rs._) 

in the pay scale of Rs._. He shall also be eligible for the usual allowance 

admissible under the rules of the University / Govt, of India in force. 

6. The party of the first shall, during the period of this / her agreement earn leave according to the rules 
applicable to him/her. 

7. If the party of the first part is required to travel in the interest of the University Service; he/she shall be 
entitled to travelling allowance on the scale applicable to the Officers of his / her/her equal rank in the 
University. 

8. His / her agreement may be terminated at any time within the said period of the age of superannuation / by 
either party, by giving three months’ notice in writing to the other. Provided always that either party may in 
lieu of the notice, give to the other party a sum equal to the salary of the period which may fall short of 
three months. 

9. The party of the first part shall be eligible to the benefit of the University Provident Fund / Pension / New 
Pension Scheme according to the rules applicable. 

10. In regard to any matter in respect of which no provision has been made in this agreement, the provision of 
the rules made or deemed to have been made under Article 309 B & 313 of the Constitution of India, the 
provisions of any Act or Rule made by the University in regard to the employees borne in the category of 
the Teacher / Officer in the University service shall apply to the extent to which they are applicable to the 
service of the party of the first part under this agreement and the decision of the University as their 
applicability shall be final 

IN WITNESS WHEREOF_the party of the first part and the (Name) Registrar acting 

for and on behalf of and by the order and direction of the Executive Council, have hereunto set their hands 
in the_year of the REPUBLIC OF INDIA. 
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SIGNED BY THE PARTY OF THE FIRST PART: 
IN THE PRESENCE OF: 

Witness: 1) 

Witness: 2) 


ORDINANCE No. 15 

LEAVE RULES FOR THE TEACHING STAFF 
Under Section 28(l)(o) of the Central Universities Act 2009 

1) General Rules Relating to Leave: 

a) No teacher can claim leave as a matter of right and when the exigencies or service so demand, leave of 
any description may be refused or revoked by the leave sanctioning authority. 

b) In case a teacher is recalled to duty before the expiry of his leave, such recall to duty shall be treated as 
binding and compulsory in all cases. 

c) Except as otherwise provided in these rules, leave shall be earned by period spent on duty only. 

d) No teacher shall avail leave of any kind, except in case of emergency or for reasons beyond his/her 
control, unless the leave has been sanctioned by the competent authority. Provided further that 
application for leave must reach the competent authority in advance giving sufficient time to grant or 
deny the leave. 

e) As a general rule, such long leave as Study Leave, Sabbatical Leave, Extra Ordinary Leave can be 
availed from the commencement of the academic session and no teacher would be permitted to proceed 
on long leave while the academic session is in progress and continuing. 

2) Leave Admissible to Teachers: 

a) The following kinds of leave would be admissible to permanent teachers: 

i) Leave treated as duty: Casual Leave, Special Casual Leave and Duty Leave. 

ii) Leave earned by duty: Earned Leave, Half Pay Leave and Commuted Leave. 

iii) Leave not earned by duty: Extra Ordinary Leave and Leave not due. 

iv) Leave not debited to leave account: Maternity Leave, Maternity Leave, Quarantine Leave, Study 
Leave, Duty Leave and Sabbatical Leave. 

v) Exceptional Leave: The Executive Council may in exceptional cases grant, for the reasons to be 
recorded, any other kind of leave subject to such terms and conditions as it may deem fit to impose. 

3) CASUAL LEAVE: 

a) A whole time teacher of the University shall be eligible for 8 days’ casual leave each year for attending 
to exigent personal and family responsibilities. 

b) Provided that the Casual Leave cannot be carried over to the next leave year. 

c) Provided further that Public Holidays and Weekly holidays falling in between the Casual Leave shall 
not be counted as part of Casual Leave and such holidays may be pre- fixed/suffixed with casual leave. 

4) SPECIAL CASUAL LEAVE: 

a) Special Casual Leave not exceeding ten days in a calendar year may be granted to a whole time 
permanent teacher by the Vice Chancellor for the purposes of academic activities. 

i) Provided that in computing the total number of ten days leave admissible to the teacher, the 
number of days taken in the journey, shall not be counted. 

b) Special casual leave to the extent mentioned below may also be granted to 
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i) A maximum of six working days to a male teacher for undergoing the sterilization operation under 
family Planning Programme; 

ii) A maximum of fourteen working days to a female teacher for undergoing non-puerperal 
sterilisation; 

c) Special Casual Leave cannot be accumulated, nor it can be combined with any other kind of leave 
except Casual leave. It may, however, be granted in combination with holidays or the vacation. 

5) DUTY LEAVE: 

a) A whole time permanent teacher may be granted Duty Leave of such duration as may be considered 
necessary by the sanctioning authority on each occasion for the following purposes: 

i) attending conferences, congresses, symposia, seminars, workshops and meetings of the national 
level bodies on behalf of the University or with the permission of the University. 

ii) delivering lectures in institutions and Universities at the invitation of such institutions or 
Universities received by this University and accepted by the Vice-Chancellor. 

iii) working in another Indian or foreign University, any other agency, institution or organisation when 
so deputed by the University. 

iv) participating in a delegation or working on a Committee appointed by the Government of India, 
the University Grants Commission, a sister University or any other Academic Body and for 
performing any other duty for the University. 

b) Duty Leave may be granted on full pay provided that if the teacher receives a fellowship or honorarium 
or any other financial assistance beyond the amount needed for normal expenses, he/she may be 
sanctioned duty leave on reduced pay and allowances. 

c) Duty Leave may be combined with earned leave, half-pay leave or extra ordinary leave. 

6) EARNED LEAVE 

a) Earned Leave admissible to a teacher shall be (a) l/30th of actual service including vacation plus (b) 
l/3rd of the period, if any, during which he is required to perform duty during vacation such that the 
total Earned Leave at the credit of a teacher shall not be accumulated beyond 300 days. Provided that 
for the purpose of computation of period of actual service all periods of leave except Casual, Special 
Casual and Duty Leave shall be excluded. 

b) The maximum earned leave that may be sanctioned at a time shall not exceed 60 days, except in the 
case of higher study or training or leave on medical certificate or when the entire leave or portion 
thereof is spent outside India. 

c) Earned Leave taken as leave preparatory to retirement can be availed up to a maximum of 300 days. 
However, no permission for private employment except with Public Sector Undertaking or Government 
of India shall be granted during the period of leave. 

d) Prefixing and suffixing holidays to leave, other than leave on medical certificate, shall be allowed 
automatically except in cases where for administrative reasons permission for suffixing/prefixing 
holidays to leave is specifically withheld. 

e) In the case of leave on medical certificate, if the day on which a teacher is certified medically fit for 
rejoining duty, happens to be a holiday, he shall be automatically allowed to suffix such holidays to his 
medical leave and such day(s) shall not be counted as leave. 

f) When a teacher combines vacation with Earned Leave, the period of vacation shall be reckoned as 
leave in calculating the maximum amount of leave on average pay which may be included in the 
particular period of leave. 

g) In case where only a portion of the leave is spent outside India, the grant of leave in excess of 120 days 
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shall be subject to the condition that the portion of the leave spent in India shall not in the aggregate 
exceed 120 days. 

h) While limiting the maximum of 300 days, where the balance at credit is 294-300 days, further 
advance credit of 06 days on 1st January/ 1st July will be kept separately and set-off against the 
Earned Leave availed of during that half year ending 30th June/ 31st December. However, if the leave 
availed is less than 06 days, the remainder will be credited to the leave account subject to the ceiling of 
300 days at the close of that half year. 

7) HALF PAY LEAVE: 

a) Half Pay Leave admissible to a permanent teacher shall be 20 days for each completed year of service. 
Such leave may be granted on medical certificate, from a Registered Medical Practitioner, for private 
affairs or for academic purposes. 

b) A completed year of service means continuous service of specified duration under the University and 
includes period spent, on duty as well as leave including extra ordinary leave. 

8) COMMUTED LEAVE: 

a) Commuted Leave not exceeding half the amount of half pay leave may be granted on medical 
certificate to a permanent teacher. 

b) Commuted leave during the entire service shall be limited to a maximum of 240 days. 

c) The total duration of earned leave and commuted leave taken in ‘conjunction, shall not exceed 240 days 
at a time. Provided that no commuted leave may be granted under the provision unless the authority 
competent to sanction leave has reasons to believe that the teacher will return to duty on its expiry. 

d) When commuted leave is granted, twice the amount of such leave shall be debited against the half-pay 
leave due. 

e) Where a teacher who has been granted commuted leave resigns from service or at his request is 
permitted to retire voluntarily without returning to duty, the commuted leave shall be treated as half pay 
leave and the difference between the leave salary in respect of commuted leave and half pay leave shall 
be recovered. Provided that no such recovery shall be made if the retirement is by reason of ill-health 
incapacitating the teacher for further service or in the event of his death. 

9) EXTRA ORDINARY LEAVE 

a) A permanent teacher may be granted extra ordinary leave when no other leave is admissible or when 
other leave is admissible, the teacher specifically applies in writing for the grant of extra ordinary leave. 

b) At no time, more than 20% of the strength of the teachers on rolls of the Department shall be allowed to 
avail the extra ordinary leave and study leave/ sabbatical leave. 

c) Extra Ordinary Leave shall always be without pay and allowances and shall not count for increment 
except in the following cases: 

i) Leave taken on medical certificate. 

ii) Cases where the Vice-Chancellor is satisfied that the leave was taken due to causes beyond the 
control of the teacher, such as inability to join or rejoin, duty, due to civil commotion or a natural 
calamity, provided that the teacher has no, other kind of leave to his credit. 

iii) Leave taken for pursuing, furthering and fostering higher studies. 

iv) Leave granted to accept an invitation to a teaching post or fellowship or research-cum- teaching 
post or an assignment for technical or academic work of importance. 

d) Extra Ordinary Leave may be combined with any other kind of leave except the casual leave and 
special casual leave. 
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i) Provided that the total period of continuous absence from duty on leave (including period of 
vacation when such vacation is taken in conjunction with leave) shall not exceed three years except 
in cases where leave is taken on medical certificate. 

ii) Provided further that the total period of absence from duty shall in no case exceed five years in the 
full working life of the individual. 

10) LEAVE NOT DUE: 

a) A permanent teacher may, at the sole discretion of the Vice Chancellor, granted 'leave not due' for a 
period not exceeding 360 days during the entire service. Provided further that such leave shall not be 
granted for more than 90 days at a time except in case of medical ground, in which case the maximum 
leave of 180 days may be sanctioned. 

b) 'Leave not due' availed by a teacher shall be debited against the half-pay-leave earned by him 
subsequently. 

c) 'Leave not due' shall be granted only if the Vice- Chancellor is satisfied that, as far as can reasonably be 
foreseen, the teacher will return to duty on the expiry of the leave and earn the leave granted. 

d) A teacher to whom 'Leave not due' is granted, shall not be permitted to tender his resignation from 
service so long as the debit balance in his leave account is not wiped off by active service, or he refunds 
the amount paid to him as pay and allowances for the period not so earned. 

e) Provided that In a case where retirement is unavoidable on account of reason of illness incapacitating 
that teacher for further service, refund of leave salary for the period of leave still to be earned may be 
waived by the Executive Council. 

f) Provided further that the Executive Council may, in exceptional cases, waive, for reasons to be 
recorded, the refund of leave salary for the period of leave still to be earned. 

11) MATERNITY LEAVE: 

a) Maternity Leave may be granted to a woman teacher on full pay as applicable to the employees of the 
Central Government. 

b) Maternity leave may also be granted in case of miscarriage, including abortion, subject to the condition 
that the total leave granted in respect of this to a woman teacher in her career shall be as applicable to 
the employees of the Central Government and the application for leave is supported by medical 
certificate. 

c) Maternity Leave may be combined with leave of any other kind, except casual leave, but the leave 
applied for in continuation of maternity leave may be granted only if the application is supported by a 
medical certificate. 

d) Leave in continuation of maternity leave may also be granted in case of illness of a newly born baby, 
subject to production of medical certificate to the effect that the condition of the ailing baby warrants 
mother's personal attention and that her presence by the baby’s side is absolutely necessary. 

12) PATERNITY LEAVE: 

a) Paternity Leave as applicable to the employees of the Central Government may be granted to male 
teachers during the confinement of their wives provided, the limit is up to two children. 

13) QUARANTINE LEAVE: 

a) Quarantine leave is leave of absence from duty necessitated in consequence of the presence of an 
infectious disease in the family or household of a teacher. 

b) Quarantine leave may be granted on medical certificate for a period not exceeding 21 days; in 
exceptional cases this limit may be raised to thirty days. 

c) Any leave necessary for quarantine purpose in excess of this period shall be treated as ordinary leave. 
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d) Quarantine leave may be combined with earned leave, half pay leave or extra ordinary leave. 

14) STUDY LEAVE: 

a) A permanent teacher may be granted Study leave after a minimum of 3 years of continuous service in 
the University, to pursue a special line of study or research directly related to his/her work in the 
University or to make a special study of the various aspects of university organisation and methods of 
education. 

b) Study Leave, with pay, may be sanctioned in the first instance for a period of two years and may be 
extended for a maximum of one more year, if there is adequate progress as reported by the Research 
Guide. 

c) Study leave shall be granted by the Executive Council on the recommendation of the concerned Head of 
the Department. The leave shall not be granted for more than three years in one spell, save in very 
exceptional cases in which the Executive Council is satisfied that such extension is unavoidable on 
academic grounds and necessary in the interest of the university. 

d) Study leave shall not be granted to a teacher who is due to retire within five years of the date on which 
he/she is expected to return to duty after the expiry of study leave. 

e) Study leave may be granted not more than twice during one's career. However, the maximum of study 
leave admissible during the entire service should not exceed five years. 

f) In computing the length of service, the time during which a person was on probation or engaged as a 
research assistance may be reckoned provided that the person is a permanent teacher on the date of the 
application and that there is no break in service. Provided that the Executive Council may, in the 
special circumstances of a case, waive the condition of years of service being continuous. 

g) Care should be taken that the number of teachers given study leave, does not exceed the stipulated 
percentage of teachers in any department who can be on long leave. 

h) A teacher on study leave shall not be permitted to change/alter substantially the course of study or the 
programme of research without obtaining the prior permission of the Executive Council. 

i) Notwithstanding the expiry of the Study Leave sanctioned, a teacher on Study leave shall resume duty 
immediately upon the completion of the programme of study for which the study leave was sanctioned 
and availed. 

j) The amount of scholarship, fellowship or other financial assistance that a teacher, granted study leave, 
has been awarded will not preclude his/her being granted study leave with pay and allowances. 
However, the amount of scholarship, fellowship or financial assistance etc. so received shall be taken 
into account in determining the pay and allowance on which the study leave may be granted. 

k) Provided further that the foreign scholarship/fellowship received by such teachers would be offset 
against pay only if such scholarship/fellowship exceeds the amount, as determined and specified from 
time to time, with due regard to the cost of living for a family in the country in which the study is to be 
undertaken. In case of the Indian fellowship, which exceeds the salary of the teacher, the study leave 
shall be sanctioned without pay. 

l) Study leave may be combined, with earned leave, half-pay leave, extraordinary leave or vacation, 
provided that the earned leave at the credit of the teacher shall be availed of at the discretion of the 
teacher subject to the condition that the total period of absence from duty shall not exceed three years. 

m) A teacher who is selected to a higher post during study leave, will be placed in that position and get the 
higher scale only after joining the post. 

n) A teacher granted study leave shall on his/her return and re-joining the service of the university may be 
eligible to the benefit of the annual increment(s) which he/she would have earned in the course of time 
if he/she had not proceeded on study leave. However, he/she shall not be entitled to receive arrears of 
increments. 

o) Study leave shall count as service for pension/contributory provident fund, provided the teacher joins 
the university on the expiry 1 of his/her study leave. 

p) Study leave granted to a teacher shall be deemed to have been cancelled if the teacher fails to avail the 
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same within 12 months from the date of sanction. Provided that where study leave granted has been so 
cancelled, the teacher may be eligible to apply again for such leave. 

q) A teacher availing study leave shall be required to undertake that he/she shall resume duty and shall 
serve the university for a continuous period of at least three years to be calculated from the date of 
his/her resuming duty after expiry of the study leave. 

r) Before availing the study leave sanctioned, a teacher shall be required to: 

i) execute a bond in favour of the university binding himself/herself for the due fulfilment of the 
conditions of the Study Leave. 

ii) give security of immovable property or a fidelity bond of an insurance company or a guarantee by a 
scheduled bank or furnish security of two permanent teachers for the amount which might become 
refundable to the University in case of the non-fulfilment of the conditions of the Study Leave. 

s) The teacher on Study Leave shall be required to submit to the Registrar, six monthly reports of progress 
in his/her studies from his/her supervisor or the Head of the Institution. This report shall reach the 
Registrar within one month of the expiry of every six months of the study leave, failing which the 
payment of leave salary may be deferred till the receipt of such report. 

15) SABBATICAL LEAVE: 

a) Permanent, whole time teachers of the university who have completed a minimum of seven years of 
service as Associate Professor or Professor in the University, may be granted sabbatical leave to 
undertake study or research or other academic pursuit or for the development of higher education 
system. 

b) The duration of sabbatical leave shall not exceed one year at a time and two years in the entire career of 
a teacher. 

c) A teacher who has availed Study Leave shall not be granted Sabbatical Leave until after the expiry of 
five years from the date of the teacher's return from last availed study leave. 

d) A teacher shall, during the period of sabbatical leave, be paid full pay and allowances at the rates 
applicable to him/her immediately prior to his/her proceeding on sabbatical leave. 

e) A teacher on sabbatical leave shall not take up during the period of that leave, any regular appointment 
under another organisation in India or abroad. He/She may, however, be allowed to accept a fellowship 
or a research scholarship or teaching and research assignment on honorarium or any other form of 
assistance. Provided that in such cases the Executive Council may, if it so desires, sanction sabbatical 
leave on reduced pay and allowance. 

f) During the period of sabbatical leave, the teacher shall be allowed to draw the increment on the due 
date. The period of leave shall also count as service for purposes of pension/contributory provided fund, 
provided that the teacher rejoins the university on the expiry of his/her leave. 

g) The programme to be followed during sabbatical leave shall be submitted to the university for approval 
along with the application for grant of leave. 

h) On return from leave, the teacher shall report to the university the nature of studies; research or other 
work undertaken during the period of leave. 

16) COMMENCEMENT AND TERMINATION OF LEAVE: 

a) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the day 
preceding on which duty is resumed. 

b) Weekly holidays or other public holidays (except vacations) may be prefixed as well as suffixed to 
leave. 

c) Teachers are normally expected to be present on the last day of the academic session and on the 
opening day of the session after a vacation. However, in exceptional or special circumstances, 
combination of vacations at one end might be allowed by the Vice-Chancellor to any kind of leave 
except casual leave. 
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17) RETURN TO DUTY ON EXPIRY OF LEAVE: 

a) Except with the permission of the authority which granted the leave, no person on leave may return to 
duty before the expiry of the period of leave granted to him. 

18) COMBINATION OF LEAVE: 

a) Except as otherwise provided in these rales, any kind of leave under these rales may be granted in 
combination with or in continuation of any other kind of leave. 

19) GRANT OF LEAVE BEYOND THE DATE OF RETIREMENT AND ON RESIGNATION: 

a) No leave shall be granted beyond the date on which a teacher must retire, provided that a teacher may 
be paid each equivalent of leave salary in respect of the period of earned leave at his credit at the time of 
retirement on superannuating subject to the following conditions: 

i) The payment of cash equivalent of leave salary for earned leave shall be limited to 300 days. 

ii) In respect of a teacher who retires on attaining the normal age prescribed for retirement under the 
terms and conditions governing his service, the authority competent to grant leave shall suo-motu 
issue an order granting cash equivalent of leave salary for earned leave, if any, at the credit of the 
teacher on the date of his retirement subject to a maximum of 300 days. 

iii) The cash payment will be equal to leave salary as admissible for earned leave and dearness 
allowance admissible on that leave salary at the rates in force on the date of retirement. No city 
compensatory allowance and/or rent allowance shall be payable. 

iv) The cash payment for unutilised earned leave shall equivalent to the pay admissible on the date of 
superannuation plus dearness allowance for the number of unutilised earned leave at the date of 
superannuation subject to maximum of 300 days. 

v) A teacher who is re-employed after retirement may, on termination of his re- employment, be 
granted suo-motu by the authority competent to grant leave, cash equivalent in respect of earned 
leave at his credit on the date of termination of re- employment; subject to a maximum of 300 days, 
including the period for which encashment was allowed at the time of retirement. 

vi) A teacher can also avail of, as leave preparatory to retirement, a part of earned leave at his credit. In 
that case, he will be allowed benefits of this rule for the earned leave that remains at credit on the 
date of retirement in accordance with the terms and conditions stipulated in this rule. 

vii) A teacher already on leave preparatory to retirement who has been allowed to return to duty shall 
also be entitled to benefit under this rule on the date of retirement. 

viii) The authority competent to grant leave may withhold whole or part of cash equivalent of earned 
leave in the case of a teacher who retires from service on attaining the age of superannuation while 
under suspension or while disciplinary or criminal proceedings are pending against him, if in the 
view of such authority there is a possibility of some money becoming recoverable from him on 
conclusion of the proceedings against him. On conclusion of the proceedings, he will become 
eligible to the amount so withheld after adjustment of University's dues, if any. 

20) CONVERSION OF ONE KIND OF LEAVE INTO ANOTHER KIND: 

a) At the request of the teacher, the sanctioning authority may convert any kind of leave retrospectively 
into leave of a different kind which was due and admissible to him at the time the leave was granted, 
but the teacher cannot claim such conversion as a matter of right. 

b) The conversion of one kind of leave into another, shall be subject to adjustment of leave salary on the 
basis of leave finally granted to the teacher, that is to say, any amount paid to him in excess shall be 
recovered or any arrears due to him shall be paid. 

c) Extra Ordinary Leave granted on medical certificate or otherwise may be converted retrospectively into 
leave not due subject to the provisions of Rule 9 (Leave not due). 

21) REJOINING OF DUTY ON RETURN FROM LEAVE ON MEDICAL GROUNDS: 

a) A teacher who has been granted leave on medical certificate will be required to produce a medical 
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certificate of fitness before resuming duties in such manner and from such persons as may be 
prescribed. 

b) The authority competent to grant leave may in its discretion, waive the production of a medical 
certificate in case of an application for leave for a period not exceeding 3 days at a time on medical 
ground. Such leave shall not however, be treated as a leave on medical certificate and shall be debited 
against leave other than leave on medical grounds. 

22) INCREMENT DURING LEAVE: 

a) If the increment falls during leave other than casual leave or special causal leave, the effect of increase 
of pay will be given from the date the employee resumes duty without prejudice to the normal date of 
his increment. 

b) No permanent employee shall be granted leave of any kind for a continuous period exceeding three 
years. 

c) When an employee does not resume duty after availing leave for continuous period of three years, or 
whether an employee after the expiry of his leave remains absent from duty , otherwise than on foreign 
service or on account of suspension, for any period which together with the period of leave granted to 
him exceeds three years his lien shall, unless the Executive Council in view of the exceptional 
circumstances of the case otherwise determines, be deemed to have terminated and he shall cease to be 
in the University service. 

23) ABSENCE AFTER EXPIRY OF LEAVE: 

a) Unless the authority competent to grant leave extends the leave, a University employee who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and period shall 
be debited against his leave account as though it were half pay leave, to the extent such leave is due, the 
period in excess of such leave due being treated as extra-ordinary leave. 

b) The leave account except casual and compensatory leave shall be maintained for each teacher in the 
Office of the Registrar. 

c) The order sanctioning earned leave/half pay leave to a teacher shall thereafter indicate the balance of 
such leave at his credit. 

24) LEAVE SALARY: 

a) Except as provided in these rules, a teacher on earned leave is entitled to leave salary equivalent to the 
pay drawn immediately before proceeding on leave. 

b) Teacher on half pay leave or leave not due is entitled to leave salary' equal to half the amount specified 
in sub-rule(l). 

c) A teacher on commuted leave is entitled to leave salary equal to the amount admissible under sub- 
rule(l). 

d) A teacher on extra ordinary leave is not entitled to any leave salary. 

e) A teacher who is granted leave beyond the date of retirement or quitting of service, as the case may be, 
shall be entitled during such leave, to leave salary as admissible under the rules in lump sum for the 
entire period of such leave as one time settlement, reduced by the amount of pension and pension 
equivalent of other retirement benefits. 

f) Where such teacher is re-employed during such leave, the leave salary shall be restricted to the amount 
of leave admissible while on half pay leave and further reduced by the amount of pension and pension 
equivalent of other retirement benefits. Provided that it shall be open to the teacher not to avail himself 
of the leave but to avail of full pension 

25) ADVANCE OF LEAVE SALARY: 

a) The advance in lieu of leave salary admissible to a teacher proceeding on leave of not less than thirty 
days shall include allowances as well subject to deduction on account of income tax, provident fund, 
house rent recovery of advance etc. 
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b) In case a teacher who dies in harness, the cash equivalent of the leave salary that the deceased employee 
would have got, had he gone on earned leave, but for the death, due and admissible, on the date 
immediately following the date of death, subject to a maximum of leave salary for 300 days, shall be 
paid to his family. Further, such cash equivalent shall not be subject to reduction on account of pension 
equivalent of death-cum- retirement, gratuity. 

c) Half Pay Leave up to a maximum of 180 days shall be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study i.e. a course which is certified to be 
in the public interestby the leave sanctioning authority. 

26) TEACHER APPOINTED ON PROBATION: 

a) A teacher, appointed as a probationer against a substantive vacancy and with definite terms of 
probation, shall during the period of probation be granted leave which would be admissible to him if he 
held his post substantively otherwise than on probation. 

b) If for any reason it is proposed to terminate the services of a probationer, any leave granted to him 
should not extend beyond the date on which the probationary period expires or any earlier date on 
which his services are terminated by the orders of the Executive Council. 

c) On the other hand, a teacher appointed 'on probation' to a post, not substantively vacant to assess his 
suitability to the post shall until he is substantively confirmed, be treated as a temporary teacher for 
purposes of grant of leave. 

d) If a person in the permanent service of the University is appointed on deputation to a higher post he 
shall not, during probation, be deprived of the benefit of leave rules applicable to his permanent post. 

27) TEMPORARY TEACHER: 

a) The teachers appointed on temporary basis in the University are entitled to the same privileges of leave 
and annual increments as are given to permanent teachers. 

Annexure-I 


OFFICE OF THE REGISTRAR 

CENTRAL UNIVERSITY OF HIMACHAL PRADESH 

DHARAMSHALA, DISTRICT KANGRA, HIMACHAL 
PRADESH FORM OF BOND FOR STUDY LEAVE 

Form of bond to be executed by the employees of the CENTRAL UNIVERSITY OF HIMACHAL PRADESH, 
DHARAMSHALA, DISTRICT KANGRA, HIMACHAL PRADESH on a Non-judicial stamp paper of the value 
of Rs. 10/- (According to the Stamp Act, if the value of the Bond is Rs. 1000/- then the stamp would be Rs. 10/- 
only but if it exceeds, than a stamp of Rs. 5/- per Rs. 500/- in excess of Rs. 1000/-). 

THIS BOND is executed on the _day of_two thousand_by 

Shri/Smt./Km. _ S/O, D/O, W/O_ 

(hereinafter called ‘the employee’) in favour of the CENTRAL UNIVERSITY OF HIMACHAL 
PRADESH, being a Central University under an Act of Parliament (hereinafter called ‘the UNIVERSITY’). 
Whereas the UNIVERSITY upon an application made by the Employee has granted to the Employee Study 

Leave for a period of_from_to_for the purpose of_ 

_in pursuance of Resolution No_ 

_passed by the Executive Council of the UNIVERSITY in its meeting held on_ 

_And whereas the Employee has agreed to accept the said leave on the terms, and conditions 

laid down by the UNIVERSITY under. as applicable 

NOW IT IS HEREBY CONVENANTED BY THE EMPLOYEE asfollows:- 

1. That the Employee availing himself/herself of Study Leave undertake that he/she shall serve the 
UNIVERSITY for a continuous period of at least three years to be calculated from the date of his/her 
resuming duty after expiry of the Study Leave. 

2. That the employee binds himself/herself under this Bond for the due fulfilment of the conditions and 
give security of Immovable property to the satisfaction of the Finance Officer, or a fidelity bond of an 
insurance company or a guarantee of a scheduled Bank or furnish a security of two permanent teachers 
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for the amount which shall become refundable to the University, in case of non-joining of the said 
employee or fails to satisfy the other imposed conditions, in facts or in law. 

3. That if the Employee, who is granted Study Leave on full, half or no pay, either fails to complete his 
studies within the period of Study Leave or with a maximum period of 5 years or fails to rejoin the 
service of the CUHP on the expiry of his/her Study Leave or fails to complete the prescribed period of 
service after rejoining the service which he/she has covenanted to perform as Clause 1 or he/she is 
dismissed or removed from the service by the University within the said period, then the said employee 
hereby binds himself/herself, his/her heirs, executors, representatives or assigns to pay back to the 
University, the amount of leave salary and allowances and other expenses incurred on him/her or paid to 
him/her behalf to others in connection with his/her course of study or research pursuit, together with the 
interest or such proportion thereof as the Executive Council may fix in its discretion, from time to time. 

4. Should the Employee be refused extension applied for and he/she does not rejoin duty on the expiry of 
his/her Study Leave originally sanctioned, he /she will be deemed to have failed to rejoin the service of 
the CUHP on the expiry of his/her Study Leave for the purpose of recovery of the amount payable to the 
University under this Bond. 

In witness thereof the Employees puts his/her signature to this Bond on the day aforesaid 

Name:_ Employee 

S/o, D/o, W/o_ 

RO_ 


In the presence of the Officer of the CUHP 
In the presence of :_ 


Registrar 

Central University of Himachal Pradesh 

(Stamp) 


Witnesses : 

1. Name :_ 

S/o, D/o, W/o. 
R/o_ 


Name:_ 

S/o, D/o, W/o_R/o. 


FORM OF SURETY BOND 


Annexure-Il 


KNOW ALL MEN BY THESE PRESENTS THAT I,_S/O, D/O, W/O 

_, permanently resident of_, presently resident of 

_, employed as_with_in the 

present scale of Rs._(hereinafter called the ‘Surety’) am held and firmly bound up to the 

CENTRAL UNIVERSITY OF HIMACHAL PRADESH, a Central University ESTABLISHED UNDER THE 
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CENTRAL UNIVERSITIES ACT 2009 acting through its Registrar in the sum of an amount calculated by the 
Registrar with interest as specified and all costs incurred, legal or otherwise, as also all expenses incurred by or 
occasioned by the CENTRAL UNIVERSITY OF HIMACHAL PRADESH AND I hereby voluntarily and truly 
bind myself, my heirs, executors, administrators and representatives firmly by these Presents putting my hand 
hereinbelow on this the_day of_, 20. 

WHEREAS the CENTRAL UNIVERSITY OF HIMACHAL PRADESH has agreed to grant/accord to 

_S/O_R/O_ 

employed as_(hereinafter called the Teacher of University/Employee of the 

University) at his/her own request Study Leave as per Ordinance_of the CENTRAL 

UNIVERSITIES ACT 2009 vide an office order bearing no._Dated_issued by 


AND WHEREAS the said Teacher of the University has undertaken vide a Bond duly executed by him/her on 

_, binding himself/herself for the due fulfilment of the conditions 

incorporated in Ordinance_of the University. 

AND WHEREAS in consideration of the CENTRAL UNIVERSITY OF HIMACHAL PRADESH 
having agreed to grant/accord the Study Leave to the Teacher/Employee of the University, the Surety herein has 
consented/agreed to execute this Bond with such conditions as are writtenhereunder:- 

The Surety herein shall stand discharged from the obligations of this Bond if the Teacher/Employee of the 
CENTRAL UNIVERSITY OF HIMACHAL PRADESH pays all such sums (inclusive of costs, clerkages, and 
expenses (legal or otherwise) as calculated by the Registrar of CENTRAL UNIVERSITY OF HIMACHAL 
PRADESH or any other Officer authorized on his behalf for any default commissioned by the said 
Teacher/Employee of the University in violation of the terms and conditions of the Bond executed by him/her on 
_or non-fulfilment of the requirements of Ordinance_. 

BUT SO NEVERTHELESS that if the said Teacher/Employee of the University shall die or become 
insolvent or any time ceases to be in the service of the CENTRAL UNIVERSITY OF HIMACHAL PRADESH or 
for any reason whatsoever, the whole or part of the Liability (as the case may be ) imposed upon him/her by the 
University shall remain unpaid/unsatisfied, the same shall become immediately payable and due to the CENTRAL 
UNIVERSITY OF HIMACHAL PRADESH by the Surety herein in one instalment by virtue of this Bond. The 
obligation undertaken by the Surety herein shall not be discharged or in any way affected by an extension of the 
Study Leave granted to the said Teacher/Employee of the University whether with or without the knowledge of 
the Surety herein. 

Signed by the Surety on this the_day of_, 20. 


(. 


_ ) 

Signature of Surety 


Designation & Seal 
In the present of 

1 ._ 

2 ._ 

( Name and Designation of the Witnesses) 


Annexure-III 


KNOW 


FORM OF SURETY BOND 

ALL MEN BY THESE PRESENTS THAT I, _ 


son 


of 


_permanently resident of House No._, street name and 

No._, employed/self-employed as_, 

having Permanent Account No._with the Income Tax Authorities ( hereinafter called the ‘Surety’) am 
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held and firmly bound up to the Central Universities Act, 2009 action through its Registrar in the sum of an 
amount calculated by the Registrar with interest as specified and all costs incurred, legal or otherwise, as also all 
expenses incurred by or occasioned by the Central University of Himachal Pradesh AND I hereby voluntarily and 
truly bind myself, my heirs, executors, administrators and representatives firmly by these Presents putting my hand 
herein below on this the_day of_, 2000. 

WHEREAS the Central University of Himachal Pradesh has agreed to grant/accord to_, 

S/o_, resident of_, employed as 

_( hereinafter called the Teacher of the University/Employee of the University) at 

his/her own request Study Leave as per Ordinance of the Central University of Himachal Pradesh vide an office 
order bearing no._dated_issued by_. 

And WHEREAS the said Teacher of the University has undertaken vide a bond duly executed by him/her on_, 
binding himself/herself for the due fulfillment of the conditions incorporated in Ordinance of the University. 

AND WHEREAS I am the true and lawful owner of immoveable property/properties the details of which are laid 
out herein below: 


SI No 

Description of the Property 

Situated at 

Areas 

Estimated Valuation 

1 





2 





3 


























(True copies of the relevant documents of the said properties are annexed herewith for the perusal and 
satisfaction of the Finance Officer, CUHP) 


AND WHEREAS in consideration of the Central University of Himachal Pradesh having agreed to 
grant/accord the Study Leave to the Teacher/Employee of the University, the Surety herein has 
consented/agreed to execute this Bond with such conditions as are written hereunder:- 

(i) The Surety Herein shall stand discharged from the obligations of this Bond if the Teacher/Employees of the 

Central University of Himachal Pradesh pays all such sums (inclusive of costs, clerkages, and expenses (legal or 
otherwise) as calculated by the Registrar of Central University of Himachal Pradesh or any other officer 
authorized on his behalf for any default commissioned by the said Teacher/Employee of the University in 
violation of the terms and conditions of the Bond executed by him/her on or non-fulfilment of the requirements 
of Ordinance_. 

(ii) BUT SO NEVERTHELESS that if the said Teacher/Employees of the University shall die or become insolvent 
or any time ceases to be in the service of the Central University of Himachal Pradesh or for any reason 
whatsoever, the whole or part of the liability (as the case may be) imposed upon him/her by the University shall 
remain unpaid/unsatisfied, the same shall become immediately payable and due to the Central University of 
Himachal Pradesh by the Surety herein in one instalment by virtue of this Bond. 

(iii) The obligation undertaken by the Surety herein shall not be discharged or in any way affected by an extension of 
the Study Leave granted to the said Teacher/Employee of the University whether with or without the knowledge 
of the Surety herein. 

Signed by the Surety on this the_day of_201. (_) 

Signature of Surety 

Designation & Seal In 
the presence of: 


(Name and Designation of the Witness ) 


(Affidavit of the Surety) 
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AFFIDAVIT 


I,_son of_, resident of_, do 

hereby solemnly affirm and declare as under: 

That I am the true and lawful owner of the following immoveable property/properties: 


SI No 

Description of the Property 

Situated at 

Areas 

Estimated Valuation 

1 





2 





3 


























I affirm on oath that the said properties have not been sold, transferred, or assigned in favour of anyone 
whomsoever and command a good marketable title. 


That I have stood surety binding myself to Central University of Himachal Pradesh vide a Surety Bond dated 

_and I affirm that I shall not in any way transfer/assign or part with the said 

properties till my Surety is duly discharged by the said University. 


(Deponent) 

VERIFICATION : 

Verified at Dharamshala on this the_day of_, 2000 that the contents of my above 

Affidavit are true and correct; no part thereof is false and nothing material has been concealed therefrom. 

(Deponent) 

ORDINANCE NO: 16 

PROCEDURE/NORMS TO BE FOLLOWED BY THE SELECTION COMMITTEE FOR 
APPOINTMENT TO THE POSTS OF PROFESSOR, ASSOCIATE PROFESSOR, 

ASSISTANT PROFESSORAND OTHER 

ACADEMIC STAFF 

Under Clause 18(4) of the Central Universities Act 2009 

1) In order to attract the most talented candidates, the University shall have the policy of rolling 
advertisements whereby eligible candidates can submit their applications for different faculty positions 
throughout the year, and all applications received at least 30 days' before the meeting of the Screening 
Committee shall be considered for being called for the interview. 

2) In order to provide equal opportunity to all, the University will also advertise all vacancies on all- India 
basis in leading national dailies giving at least 30 days' time to all eligible candidates to apply. 

3) The number of positions advertised by the University may be treated as tentative and that the University 
shall have the right to increase/reduce the number of positions at the time of selection and make 
appointments accordingly. 

4) The prescribed application forms for various positions shall be available at request, for a nominal price, as 
prescribed by the Executive Council of the University from time to time. However, the prescribed 
application forms may be downloaded from the university website free of cost. 

5) Applicants shall be required to pay a nominal application processing fees, as prescribed by the Executive 
Council of the University from time to time, in the manner prescribed in the advertisement notification. 
The applicants belonging to the SC/ST/Physically Handicapped category shall, however, be exempted 
from the payment of application fees. 

6) Applicants already in the service/employment shall be required to apply through Proper Channel. They 
may, however, submit an advance copy of their application. However, the duly forwarded application 
form along with the No Objection Certificate (NOC) and Verification of the Employer must, however, 
reach the University at least ten days prior to the date of interview, failing which the applicant may not be 
called for interview. 
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7) Applicants shall be required to attach self-attested copies of all the relevant documents in support of their 
educational qualifications, work experience, research and publications, which they shall be required to 
produce in original for verification at the time of interview. 

8) The terms and conditions with regard to the minimum qualifications and other terms and conditions shall 
be as prescribed by the UGC from time to time. In addition to the above, the Vice-Chancellor may 
prescribe, in consultation with the concerned Dean and Head of the Department, to the Academic Council 
such specification or any other condition as required for the post to be filled up. 

9) The fact that a candidate possesses the minimum prescribed qualification and experience, shall not 
necessarily entitle him/her to be called for interview and that the University shall have the right to restrict 
the number of candidates to be called for interview, based on the recommendations of the Screening 
Committee constituted as per the Regulations for this purpose, to a reasonable number on the basis of 
qualifications and experience higher than the minimum prescribed or by any other condition that it may 
deem fit. 

10) No TA/DA and/or local conveyance shall be paid by the University to the candidates called for interview. 
Outstation candidates belonging to SC/ST categories called for interview shall, however, be paid 
equivalent to the return single second class railway fare towards their travel expenses on production of 
Tickets as a proof of their travel. 

11) Canvassing in any form either by the candidates himself/herself or by any one on behalf of the candidate 
will disqualify the candidate. 

12) Appointments to the post of Professors, Associate Professors and Assistant Professors and other 
Academic Staff shall be made on all India basis on the recommendations of the duly constituted Selection 
Committee as per Statute 18(2). 

13) The Selection Committee shall follow the procedure laid down by the UGC from time to time and that the 
rules and procedures prescribed by the Government of India in respect of the reserved categories as 
provided in Section 7 of the Central Universities Act 2009, as amended up to date, shall be strictly 
adhered to. 

14) Meeting of the Selection Committee shall be fixed after prior consultation with, and subject to the 
convenience of Visitor’s nominee and of the experts nominated by the Executive Council and that the 
President-Convener shall issue, to each member a Notice, not less than ten days before the meeting, 
stating the time and venue of the meeting. 

15) The President-Convener shall have the power to lay-down the procedure in respect of any matter not 
mentioned in the Act/Statute/Ordinance. The President-Convener shall be entitled to vote at the Selection 
Committee meeting and shall have a casting vote in the case of a tie. 

16) The Selection Committee, after considering a candidate for the post of Professor or Associate Professor, 
may, if it is of the opinion that he or she will be suitable choice for the next lower post, can make such 
recommendation. 

17) The Selection Committee shall have no power to recommend candidates for appointment with 
condition(s) attached to the occurrence of the future events. 

18) The recommendations of the Selection Committee shall be submitted to the Executive Council and orders 
of appointment shall be issued after the approval of the Executive Council in accordance with Statute 
12(2) (ii). 

19) In case two or more persons are selected on the same date and by the same selection committee, the 
selection committee shall have the right to specify the seniority in order of merit of the selected candidates 
for the purpose of determining seniority in service. 

20) The statutory provision relating to the relaxation in age, minimum qualification, experience etc. as 
prescribed in case of the candidates belonging to SC/ST/OBC/PH categories shall be adhered to. 

21) If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the 
prescribed conditions relating to qualifications, age, experience etc., the reasons justifying the same shall 
have to be duly recorded in the proceedings of the Selection Committee. 

22) While recommending advance/additional increment(s) to a selected candidate, the Selection Committee 
shall abide by the rules relating to the additional/advance increment as specified by the UGC regulations. 
Further, when the Selection Committee considers it fit to recommend a higher initial pay or advance 
increments to be offered to a selected candidate, the reasons justifying the same has to be duly recorded in 
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the proceedings of the Selection Committee. 

23) The Selection Committee’s recommendations, when approved by the Executive Council, shall remain 
valid for a period of one year from the date of such approval. 

24) Notwithstanding the provisions contained in these ordinances, it would be open to the Executive Council 
to offer appointment to suitable persons who may not have applied in accordance with Statute 19(1). 

25) In cases of any disputes any suites or legal proceedings against the University, the jurisdiction shall be 
restricted to the Courts in Dharamshala, District Kangra, which is the Headquarter of the University. 

ORDINANCE NO: 17 

CONDITIONS OF RESIDENCE OF THE STUDENTS AND FUNCTIONS, DUTIES, 
RESPONSIBILITIES AND PROCEDURE OF APPOINTMENT OF PROVOST & WARDENS OF 

THE UNIVERSITY 

Under Section 28(1) (h) and 28(2) of the Central Universities Act 2009 

1) There shall be Halls of Residence for resident students. Each Hall of Residence shall, consist of as many 
Hostels as may be allocated by the Academic Council from time to time. 

2) Students will be admitted to the Halls of Residence/Hostels subject to availability of seats. Those of the 
students who are not admitted to the Halls of Residence/Hostels shall be treated as members of Non 
Resident Students Centres (NRSC) 

3) The students residing in the University Hostel shall pay such fees as may be prescribed by the Executive 
Council from time to time. Similarly, the members of the NRSC shall be required to pay such membership 
fees as may be prescribed by the Executive Council from time totime. 

4) Every Hall of residence shall maintain such Register and records, as may be prescribed by the university, 
and shall furnish such statistical information as the university may require, from time to time. 

5) Every resident shall have to observe discipline as per the hostelrules. 

6) Women students residing in the Women’s Hostels shall be governed by the following Regulations: 

a) Women students residing in the Women’s Hostel shall assemble for the roll call in the Common Hall 
at 8.00 P.M. daily. 

b) Women students residing in the Women’s Hostels shall be allowed to meet only such visitors in the 
visitors room on Sundays/Holidays and other approved days from 5.00 P.M. to 6.30 P.M. as have 
been permitted in writing, by their Legal/or Local guardians. 

c) The natural/legal guardian of the women students residing in the women’s Hostels, shall nominate 
local guardian(s) and affix their photographs in a prescribed form. These forms shall remain in the 
custody of the administrative Warden concerned. 

d) Women students who desire to go out of the Women’s Hostel for a few hours to make purchases or 
for any other valid reason shall leave the hostel only after obtaining prior permission from the 
Administrative Warden /Warden. A record of the permission so given will be maintained in a Register. 

e) No Women student residing in the Women’s Hostels shall accommodate guests in her room. In 
exceptional cases of near female relations, the student may approach the Warden who may, if 
satisfied, permit her to stay for a day in the Common Room attached in the Hostel. 

7) Each Hall of Residence shall have a Provost who shall be appointed by the Vice-Chancellor for a period 
of three years from amongst the teachers of the University on such terms and conditions as may be 
prescribed by the Executive Council from time totime. 

8) The Provost shall exercise such powers and perform such duties in respect of the maintenance of 
discipline the Halls of Residence, as may be delegated/assigned to him/her by the Vice- Chancellor 

9) The Provost shall hold office for a period of three years and shall be eligible for re-appointment. 

10) The Provost shall be entitled to such allowances and amenities as the Executive Council may approve of 
from time to time. 

11) The Provost shall be assisted by Wardens who shall be appointed by the Vice-Chancellor for a term of 
three years, on such terms and conditions as may be prescribed by the Executive Council from time to 
time. 
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12) The Provost shall have the power to: 

a) take cognizance of any breach of discipline in the Halls of Residence, and if the circumstances so 
require, to take immediate disciplinary action in such cases. 

b) supervise the Hall(s) of residence in his/her charge in matters relating to the overall functioning of the 
hostels in the Hall, the welfare of the residents and discipline; 

c) inspect periodically the Hostels and be in contact with the Wardens, staff and students; 

d) permit stay of any guest according to the Hostel Rules; 

e) take punitive action, including the ordering of eviction of a resident from the Hostel; 

f) suspend mess facilities in respect of resident students defaulting payment of Mess Bills; and 

g) prepare and operate the budget of the Hall of residence with due approval of the Vice- Chancellor; 

h) Sanction leave for Wardens in the Hall; 

13) The Provost shall be responsible: 

a) to ensure maintenance of discipline and decorum in the halls ofresidence; 

b) for all matters relating to health, hygiene, sickness, food, sanitation and cleanliness of the Hall; 

c) for supervising the functioning of the Mess and the working of the Mess Staff; 

d) for supervision of the purchases and procurements of mess stores, provisions etc.; 

e) to ensure the correctness of receipts, issuance of mess stores, crockery etc. and or /the stock balance. 

f) for the verification of Stock Register and bills received from suppliers with reference to the Stock 
register; 

g) drawl and adjustment of temporary advance; 

h) for the overall security of the Hostels in coordination with the security staff of the University 

14) Each Hostel shall have Wardens, who shall be appointed by the Vice-Chancellor for a period of three 
years, from amongst the teachers of the University on such terms and conditions as may be prescribed by 
the Executive Council from time to time. 

15) There shall be up to a maximum of four Wardens for each Hostel for two hundred students. 

16) The Provost may, if necessary, designate one of the Wardens in a Hostel as Senior Warden, Warden 
(Mess), Warden (Sports), Warden (Common Room) etc. 

17) The Wardens shall be entitled to such honorarium as may be decided by the Executive Council from time 
to time. 

18) The Warden shall ordinarily be required to stay in the Warden’s accommodation during the tenure of his 
office. On the expiry of his/her term or on the termination of his/her appointment, the Warden shall be 
required to vacate his/her accommodation. 

19) The warden shall also be required to vacate the room before proceeding on leave for a period exceeding 
90 days during his/her tenure, unless he/she is granted- special permission by the Vice-Chancellor on the 
recommendation of the Provost concerned for retaining the room. 

20) The Wardens of Hostels shall perform such duties as are assigned to them by the Provost from time to 
time and they shall function under the overall charge of the Provost. In addition to specific duties assigned 
by the Provost, the Wardens shall: 

a) be responsible for the health, hygiene, sanitation, cleanliness and food of the resident students; 

b) ensure that the resident students in his/her charge observe the rules framed by the University relating 
to the maintenance of discipline and decorum in the Hostel; 

c) have the right to inspect Hostel Rooms; 

d) be individually and collectively responsible for the smooth functioning of the Hostels; 

e) ensure that the resident students in his/her charge observe the Hostel Rules properly and maintain 
discipline and decorum and shall promptly report to the Provost all cases of misbehavior, indiscipline 
and sickness of the resident students in his/her charge; 
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f) be available in the Hostel Office everyday at specified hours to attend to official business and to the 
problems of resident students; 

g) be responsible for the proper up keep and maintenance of such properties of the, concerned Hostel, as 
are under his/her charge; 

h) allot and supervise Hostel Rooms and Guest Rooms; 

i) check the Resident Student's Register and the Guest Room Register; 

j) permit stay of a resident student's guest up to a period of 3 days, if necessary; 

k) take disciplinary action against a resident student for keeping any unauthorized guest; 

l) order double-locking or rooms of resident students and their re-opening, when required; 

m) take action for the eviction of resident students in consultation with the Senior Warden; and 

n) periodically verify the furniture and fittings of the Hostel with the assistance of the Caretaker and 
take action for their repairs/replacement for obtaining additional furniture. 

21) A teacher who has been appointed as Warden shall not be sanctioned leave without the prior approval of 
the Provost shall be necessary for a Warden to go on leave. When a Warden is on leave, his/her 
responsibilities and functions will be distributed among other Wardens for the duration of his/her absence. 

ORDINANCE NO: 18 

MAINTENANCE OF STUDENTS DISCIPLINE AND PROCEDURE OF APPOINTMENT, 
FUNCTIONS, DUTIES, RESPONSIBILITIES OF THE PROCTOR OF THE UNIVERSITY 

[Statute 28(2) of the Central Universities Act 2009] 

1) Discipline includes the observance of good conduct and orderly behaviour by the students of the 
University. 

2) It shall be the duty of each student to strictly comply with and observe the following and such other rules 
as framed by the University from time to time: 

a) Each student shall maintain discipline and consider it his/her duty to behave decently at all places. 
Men student shall, in particular, show due courtesy and regard to women students. 

b) No student shall visit places or areas declared by the Proctor as "Out of Bounds" for the students. 

c) Every student shall always carry on his/her person the Identity Card issued by the Proctor. 

d) Every student, who has been issued the Identity Card, shall have to produce or surrender the Identity 
Card, as and when required by the Proctor or his/her staff or Teaching or Library Staff and any other 
officials of the University. 

e) Any Student found guilty of impersonation or of giving a false name shall be liable to disciplinary 
action. 

f) The loss of the Identity Card, whenever it occurs, shall immediately be reported in writing to the 
Proctor. 

3) Breach of discipline, inter alia, shall include: 

a) irregularity in attendance, persistent idleness or negligence or indifference towards the work assigned; 

b) causing disturbance to a Class or the Office or the Library, the auditorium and the Play Ground etc.; 

c) disobeying the instructions of teachers or the authorities; 

d) misconduct or misbehaviour of any nature at meetings or during curricular or extra- curricular 
activities of the University; 

e) use of unfair means or the misconduct or misbehaviour of any nature at the Examination Centre; 

f) misconduct or misbehaviour of any nature towards a teacher or any employee of the University or any 
visitor to the University; 

g) causing damage, spoiling or disfiguring the property of the University 

h) inciting others to do any of the aforesaid acts; 
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i) giving publicity to misleading accounts or rumour amongst the students; 

j) mischief, misbehaviour and/or nuisance committed by the residents of the hostels; 

k) visiting places or areas declared by the proctor as out of bounds for the students; 

l) not carrying the Identity cards issued by the Proctor; 

m) refusing to produce or surrender the Identity Card as and when required by the Proctorial and other 
Staff of the University; 

n) any act and form of ragging. 

o) any other conduct anywhere which is considered to be unbecoming of a student. 

4) Students found guilty of breach of discipline shall be liable to such punishment, as Fine, Campus Ban, 
Expulsion and/or Rustication. 

5) A student found to be continuously absent from classes without information for a period of 15 days in one 
or more classes, his/her name shall be struck off the rolls. He/she may, however, be readmitted within the 
next fortnight by the Dean on payment of the prescribed readmission fee etc. He/she will not be 
readmitted beyond the prescribed period. 

6) However, no such punishment shall be imposed on a erring student unless he is given a fair chance to 
defend himself. This shall not preclude the Vice- Chancellor from suspending an erring student during the 
pendency of disciplinary proceedings against him. 

7) All powers relating to discipline & disciplinary action in relation to the student shall vest in the Vice- 
Chancellor. However the Vice- Chancellor may delegate all or any of his powers as he deems proper to 
the proctor or to the discipline committee as the case may be or any functionary of the University. 

8) There shall be a Discipline Committee comprising of the following members 

a) The Vice-Chancellor, who shall be the Chairman 

b) The Pro- Vice-Chancellor 

c) The Dean Students’ Welfare (DSW) 

d) The Provost 

e) The Deans of Schools 

f) The Proctor, who shall be the Member-Secretary 

9) Subject to any powers conferred by the Act and the Statues on the Vice-Chancellor, the Committee shall 
take cognizance of all matters relating to discipline and proper standards of behaviour of the students of 
the University and shall have the powers to punish the guilty as it deems appropriate. 

10) The said Committee shall, make such Rules as it deems fit for the performance of its functions and these 
Rules and any other orders under them shall be binding on all the students of the University. 

11) The decision of the Discipline Committee shall be final and binding. However, in exceptional 
circumstances the Discipline Committee shall be empowered to review its decisions 

12) One-third of the total members shall constitute the quorum for a meeting of the Discipline Committee. 

13) The University shall have a Proctor, who shall be appointed by the Vice-Chancellor from amongst the 
teachers, of the University not below the rank of Associate Professor. 

14) The Proctor shall exercise such powers and perform such functions and duties in respect of the 
maintenance of discipline among students, as may be delegated/assigned to him/her by the Vice- 
Chancellor. 

15) The Proctor shall hold office for a period of three years and shall be eligible for re-appointment. 

16) The Proctor shall be entitled to such allowances and amenities as the Executive Council may approve of 
from time to time. 

17) The Proctor shall be the Secretary of the Discipline Committee, and he/she shall convene the meetings of 
the Committee. 

18) The Proctor shall be assisted by Deputy Proctors and Assistant Proctors appointed by the Vice- 
Chancellor for a term of three years. 
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19) The Deputy Proctors and Assistant Proctors shall be entitled to such allowances and amenities as the 
Executive Council may approve from time to time. 

20) The Proctor shall have the duty to: 

a) take cognizance of any breach of discipline, and if the circumstances so require, to take immediate 
disciplinary action in such cases. 

b) monitor the disciplinary climate prevailing in the student community. 

c) take preventive steps such as issue of notices, warnings, instructions regulating certain acts, and other 
arrangements for the purpose of forestalling acts of individual or collective indiscipline; 

d) collect relevant facts about the incidents of indiscipline, evaluate the evidence and decide/recommend 
the quantum of punishment to be imposed on the erring students. Whenever considered necessary, the 
Proctor shall place the relevant information before the Vice-Chancellor or the Discipline Committee 
for their decision; 

e) issue all orders relating to disciplinary proceedings against students. 

21) The Proctor shall maintain liaison with the local State Administration in matters regarding the law and 
order situation in the University Campus. 

22) The Proctor shall have the power to: 

a) institute proceedings in cases of breach of discipline, referred to him/her by the Vice- Chancellor or 
reported to him/her by any other person or noticed by himself/herself. 

b) to suspend or rusticate a student up to a maximum period of two weeks and/or impose a fine as 
prescribed from time to time. 

c) In all cases of disciplinary action, where the Proctor dealing with the matter considers that a higher 
punishment than he/she has power to impose is required, he/she shall report the same to the Discipline 
Committee for suitable action. 

23) The Proctor shall perform such other functions as the Vice- Chancellor may direct from time to time. 

ORDINANCE NO: 19 

UNIVERSITY BUILDING 
COMMITTEE 

Under Section 28 (1) (0) of the Central Universities Act 2009 

1) The University shall have a Building Committee consisting of the following members, namely: 

a) The Vice-Chancellor, who shall be the Chairman 

b) A Representative of the CPWD/PWD, not below the rank of Executive Engineer 

c) A member of Planning & Monitoring Board nominated by Vice-Chancellor 

d) The Finance Officer 

e) A Representative of User Department 

f) Two teachers of the University not below the rank of Professor nominated by the Vice-Chancellor 

g) Dean of the School of Engineering in the University or the Principal of a nearby University 
Engineering College or the Director of a nearby National Institute of Technology. 

h) University Engineer 

i) OSD /DR/AR in charge of Development 

j) The Registrar, who shall be the Member-Secretary 

2) The Dean of the School/ Head of the Department / Director of the Centre who is the main user of the 
proposed Building, may be invited to attend the meeting in which the said project comes up for 
consideration. 

3) The Building Committee shall: 

a) be responsible for finalizing the Plans and Estimates of the various Building Projects approved by the 
UGC, or other funding Agencies, and for proper utilization of the Grants received from the UGC etc; 
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b) be responsible for the maintenance and upkeep of the University Buildings; 

c) assess the cost of repairs, additions, alteration and demolition of the University Buildings annually 
and prepare the Budget for the same to be submitted for approval of the Executive Council. 

d) exercise all such powers, as delegated to it by the Executive Council from time to time and 

e) Constitute one or more Sub Committees to look after any of the functions and responsibilities 
assigned to it. 

4) The Committee shall meet at least twice in a year, or as and when necessary. 

5) One third members shall form the quorum. 

6) The Building Committee shall be responsible for ensuring the completion of the building in accordance 
with the approved plans and estimates and proper utilization of the funds received from the University 
Grants Commission the Government and from the University’s own resources. 

ORDINANCE NO: 20 

UNIVERSITY LIBRARY COMMITTEE 

Under Section 28 (1) (0) of the Central Universities Act 2009 

1) There shall be a University Library Committee consisting of the following Members, namely: 

a) Vice-Chancellor, who shall be the Chairman 

b) Pro- Vice Chancellor 

c) Registrar 

d) Finance Officer 

e) Deans of the Schools including DSW 

f) The senior most professor from each of the Schools to be appointed by the Vice Chancellor by 
rotation in order of seniority 

g) Proctor 

h) Librarian, who shall be the Convener 

2) The term of office of the Members of the Building Committee, other than the ex-officio members, shall be 
one calendar year. 

3) The Committee shall: 

a) exercise general supervision over the University Central Library, and all the other Libraries of the 
University; 

b) frame Regulations for the management and use of the Libraries subject to the approval of the 
Academic Council; 

c) allocate funds to various Departments, assess the requirements of the Library and other Libraries and 
frame budget to be submitted to the Authorities concerned; 

d) submit to the Academic Council of the working of all the Libraries of the University annually; 

e) recommend to the Executive Council the creation of any new post in the Libraries; 

f) formulate and administer proposals concerning the development of libraries of the University. 

4) The Committee shall meet at least twice in a year. 

5) One-third of the total number of members shall constitute the quorum for a meeting of the Committee. 

6) The Convener shall issue to each member a Notice convening the meeting and a copy of the Agenda at 
least seven days before each Ordinary Meeting of the Committee. In case of the Extra ordinary Meetings, 
the notice and agenda has to be sent at least 24hours before the meeting. 

Brig. J.C. Rangra, YSM (Retd.), Registrar 

[ ADVT.-III/4/Exty./152/17] 
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(RT) RTRTfe? ^llRlRcb RrR RR mrt 

(Rj) Rt? $^1 R feTTJ RT? RT 3?[R? 

(?) RRtrt rrt Rt feVft rt?? i 

?) 3wRRf RTtRcR RTf fRlHT/ ?rM? RT?TT/ RRT? R7RRT RRT/RT 
(?) Rt? TTRTfe R RtR 3RR 3TRRjRk ^llRlRcb, Rfecf7 RT %RfRcfT 3TTRRR | 

8. Rf%R rst, rRt rRWr Rt Rtrrrr, fRferr 4 rt RfRcfr R^q R rM r^tttRt, rt 3MST Rr rt Rtrttrr RTfRrf R 1%Rrr R 

RTRRR RT RR RTR RTRRTT 1 1 

9. rR fRRRRR, RfRcfT R^T R Rt M t R ?RT 3TRR-8TT 4 fRRTTRR RTRfrT R 1%RtT TJRT RTRRR RTRT rR fRfRcT RRT 4 rR f%RT 
RTTTJRT RfR Rlchlildcbdl RT WTT RTTTJRT 3ftR RRTR RRRT5R RRRR TRlRR cTRT RRT RTRRR R R RR RRRT5TR RR I 

10. RlcblAld fRRT RR? R RM RT fRfRcT 4 rR Rt R^ t rR f^RTTRcT RTfRrT R RTRT RR R feTTJ RrT RTtRtT I 

11 . Rfcbiiid rtRiRt, rtR rRt, strRt Rtcbiiidcbdl Rr RR^rr Rt rtr Rt RRr rr? R ^Rft RtR rtRrR Rt rrt RRrt Rt 
MfRr rRR Rt Mtt R 3t^rttr rRtr R i 

12 . r? Rtr, R^rRrttrtr R rtrt wR R MfRr fRrR sftR RRrtRt R r?r Rt RmRt sftR ttt^TRtt ^rtr R %Rrt R 

3TJRRT RRt | 

13 . RtwfRrr Rtr tjrt rrrt? R Rrr ^ R rtttjR Rr ?RrRt rRR RrfR R Rt rR4 R Rrr ^tt R rttM i strr ^rM 
(RrrRrttrtr Rtrttrr rtRR) fRj rtj rtrr R Rrr rtrR Rt RrrR R Rr 3MTR?TfRfT rtR t, R RfRcT rrt 4 rR fRRT 
RnRn sftR ^geTRfrT RTRT ?RlRt 3TRR Rt RRTRT W RRTRT 11 

14. RFlR Rt RRrTTT R 3TTRTR RR, RRRferTcRR fRRRRR RTfRrT RFT RTtRR RTR RTRRt 11 

(rt) RrrRrttrtr R rRrtM R rtrR 4, RrrRrttrtr R Rrrt^rttr rR Rr 3t^ttrtrmrt rttRR rrt rmt Rt RnrRsr Rt 
M ti 

(rr) RrrRrttrtr R rt?R RtR/Rrt ttrirtR R rtrR 4 RrrRrttrtr R stRirttM R stjrRt rR fR ^rr 3rftiR>iRR R 
rtrt Rtrttrr rR rtrR R Rttj 3ttcrrrt rttRtR 3TTRT rR | 

(r) R5tR R RFtR 4 SNRTtfr R feRTTRT TjRrt, RMT RR RTJ^TTRTRMRT RtRrR 4 RTTRlRT R RTrR t : 

(i) RrtrR (v) wrtrtrt/RRr 4 tR?t rr Rrt 

(ii) feTfRcT RlRt (vi) rRrTT RTT Rf^TTR RrRTT 

(iii) TjRrT (vii) f^R%JTRTR R RrtrTR 

(iv) 3T^R TRcf^TR RTT 3TJRtT RR (viii) ^R: RcRT R?t 3RR^fR 
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3MT4FT TT. 22 

TFjoT «fl^ FIT FcIF, ^TfctxTm 3ffc FTF? 

FE#F f^crfcTUTePI SffaftFF 2009 F* MRPlilH FIT mRPi^H 15(3) #7 ( 4) 

1. FofcfT TFTR 3 ^ TFTET fM #FT, foTTFl PlMfelRsId TTFTF #4 : 

(FT) TFTR ^ arfefWT FTl ?T# 3T£2iaT ^ #4 I 

(TF) T<fTeI ^ RFTFT ^ fctHFTEFST I 
(F) TFTET Fl FEFf Fl R^lcbf 
(F) TFTET Fl TT>fl FftETR 

(3.) TFTR Fl FofcfT frFTF/FEF Fl I’TTl Ril'd FTfEtr FTl TFTR Fl FofcfT frFTF/FEF Tl c|Rbddl Fl 3EJTTR Fsd^H Tl 
FTftcT #rT| 

(f) TFTR ^ FofcfT ftFTF/FRF Fl ^ TTFTFFT FE^TR FTT TFTET Fl FofcfT ftFTF/FEF Tl c|Rbddl Fl 3EJTTR FsbljsbH Tl HTRTcT 

#ri 

( 0 ) M^TFT t#TF FTTT HTRm #T Mw FTT ?TT ftFFfefTETF 4 T(FT 3 F^f FT 3jk TFTR Fl ftFTF/FEF TT TT^RlcT fc^RT 
3THFT fcRRTT Fl feTE THTftcT t, cfH Mf FTET TT24 FT I 

(FT) FTcF# FTF TTFF 3flT TRTEfTF TF^/ftFFf-FTFf Fl FTftF FT fRtR 

2. T^T TT^ff f 4 F^FFR 3EF TTFTFf Fl F>|4sbH 4 3T#T #T f 4 REf 3flT cf TJF: HIHIFH Fl feTE FTF FETI 

3. f^clftdldF Fl t?#TFT F^FF Fl FFjyf F#«RT *T TFTET FT^ Fl PlMfelRsId FF4 #4 : 

(FT) TFTET FT ftFETf/^ FT fcrf*R 3MFF cbl4sbHl' 3 F^FT Fl feH? FEW3TT 3fk F^FT Ff^ETT3Tf FT MtF I 
(TF) TFTET Fl f^TFlf/cNf *T f%FNT 3ffc FTET FT4 FT WFFI 

(F) FTcET TTRlfcT 4 TTFjfM Fl 3EJTTR fcff^R f%fM Fl feR FtF f^FFT 3fk FtF f%fM 4 3EF 3ETm3Tr FT ftFR EF 
3EJFTFF FRFTI 

(F) TFTET Fl fM RFFT/^ ^ FTRf^T ^ T^f 3TFT FTel f^FFl 3T§IFT M ^ %FNT 3ftT 3T^TFH FT4 3TldlRld FTT^ ^ feFJ 
TTRfrRT FRF FRET 3ftT FE TTRfM ^ Ft4 FT F#FFT I 

(F) tFlf^IFT FFf F? FFR 3TSIFT WET ^ feR tsif^FT Ff^FF F>I TR^frT FWT 3fR Rwi/^Fi 3T§IFT FF^FT FTF (f) % 
#F THRIcIFI' Tf FTTT TTFTFT FT f^FTT FTTFTI 

(F) f%FTF sfk TTTF TTFFTl F>I FFJFT ^ FTcff TFM FT f^FTT FTTFT sfTT tST^FT Ff^FF F^ ^ TIFF 3 FTFTFf F^ TTT^F 
FTTFT I 

(W) TFTFT ^ 3TFEfcT FtF FTl FFTFT ^FT 3f(T TpffFT FTTFT TFT FTIF FT ^TSTRiFT Ff^FF FTT FTTJF FTTFT I 

(ft) TOT 3TTTTRft J^ill'chH fWi FWf FTFfFTFF Fcf WJcTlRdcH (Tfl^t), FTT FTFf, f^FFT, TT#F FTFf, FKTTFf^ 3f(T TTFTF 
H^rsrp? F#TFT t, ^ ’JcFTFTF TTTFHT RFFf 3ffT fe#TM FTl tFTT FTTFT I 

(ST) ^ 3THlfsM FTT FTtF f%f^TT TTFTF FTT^T ^ feR tFlf^FT F^FF FTl TR^tT FTTFT, f^E# ^ FTFT FTT^ ^ feEJ 

FEE 3ftT FF^FF FETT FFT 11 

(3T) TFTET Fl %TTRFf ^ FTEFFT ^ TT#ET fMf FTFTF FT f^FR 3f(T FtRtT^ FTTFT I 

(F) 3TRrRREH, MRRdHl' 3ftT 3MTM FRT MRt TPff 3EF Ft 4 FTl RtHlRd FTTFT FHT FTEfFTTfM Ff^FF, tFTRFT Ff^FF 
3T2IFT FTeTFfrr FRT TTfRcT ^ TEft FTFeff FT f^FR FRFT, 3f(T 

(F) FRT WT-WT FT FFTRRcT TTETEF 3TFFT fcf%^ ^iRddl' 3Tf£[WT 3TFFT Ft^ ^ fMT 3EF TTFTF 3TFFT fM 
TTftfrT FTl FRTTFtf^TF FRFT I 

Tt5eT F?f tcJFT 

c\ 

4. EFT tFTRFT F^ ^ Ft^ 4 FT^FT tRtFT ^ ^ TT%F FTF Tl FTF Ft TTTFEF 3TTFlRTF F?T FTEEfT | 
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5. 3TfftWT FTTT 'WW^n tT 3TSM FTefFfft eft T^m TT 3TFFT TFFF FTft FT FTF Tf FTF 1 /5 TTFTFf FT f^fecT fftftFF FT fftftF 
ftFFT feTT^ W TTFFft 11 

FTRF 

6. Ffti Fft ftFFT <ft feFJ FTFT TTFTFf ft Tf /FT TTFTF FftTF FF fftFfa FTftft I 

ftffcrr 

7. Ffft Fft Rkll ftcTFT FT feFJ TjFFT ftcTFT FT feFJ ffttitRd fftfsT Tf F>F Tf F>F 14 Rdl Tf M6cf uilTl Fft FTTTjftf | 

8 . 3TfftWT FTF TJFFT 3TFfft FT Fftft 4 3TTFTF ftFFT 3TTFffftTF FTT TTFFTT 11 

9 . ft^Fft FT TTFTFTF FT fftFF ?TT TTFF ft RRlFHd sTTTT MRcT fftFFf FT 3FJTTTT ftfft I 

3MT^T TT. 25 
Tjjf OTF (iJTFJFftf) TTF 

ftft^fF RFF%TTcTF arf^RFT 2009 F?r errrr 35 ( 2 ) ft 3T#T 

1. R^R^IIcHF ft TFT 'TJcT 75TF TTF' ftlFT I 

2. TTF FF FFft?F eft F^qf FF TftcTTTfftcT FTTFT t, TTFFft FTT FFTTJ TTFFT, fft?F%TTFTF eft THIdFl eft ftfF TJFFTT 

sffr Rff%ttfrt eft fftFFTT ftcj fWf FFt FFKdl 11 

3. TTF 4 TTFTFFT fft?F%TTFTF FT RkHlHI F 'HR^FTd TTftcT Tlftf fMf FlM FT fftnj Tfcft Tlftft I 

4. TTF F> fftflj TTFTFFT ?JeFT 500/- wf yfft Fft sftT 10,000/- TTFft 3TTFftFF 3TFFT TTFF-TTFF FT R^c|RsJMF Fft 

FFFfFFfM FftFF FTTT FFlfWfftF TlyFT I 

5. ftFFfeTTcTF ft Tjft FFF TTF FF F^T FJFFT 100/- TTFft TlyFT forf ft feTTfsfftf FT FRFT FT TTFF t\ feTFT 

FTT^FTI 

6. TTFTFFT eft feR FT^FF FF R^R^IIcHF gTTTT MRf FFF ft TlyFT I 

7 . TFT Fft FFTfFFfM TTfftfft ft 

(FT) 3TSFST (TF) FFM5T (F) FFTTTRTF (f) TFJFF TTRTF /F (^.) FRT 10 TTFTF FF TTFFFT T^FT I 

8. FTeTFfrT fRf TTT5TFT //TI TFT ^ TT>ft 3FF FFFTTF7T sffT TTFTF #T FF! FFFTTFR[ ^ feFJ FFftF RfJ FTT^it I 

9. TFT FF F^ '•ft TTFTF 7TF FF) ^FTF fftflj FF ftft FFFT F’ftTFFTT FFft FF FF7FTT Fftt FTFT FTF FF> ^FN Fft fftf^T •ft 

FFT—ft—FFT I^F) cfft eft fftflj TFT FF TTFTF F^T FlFT FFT FFT •ft FFT FPF FFf •ft fcFFfftFTTcFF FF TJF> RsiTl FTft Fftt FTFTI 

10. /F> Fft Fft TTFTFFT eft Tjft F>Tft FT TFftft FTcf FFF ^FTF eft FTFcft ft FTT 7 ^ Fftt FftfT I 

11. TFT Fft fftfft fft?F%TTFTF ^ft fftrT 3Tfft[FFft FTTT TFTTfftlF Fft FTtM Fft ^TT FFft7F IJFT 3TFTF TFTft FF TTFTTFTF FftFT I 

12. TFT Tft ^FTF sfiT FFFft TPft TTFTft fftfftFFf FTTT MfftF FFFfft ft TFTTfftlF Fft FTTftftT | 

13. FenftFT Fft fftrrft ftf FTTT Fft TTWTfeTF FTft fftrrft ftr FFFT Fft FftftFTft fftrrft FTF^ ft 3TTTft t eft FF FTFFTT TgeTFfft Fft 

TTFfftcT fftTFT FTTTJFT fftTFFF ?TT FT Mf SlfftF fttFT I 

3MTft?T TT. 26 
Fft?T F TftFTc^ Tlfftfft 

cft^tF RwRilMF 3lfS[fftFF 2009 Fft TFF 28 (l)(F) eft 3T#T 

1. fcFFfcfUTeTF ft TJF) Fft^T F ^de(^ TTfftfft ftTftf, f^TTTft RHlRhd TTFTF ftfft- 
(FT) 3TfftWT, TFF FFFFT TTfftfft FF 3FFST ftlFT I 
(TF) ^eTFfft FTTT FTfftcT Ff fecFftt I 
(F) fftf^R Fft^T F TftcTFTF Felftt eft 3T?F5T I 

(f) ftrft^ fftrnRW eft fttF •ft /FT ^FF fecFftt/FfftcF \h<A\i\ fftr^ F£F5T sTTTT TFT Fft Fft FFeTTFfft eft fftflj FlfftcT 

fftTFT FTTftFTI 
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R.) failed, ?TTkkM fkSTT Ml kW cf Rrkk MT Tk RTROT Rfe k^TT I 

2. TTf^rfeT RlMlTkd Wf Ekk :— 

(M) fcRcffcfUTeRI 4 kfBRFT kklddl^l R^dlM' kl 3HcHf^TT E^k | 

(RsT) k?c|ksilMA| 3 sffer cf RtRRcffR kT cZfcfW 3fk TjfcfSFT CRTT BRlk RkkeT kPEETf kt RTROTT cfkk | 

(T) kt?T cf k fePJ RTkff 3(|cHR|cbdl3fi MT TRRM RRtk | 

(H) kkk Tc# kl feRT SJcRSfl^ 3fkfkT I 

(?) feRerfetUTeRT k cZfRfFWTTHT, flRlkMj^ TJcf 3PT Rtkf RTkff ^TETT3ff kt ksiksr MRET I 

(W) RteT wkkRldk, kcTRqkk, RtcMflR RElk 3Tlk 3TTkkET MRTT I 

(w) kH-kt?T ktM Tfk k^ k, Tf km kf kkeT fkj MET cflk Rslell^l/Rsied^l ol|Rdk k HTHf kT RmdRST 

cgeTCfcT k REgRsr efr^fj; 3T(R 

(m) wi-wf tr cbi4cbiR u fl kkiR/kdkcE eRer/c^mRi strt krt kr 3Ri ymkf kr k Rkrfkr witi 

3. mkfkE RmT R^lcb 3fk[WT, SOT MOTTM k Tkm k 31#T mz ROT I Rid effort I 

4. TTf^rfer 3lR[WT, TROT RBOTFT k kkm k 3T#T Tf STB 3 ROT-ET-ROT ^ RTR 3EEff ttfk 3lkROT eRR I 

5. tOTE k fkj ^f RTReR 4 R ^ RibR HOT k)RE MT Rp#T kR I 

3Mlkm ET. 27 

fcTsTcT fkETR 3TSOTT RlR Elfkl 3RT f^f^ITeWf, RTRSIElf k 3Rf RTRSIlRr R RM RTBRET 3?R 'HlSklfl R fkj yfst^TT 

[RR^T RwR^MAI 3 (R[RrfI 2009 Rt ETRI 28(l) £ R d?n] 

1. RRk ftmiffOTicOT skrfkET 2009 4 W5, 6 (x) (xiv) k vjwrf k sejeht RotRoticOT eEET kT sfk fkfm k fksiM 
3 m erectR ^ wr Rotic 4 afk wfk tRhiRot t 1 

2. fcf?c|RilMA| ^I %5TT, 3T^RTFT ^RSIFlf, 3(1 ^Ref, cTSTT /3T5-M ^k cT 3Tdk^k MTk TTO M WURt WfTk R 
TTTST Rot(c 4 3fR Wfk R RHfk ReFfN ^k cR 11 

3. dT? OTJOT MR! k WR H?tfe OTOTf TTOTOTfl, kenfskf ^ %ufskf R feR 3TKJTOT, 3f^kH, 

RRTfR ^cf WRf tr 3TMfk 3THRR, cil^^lRcf, arj^fcf, SRR-'Hi'MoRcb « ^ RmRI MT 3TTRH-TRH R 3RRRI Ml TRH 
RrTT MT OTkTTI 

4. <^Ricb|u| ^ RRR%ITcMI RT^k R 3TdRfkk Mlfrf TM 3M RRSJFf k 'HH^'ldl WET (kT.3^.^) RkTT I 

5. fcRcfkUTeRI sTTRT 3R3I RRHpff k RTTH Bk Tlk ^1.311.^ k feR k TRRTT TTTT 3ftR/3Mc[T TTRH keTT t eft RJRffiT 

RniR)d Rikk eott TksFi fkn MkrT: 

(m) keT-egeRfeT / prater gTRT RTRcT 3lkWT3li R k ^ 3lRlWT, k 3TSI5I ?kT I 
(^) ^HTfrf sTTRT Rlfkl k WRf-RTROT, kf kklR M k ME RdR k R k I 
(T) MOTT, sfTU OTftT | 

(H) RkkeT RRjef k 3fkwi I 
(?) koT 3lkcfRk I 

k) cf^KlRn k RTROT-MkT kn I 

6. Rkfkl Rlkfrf k^fklJTeRI k Rlk ^fcfM k KfH 4 WR Rr^ 3TkMR T RTkM MT RETT^T k, k ERRIT MT 
ktsFi cfkk cm Ek k^k^Mii ck ^rt f?m % R4k k k ^.sfr.^j. % ^m\ uRnkid Mk Rikk RptiR^i Rkk i 

7 . Rikk kf RnjiR^t k rm k 'ERfkr kr k^kkncMi k kkkM kk? sfk MfkfkM kkR k srjkOTik sfk 

Rtrtr 0r4 rm Rikn i 

8 . Rkf Tjrr.3ft.-2j. kr kkr mw^\ k knj wn ^rk ~m ^rk kw/kReRen k Rr Rikk sttrt rto-rim tr ^t: kr^Fi 
fku RTTkTTI 
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[ft ill—4] 

3MTW RT. 28 

F4Wt 3fk TO RlFHId RFTFT RTftfcFTT 
[FfWtFT eft ETRT 28 (s)] 

(1) fcRci^iiMAi 4f f4fR4i' afR %nf44t cfff Rtftf4 ft Rfrf fr 4 4t fW ^ Wft w^i i ffWt 44 xp 

fcRerfcRTTeRT RlFlW FT frFFT FFT Felt PlMl'Rhd #T WlfM eRRF : 

(F) fenfsM eft %FTF4 FT ftlFFT cf^4 cncft RtfWt 

(F) RtFFt 44 %FTF4 FT fftFFT FR4 cncft WR 

(F) 4R-fta#TF F*Rll4c|4 4 %FTF4 FT fftFRR Fr 4 Fc4 Wrfrt 

(2) fcRTTRfft eft fttFTWf FT RfRF FRt Wt RTfWt 

%pRW eft Rlcblildl FT ftlFFT Fr 4 cncft RTfWt 4 PlHl'Rhd #4 : 

(i) 3 tR[WT, TO-FcFR 3TFtT cgcRfcT gRT FfW W 3PT Ff4d, Ft FEgF 3TR FTtFF #4 

(ii) WW FIR 4t atettl; 

(iii) glefWt gRT FfW #T Ff4g; W 

(iv) TO-Wfg 4t #T WtfWr I 

(F) %Ttf44t 4 RTFTF4 FT f4gRF Fr4 Fcft Wffrt 4t RniR)d 3Tf4FR 3fft ycFjf #4 : 

(i) 4i|Rd<b 3TSTF ^ 4 fenRflff RR ITTO RF ft TFtftt fWft/^ggf 4t ftgft 4 ferffttct fttR gFTTRfftt RifW ift 

aiiRifR f4gRftk ftftti 

(ii) RicbiAidl ft f4gRR fr4 3rm ff[ft Ftftrft fr 4 Ricbiiidl 44 ftf-wtr ftgfftg WifiM g4 fftFTftft fttR 

fftfe FFTT 

(iii) W 4ft 3T§M 3TRft 3TORftft WW(t RlFIAIdFdlftt ft fft^g F#ftt Flfttft 44 RmR?T FRRT I 

(3) RlFFt 4 RlFlW FT ftgRR Fr 4 Wit RlfW : 

(f) fftsrftt 4 Ricbiiidl ft ffttTFt fr4 Wrf WW 4 ftFftfftg #4 : 

(i) Wt-^eFfcT/^eRfcr gRT gtfftt fR[WT34 4 ft gF fR[WT, Ft 3TFF sflR ftftftTF #4 I 

(ii) ipWt 5 rt Wrt 44t Ft j4Wr M 4 ^ ^r c4 ^ 4r i 

(iii) ^ePTfcT 5RT Win 4N teb Ft Weft, FFTWRb, F^jfW FtfrT, F^jfW FHFlRt TJcf 3M fW4 W cF Wrf4fWf 

W4 1 

(iv) WfW ^ef c4 Ffetwt | 

(^) RrWf c4 RicbiAidl cf f4c[RF Wr Wt Wtf4 ^ fWttfW 34 Wr if ttW #41 

(i) WW 3 t§m 4 tJRtst 4 ttW4 fW4/gW ^ W4 4 RrWf ^ apj tstfW WWWf 4 fetfWt, w^tRtt 

Rlcblildl IF WRF34 cbt FRTt 3fR ^t ^R fWR FRF I 

(ii) RlFIAIdl' Ft f4FRF Fr 4 F§M Ri^cFT fRf^ F^t RtFtWf 4 FRt-Wtef, WfW JttRtFtM Ft R)FlR4 4 r 
RW FRF I 

(iii) W FtR fsif frf 3tmr#t ff ff 4r RtFtFtFdf34 c4 Rrf FafrfWr FtR4 ^ RpfRf frf i 

(4) 4R-t«rRiF f4fW4 c4 Riftwt ft Rfrr frT Wt WiRr 

(f) 4r- MRf f4f4f4 $ RtFtF4 Ft Rfft fr4 Wt Wf4 4 PTmi'Rf #4 : 

(i) ^RRTRf, Ft FKTF sftR WfFF #4 

(ii) FFTfrT gRt FfW 4Nt 4R-tWtF f4f 4 #4, Ft Weft, FFRRFF F^jfW FtfrT, F^jfW FFFTf4 IF FF f4W 
f 4 Ft WRrfEtF f44i 
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(iii) ETEftfE 3EJETE EE E^EEI 

(Esr) RE-MftE7 cbRdlRcft ftt Rlcblildf EE RrETEH ENR ETeft TTf^rfeT ft PtMl'Rhd 3Tft(EEE afft EEER RfR : 

(j) <ti|fftlE> srsTefT R ch^-c(|^lc|jf (Re-MReR EE EEE5T EET ft EETft RfEft/^Eft ft ERR R fftfftfcT ftk EEETdReT 
Rlcblildl' TTef ETRlEE3R ftr EftfETE ENET E§IT EE EE ft[ETE efT^TT I 

(ii) RicbiAid)' ee R[eteh enR ee^ee eeRtR enR ^ RieeeeR ft! ftft-wief, eteRet etRieeRRi' ftr RneRR ftk 
fftfe 

(iii) ftR ftr 3T5M anftr 3 tme#t ft etet eet ftr Ri^iiid^dlftf ft e§RRie eeRttR ftt RteeR?t enet i 

5. fenfftft ft EtRR[E fftEEER W5T—3TRrWT ft EEEfcfE R MM ft! ETTRRt EET fenfftft ftt RrEEEET ftt RfETEH 
etRiRt ftr eete ft! wrftft i 

6. fftsrftf ftk 3 pt MRei cb^diRft ft eteRet RteeeR Hfftr—^erqfcr/fftiarftf ft RefietR ftt Rtetee TifftfcT ft 3teeet e 
ftftw ft cblftdil R MM ftt ETTRRt CT 2 TT fftsrftf eft RrEEEdt ftt R(ETEH TlfftfcT ftr[ffts EftRt I 

7. RE-MftcE afR 3FE Re-MRE 7 cfftrnRft ft ETERET fftEEER ^gHETRlE ft EEEfeTE R ftNuft ETTRRt TT2TT Re-MRE7 
eRetR eft Ri4>i£idl eft Rtetee Tifftfcr ftr eete eft unftft i 

8. fftEEER RfETEH ETRrfrfET, 3TER-3TER ftETRlEEE R RlMlTftd ETTEFE %ftft EE WE EftRt 

(e>) eeReR ^cf fftrarftf ft Re RrEEEEt ftt fftrRH-ftfter ft ftR emie-kmi fftrftr eRRt i 

(EE) ETET ftk ETERRt RlEEEdl EE RfttEE sfR Writ RET 

(E) EETETEE W ElRt RlEEEdf EE ft TO? ft RfEE ftftfE fftftr etEH RfEETE ENET 

(ft EfR ft etw R fftftt ewt ee ftfftr fftftr eRte pi ft ww ftr ejeet ft mu ETEftr Rftt ettM RtetR m 

Ec-eta ft Rf> Eg ft Rid EtTE cfTef EE> aftRfE E>E EE>dl / ETEftt t I 

(g.) ¥P fftrftf ft 3r^ST ftft ft ftTEFET #T Fftft ftt ftftT ft ftftfl ftfftl Eft EgET Elfftj I 

ft ftTETEft ftt ftTERH ftftrr ft 3T?E5r E ftftEFE ftt cAjRbEd ftR EE fftETEE Ejft ft feR 3lft ftt EEET&T E7ETET Elfftj I 

9. Eft ftft ftlEEEft ftt ftERE ETftft gTET ftTETEE ft ftETENH ft Eft^ Eft ft ETET ft ^gEEft ftt ^E: ftETE ftR ETfttSE 
0E-t ftj 3rfteT E7E ETEETT 11 


3Mft?T ft. 29 

Eftfflftf/ftftft ftt EFEET ft ftR ETO5ETT ftftff EHlft Elftfft 
[arftftEE ftt ETET 28(l)(ft] 

1. 3T£EEE ETEEsfftf sftE ETEEsfftf ft ETEE7 ft ElftT $ E1W5TET ft feR Elft EEElft ftR Rftrft EE EEjE ft ftftETET eTTET 
EftEE fftET ETTRETI ftftSTET ft EfftlEE ftt EftSEft/fftM Eftft ETEESIET EETft ErfftfcT ft ETE5T EEET ETRETI 

Eftfflftf/EETM ftt EIW5RTT ft STTER EE EEftt Elftfft EE ETEEE: 

2. EftSE /fftfM ftt ETEE75TET ftftft EWft ETRlRr R PtHl'iftd ETEEE ftft: 

(i) egeTEfcT sTTET ETfftT 3TRlWT3fr R ft ^ 3Tft(WT eR 3TE2IST RtET I 

(ii) EEjH EE 3TRIWTI 

(iii) #T clRf ftt EEHIERt ft Rft ftdftcp eReE eTTET EIRE! EElft ETEEEt R ft EEI oftftr 

(iv) ^HETRrE; ER 

(v) e%t Rteeei- ETEEE ElRfE I 

3. etRtRt ft eeeR ?et EEEE #R: 

(El) 3EE RfEERrWefRt/ ftft/EfEHTEf ft EE ETEEEER/ERtEE3R/ f%fM ftt EFEET ft feEJ EEETE EE RlETE E7EETI 
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(7ft FRT fftFF%TTFlftf /Tfrmft/ftftftft) eTTTT FTO Fftmft/ fftfftftf ftf FPMT ft fefTJ fftlFF FT fftdTT FTTFT cTSTT tftftFT 
FfftlF F>f 3TFft RHLhlR^t' FTTJF FTTFT I 

(ft TTFftd FTFcft FT tftftfT FfftfF F>f FftftdF/fftrft FTTFTI 

(ft ft?T ft 3TFT sftT FT®T ftFFfftlTFfftf ftr 3PT TTTSTTFf 4 fftfftft, fftftfFT 3TK Tlf^fftft® ft TTFFTFT ftFFfftTTFF gTTT FFTF 
4 TFT ftf fftfM/fftftfFT ftr ftftftft® ftf FPTdT ftf FTF Flft |TJ 3TT4FF FTTH FTft ft fftj FFTTF ftlTT FTTFTI 

FF4 ft fftjJF 

4. TTfftrT ft TTFTftf ft 1 /3 TTFTF Tlfftrl ftf ftjFT ft feR fttTF fftlW Frftf I 

5. TTfftrT FF4 ft fftlFf ftf TTTFFT Frftf F§TT MftfT Tlfftrl ft fftdTT F ftftfFF ft fefTJ TFTftFT Mfft Frftf I MftfT 
FfftlF TTFFTmTT Tlfftft ftf ?Fft F«T 4 FFft fftftf ft ftETFFT FTT ftft TTFftlf 11 

3MT4?T ft. 30 

ftftftrff FF4F7F ft 3#fftFT, 3TEFFF chl4fbft ft f<ft fftm FMF, FftSTT, ^cftFH ft M-fftfTF FFToff 

[ftftft fftFfftlF ftftfftlF 2009 ftf FTTT 28(l)(ft, 28(l)ft ftr 28(l)(ft ft ftfa] 

fftm FF FTHR ftr FftSTT 

1. 3TSFFF TFFF, fftfFT ft? ftF FTTT WWlRd 3TSFFF ft Tift FFFFTFf ft TTFft 4 fftTT FF W1 FTFTft 4 3MFF/ ftftFTF 
ft FTFdTf ftt ft®FTT ftftjf ftFT I 

2. Tift Fftmft ft FFFFFf cTSTT FcdTFfftfF FTFT / TlfftF 4 Fftmft ft FTFcf ft ftftfftfF ftftft ftFT, FTTgt FldFsbH ftf 
FTFFFFFTTft ft 3TTFTT FT ^4 TFF ft 3TFFT fftmf 4 TTFfft FTFTft 4 FFFFF FFT FcdT FftfFF fftft TFT TTFft 1 1 

3. FfftffTFFT FF4/ FfftftFTFT ftftFF/eFjfttT FFF/ ftof FF4 FfftftF/ Ffft«FT FfftftF 3Tlfft FTFT/ TTTfftTT ft 3TKRR ft 

f>i4f>h 1 ft FTFcf ft arfftftfF ftM 4 fftrF Fnftft Fift ftFfftr ftft 4 fftir^ft ftl sttffffftt ft TiFftff 11 

FftFIT TFTlft 

4. fcfFFfcfmFTF ft Tift 3T6FFF FFftFfti f4 T1W FFTTeft ft 3lftF FTTTlfftl fftFT FTTftFT I fenfftft ft Fft?F sffT 

TFTFFT fftftfT 3TTftftfT (ftlftl3TTft) ft W1 ft ftft FTTftft I 

5. TTFTR1 fftFftF ft TFF ft TFTFFT fftftlT ftftftfT ^cftFFT TFTTcft 4 fftftfftcT WF4 FF TFlft?T fftFl FTlftFT: 

5.1 fftftlT ftftftfT ’JeftFFT-25 Ffft?TF 

5.2 FKT TTF Fft?F-25 Ffft?TF 

5.3 ftfftF TTFFT Fft?F-50 Ffft?TF 

6. fftftlT FTFFFF1 ftf F^fft 3ftT 3TTFFFFFTT ft 3TTFTT FT FcftF> fftFFT/ftft ft ftftftT TFTFf ftft sTTTT fftftfftl TFTFFT fftftlT 

3TftlfftF (TMt3TTftft ftf ftTFFT ft ftft fftrft SlfrlfftTF/ fftfftF WFft FF ffttlW F fftfft-T FFFT ft fftfTJ FTTTFT ftft ftf 

TFdftdl #ft I 3ffftF TT5TFF Fft?F FF FTTlft 50 FfcRIdT ft FF1 Fft ftlFT I 

7. TFTFFT fftftlT 3TTdfftfl (TM3TftT[TT) FF fftTTTd fftcT^T 3ftT Tft-TdF, TTFFT ft ftfTH fftTSTFF gTTT 3MTFF fftq TFT Tt 

FTftFT FTcTFFFT ft felTJ T[F> fftr^d Fftft TFFftlT ft 3Tdftd ftFfftcT fft?TF> gTTT fftfftre^d fftFT TFTftFT I 

8. 3TFFTFMFT FTFcft ft 3lfftfftfd FSf-TIF Fft?F3ft ft fftfTJ FFFFF 2 ftft FFFUFfft ft ftfft TMT Tjft ftft ^fftfelF fftFT TFTftFT 
fftmft fftHlfftd 3T3Flftf FF TTFTftFT ftlFTI 

8.1 ft® ft' ft ftdftd 'FffftFFftl FFF TFFTefl' ft 3TdftcT T[FT(l) 3TFT ft 25 FFF ftft I ?TT FT^FTF ft Tlftf FFF 3TfftFl4 ftft 7T§TT 
^Tlft FftFdftf Fft FFd FF fftfTeF Fft ftlFT I (FTeT 25 3TFT); 

8.2 ft® V ft ftdftrr 5 (FTF) FFJ®TrftF FFF ftft, fftnft FftFT TJFF ft 5 3TFT ftft fftmft f 44 3 FFF 3TfftFT4 ftft I (sgeT 15 
3TFT) 

8.3 3T3FTF ft' STTdfftFT FFF ft TTT2I 10 (FTT) 3TFT FftFT ft 3 (#T) fftfttT/ ftftftdft FFF ftft (FTeT 3TFT 30) I ftufftlFT TFF ft 
ftft FTFFFTF ftf 3TTFFFFFF ft, 20 3TFft FF ftn 3TKTFF FF TTFlft^T ftFT ®§TT 3TTdfftFT FFF ft TM YcfT FFF 10 3TF)f FF ftFT I 

9. Tlftd FftFFft ft fftj FFFFft ft 3TFFTFTdFFT FTFcft ft ftftftfd 3(#T) ftft ftf FFFTTFfft ftftf cMT ®ft ftTF ^fftftF® 
fftFT TFTftFT fftnft PfHlfftd ftft FF TTFTftFT fftFT TFTftFT- 





62 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


9.1 ETE V: 25 sT|fc|wff EEE #f Eofe (l[E7)3TE7EE#ET|?TTE>HTPffEEE 3TfaEFf #f 3fk ?TT 

W 3 E%T§ff cfTf E^ vft fclwi E^ ftET ETRfETI (ETR 25 3TE7) 

9.2 ETE V: 5 (ETE) 3TE7 EIef 8 (3TTE) ERT^E EEE #T, ftRRT Tf E%Teff E7f ETE EEET E7f ERET 3lto} NETTI 

(E7R 25 3TE>) 

9.3 cpf V: RTEftET fta cff TTTST 5 (ETE) ftEKTTRTET/ ^ ERT^tE EEE #f, fWf FT Eofe 10(ETT) 3TE7 EE NETT (E>R 50 
3TE>); tcfKf^qcF RE Tf Eft ETEEE7E Kft R|cRE0dl ft ET ?TT ERE 3 20 ftft EE l?E7 ftTT 3TKEEE ftk 10 3TE7 ft RTdftET 
W ETef 3 EEE E#[R ft TTEft 11 

THREE MTH 3TR J^Hl'cM: 

10 KETEE7 ftftR ETEfftfT *jRH'EH (ft#?) E?T TTE7T REftsTT, ftRft ftEEERJ, ERET, 3TEft E Eft?TT TJcf ^eElEH ft ftftef Wsfi 
cf?T REftsTT 'TETR ftft ERT EE 4 REftf | 

11. TE7R ftft ERT WRt EftRT sftT ^cElEH ft TTEE ftft ft ftcR ftEEETf ERIE, tMKJ ft ftfftE H^ftf ftt 3TEft TftftE 
fcpTFT ft TTEEE TTETET ERT EE ftt RRnrff afft ERftl MldilsbH 4 EJR3TTE 3 ftRTE MldilfbH E?f REftsTT EEft E7f TjftE fftET 
EfftETI 

12. ^ffft ftlEEftHTRE ftEIRT RMftE ftf%E EHTcft (#MTTT) ftr tMKJ EE M WI t, 3TE: fftftf WEFT 4 Eft«TT ft 
EEEEE WEI TTETE sfRT MftE ftft Rftft ftf ETREER E7f TOT TET t sftT Eft THTEE ^cEIEHcbdl ft ftET I 

13. fftft WEFT % ftftlET 3flT EEftTETET EEETft H^TSIWf ft ETEcf ft fcHTFT / Eft ERT MftE fcpTFT W£®/ EEft ERT 
Mftr Hlftftd RfftT ftftftE TTEEE TTETE EET ftftftE TE7R ft ftftdTET gNT f^ET f^EJ TTJ TT^t Mw gNT gleb'd 
fcfETT ETT^ITI 

14. tMeETT cfJEf/ tMeETT TfcT^T/ EEJ #1 ftcfET/ ^5T cEEf f^M/ T%5FI TfcT^T 3nft TE ^Ellcb'd, TElf^ET TTjef 
^ 3Tf^[WT 5NT f^ET fcfEf ET?E ^RTEfEEfElf e[M fcfEJT EE^ET I ET^ EE A\ Eli tMeEE EE^/eMeTET 
Tf^TEE/ EEJ ETtH %[tT/ EE4 tMeE/ T%«EE f^M 3Tlft ET SIETlf^T ^ffecE E^5E #r[, REEE ^Ell'cbd TTf^frT ^ 
TTftfrT gffl fcbET ETEJET f^f TT#ET TEE^EET, ETTE ’JEEEfEEfElf sftT 3lfewi ET RE^ gNT HHlRhd ^#11 #>t I 

WFm Mth fen-fa&T 

15. EHf TREE #RET T%T ^ feEJ TTEEE, TREE ^ feR MR?T ETEEfEE 4 ^ ER-^-cEE 50 TfrmE ET 3ITET% 

#n 

16. 3lfrR TIE 4 E^5E ^ TTEEE, TREE ^ feEJ f^Eff^T TIRj4 MldEsEH ETElff ET 3TTElf^T #[ | 

17. EEE TIE 3fk 3#E EE 4 Eff5TT3Tl ^ f^EJ EEEEEl cfjf fE EEET MRcT f%ET ET^ET, EElf^E feEeEi E%E, 

ERj4 ETEEsEE T##IE EI% fenfsM EEt M^I ETEEsEE E7t tj 4 TIE Tr ESJEE EEET 3lto} fcbET ETIIJ 3fk 
EEpId 3TSTEE E>f EN^T Tf TlEE EEJ | 

18. EHf TIE 3fk 3#E TIE 4 E^IaTTETf ^ feR EEEEEl EEl ^TT EEET ftsrfftE fcEET ET^ET, fWf #^ET EIEf^E toeEi TlflE, 

ETEEsEE eMcRT # ET% fenf^Ef cbl M^T ETEEfEE Eli EEE Tt EtEEE ENET 3Tto} f%ET EEJ sfk 
EEpId EtEEE cEf EN^ Tf TtEE ETIJ | 

19. EEEEE tETT EE^ ETef, Wf EE E^ET ^ feR EEEEE EET EIEE ^ 3TEEfE EET^tT sfR EEtET ETET EfrTEt/^fcT 

EN^ E^t cqcRS.1T 0^11 Elf fcp EKE TIE E^EE c^ ERE Tf E7E-^-E7E 10 ftE ^ fclEIE EgTE/ cfe Pl^l0 E^ dlddlE TIE ^ 
Rl^dd El# 4 c 4EE feIEEE> EET M I 

20. E7% EEEEE tER ER^ EMT EEEf sfRT EET^ E^ EEEEE E?t ^EET sf[T EEEffEET ETf TjfafW ER^ f^ER ?lET I 

21. EKE EE E?f E%E c^ feHJ fclETE c^ EETE/cfe c^ P|^|0 EEEEE rlER ER^ ETef Tf ETET EEEEEf E>f ^TfsTE TRENT ^ 
TTsEf (E^fEE E?f fcrfsT EE>) 3ffT E^fEE E?f fclf§T Elf TTEf^ET f^fETET E^ ET^f ER^ E?f cEETET EaET I 

22. sffcTE TIE E?f E^fEE ^ feR EEEEE f^KlfrET MR?T ERIE ^ E^TTR EEEEE EET#>t/ 3ftT 3ffrR TIE E?f E^fEE EJTT ^ 
^ ETE ^ ERT 15 f^T T^feTET feTEEE> $ EfcpftE TIE ^ ftflEE ER^ E^fEE f^ETEET ETf NET ET^t I 

23. Ec^ET EEEEE ^ER ER^ ET^ ETf fcTETE EJTE/TTEfer Kfe ^ f^ETET ETf TfET 3TcTE Tf EfETEE feEET^ fcrfeTEJ fcfcfjeE ET^ 
EEEf ^ ERR 3ftT eEJ ERT^fE EEET EHT ^.f ERT^fE EEEf ^ TTfEEE EETE, EEEEEf TT%R NET ER^ MI fclETE 
EEET/EfE $ f^ETET sTRT ^ET E>E^ EE TTET ET^ET I 
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24. c^/fepTFT gt gTM gftft gt trog t gRTgg Mwf gRT gggj gq U^HMoTl' 4 g%TT g%T WM tit R ^cT gTg t 
gt vSnM 3fk ftgTg ggTsT/glt ftt^TgT gRT gftTO t rgtTR t§ fcRrftgf 3fk g%fc gttt gTTgggt TRggg ftgR gRt gTet 

efft tT rmMl 

^rfeR <t ferj fenf^i: 

25 . roiftg tggg ggrot R ftp? m 3wRf?i4 ggtg ttgT ftr - 

(gr) rot g?r efrorf, gRt gg gtg gtteg gt roro ftrftgf gg j^ii'cm afk fRt R^rsn gt ftf§T R Tjgr roro? gt 
tiro ftrofsfgf gt grftg gRi 

Rg) «itl g> gro ^ gt grot gt ggp?, gnsrir; RR rot ftt gt 3?gt/RRt g> git 4 rot rojM gR 

(g) Rg/ftgFT R ^ggr-gror TR gctgT %gsfl gRT gRT 3Tgt/t4 gt gRt? 

(r) wtf gt ftt gt 3fgt gt fepng ggrsr/rofftg gR fttggr gt gRjg gR i 

26. gRgT gt?Tg7 gt gt?TT gt ftft R ggr mm R 3ggg STfcFT gor gt gtteg gt rogg g^TOft gg ^Il'gH gRgT ttgT sftg 

rot gtteg fttrog gt srgrt gjtt R ggs-T ^rortftgr rogg ^ggt gt giftgr gRgT ttgT i 

27. fepng gg7g/gfgf£Tg ftgTg R fttRR gt gtgTT fttggT gt ftrofttf gRT ftggg 3TTgftgT 3TTgMg 3TR ftgTg gRT gctgT 
Mld^lPbH gt gKT gTR gt«TT t ggg 3Tgt/M gt rotftgT Mlt gjtf ttf tttf I 

rogg gfrgcroff gg grojeglcR : 

28. ggr MR gt«TT gftPTgf gt ttW R gTTg ggtggt fttf gt ttgg gt?TT ftgggT gt ftgfftg ?Jeg7 R gg§T ggTgt roR 

gftggggfT R grojroftgrg tg; ftgfftg wf t srrtgg gR rorgg 11 

29. rogg gftgggtf gg grojrortgrg, ftrog w$®/ gTg ftt^rgr gt Rr^iRg gg gtteg ftgggr gRT Rrggg ftrt gt ggr gggg 
fttw gRT ftroT ggtgT i rogg gftggg gt vmm ftgfggr gRT RgT gRrf M ggftg>c4l ron grroff 4 ^tfr sftg rogtg 
TRgf g§g ttf rogttr TRgf ct gtf^rror roggf ^ gtgt t grojrortftrg ftroT ggtgT; sftg gggg fttw grgr ftt gt t^T/ M 
gt sffePT gro t gttggg ftroT grortgT i 


gM gg gRTTeRT 


30. ftggftgTTRg gt gTtt g^«TT3Tf (ftftg 3 TSggg ggtgTg t TRRT gt?g gt TtTOTR) gt ftggftgTTRg gftgR t tt 3gttftrg ftTOT 
gntgri 


31. gSg-gRT 3ffg 3TfrR gRT gt gtsg ct fefg frrft ggg) gt gtgg gRg ttt g> W\ tg)g 15 ftg ’jt ftgTg gggl/ctg 
R4gg)/ggjgr gt srftwT ct ggrgt gf gtteg Rptw gRT srftgjftg ftroT ggtgT i 

32. gKf STgft sftg arftg grg gt gt?g3t gt ftgTg gggg ct gggHT gttSRT ^ 3Tgtg 3gttftrg ftTOT gTTtgT, gt ftr rogt 

ftrog ct wt gt grtr gtsrot ^ ^tg sg-to ^ gro t ggt grtgT i gtt ftgTg gt grggtf ^ #g tr gtfm gttrort gt 
rogg«TT gRgT sftg gtgg ct Rmgr sftg rogRsgr grroror R ftrg ftgtgR ttgT i 


gt«g t 



#g 3Tgftn gnror: 


33. gtgg gt gfgt t STgftcT gTTTOt sftg 3Tgftg ^TggR R gft gTTORtroTT tftf sftg gctgT gtmtf gt gt?TT tt gTgg 
ftt gt ftM gg grrot R gTRg gRgT ttgTi ?gr ggg R ftM gg grror g gRt R ftrg g^iKnicHg) ggRrrt gt rtM i 


34. st^Rrt ggrot gg Mtg grrot R Rt% t stg ftRt tt gRm R gkg rogftg ggrot gg Mtg gRt grot R ftrog 

ai^iKHicHg) ggtgrt gt rtM i gtteg ct gfgt t Pinfeed gg 3T§f ar^ftg ggrot gg yttg sftg 3 T 5 RRT sfg?R ttgT 4g 
gTftR ttgT: 


34.1 gtgg gt frffttf 4g ggg gt gggg t^ Rggg 3TR g^Rfg ggTg gg Mtg gRgT I 

34.2 Mggr gt gggggT gT 3Rg gtf ggWff ^TggR gRgT RgT ftr getgTgT/ MggT R gRT fttt gt gt tt I 

34.3 gtggt, MT-M ftgfggt, ^cg|g)dg)dl3t, Mgfgt, gTF-g%#tf sfR ft?g%TTRg R ftRt 3gg gftggt gggT Rif R 
^gg gRT gRgT 3fR/gT gggggT I 

34.4 ^TT TRg R S[ggR gg WRT cfgT SjR gg gftftfttf t teTOT ttgT Rt gRggggR R ttgg ft% 11 


34.5 gtteg ct ftM R gfgftg ftRt tt ggTR gt rogrt gftg gfgT?R/tRgtg/?tg^TftgT roTgRgf gt ggt t TW Rg gg) 
gt^g R gggt g> gRT t roit gt SgJgfrT g tt 3fR/gT 3Tgt gRT gRft RTPTTrr gT gtgT gM g> 3Rgg gT gTgg g> ft)<t cgftd 
gt ggg R ggM gg ggRT gRgT I 
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34.6 Mf (ftlcRl) TT 3TTTFHTTH, vinrl'i—4,R^<T>l3fT eft SKdl-TTeff, TftSTTftf eft H44 4>^l, TftSTTftf TJ ftfSTT '•RH 
ft 3MT 3T8M TT?T ft fftftf oftftl ft MT WIT TT RHT? TRTT I 

34.7 RRR fjfftTcfTT ft fftftf 3M§ff eft ftftfTRH ftMT/ft^ ftTT ftf feR^HT M/TT RoR-^^l RT 3RI fftftf RFlftf 
efTT ftftelT TMf ft WI 3TTHT-TTcft Mf rMI ftrfWT TT MR! RRT if TRRT | 

34.8 fftflSRH eft ary# ft ftft ftfSTTcRH ft ftftH 3TR§fl ftl 3ITftfftTT WT ft 3THM 3PT wft R MlT TT WT TTeHT I 

34.9 ftfSTT ft ftftH ftfSTT TT ^fRRT/RfFT RTRTT TIT 3RT fftftf TOR eft RRefftf M TRTT | 

34.10 fftftf ftf TT M Tft5TT3Tf ft SI^fftcT WI ft ftrft ft cbMlRftl ftM £RT ftffftr eft M TTcft ftft TjcfT RT 3RRTE.T TT 
ftft 3ET cfnft | 

35. ftfftTT ft ftftH SFjfftfcT rM, 3T^IKH^Hdl ftft RRTftf eft RftM £RT fftfftcT RT 4 ftsl 3TiffTO eft Tjfftl fft^TT 
WTTJTTI 

36. ftft 3TftfTO TftSTT fftftTO eft nM 4ft Mf ft frRT TftSTT 4 STgfftcT rM TT TfftsTcT ftft R M>T Mr W ft, ftf 

ftft fftftf fftftf ft HftrSTT fftfTO TRT fftft Rft ftfft tR ftftfftm 3Mftf TT ftft ftft TOR ft ft WH wfa 4 

TTTRI ft ^f fcfcRTJT ftftf ftffSTT fftlTO ftf IRTJcT Ml | 

37. fftftf Mf ft ftft ftft STHjaff ftfteTT 4 3FjfftT rM efTT Mft WI f3TT Tift Mf tR, fftft Tft ^RIPT ftf ftffcfTR Ml 
ftR ?MTSR TRft ft TRT WI t ft HcRTT ftf fftM sfRT fftfTfft Ml Mr cRTT ftft 3TtffTO sfRT RFf ftcRMTSlfftT Mt 
R lftlTI 

38. ftftSTT 4 3FjfftT rM TT Mft Mf M MfTTR ftf RRR ftftTTT RTT TR ftf TTTftftf ftft 3Wft ftf Mf ftfSTT ftf 
Tfefj 3RFT RRR-ftftTTT ftf STjftft ft RT TOrff 11 ftft 3lftTO, ftfSTT MTO ftf ^Tfftf fftft ftft ftft TJRR ^fftFfft 
ftftftl 

39. ftf5TT 4 STjfftcT Rtlft ft Mft Tffft ^iftf SffftFTcT ftf fftft ftf ftf^TT 3T^TRFT ftftrT ftf ftlT TUlftn fft 

ftfSTT 4 Tfft ftftf TR 3R[fftT REfft ft wft'l Trft HIHdf 4 ^efftrT ftf 7HT ftsffftr ftft ft ^Tlft 3T'Rnfsfft ftf Tft^TT ftf 

TTRf ftf 3fR fftT ft ftffSTT ftft cRIT Mf ft^fftcT ftfftf ft fftRRfT 31^11'HHIeHeb cfRft c^j 3Tlft?T ftft TfTT 3Tfft<FR 

fttTTI 

Tft5TT 3T5?TRH ^fftfrT - 

40. ftfSTT 3f^ll'HH ^Tfftfft ft fftRfftfftcT ^TTRI ftft: 

40.1 3ffftWT, WR TfR^IFT ftf fft 3WST ftft | 

40.2 TgRT^TRRT | 

40.3 TgRftft sfRT HIHlfftd RR ftpRI RTRT | 

40.4 ftteTT- ftpiftfT ftf RRR-ftftT ftft | 

41. TftR RTftf ft 3TRM, ftf^TT 3T^TRFT ftftfft ft RTRTf R eblftebld fft^fftl ftffftfftft#T(3)TfftcfefTRftfTTftR#T 
RTRTf ftRR' efjT Mr efftft I 

42. fftftft fft? RTT wft Tift HTHeff TT fftlR TRft Wf ftfSTT 3T^TRFT ftftftf ftf ftM ft ftftftfR ftft 3Ttff5fcfT fftftft 

RTRI ■M ft 3TTftfftT fftft Rlftft | 

43 . arjfftcT wft ft Mr rMt ftftT M ftftM ft 3 wr tr ftf rtrtt ft i 

43.1 fftfftcT Mr 3TR 3Rft cJjc^R cRTT 3TRRR ft M WlfttT TIM TRRTI 

43.2 7HT Tft5TT ft M/ftftf ftf m TRRT, fftRlft aTgfftcT RTERT TT Mft Mt Ml | 

43.3 RRefT ftf M Tft5TT3ft ft ftftf/M ftf m TRTTI 

43.4 Tft5TT fftftft ft 3T«T§ff ftf 3Tlft (I] fts/M (F]‘ M, fftM M ST^fftcT Tffflf TT TETfR fM HTI 

43.5 RRefT ft ftftH 3Mftf TRT ft M M Tft5fT3ft ft 3Tlft (I] ftg/M (F]‘ TITFf TRTTI 

43.6 MfftRMRI ftf TftfSTT ft ^ ftfkl RRftf ft M#ET ftfft TT M MTHTI 

43.7 MfftRfTcM ft Tlft?T MT TRTTI 

43.8 MfftRfTcM ft fftwifftrf TRRT M T7S fftfftfR 3lftft ftfftmft fftMRMRI ft fftftf ftf MldilsbH ft M ftft ft 
ftcRTT | 
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[PTP IH-^TTg 4 ] 

43.9 ftPpfeTTcPT Pt faPPPlP 3ftP ftPclftdMP eft fcfrpft ^ PTPPPP PT^P pT ^ ^ t^j ^ ^ ^cf^TT I 

44. P%T 3PJ5TTPTP PTftfrT, P%P 3 3TP^RT WH cf?T PPtP Pp} eft foy pM) PTy Py P%pff gTPT rpjfop PTTPPT eft PPtP eft 
3TPPTP 4 ^r%fcT 3flp pftPT ^ 3PJPTTP P>P PT MT pM 3ftp P? 4jPtRdP P^f % p^ 3TPPTET pT 3PJPTP % 3ftp Ulc^Rlcb 
MFT Pt 3TJPP ^ I 

45. Pif^rfrT ettpt M p^ ppfr MpT pt ppjTT pt fery pyfpfrr pt ptpst ppp ptt^pt | 

46. P%T 3TPyTTPTP PTftfrT £TTPT,P%T 3 3Pjf*RT WI PT M>T PTOt §y fcfrpft 3TOTsff pT pTtft PT^ PTFt PP, P? ftypfenpRT 

Wri ^ P pift Pt 3PPP cj^elM fcl PTt felfecT P5P 3 3PfteT PP ^RPT f; sflP pft Pilfer 4 Pj 5 

^ t % aron^pr f^nroftro t Pt p? p%t 3t^?trp ptMT pt ^par ptpcT ptt Piftyr #3 pst ptpcT 11 

yclPT pt fc[y y^[ p%TT cfc PPTcR tej RRl'C y|c|t)M 

47. ftPpfeTTcM M», PPPlrR 4p #4 fMt PpJpPt i[ yt?T pt foy PPP: PTPP yPJPtPTP ypftPTP (#p), P^P 

yrjPtPH p^RH tfZ (q5fe) 3fk P ftppf y^PT tfz gte) PTFff Pt PM WK\ P%T PP PTPTcPT P^TT; 

48. PTTPMT P^PT P^TSTT Pt fety PPT-PP Mppf ptt frgftp ^eHTfeT pp f%PT PTyPTI 

49. PTTPHT P^PT TpfrSTT Pt PPjyf PPTOP, PTPTcPT, P#?FT 3ftp f^RTPFT P?T PfTSTT frMP ptt ^ff, Pt ppTPfr pt 

PH/ilPH Pt PlMlelRsld P^TT: 

49.1 ^gerqfcT pp PPT-PPT Mwf Pt PTTPMT P^PT ^PT ^ feT? yPT-roff Pf PPT PPTI 

49.2 PM r^T ^fPT ^ feR y^T-P5ff 4 PtPfP 3TPR Pf ftff^T | 

49.3 P^P ^tPT c^pf ^ feR ^P 3Ttff5TPi efff I 

49.4 PfT P^PT ^P ^ PTPTOT t^t PT ^PTP PPTePT 3ftP PM P#PP yp fawT I 

49.5 roP gf^TPT3rf PT ^11 PH sfk Pf ^PR PPTT | 

50. P^PT f^PTPP Pff PJTMcT Tf 3TPP pft yMMM ^ PTPT 3TTcRPP PT, ^PTfrT pTP PPMT TPRT P^PT ^ feR 
PMPP efff f^f^T P?f PT PPrTf t PT ^ ^pff 3T?T % pfeelRsld PTPf PT f^fPTPH P^TT I 

51. PFTMT P^T P%T tpf^TP Pf^PP ^T pail^HlRd 3ftP f^pfeTTPP % pf^TP HHlRpPi P^PT ^pf PFTtf^TP f%PT 
PTTJPTI 

52 . p^p p^pt ^p yp ^p ptfterp ^ ypR ^ ppp #pt, pI ptptm p^pt p^pt pt ^ptp ak f^rpp pptpp p^pt i 

53. TPRT P^PT efr pkp Ml pro§fl ^P 3TtfteTP ^ P^II'HHIeHP f^RTPRT ^ PePfeT #T f^HefP P^PT ^ PPTPP ^ WT i\ 
3T^PT sffcFT 3fk PMPT^ PtPTI P^ Pt^ 3M§fl ^P psf|pp/p^5TP 4PTP/MPP/P^ 3MT 4PTP/3MT P^PlfsM ^ 
3T^pf 4 PPPT PPPT t 3TR P2TPT ^afppR PPPT t, P? P^SP ^ R^lRld f%PT PT PPPT11 

54. ?P PGTT^Tf ^ fcfvtff PPPtT ^ PTP3JP, Ml PMfsM P?f P^PT, Pt TPRT P^PT ^ PjfeRT pmf PT PPfP PP^ |TJ PT^ 
PTef t, Pf PPP PR f^PT PPJPT 3ffP PPRPPP PPTPT/PPTcft ^TP ^TPT3Tf Pf ’JMPPP sftp ^P PJ^ft PTf rRTTP PP^ 
^ ftpTP Pff fcfjPT PPJPTI 

^P TPPTeff: 

55. f^MfePPP % %TTf^Pt c^ RtPKH PT J^illPH $ fePJ 3TP, Tfe PT^P, ^PP ts 3ftP M ^ PTP’f ^T W. (6) PT^P P^P PP 
3TTETT% tf^P PPTcff ^fT I 

56. fcfrpft %TTsfl PT yp ^PPP ^ RtPKH sftp fleftP Pt*}PPP Pf PTTOT f^TTPP PT (p) ^g PT^P sffPTP (GPA); (TsT) 
PTPtf^P 3flPTP 3TP (WAM); (P) PRPfT ^5 PT?P sffPTP (CGPA) 3ftP (tt) PPJ^t PTPT%P yf%?TP 3TP sTTPT #RT f%PT PTyPT, 
f^TP# STcPfcT pMtftP (CGPA), 3TTPMjftpP (OWPM) feTT§fl ^ fWpT ^ PTP#P PJPP I ^PTP^ PPPT ?PT PPR P?t 
PTry^ft: 

GPA = (JCi Gi) / (X Ci) 

WAM= (ICiMi)/(ICi) 

CGPA = CZY Cni Gni ) / (I I Cni ) 

OWPM = (J I Cni M ni ) / (I I Cni ), 





66 


THE GAZETTE OF INDIA : EXTRAORDINARY 


(Part III—Sec. 4] 


Ci - i cf cfM 3 sfffe^f 4 ^TMT, 

Mi - i cf cFftf if TTOTcF, 

Gi - i cf *f yp-d ite m$c, 

Cni - n cf ^ i if ifM Tf sM%^f i?\ wi, 

Mni - n cf <£ i cf cfM afcf), 

Gni - n cf cf> i cf cfftrf ^ ite m$e, 

yicJilfbH (cfM) <& 3FJHR ife? fts 3fk ife W 

57. d^IIK, fMt WTsFE 3 TJcfj 75DT sfRUTTO 3FFf TFT TTfcT^TcT ife gM ^JT WT^nT 3fk W (6) TT^ T? ^ 
^ Tfe RlMId.'HK t - 


3fcfrr cfH yfcUHd 

Tfe TTfS 

Rcy ite 

75- 100 

5.50-6.00 

0 

65- 74 

4.50-5.49 

A+ 

60- 64 

4.00-4.49 

A 

55- 59 

3.50-3.99 

B+ 

50- 54 

3.00-3.49 

B 

00- 49 

0.00-2.99 

F 


IfTf> 3M2ft 5RT TRfe MldilsbH 3 TTO 3Ffff cff 3TTt]R Wt TT^TcH ^5 4 WIT ^ ^ feEJ RnRiRld ^Hcf>Kcf, cRZf 

dl^ fch'f) dlfpl: 

• 75-100 Wfrigid cf> sffcf 0.02 PTfcT 3fcf) 

• 65-74 Wfrigid cf> sffrj 0.11 PTfcT 3fcf> 

• 50-64 yfrigid cf> sffrj 0.1225 yfrT 3fcf) 

• 0-48 yfrigid Tf sffrf 0.0761 nfcT 3fcf> 

TRIlf % ^HcbRcb 3Tf^5J%FT (OWPM) #Ml? (CGPA] if mRc|Jh ^ MPT 3 ^ oTRTT WT^IT I 

#Mt?, ^ sfk M: 

58. I^F 75RT Tf ^Rpf( RRT^T Tfff RMtfR) wft TT^ sjkcT Tf wMl I 

59. sfffe 4 3lR|cFM WTT fMf TTcPIfFT 3 TTO 3FF sfR M 7Tf % fcfvtff 3THRR Tf ^ cff feR Rffe R^IT 

W £f, efc? ^5 sfft M cf> WT 3fk^?J%JTT (OWPM) TTO TfR^f 3 RMR fcfjTTT WT^nT, Tiff PfHId.'HR t- 


ak^Vi 

T5T T(3 

M 

75-100 

0 

TJccf^C 

65-74 

A+ 


60-64 

A 

Wf 

55-59 

B 

ft^fPl 

50-54 

B 

ftrfPl 

0-49 

F 

3I^M 


60. t^p 75DT Wf % cZfTCfcf) fclWf 3TMRcT sfffe THTefl ^ 71?7T ^RPT Rfe WTT Tfff TTTT cfFRf Tf feR Mf WlsFAf cfff 
Mddl^cb ijjf cR rgp\ f, ^ STHRM-cPpffR cffT ^ cfRTT ^THT TUT^TT I 
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61 . yf> Wn fftmft 3 #myto ft 75 m m# 3 #m mm fftm ft # ton ft yaR 'M (my# ft ## mm W?U W# 
% m# Mcrldl^cb mft f^rerfReT LllcJAIsbHl' ftl Weft ^R^feT ft ft # fftm ft I 

ftoftof cj?r tor 

62 . mftm artzRrro mrtoi ft yaw ft ftm mi fft# atoeftto (owpm) ft amm m to ton i 

nyfta# 

63 to ffttoff 75 tom ft mn toft# mm mnn t ft nft myimn ft tor r» ftr ton ft to ftl any# nft 
ft# 

64 ftofftft toft myrmn ft to ftftmmn wn t, ftr toft# mi toft mi to tor ftj nronmn ft fttor ftom 
ftomn to nan tom toft ftl n? rnn ftl toft# mi toft ton ft yrm ynm ro yftftn ton tomi 

65 to tom ftft to toaff ft to ft tornn ton ftr 7m aiaim torn myrmftr ft 75 tom ft rnn toft# mm mnn 
t nnm ft ftto msn tom ft mn ft mn 7 ffti yf ftton torm ft yysr/ to ft ftorm ftr ## mftft 1 

66 ftft to tonfaftff ft nnr torn ft yrnr-ynm m torm ft yysr/ftft ft ftorm to# mftft ftr toftm mmnmnr ft 
fttor nnm ft! yftten to ft to - mn to tor nan mtom myr ft a#mmr ftr ym tor ftftft 1 

67 . ftr ftnfftm mroft ft to yrnnn tofftn 75 ntom toft# mm to mn mm t to ftton myr ft aitom anto 
ftr torn ft any# ft mmft t fftn; ftftr ny 65 ntom ft rnn toft# ft to to ftr toftr 1 

to# afk m# 

68 . tonm myrmn ft! mton ft 3 iyrTR yn toft ftr mrym mnn 3 #fftm ym<M ft to nnftf ft ton ftft ft! 
mcRnrnnr ft tor 11 tor tonft ft myimn ftr yf nft to ft, nm toft mn myrmn yT to to mm tom to 
to to to T win to anym 1 

69 . to toto ftr to (i] to wh ft! toft to rnnft mnm ft tor mnnmn ft to ftton mft ft! ammnmnT 
ftft/ maim to mm mnnmn ft msmm ft tornn ftr yf mmr ftn; ynnn fftto: ftf# nft arici^mdiftr ftr mmermyfm 
tom# to mmm mm manmfftnftfto mm# ft to# ftfto to ft! ftyf ^ torn mnnrftm 1 

70 . fto wfl yn mdiimn ftr to (i] to maim 7 m T’ # mm fan t, ftr tom? mm ftr mymrnryfm to ^ nmT 
mrymi 

71 . 7 m 75 m ftoft yn myrmn ftr mrncmnyfm to ^ t ft to nn tom ft nmft # ft ^-tr mto to 
to ft toft 1 

72 . 7 m mroaff ftr “^jmm 50 tom ftm mm m? mn mnnmn ftr nnmmnjto to ^ft to ^ ^ to nn rnnnmn 

ft anjeftm ^tht tom ftft to 7m T' ftft imm ft! toft 1 

73 . to 7 m mn mroaff ftr ftft /m T’ tor tor t nr nn mroiaff nn mnnmn nrncrnnjto 

to ton nn nrnm 1 tor# mn nmto nnm ft # ft! # ftm torrft mmaft to ftn ftr ^n mnn t, ft fttor ton 
mr/mi 

74. to /m tonaft ftr 7m (f) # rmm ft! to t, nr to ftnrn ftto nnm ftten ft jnto nmft ft! mnrmimnT ftft, 
ton rnnft nn ft nn rnnnmn ft toftm ft mmr t nn to nn rnnnmn ft tor rronto ato mn ft mftn tom ft to 
ftr nicimctmi ftft 1 to nn fft 7m tonaft ftr mnn tofftm to |cbH srnm nm mn tom ft ftto / 3m to ftft 
ftr anjto nft ft rnn# nan nrnft nmnjft mm to / # ft ftton ftf# mto ft; nnn fftm mr/m l 

75 . /m fftnaff ijm mnnmn ft /m 'F' # mm mnn t ft to nm mnnmn ft tom nnm tom ft tormrnn 3 mn ft tom 
rnnnn ft to gm to ftft ft any# nft ft toft 1 ara# 7 m ftoraft ijm mnnmn ft njm (F] # ft mmr myrrnn to 
7 M t ft to nn mdiimn ft nrnto a#n nnm tosn (mm arnnn nf#) 3 iftonn 3 mn ft a#m amnn ft fto yi: to 
ftft ftr any# to ft toft 1 

76 . ftft /m ffttoff ftfttorm to/ fttotor ftton/ nr^tor to/ ftn to ftton/ ftton ftton anfft ft /m (F] 
# mm mnn t nr to f# ft fttomr to/ fttorm ftton/ nr^ to tor/ ftn to ftton/ fttom ftton 
ymimn ft f# yi: myr mnn ftm 1 

to to nn fft /m ffttoff ftr fttorm to/ fttorm ftton/ mg tor tor/ftn to ftton/ ftton ftton 
3 i# 3 iftom 3 rnn (yam n^fft #|n) yi: myr m# ft! aynfft ftr toft 1 


77. yfftym/ym ton ft! ftft mnmfr nft ftft 1 
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78. fcm RFF 3 TFfftF THfr tfRT§ff ^ RFF t TF# t feR TTF #T I IF RFF t fcfTT RFF t TFlft t feR TTF 
tit t feTT fM( fefTsff eft 4vjf|c|,d RtT Mld^lPbHl' t RR<t sTTR FT-tf-FT 50 nfcRlcT eft AHc|^i|chdl tlft I Rft ^ %TT&ff 
Till 3FeT Iffii t tHd Fit tit t Fit ^ fc|£||sff t> RT t ci|c|gK fcftlT FTTtPT FRT FT fWrf IF IF) Ft Rvft ^jsf ^TF 
FT 3TFeT Udd t yHfd t> fefTJ TFT Fit tldl I 

Tte Fit- 

79. TTtF fefTsff eft RFF ft 3TF t ife Fit t PlMlRhd f§\ RFTfftR tft- 

79.1 RFF if ftftc|od TltF TTFTFF t TFT 3TF | 

79.2 RR RFF ft feft 4ft|e|)d TlftF TTFTFF ft feH? SlfftlTftf%F | 

79.3 cfel fts £TR IjftlT TltF WM t fftTTFT I 

79.4 RR RFF ft feft tftlftd Rft TTRFFFT FT ftg TftR sfTRIT (FMft 

79.5 RR RFF ft eft Mviflc^d Rft TTRTFFf ft FKllftd 3fTRIT 3TF (FeFJ^T) I 

79.6 TTf%IIT ife TT^R sfTRIT (iMftr) 

79.7 Stfti FT iftft Fllllftd fttRIT (sfteFJ^) I 

79.8 FTftTF ft Tjof ftt ft TYTTIT Rft TTRTFFT 4 M (FUR) sfk fts | 

3T?RTtR R. 31 

MldilJhH M, 3P2J7JF 4,|4FH ITHT fefftft, fWFT sfk nRfafte TFF Fit eft *Rf 
[ftftftl fcRcrfctUleR aiftftlR 2009 ftT ETRT 28(l)(lft, 28(1) ft) FHT 28(1) (®) ft 3T#T] 

THRIFT RTFT: 

\ 

1. Tt?T ftftfa ft?fttRT7RI FT TTRTFF RTFT WF-ftfolT ttFT 3fft RIRITT ftlFT ft TlfcT 'HHildN|cf| ^FFT 
TT 3nFT% FfTTI F7TF RH TT RfttftlT, TTcFFT FHT TTRFFlf FtR ftft UTF^fcIT ft ftF£ #4 3TTI ^F?f TTfrfgfe FHT 
^dJIFH ^ 3TFTR TF ftTTN MFT 4 FF^ff FHT ^ 3FTIET f%TT FTTTTI 

2. f^FT-TcH Tf^RT (Ff TfM^f^RTT, TT-TFF, FT4 MiFT, 3TTFeH FHT ^<RIFH) FT F^FT PlMlelRsId FT FTTH 
cFTT f^FRT FFTT |: 

F. FF TT TF :- FFTFT, ffF f4f^TF, f^TFT fcrftl^, FFFT f^f^TF, 3T^Mk-3Tf^rf4RRT; 

IT. 5TFTF TT F^F:- 4tfeF, ITTFIFF IFel^F f^TefWTTF, RFFlf^F T^TH, duRTdl-T^TF, FJF, 

IFjflF-FFfFRT ^RTft 

F ’JcT TT 3Tf£r#4:- TFT^k ’JcT, FT4 ^tfcT, FRf IHFfrT, HFTWTF RTF, TR^frT, FFTTITF TTffe; 

3. r4T 3TRFT FFfFT i?\ TFWff ?M 3TRTFT 4 PlMfelRsId MTR ^HTT :- 

F. FfTH FHT FWTFT HPT, %£F7T sftT 3TRTR ^ Tf^TIT FTHTI 

IT. TTPfe F^, RTHHT IT^FF, 3TTFTT ^ RWF, f^TcTTH, MFF F§TT IF) ^ Ff^J FtH STf^Rif^ FFT T?TFF FT 

mw TTI 

F ft^MdlcHcf) RTF RlcbRHd FRTT FFT RTF FT F^RRT; 3ftT 

F. R%TT, ^cFIFH FFT RFRTT RFTFTF F> feTTJ RF 3f(T T^TR FT FTFTR Fl4 ^ feP? RFTTT R^Rld FRTT I 

4. 3TTTTRF f^TRTRT FFT RTF! ^T TT^FTITT ^ ^F RF FT TFFT ^ feR TTFFFF FT R5F TFT^ M RlfniJ FFT W5ff 

gTR ^Td IRT Tf Mdd ftF 3TFJT R^eF FTFT 11 

5. TF^ 4T F#f TF^ FT PTRoHlRd FRt ^ feF? r4T 3MFF Ft4fF ^ TTFFFF FT R5F RF, FtF, 3TJTFF, RF^TF 
FFT IFcPFT ^ RF4 ^T FTFT ^ FT#FTTFT ^ ^FTTFF gTR T7H TFF Tf^TF (€T TJR 3TT) FT MlF FRTT 11 

6. FTFf FT RrtftRT FRT ^dJIFH RPJpf WF MTR (€T TJR Tj) TT 3TTFTRF ?FT I ITFJRTT ?r 4 PTHRRTd UHlRd Fit 

c^f ft4ft t wtf t5T ff#t ft «ff t rtt ftttt :- 

F. RF4 RFT/RFTfeF FfFRT Tftf^ft 
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TsT. 3PgRT gp4/ggTgggpg gg4/d^dlRgd/fo?Tg7 gM HHfofod ggifocHN 

P. cgfogld/gl^fo gg4 

g. arfogfo/fogfoTgr gg4 Ri4fod 

g. ggfog ^FT/^-dcfddil gp4 

g. 3ggfor gg fowp/sfa gg4/ gfogg gfo 

75. fog-gg/gfogg/fo)P fog/fog-ggg/fogTfe 

pt. gg pf/y«)dVwte 

sr. gfog Tg^rsn 

gg ggfof 

7. R^R^IIdil gM 'H-cIlfeld pfo 3TKRH gglfggT pg gpfof gg aTTPlftp #41 dg^TK, foggfopTPP gg flpfogT 

cifo^ (g>) 16 TgPT^ ft 15 foftgg PPT pg ( pg i gg jjj) gsg Rft 16 PTPgfo ft 15 PJg gg7 gftg pg (pg ii <fo 

iv) 4 foPTfog #4 1 gpfo pg 4 is w?f ggr fopip pjppp 90 foft gg fom fop I 

fogTeP-3TlgTfftT fofog PPToff (4 ft gft TJtf): 

8. R^R^iidii 4 pft gtggg gfogrp gg7 czrnrgg fogTeg-snanfor ftffo gpfoT (44 ft 44 gp) gg snanfftr fon i 

9. pft 3MPP gfosM ft fog MldilsW 4 fofopj, fo«TT ftt fofft gg ggfo ft ftgft 4 W5ff g4 SfTgg7 fogpg PgTP 

fog gfot gag TJTgf g4 LllcJAIsbHl' gg gggp 3TPPT foggg ^g4 m\ P# 3TPft PPf pan foSPP eft Pgfo Pg fofo fof ft fog 
pfcpiffo fogT ggggTi 

10 . ggfo pg 4 wgf fo pp 4 gfo pp grg4 pan gTggsgg ft fogpg gp ggfo grg4 4 ppaf ggfo 4fog^t gfom 
gdl^cbK gTg 'Hsgildl ggR ftt PTgft fo pft 3TP4 fogpft gg gftp gTg4 4 Hlfofo PgTP gfot I 

11. ggjp ftft SJTgg7 PM fofofftp gftft MftgT gggft PPP mRu|h 4 pan gpftnft g4 ^-fofofftp gTgft PTPgft gag 

foft gg gfot foggg PTPPgPT folg gTgft pan gpft 4 fogftT glP 3PJPTPFT fogT PHT t; 

gTgg gjft: 

12. ggfognfo gag Pp-foPTft gg ftffo pffo PPT/#fo, gtgrffog ggg4, gTggggT-3T4sfT34 g4 ggjgf gt^ gM 

f4fofog SJTgg7 fo4 c4 4fog gTgg gf4fo gM RRRtg fogT ggggTI 

13. g^eT gfo/tgffogr gf4gg gM gag fo4fe gag 3gjgffor gfo gTggggT gTgg-^jfo 4 ^j4fog #4 ffofot f44gg 

gfo?g fo gggfo gag aragg fogT ggggT | 

14. gTgg-^jfo 4 f4ggfeggfg c4 gr44 foggT/fogf/ggrfo 4 gfofod gfo gTgggfo g4 cgggg gag giforg ^gfoiT 
ggH fo gggfol 

15. gTgg-^jfo 4 gjfogrg gfogr gTggggr 4 ?gfo ggg, ggfo^gg gag gg-ar45gg, ggr gTgggrg ^ fog gfo^g g?fo gfo 
wfo fo 3fo 4 wr fofofor gfogTggfof c4 gfor 4 ggggTg gag ggr gTgg?R fo ggrggrgjfog ggT grfo gff ^fosng f4fo^ 
#4n 

gTggggT foftcRg: 

N 

16 . 3gggg gg4ggr 4 grfoef ^ gTg gag gc4gr ggRgrft gg fo gjg3gg gr wr, wg g4 wfot gg ^ gfog ?feg 

gTggggr c4 fog gfogTgg grfo fo 3TTggggTgT fo4 11 

17. gTgggft gr fog gfogrgg gforg gggggTR (gggggfof) c4 ggaT gg^fo grfo gag fofog gg4g 4 fogT ggggT gag ^4 
Tgg, gfog ggggggg 3jfo foifog fogggg5T/fog c4 fofogT gTg gafTfog ^Tg ^ gggTSfog fogT ggggT | 

is. fo44 wg g4 gTggggr c4 gfogggg fo gr4fo ^ ggg fogf ^ 4Tgg gTggggft g4 ggcfor, gfo grp; fo fo ar^rfo fo 
gggfoi 

19. fo44 gg 4 wg gTg fofog gfogrgg g4 -^jggg gag arfogrgg gfog gg foft for ggrgr gfo/tsrffog gf4gg gTg 
fofog fo gggi 


gTggggr 3gfog: 

\ 
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20. MldilsbH 77 I-MIcH 71# 71# #15171 # 37J7# # 3M#7, f## W7 7# fcrf%TT ?Jc#T 4 3T7T7# 7N# 77 7#4 
sf#7 f# 3#77T7 7f 7177157 77T 7% 3T#7 #7 77 7# 4 3T^HfcT # NT TT^cfl 11 

TRTTfFT eft feR^T N7#3T: 

21. 7#s57 # TRTTTcfr # MPT, 7#HT, 7f-#777T cTTT 3#7-#777T 77# # #1/ 3177-3177 7777 777# # 
#7# 77 Mr # 77# TNT TOT 7# 71# 77#5 MldilsTH # feH? #Td[7 WH 77#rT #77 7N# 4 3TOWI ## 7M 
77 7#7T TT7 #t 7J73TT7 7# 77 7T77s57 7T# # f#/ ##f7 7#7T WT7 7# 7# 777T&T 7N1/7TI 

22. TT^TfFT #t #7]7 T7#77 7177 T# 77T ^TT7cf7 #7T#M #1777 WT 7##/7?T7 7#/#«T#T7I 7#7T sHTT 
7177T7 f#7T 77T #, # #TN #7N #t NTT# sfft 7771 #7# TTTTfFT ##7 # 7# # ##ET ## 7T#H 7# ## % 7T7T77 
3#51#, ^cNITH HH7 U 7, 777#N 7T7777T 4 3R#7J, WF77TR TlNTT, f^ierfRcT 7T77, 777 7J#, 777 # MT7 # f#/ 
AlMdMTT cb^cbdN/tef’ TNT 77T#T7 77#7777 7N1T# I 

77 3TI777: 

23. #7# TTcRIfR M7 # f#/ 3TT7#7 7#7 ##f#S 777 mRu|[h 1', t5T#17T 777# 77T 77#TN 77# 3#SfT3Ti Til 

7##ET 777 # S7H # 7# 77 #7J NTT# | 

24. 7T7F7 #77 # cft7 77, 1 7#7 # 7T77777 # f#/ 30 WT 77 77#TN 3##7 FEHT #F# #M#i#ld #f#7 
7 #:- 

71. ci|KsilH/SITf^ITT 7#-7#777V77# 37# #10 7# 

77. M#?MT 7#/3E7T7 7#/#7 77#/ci^cORi[cH/ 1%5T77 TNT 77T#T7 7#777# # 05 7# 

7. 377 7#7N / 15 7^ # 777T7 t7f#T7>/7F$#l 7#, 3T#7#/t7#T7T 77# #7lN7, 7T#T7 

7^777/^7777717 77# 3TT7#r 77 7TW7/^7 77# 7# 77 #7H/##77/?# #7/7# 777; 7#f#7T 7N1T# 

25. 3177-3177 #7T7/77T/7T>7 ^7 ?# # 3M#T f# 1 7#7 7177771 # 30 #1 77 3lf#f77T 7T777 777 

77RT/7#7N ftf# #7, 7T7777I # 3777777737 7§7 31^573# ^ 37777 77 7#7 fc#fe 7# ^ f# 7177 

f#[f^ cTTW Tf 3TeFT 7f 77# f | 

3M77 cbl4fbH: 

26. 7# 37777 7#7I7 ^}777 7T77T Tiff, 317# W ## 3T#7H3Tf 77T \ /f[ /ff/7#7 ##7771 

f#J77/c7TcRTTf#7 7## 7T7 77T ### ^}777 77T7#f # 377 7# # 7T777 717 # 3TJ7M7 ^ #4 I 

3M77 7IEfe7 T^t ^m 77T 3#77T7 317#: 

27. ^/#fr/##IT777 f#7T7i/77#7 ^7T77Tf#7 7#7 # 3#7TT3fi # 3M#T, #7#ITH7 7T7 ^5 f# 7/ 77T 

iU #d 7# 3T£777 7#777f 7# ^J777 77T 31#77T7 317# 7? #ff # #7#7TH7 7# M#7 7#77 TNT STJ## 7# 

Mt\ 

7T#^ # ^J777 7I77T #i^f 3#STP? # HH7 U ^: 

28. ##7 37777 7#777T 4 7#T # f#J 3#TT3li, 3TEJ 7#l3ff 77T 757, 7# 7^4 #, 7#T TTTfeef # f# Wldl # 
777 # f# ^777 7T77T 7# 77T HHW t7T#7T 7#7 TNT f#rff# #/ 77# 77T #7#T77 % 3#T[f# f# 7#/ I 

3M77 7#7T7f 77T TJ7 7># # f# 3#51T7: 

29. ^/M/##[T77T f#N7/77#7 7N7#cb 7#T 7# 3T#T3Ti # 3TS7#7 ## 3M77 774717 7# ^7 7# # 
f# ##7 77# 3#5# ^T 77TN ## # #7#TTN7 7# ###5 7#T7 TNT ##f# # 7## | 

ferff/f^cffTT/MM-TTr 7717 71# # 

30. ^7M/##IT77T #777/##7 SfT77#7T 7#77 # 3#aTT3Tf # 3M#7, f#ff/f#Nt7T/7##K# 77T7 TN^ 

# ?\3 7# ## # #7#7TN7 # t5T#T7I 7#77 TNT ###7 # N# | 

##R 3JE777 TTEfeTT # f#J ^J777 7I77T 3#5I#, Tlfe# # #7? 7#T # 777 # 7177^, 3M77 7TRfe7 TJTT 7># 

# f#j ?^#7 # 7 # 3#en7 3fk fM/fWr7T/#5#c# 7717 tt# # 1 

31. #f#7 3M77 7#7#f # #/ ^J777 7T77T 3#5#, Tlfe# # #R W# # 777 # #1/ 7T77^, 3M77 7#7T7 
TJTT 7N4 # #/ 7#7 #7# 3#?# 3# ##/##7T/7###7 7717 TN^ # ^ # 777-777 77 #7#17T 7#77 TNT 
37J7#7 # 7#, ^7 3MT#T # 3T^J# H # 7^ 11 

3^tJ#I 
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fc|f$R 3MFF cbl4fbHl # feR FTFFT 3T^«Tr3ff, Fife# # f#J E#f # WT # f<# HHW, ftf^FT F?FFF FTt4ftt[ 

f4 tjtt ft# # #ry 4>#c rtf# F4sny rm 1%7fl/Ps i <?i'1'Hi / RiRff4#c fftf ft# # #ry 


yy 4f tj/ yy 4f tt 
1. F>|4f>H # STcrf^T: 


41 TJ (4# #R #R#F RIFT# 


FT. ^JFRTF: Ft f4 (4 rtf) 

RF. F#P>dH: FTF f 4 (lO RTF) 

2. 'RJFRTF FTFdT Sift 

FT. f## HMdIWIFI f#Ff#TTFF # RFTFFT/^ # ## 4 ^JFM 50% FFT FFFT RTFFTF 1# FFFT f## #FF 4 
RTFFTF F#FT 


3. 'RJFRTF FlfFT F# 4 

FT. F#FTRTF 5% FFT ^RJFFF 3T#T 3T# 4 RJF 3TRffsM # 3^R#d FT#, 3TgR#F FRFTT# FFT 3TFTFFFT# # ##4 F# 

cF#d# # feTTT 41 FTP# I 

4. FlRad # f#J OT# # FFF # fcTTJ HHF 1 ^: 

FT. f## 3MFF FT#FTF 4 FlRstdl FT# FT# 7# 3#F# FT feTTT f#Ff#TTFTF gTRT #11 Rid FT# TTJFTFH y#4?TF 
#F #T##) 4 7TT#FT #TT FFT 3#FT FTO FTRFT 3#f§TcT #FT I 

RF. RFTFT #4 gTRT TTHF-TTHF FR FFT #t|!Rd ^ddH FTF-3TTFT ## # FTFT FT# F> 3Mt# 41 Cl # RTRsFT F> #F 
P/T cfT WR 3T«rfsM # TFT## # 4f# FT 41 3TTFTR FR RT##T FFf/#R)FF RTTSTTcFFR fT f# <§m\ FTTTJFT | 

F. RFFp #4 gTRT RTHF-RTHF FR FFT ##Rd ^ddH FTF—3TTFT 3T# # WIFI FT# # Ft## p|R|4 # f#J F'RiF 

ffp f4# r! rt4#f fktt#4 4 fft ##f#F r#pct ftotft ft 4f# t4 ftetr F7 f#n ftttjft i 

5. #41 F## 


F). 0|4f>H c 4 RTFTFf FTF ^4 Tjof ^fT# ^ f# »If 1 # 80 spRc RlHWd ##T F# # FTF7FTFT #ff: 


MldF^H chi WF)|R 

\ 

f4#f 

RTTRI 

4wc4 FF#/ 
cFTRsFPT 

cFIRsFH/FTFI'H F)#/ 
«#lF FT#/F#lf#eT 

3RT 

ftfIfr 

# yRT i 
FTT#TR #4 

f#c|f#ldi| ST# WldFfhH (30%) 

24 

240 

120 

360 

720 

RFjd ol|1 41 FldllsPH (40%) 

32 

320 

160 

480 

960 

f#TF ol|1 41 WldFsPH (30%) 

24 

240 

120 

360 

720 


80 

800 

400 

1200 

2400 


TF. f4#l RTF 4 OTF gTTT Ff#T f#TT FTT RF# F# ## # fRiFFFT #5TT 20 ^ Ff4FT #1 #4 TMT ^4 d#'HIR 

§d4 ftfff# t 4 f# w41#t ft# f4 f4ft #411 


f. f4r# wf f4 ff# f# # # fktff ftt4ftf ftt f^rtrf ft# 4 rtf# ff# # f# #tr4 wf f4 RtrH 

OTT# RTF # f# F#FTFF f4#f# # f4?TT FTF FTFFFTFf # f# F#FTRF FT# # F## 41 FT RTF# t F#f f# f## 
41 WF f4 f%# OTT# RTF 4 F#FTFF f#llf# WldFfPHl # 50% RT FTF # f# F#FTRF FT# # F^F# F# 41 FF[41 1 
FRFJ FF 41 fc|T # RfT# # FTFFFT#! # 75% Rl FTF # f# F#FTRF FT# t, f4 3#TFTT#FT R5TF FTFT FTTTJFTI 

6. f%41/R L ellFl/'dRRb0C FFTF FT# # 7#: 

FT. RFTFFtItR fMf: FTT4FTF 4 FT#FT WF f 4 RFTFFTtrR f#ft FF 41 FTF#! F# FF 80 41# #%# # RTTST 4 RTF 
RTFTFTFT#FT T]RT FTRFT #| 

RF. F^FTFg f##FT: #4 FF4FTF 4 FTfeeT F# WF 40 41 # RTTR# # RTTSI 2 RTFT f 4 RTFTFTFT#FT iJF FT# FT FTF 
ftt4ftf f4 R#8T#FT R# 4ft # F# F^FTFg f##FT TTFTF frfTFT FTTTJFTI 

FR^ FF 41 # 3TFFTRF f##FT # r4f5P#TT FTFR FT F# F# f4 FF# FTRFrI RlH # ^TT FT# F> f# Fl F# # 
F#FTFF FF# FT 4lFR FTt4ftF 4 F#TFT yf4f# FT# # 3gF# 41 FT RTFT# f I 

7F7 (f4tTTRF) 
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1. RTlftFT eft 3IRfft: 

RI. ^RER: -ft eft (4 

7R. 3Tf£|0c1H: RTE eft (10 ^T5T) 

2. ^JRER ETERI ftf: 

RI. fftft HKIdlUlkl ffte|[c]£|MA| ft TRTERT/#f fftff *f “'^JRER 50% 3TRI 3I8IET TTRRIRT ft 3T8IRT fftft fftlE ff 
TTERIRT EftlT 

3. "JJRRR 31# fteft if 

RI. 3lfETRIEE 5% clef) ^JRER 31# ftftf ^ 75E 3RRfefft ft! 3EJT[fftT Rift SFJTjfftl EIRE!# ?M 3RTREET3Ti eft ftfftft Rift 
eZlfeftft ft fft( ft ETlftf | 

4. cllRsiel ft fftj TRET ft ERR ft feft Rida'S: 

RI. 3TERER chlftfbH 3 RlRRdl ift cflft Tift 3TTftft ft fftj fftRfftlTEEf RT7T ft I fad Elft iftftlH ftlS 

ftlftft) 3 ft# #T RET 3T#T ETO RNRT Sift# #TT I 

TR. Telyrl ft RTTI TTEE-TTEE ET RET ffttliRd ^ddH RIR-3TTET 3TR>f eft ETET Rift ft RTEREffR, ftft ftf TREE ft ftR 
Tjft ft RTTRT 3T«rfftft ft! EET # ft ft ftft ft ft 3TTE.TR ET TTElf# EEf/tRfftlET TERTERITT ft fft R,RIE[T ETTERT | 

E. TREE RTTI TTER-TTEE ET RRT ffttllRd ^ddH RIcT—3TTEI 3TR>T ftf ETET Rift ft 3TEREffR, Rlfafa ft feft 3lfcR 
ERR ftft ft TTRfftl 3isftft ff RSE fftffft ftfET ETETIRT ft ftft ft 3TTE-TR ET fftE REJRT I 

5. fftft ftejftf 3#ft: 


ef). RRftffRT ft TTRTR RR ft ^jft Rift ft fft Rift ftf RTef 80 ftft ftf# fftRRE ftfftcT Rift ftf 3TTRRRETT ftft: 


R)| UcbK 

\ 


TWft 3Ie|fft/ 
eREsRTR 

11 
i ^ 

-M 

3FR 

rieIrr 

ft IRT i 
RnftrR Rfe 

fc|^c|fc|^||e|i| SfTft MldRfhH (30%) 

24 

240 

120 

360 

720 

fftTET eRlft MldRfhH (70%) 

56 

560 

280 

840 

1680 

^RT 3ftfSfEJ 

80 

800 

400 

1200 

2400 


TR. UTE RTTI fftftf TIE ^ SlfftfcT fft( RT Tift Rift fftft ftf TRRIT 20 ft 3Tfftl Eft ftft Sift ERR^IT ft ft 
ETEERTEl ft fftlf ftftERH Eft ftf 3TIEEEEIET ftft Elfft ef 3lf£lEIEE 20 TIRE 3Tfft RR Tift I 


R. fftftf RFE ftf 3TRftf Rftf ft SURER RRftfRT EE SEJTTTH Rift *f Tift REFf ft fft fftftf ERE ftf fftftf 

OTTft TIE ft fft 3rfftefRRT ftlEftfftr ftf 3R1RT RRf RTRRRRTf ft fft? ftftRRR RRft ftf STJRfft ft RT TTRftf t RRft fft fftftf 
ft RTR ftf fftftf OTTft TTR ft 3lfftfEET Mfftl RTRRRRTf ft 50% ft RRT ft feEJ ftftfRRR RRft ftf 3Ejftft Rft ft REjft | 
RR^ RR ft fft ftft Rift ft RTRRRRff ft 75% ft RET ft fft ftftERH Rift t, ft 3ftRTlfftRT RIR RTRT REJRT | 

6. fftft/fftRETT/ftftftfts RRH Rift ft Tift: 

RI. 'HldftrK fftft: RUftfRI ^ RlfftR RTR Rft SlftlRR if TRREftrR fftft 3lftR 7RT( (SlftlRR) RR ft RRjft Rft RR 
80 ftft ftfftft ft TM 4 TTR TTWcTEJ# RRRT ft I 

TR. 3T#RS fftcftn: Rft RIEfelR ^ RlfftR Rift RTR 40 ftft ftfftft ft TTTST 2 Tift ft TTETRcTEJ# Rift ft RTR 
cbftsPH ft ftWj# ftT ft Rft STsftlRR % 3ESRTTS fftftEI RRTR fftRT RTftR I 

R7RJ RE ft fft 3TERTTS fftftETT ft ft^STjftl RTET 3R Rift Rift Rift ft RRft RRRft fftftftiJRRlftftfftlRfRftft 
SlfftRIRR 3Elfft ft ftRT RIEfelR ^ RlfftEE Rfftft Rift ft SEjftff ft RT TTRlft 11 

ETTRft 3# ftftlRf Rft (WfTS^j) 

1. eblftbH ft 3IRfft: 

RI. ^JRRR: ft ft (4 TTR) 

TR. 3lfftlRR:RTR ft (l0 TTR) 

2. RRR ETRfdT Rift: 






[’TFT III- 7 sP^ 4 ] 


FTTF FTT TFFIF : SFTTFRFT 


73 


FT. fftftt FFFFTTTTO f#Ff#TTFTF fftf fftrft ft fjFFF 50% 3TFT 3TFFT TTFFTFT 1# 3TFFT fftftt fftTF ft TTFFTFT ft#T 

3. 'fTFF 3fifcf) sfcfjt ft 

FT. 3TfftFTFF 5% FFT ^JFFF 3T#T 3TFTf ft 75F 3Mfftft 4 3RJT|fftF FT#, 3fT}fftF FFFT# FFT 3TFFFFT3Tt ftt ftfftft Flft 
cilfftltf ft fftlj Ft FTTlftt | 

4. FlRacI ft feF[ TOt ft WT ft fcTT[ 

FT. 3MFF FTTtFTF ft FlRstdl FT# F# T# 3TT#Ft ft f#J fft##JTeRT FTTT TTF#TF #TT#ftt) ft FTfftcT #TT FFT 
3T#T MN F^dl 3## #11 I 

7F. 'Myrl F# FTTT TTFF-TTFF FT FFT fftftRd fddH FTF-ft# 3TFt Ft Wim FT# ft STE##, tie] Ft T#TT ft t# 
ft ft FTTFT 3T«jfsM eft THFftjft ft ftf# ft ft 3TTFTT FT TTff#T FFf/#f#F> TTTFTTcFTTT ft f# fFTTFT FTTRTTI 

F. 'Myrl F# FTTT TTFF-TTFF FT FFT ffttRd fddH FTF— ft# ftftf ftt FTFT FT# ft 3TE##, FTfftftt ft f#J ftfdH 
FFF ## ft ##F 3MT#Tf ft FFT R)R#R TTF.FF TTTOTFT ft ftf# ft 3TTFTT FT fftFT FTTRTTI 

5. ftf# Tfftt sifts# 


FT. F>|4f>H ft TTFRT TFT ft T jft FT# ft f# F#f Ft FTFT 80 ttftt ftf# ftFTFF ftf# FT# ftt 3TTFFFRT ftft: 


iJIdFFH cbl TJcblT 

\ 


TTtft 3T<#/ 
cFTTsFH 

ytHmicHI/SFUITT F)|4/ 

J# FTTt/dfitRFcH 

3RT 

FTTftnr 

ft 1[TT t 
FTrftTTT ftt 

fftFfftTTeTF Rift FTFFFTF (30%) 

24 

240 

120 

360 

720 

fftfFT cJjftt MldilshH (70%) 

56 

560 

280 

840 

1680 

^?T 3rft5TF[ 

80 

800 

400 

1200 

2400 


FT. TJTF FTTT fftftf WHlft TTF ft ## fftrj FT TTFft FTet TTTTft ftt ftTRTT 20 ft 3#FT #t ftft fttT FFfTTTT Tjft $dft 
FTFFFftf ft f# tfttFTTF FT# ftt 3TTFFFFRT ftft FT# 4 3T#FTFF 20 TTTTF 3T#F FTT Tift I 


F. fftftt FTF FTt 3T#t # ft ft fj 3TEFFF FTTtFTF FF 3TfTTTF FT# 4 wf FFft ft f# fftftt FTF Ft fftftt 
OTTft TTF ft f# 3#FTFF ftftfftl ftt 3Fl?F FTF FTfTFTFt ft feft ftftFTTF FTT^ ftt Fflfft ft FT TTFTft t FFft fft fftftt 
ft T5TF FTt fftftt ^FTft TTF 3 ftftFFTF ftftfftT FTfTFTFt ft 50% ft FTF ft feR ftftFTTF Frftt ftt FfTfft Fft ft FFjft I 
FTFJ FF ft fft ^ft WFf ftt FTfTFTFf ft 75% ft FTF ft feR ftftFTTF FTTct t, Fft SRTFTTfeTFT T5TF FTFT FTTTJFTI 

6. fftft/f^fttFT/TTfftftfts FFTF FTT^ ftt TTft: 

FT. TFTFFTtcTT fftft: FTTftfTF ^ FTffteT BFF ftt TTTFTfftFT FFft ^ TFTFFTtTR fftft ftftF TJFTTTF^}) FF ft FTFftt Fft 
FF 80 ftftt ftfftft ft TTTF 4 TTF TTFTeRTFjftfT fFT FTTFT ft I 

TF. 3TFFTTF fftfttFT: Fft FFTFTF 4 FlffteT Frft T5TF 40 ftftt TTTTft ft TTTF 2 TTFt FTt TFfTFFFjftfT fFT FTTt ft FTF 
FTftFTF ftt TftSFjftfT ftft ftn ft Fft TTTFTftTFT FTRt $ 3TFFTTF fftfttFT TTFTF fftFT FTTTJFTI 

FTf FF ft fft 3TFFTTF fftfttFT ft ftRJTTjftfT FTFT FT FFT FTct eft FFF?T TFTFFftTT fftft eft fFT FTTt ft feft ft Fft 
ftt FftfFTFF FFfft ft ftcTT FFTFTF t FTfftlFT ftftft FTTt ftt STfTfft ft FT TTFftt 11 

FTTSTf ftftT Ffttft TTTftTT (TTtfftn tcT fftft) 

1. cblftbH ftt 3TFfft: 

FT. ^JFFF: ft Ft (4 OTTft TTF) 

TF. FfftFTFF: ftF Ft (lO OTTft TTF) 

2. FTFFT Tift: 

FT. fftftt FFFFMFT fftFfftTTFF ft TFTFFT/f ftt fftftt t ^JFFF 50% FFT 3TFFT TTFFTFT ftg 3TFFT fftftt ftfFF t 
TTFFTFT FftFT 

3 . 'fldF F^F> ftftt ft 

FT. FfftFTFF 5% FFT ^fTFF FftfT 3TFt ft T5F F^rffttf ftt FfjfftF FT#, 3Tfjf# FFFT# FFT SRTFFFT# ftt ftfftft FTeT 
oftftTFt ft feR ftt FTTTjft I 
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4. SlRaft ft feT? tet ft 777 ft feP? TTTT 13 ^: 

77 3M77 te*7 4 cJlRstdl TTftl Tift 7ft 3Tl4774 ft fftlj R^telcR 7 T 7 TTWTfcTcT ftnftjft) 4 TTte #TT 77T 

siftn mn 0 xmi ar^fsTcT elm i 

73. 'Myrl ftft 7T7 ?T77-?T77 77 77T f4ftRd ^ddH 757-3177 3174 74 777 7>?4 ft 3TGfft7, 41 d] 74 7RSTT ft ft7 
tju \ ft 777? 3Ttefft 74 T?nft?ft ft 4f4d ft ft 3TT7I? 77 TTFjfftp te/3i|Rd7> 77577777 ft feT? 7,c77T 7T7J7TI 

7. 7777 Tift 7T7T 7T77-7T77 77 77T fteRd ^ddH 757-31715 3T74 74 777 75?4 ft 3Mft7, 7l4y4 ft feTJ 3lfrR 

777 te4 ft 7T7R7T 3TKflftft if 7§7 Rftlte Tr^TTT 777771 ft 4f4d ft 3TT7T? 77 fte 7T7?7T I 

5. ftte Tlftff 37T577: 


71 . 7>|4t>H ft 77777 77777 ft feP? tef Til 757 80 ftft ftte telTT 7Tte 75?4 ftf 3777777 ftft 


nid7*H *1 y*K 

\ 

*Psc 

74 ft 3[c|fft/ 
cTTTTH 

Ii 

i ^ 

|i 

-M 

377 

ten? 

ft 57 i 
TnftTR ftft 

teteldil 57Tft Mld7*H (30%) 

24 

240 

120 

360 

720 

ftTTT cillft Mld7*H (70%) 

56 

560 

280 

840 

1680 

^el SlftsiT? 

80 

800 

400 

1200 

2400 


77. W7 7T7T fftftf 77 3 Slfufa fftl? 77 7754 Tift ftfftft ftf 7T75IT 20 7* Site 7ft ftft 3ft7 d7^777 7ft 
te 7R777TI ft feP? ftftel 75?4 ftf 37777777 ftft Tlfft 4 3lte77 20 ftf%7 Site 75? 7# I 


7. fftftf 7517 74 3774 TfrT ft ff f? 3T6377 te757 77 SFJTTNUT 75?ft 4 TFHsf 77l4 ft feT? fftftf 7517 7TT fftftf 717 
ft feT? 3tecT7 fftftfftl ftf 3l45fT 7R 7T3777TI ft ftp? ftft75?7 *?4 4 SFJHfcT ft W 775ft t 7?ft % fftftf ft I5T7 74 

fftftf wift 717 4 stem fftftfftr trtttti 54 50% ft 757 ft fen? Ttern te ftf srjnfft 7ft ft Tmjft 1 nrn; 7? ft 

% ftf tef 74 TRTTRf 54 75% ft 757 54 feP? ftft7577 75?ft t, 74 3te[Rl7> ^5T7 777 TTTJTTI 

6. felff/f« L el'l7l/7lf3Rt5c4c 7771 7174 74 

71. TTTSTf 3177 HTte W7T: cbl4f7H 4 TTtef 7517 74 TTTTTf 3177 77^ W7T 4 777T7I tef 77 4f 7TT?4f 7ft 
77 80 4M ftftft ^4 NTTST 4 TT5T TTTTRTTjftfl ^71 7N7T ft I 

?3. 477R 3177 HTftlft TTTftl: 7ft 7747R 4 Tltef Tift I5T7 40 ftft TTlftf ft 777 2 Tift 74 TTTeRTjftf) ^7 7N4 

ft 7T7 7747R t 4 te57jftf5 ftft ftn ft 7ft ten 3177 HTftft TTTftTT 777T fft7T R7?7T I 

77^ 7? ft fft ft77N 3T77 HTftlft TTTftl ft ftwiftfl 7T?7 37 Rl4 Tift tef 74 tet TRTft 3T77 77^ ^ftl fftft 74 
57 Tift ft fftlj ft 7ft ftf 3lte77 3I7fft ft ftdT 774s77 4 Tlfte Tftfft 7 n 4 ftf ST^HfcT ft RT tef 11 

fter fftft (57.fftef/ft 7^1 ft) 714*7 

1. 774*7 ftf 3I7ft: 

*) ipT.fftef: 

i) ^}777 74 (3 OTlft ^17) 

ii) 3te77 7ft t4 (5 wftf m), 77^5 7* m 77 ftftr 777ft 4 snft ten? teT 77 ?7f7711 

^3) ft l?7 ft : 

i) ^}777 ftr 7ft (6 wftf tdt) 

ii) 3te77 W 7ft (12 OTTft ?DT) 7T7J ft OTTft ?lft 77 ten 777ft 4 37ft telT? fftlT 77 ?R77 

tl 

2. ^77T 71777 ftrft sftfflft 

7>) TTftftcT ten 4 3T5I7T ftrftcl fftl7 ft ft7I7 fftft 377 f477 ft?7 fft fterfftTeTI 7T7 777-777 7? 3lftgte fftTT 

77T ft, 4 ^J777 55 3174 ft 7T7 7T7T* fftft 

3. "5777 Slftf) 37f4 4 157 
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FT) fjjfFF 3T#T 3#T T5F #WI 5% FFT # T5F 3Wf®M FT STJTjf^F FTT# 3FJT[RTF FHFTTfrT FFT 3RTFFT3TT 
4 Id) ##T # c 2#FFT # f# T# FT # FTT TTF>d) 11 

4. FlRac) # f#? cfr rfFF # f#J FHFM: 

FT) 7F.#eT cMT # T^ ^ FTF#F t[ FlRsIdl TTTFHI WFf FT 3WTf# #TT #T #F f#ft FTR#F 3 FlRsIdl FT# 

F# TT# 3TT#FTf FTT f#Ff#MTF sTTTT TTF#TF #F F#T ### F#TT (# 3TTT t 7 # 3 7## FFT 3T#T FM FTTFT 
ST## #11 I 

TF) TFTFT F# gTTT TTFF-TTFF FT FFT f#ltRd ^JFFH FTF-3T# 3# FM FTT # # 3TEF#F, Tilcl # TTFFT # #F 
F^TT # FTTFT STH## FFt ##FFT FTTSTTcFFTT (# 3#) f) f# #3TTT## FT ## cfT £\ 3TOTT FT |^TTFT FTTTJFT I 

F) TFTFf F# gTTT TTFF-TTFF FT FFT f#ilRd ^JFFF FTF-3T# 3# FM FTT # 3T£F#F, FlRskrl # f#J 3#R FFF 
FlRsId)' TT ##TF 3MT#T 3 FFT R]R|#F T#FF FM#T FT ## FT 3TTFTT FT #FT FTTTJFT | 

F) #3TTT7V7F#t/T;'HT;d#l ^ 3T#T FM SH## FTT #F ## cbl4sbHl' 3 FT## # feR #3TTT## (## # WF 

# FTT#) | FM# FTT mRFcHF FT# # FF#F T), #3TTT7FT 3 3T#T FM STH## Ft) #3TTT# # % 100 FfcMTcT 3# 
FM #FT |3TT FTFT FTTTJFT FR# TJF#t/7TTTJc## % 3T#T FM 31##) FTT FTT # #3TT##) # FTFT FTTT FM#) # 
THFTFT 3# FM #FT |3TT TTW FTT^FT I 

F) FTfe^ $ feT7 ^JFFF FTMT 4 FTcff FTf TJTT FTT^ ^ 3T£F#T ftlFlFT f^TTf \ Fff T?f s[TTT RTFTFT FTtF 3T«ldl^Rd FFTF 
F?f M ^ sfR FfT fMT FMTTT %FTT TTTFH ^T FF^TF FT, FTT ^3TTT^€t gfe) 3 FTTRTFT FT^ F?f 3T^FTT ^ T5F ^ Fmpff 3fR 
FTT TF^t/WeT^t ^T 3T#TFM aT’FfsM <£ TTFFTFT TTW FTTTJFTI 

T5) PlMlelRsId ?TFf FTT TJTT FTT^ ^ 3T£F#T, f^TSTF)/YTTF ^ % Wv\ Tf t\ R^Rld fM TFf^TT FTT ^3TTT^€[ ^ 

^TTRTFT FT^ FT TM $ Fmj^fr ~m TJF^/FTFJcT^ ^T 3T#TFM 3FFfsM ft ttwft ftft ftttjft : 

i) FTT FTtF fMT Ff4ffT % FTfeeT $ feFJ ^JMF FTMT FTcf 3TFFF ^T TJTT FTTFT F#? I 

ii) F? fcfrrft TMT 3TFFT T^k f^FfeMTF/TTTFTRt 3TFFT TT^F FMT ^ TTTFTRt-TMFFT FM FTT^FT/TTT^TT/TTTFTRt 
#F TTT^TT 3TFFT FFfFFMT ^T ^JFFF 10 (FTT) F^ FFT RtfRtF 3TTFTT FT TFTMTFT/TTFTFFT TMTTT/TTF tMtR / tMfT ^ 
TF-T Tf 3TFFT TTFFTFT FF FT FF4 FTTFT TFT Ff/FTTcfT T^t FT I 

iii) fMr ftt4ftf % FTfe^ ft f^rj ft# 3tt#f ftt f#ttf RptIfft fttt ?tt fff-ff ft tttf fftRtf tft ^ 

an^TF FTT f#TT FFT Ft # FTTfeTFT 3TTFTT FT FTT^FTF F>T TJTT FT# feiTJ 3TFFTRT f#TT FTTTJFTI 

5. FTfeF TTF^f 3T#mj 

ft) FF.#FT #TJ: #F fMr FTFfFTF FTT TTFTFTFFJ^FT TJTT FT# f## Ff#TTFTFTFT TJF.#FT Mf FM #fT, ^ f# 
## WF FTT 60 3TTT# #%F RfTFF TTRTF FT# # 3TTFFFFTFT ##- 

FT) FTFF F# : 20 #%F 

TF) #ET #F : 20 FTf# 

F) FFTRH : 10 FTf# 

# Rm TIFF# : 20 ## 

TF) ^ f#[: #F f#fT F#FTF FTT TTFTFTFFJ#T TJTT FT# #TTFT Ff#TTFTFTFT %JF# f%# FM #fT, ^ f# 

## WF # 120 3TTT# ## RfTFF TTf#T FT# # 3TTFFFFTFT #fT:- 

FT) FTFF F# : 20 #%F 

TF) #F #F : 60 FTf%F 

F) FFTRH : 20 ## 

# Rm TIFF# : 20 #%F 

F) #F M F#FTF ^ f#[: FlRFdl FM ## 3FF# FTT FT# FT#^ ^ FFF # T5F# TT# $ Rf#f# FTFFF# # 
TJTT FT# F?T 3TTcRFFTFT #fT I F#T fM FTF#F # 3#IFTFF f#rff# 3TF# $ FF$ #T FT^ ^TJ #T F^ F># 3FF# # OT#T 
TT# $ Rr#f# FTFF F# # TJTT FT# ^ 3TTTFHT #FT # FTTFF FlRFdl TFF FTT f#TT HTTJFT 3# FTTFTT FH f#Ff#MTF # 
FTFTF# ^ FFT f#TT HTTJFTI FT^ FF # # #F f%# FTR#F ^T FT#FTTFM ## # FH# # #F-#F/#F FFF FTT 
TIFF FFT FT# TT# # aTJFfrT F# # FTR# FTF FFT # FF f#rff# FTFF F# T]TT F FTT #TT I 
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H) #5 ## cbl4*H # 5I#sl# # fepr sffwfojKHSlf 5# ^41 544# 54 54555 # 5c#54 355# # F4T 4#4T # ##5 
55#5 # f#f#5 445 # 544J5 544# 4 3#51T Fl# #4 5F F5.#4H 312151 ##5# #T# 51# 441# 4 ^84 54451/5444# t 3F551 
5#| 

F.) #4 M 55455 # <|Rc[eim[ki 5# 54# 31*52# F4T #?cj#Flld5 3T2I5T 355 #?c|ftsi|M5 4l F5.#444 fM 5T55 

WI t 4# 41/5554, 555515 CTSIT #1SFT 4IF#5 # f#rr ##5 4#£# 3T#STT3# 5# 4155/54 HHI#]#^ #45T 55/51 I 525#, ## 
31*52# # Wfrf, 555515 55# 4M #1554 H?#T 54 f#/ #5 ### 54 4TT2.T #4 MET #4 f#/ tjt# 60 3555# 54#5 /41 
54551 3#f#5 ^ETTI 

w) /54.#4el. 55#545 # c{|RsldlWlk1 31*52# # 54154 51#sl# #4 WT OTT# 415 # 5155 55# /51 5455T 3T#f#5 #41 #4 
555,454, 5# #4 #44/#4 MtT 541 4155 4154 55# 44s# 5# 3FJ5#f 5# # 55/# 54# 5T5554l4 4TW4TFJ#F 

/51 -4 5>5 feRTT # I 

45) 554R15 541# #4 f#/ 54##f 4 4T5551 : /5.#451 4M #/5# fMf 54 f#/ M41#T5 541# #4J #4## 5# 415551 

PlHcld #t 55/# : 

i) 54#54 ##/ MchlRld #4 #45/41## 4i##j41/41#ei#l/ c bl4^llcII3Tf 4 544J5 7T# 55 #4 #1/ 2 54#5 

ii) 315551## 4#tf##l/41#41#l /cb[4^l[<HI3Tf # 545? U4#54 #4 55 #4 #1/ 4 ##5 

Hi) 3^Hl#d 4#f#5 51## 5#1541 (5#4# # 54% #4 55 #4 #1/ 5 ##5 

iv) 3^H)#d 4#f#5 315551## 5#1541 (5#4# # 54#54 #4 55 #4 #1/ 10 ##5 

V) 355# chl4pbH #4 #1/ 3THjfsM 55 55#5455 51# 54#54 f#5FT/4#5 # f#7 5555H Sld,#Rd ##55#! #t ^ 
Slddd 4J# 44551 3#f#4T #5T I 

51) f#«NT 4TF#5 # f#TT #f%# c# 4FFT5T :- 75.f#5f 4MT %J5# fMl # f#/ f#5PT 4TF4T15 # f#rr 55^ c# 4FFT5T 
#F555 #t 5mpf[ :— 

i) # #f%# # 751 415 5T555I5 # 4555 f#OT # f#/ 10 #f%5 

ii) # #f%# # 751 415 5T555I5 # 4TF5Pfl f#5NT # f#7 55# 55# 5 #f%5 

iii) M45, ^<51l#d, 5#5T, 5T555I5 #5541, 555 4J#5f # #5541 F5TT# # 5T#5f F# ^ 3 5# # f#4J 1 ##5 

(F4T M # 3##5 5T5T #5J 5/ 55#5T4 55 ##5F1 5§4T 55I#15 55# # 4##15 54#515I sTT4T #55 55/5) 

6. #Tff 5515 5>4# 5# ?I# 

51) 5^.#^: ## ## 55#55T # 5lRstdlWlk1 #5# 455 5# F5.#54 55 #5T 5TT/5T 5# 54# ##f#SJ 41# 5# 

4T4FTT 5# 3#5fT#l 5# 5§4T F5.#5f # f#/ ###5 3#f#5 4T451T # ##5 55 4T555 4TW5FJ#5 TJ4I 55 f#5l # | 

54^ W # #> ## 355## 5# 3 J 55 T 55# # f#/ F5.#lef 5515 5>4# 5# 5T#45 # 3T#55T5 #5 5# # #54 

##5# # 5T##5> 5#f# 5# 3135# #1 5T 4155# 11 

45) # #: 5#4 #T# 544J554 # 5lfeefI5F5 #5# 455 5# ##5# 55 #5T 55/5 5# 54# ^555 ##f#^ 4T5l 5# 

4T4FIT 5# 3#51T3# 5# 5§4T 55.#5f # f#/ ###5 3#f#5 4T4s5T # ##5 55 41555 4T5155FJ#54 TJ4T 5N f#5J # | 

3THI#7r 44. 32 

#^5#Fnc45 # 4S55T 5T4T 4#5 ^554 525 3Rf 55R 
[#55#Fflc45 3I#f#4pi 5# «4T4T 28(l)(F.) # 3T#5] 

1. M#54 5#55 5# 4T4g## 54 55#55fM 5#55 #45#FJTeRI # 4551 £[T4T 4#5 5J55# 5§5 3F5 55141 55 f##55 
5##f I 

2. 3T#5#f 5§4T #f#5 54555 55#5#f # 5lfec415M 455f £[141 4#5 5J55# 3#4 355 551# 55 4#5T #55#F115f5 £[141 
4155-4155 54 51# 5#5I #54#155/#545-55 # ##f#^ #45T 5TFJ5TI 

3. #44# 455 5# #44# 314555 55#545 # 5lf#515M d# 445FTT 5TFJ5T 55 54# 525#erf#5 5J55# 55 ^J55H 544 #5T 

#1 


#5 5#4I T# ##5 4# ^54 # f#TJ ?n#5 
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4. fRRT OTTff TTF R RttJ ?JFFT 7F 3FF FFTT WfRT TTF 7JTT RR R TTO RRf RR Rt fR fR?FfR?TTFTF eTTTT RrTF 
FTR7F fR 3TFFT FTTR ^ f^FT FTTFT 3TRfRF RFT I 

5. fcRcffcRTTeRT eTTTT FFT MfRr TlRT 7JFFT TFT g?F TFT R tRf RR gfft 3TffRFT TJFFTF 4 3T^TfcT fR R FTTtRT | 

6. FfR fRR 7$TF TTFF FT 7JFFR FF ^ItlH fR F)Rll R FF fRFFF STS-R^ FF FTRT RfT : 

FT. FFF 10 RdT (TFT Rf FTFT ^JeF^T FF 10% 

FT. STFeT 10 RdT TTFT Rf FTFT TJcFR FF 15% 

F. STFeT 10 RR) FF) Rf FTFT TJFfR FF 20% 

7. FfR fRR OTF TJcRl R feFJ fRRRd STfrlF (TTRtF R 30 RdT R RTcTT SFtR ?JcF)l FF 1JFFTF FTtR R 3TTTFTFT tRf <R 

fR RF>F)dT WI FTTTJFT Rt FTTFF FTF R7F%JTRF RT FTFTFcR R FFT fRFT RFJFTI 

8. TTFfR(T TFjFT FT 3TR[WT RT RTTjRTFT FT FTFfRR 3TFFT FFRT sRt R FRf 3FF 3TfRFFR fRR FF 7 TRf FRTTFfRlF 
RT fR R, fRRF FTFcR R TJcFR R ’JFFTF RT fRRT 7Td! R WF R TTRFT F7Trf fR TTFRrT 7FF TJcRf R ’JFFTF R ReR R 
FFTRr fR TW FTtR §T TFT RffRcT 3TTRFF FT^F fR | FTFJ FF RT fR ^Rf R ’JFFTF R ReR fR FTFT FTtR R feRT 3TTRFF 
tiff tjR fttjf fRFT vjimi ftRt difR tiff ft R u R Rtft ftt ttR I 

9. fRRT RR 7FF RrTFF FTF TTFF FT 7JFFT F RR R FFTF RffRRTTRF RT FTFTFeTf R FFF fRFT FFT R, fR tRRf 
tftr R fRpftft RT tr^RtR ft fft RffRfttrf etttt fft RrafRF ^f FiRFdi fjffR R tff fffft ttRt sfTr 3 ff fjffR 

FF TjR TFT R 1JFFTF FrR FT ^F: FlRsldl fRFT RT TTFTFT 11 FTFJ FF R fR ^F: FlRsldl R feHT FTJTtF fR WIRT TTF R 

Rftt rttft sftr ftt ftR R sthRtTf Rft fR wf RrfRfttrf etttt fft RrafiRr ^jfff FFfMR RT 3 Rftt fR tjtt fttft R i 

10. fR fRR tff RffRfttff RteR ff ftftf fttft t ft fR RffRfttttf RteR RT ftRtf RT tjfft RR |tj 
Rtftf/R^f fjtf R fmf R tRRrt tt^tt R 3tRtffft fR ftRr R RifRid fttRff ftf^t fttft 3RRrt fTft, Rttt f fttR ft 
ff wrR ttf RT stfRt R Rfj RffRftiftf RT ftftfRT R fft TtFT/TRfr sftr ff^tttt ttftf ottR ttf R Rfj RraTfRi 

7JTFT FF 'gFFTF FTtR FF fRT fTft I 

11. fR fRR tff ftRtR RfR ttR RRFiR^diR fR tjtt fttR R ftf stfR 3?efff ftRfft fR ffttft ft R fR 
RraffRr ftRtf fft RRfft fjtft fR ftR fT, ff ’jffh fttft sRRif fTft i 

3tRftRT frRTf/frRTf ^tt R cfRffT/RRRT ftfRft RT M R wR ^tft: 

12. 3tRftR[ FTTRTf/FTTRTf ^ R TFRffT (7F 3TTT 3tR/R 3tR Rr) RR R RfRf FlRildlWIFI 3TKTfRR fR 3T?FFF 
fttRfft RrtR fRTR FifRidi Rtft t, R fft ffM tttfff FjcRf R ftRtRff fR ottR ttf mo/- tjtttt ftttt (ststft 
fttRTf tffT R ttf^tf ffttRt) RT ffttRt ff ’jffh fttft ftRRtf 11 

13. RRfR ftfRft RT RRT R RfRf FTfRmFM 3T«TfRR fR 3??fff fttRfft RrtR fRTR ftRtftt Rtft t, R fft 
ffF3f tttfpt fjffR R stRiRff fR ottRT ttf 1500 ^ttt ftftt (ststft fttRTf fffT R TTFTfFF ffttRt) RT ffttRt ff 

’JFFTF FTTFT 3TRRRT 11 

14. RRr TTTTFrRrFT fRtft3R R RfRct fttf tttfft shtt ftRf/ftfTRtf RRRT tjtf fttRTf wRf R ttf^ff tttfpt 

7JFFT FF ’JFFTF fRR I 

15. F>F Rf^ FTTTTFRF T5TFf fR TTFTFFT FFTF FTtR R Rr RffRtTTFF FtRtFF fRt?TFFT R TfR fR 7JcF7gfRT 
(RTRft) ffh fRft Rt ?tt ttff R RffRtttftf st^fh 3ttfTf (tjfM) fttt ttff-tftf ft fft RtfTRf yR^iddi fft tRRf 
RRTi 

16. TJcFT^Rf FFH FTtR FF 3tR RFTF-FF R FSTT StRrjRtF fR RRf R STMT FT RffRtTTFF eTTTT FFtR TTRT FJcRT 
R ’JFFTF R T5F R t FFT ?fR RffRtTTFF eTTTT FFtR MFTTTRrFT RfFTT FJFfR, fR fRR R, R T5F RT fttRtft 11 

17. RRT fjfftjRf RffRRif RT TifRR RT RrgRrR ft RRRtf tftft R 3tRfftft eTTTT RT ftttjRT:- 

FT. TFTFT FF 3tR|WT - 3T£FFT 

C\ 

FT. RRRtf TFTFT FF fcIFFTTEFST/R^ RR7TFT 

F. TFTFT R FRFT RfFT/R^F R TFT T5TF fR TTFTTFTEF5T RT TTT^R FT FTFTFRt FTTT FTfRF RTFT I 
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18. Eft ^eE^Rtd ETftt Elct 3TETCEft 4 TRET RTERT ^eE^Rtd ftt TRET ft RfftF ftftt ft EETE TTCfftcT Efftft ^ 
STTftEEft ft feH? RE%*F E^TT 4 TTT^fcI ER RElft t Elfft E>H ?JTCF ^fftr fftftfftr yfcl^lddl ft RfftF E ft REJ I 

19. ?jcE) ^ftd ft feP7 3TETCE TJdft TR ^JR ftft Eft dlTld ft 30 ftftl ft fttdT 3THET ftftt 3EE dltild ft Rt 3TR)4j|dl 

ert RRRtd ftt rej, fftEEEER/ftrc ft fftftrE? ft wi ft ftEferc tetr ft r^wt Eft WRn m if m$\ fftrj 

RTftftl 

20. ^eE^iftd/sft ^cd^iftd W ERft ft fftrj ERTt ft 3TETCE R TTT^fcT ERft REE, PlMlelRsId EETEft Eft EETE ft 
TRT REJET : 

E>. T5R cf?f Rndld fftlfft 

te. mr e>t ftteiPW Rctd^ 

E. 8RT EE 3TRRT, RilRddl cT2R REEETCft; 

E. REEEE ft tOlft cf?f Wdfd RET EEft fftTCTCE 

R. E?ft 3EE EETET, fwT^r ftt Eft fcFRTT REJETI 

21. ^cE^iftl/3Tt}^ed^Rd ft feP? TREt cf?f Tjftf SllclEd cf?f wifft Eft Alfd-H dlTld ft 30 Rdl ft fttcR TTEfEfE 'Myrl ft 
Rftfwr etr Rfftqfftr ftt REjftti 

22. MftE? Eft ft fttRE ITCRT ^^Rd/3Ttl^^Rd REct Eft TER: ft EftETE Eft ft REjftti ftftt TjfcIRT ftt 
3TTERTEETT Ret mf E>t Ttfrf Eft EET 3TETCE ERft 4 3TTEEEEETT ftftt fftRR 4 i[ W TJ STETCEt ft RT§T fftR fftET 
REJETI 

23. fftftt m Eft TTCET ?gRF E^/REfejeE? gfftf Eft TEE fftET RT RERT t ftft RSRTE ft REN RRRE R§IET Mfft 
RftfttEREET HTcfl ^11 

fft^IER mfr ft feP? 

24 . ftrr TRi?fr fftftE mi Eft R^Rdidii ert tet4 rj^r ^ft ~m sttr#ef ^ft, ^ ^ ?r, ^ ^rth ft 
gw ftEIT eterti 

25. SIlflRcb wi ^ fejJFT mi ^Ff RJRE ?JRFi ^ ’JRTFT Tf f^TT REJTT I 

26. Rf:?l4d m ^ ^ed-^Rd ^ feEJ 3TT^RF cFRf ^ TR ^ I 

3)j<Jpld wIlfrr/3I^icT dHdlfrl/cF?‘M M ^ feH? ^FT Tf m 

27. 3Tr[Tjf%IcT RTfrT/Sr^jRET dddlRi/^M Ml4 M ITHT fMf 3RT M ^ feR ^Ff ^ m RRT REFR ^ 
R[M ^ 3T^R W\ I 

^ife^ 7^ #r/4M ^ Cf5t MdT Tf ^ecFT c[5t cfTRft 

28. ^ ^ m ?JRFf cfH ^RTH cR^ c^ RT 3ERT cJlRsIdl 7TT WfT^ 4 ^84 ^RdT/RRcTl Ft cfl R? PlMielRsld 
idildl ^ 3TKRfFl ^J,edl cf?f ETRff cFT TR EETT/^M: 

7F. dRsldl EIRT ^/TTT cf?t mff cfft TEffel Etjcl ^ 3lR[RETT cf>f felRsld 7ET ^ 3TETRT cR^ cf?f 

3TEREFR #fft I 

7sL ^ <F\i 8R[ ffe#EF 7R 4 ^3IET Tt ^ c[|Rsldl RHT ^/7?T ^ ^ feEJ 3TEtRf R^cT ^RT eft ^ 10007? 
(RF RjR WJ ER) Eft RFRT ^F 6ldl, cf?f 0cld) 4)7-1 ^ s[TT TEft ?Je4) sff7 RET 7T% EET7T EN REJ^ft | 

E. Eft UR ftelftEF 7R ftt ?JE3TET ft ETC ftRJ ETfftft ftt 7TEER EfttR ft xjcf Elfftft ETt ETW eft/TEE E?ft 
ft feE! RftEE ftlT t 3fft EfftETETERE fftfE ETett ftfe TfftlSTT Tjft ft fftftt SEE 3EE§ff ERT ETfftft ftt 3TTfftft ElftR 7EF 
R ft RTft ft ft Eft ETftEF ?JRFf ftt SEgElfrEF E> ft Rift ft TEE ?JRF EETE ER ft? REjft I 

R. Eft E?ft RR ETfftft ftt SiftE ETftR ftt TEEfft ft ETC EliftcHI EETE eft/TEE ERft ft feE? STIVER R^T ERET t 

Sft7 EfftETETERE ftEE ftft ETcft ftfe EftRT Tjft ft Rhftl 3EE 3EEftf ERT Eft Eft RT 7TE)ft ft ft Eft ftER ftftjft 

RET/RETEft RE ETW fftET REJET I 

R. Eft E?ft 8iR fftftt R? ftt Efft Rf EEft ftrcftRTRE ftt ftEfft Eft EfETft ft, ftt ERE ft ftrcftRTHE ft Eft 

fftftt RETlfft EE ftEER ft RTCT ft ft EE EE?ft RJRE ?JRF EET SfftER, Eft E?ft ft, ft TEE ERR EE?ft Tlft^ft RET ft ft 

EEET REJETI 
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yfrP^frT gRT/uRUd) eR7T% gRTlft gft gig# 

29. yfcT^fcr gRTT/uRUd) SRRlflr T5TR gRT f4gg%TTRg RRT 77 gRT 3Tl4gg f4g RRT gg ftggg g# 
ggggf, 3T§k^ m\ 3Rg gTgf cf?T gT## gR^T gl gTg gfrT^T ## I 

30. g# g^ WR fcRgfcRJTeRT FR# gl ggT c^u^ ctf <£ #gg 3T# gRT 4 g# fMf ERRT% # gTg# gg gRT g^t 
gr#T # gg gggi gRT wi mm g#r 3 gn fcfjgT ggT gw ggggT i fwrfrfw ^ c$Jum erf rff srrf^r rff frfrff &m 

gm rf ?rf tffejT rf rffrm rft rfmr rft urfte 3jm uw urftN m fferfferrm rft wmeff mz rfw 

irnrf rft wnrff) i 

g%TT TJcgT TJcf 3Rg ggR: 

31. f^gf^TTRg gRT ga#l#f# ST# gl fagRT ^ fefg gj?# #tcT g%T gJcgT glf^RT efr WT gag g#gT OT# m 
# ^g3ng g# gg gjgg^f efr mi ggrf^r fog gn# i 

32. fo# # BRT fo fogTT 4 gg tfo g?r STJgfo fo! # gTTg# gR TRT fo gfo g# gjefo gg ^ggH g gR fog gf 
cT§TT g# 3Rg gggfo fo ^gg g Rgi gf | 

33 . Rfrarr gjcfo $ sfoRgd, w% g?t ffogffogRg gRi gagfforff# sfoRgd ggfo/gjcfo gg fi^i gfo fo 3ggggggn 
ggfr I fo# 3fogg gag wsff gRT fog 3Rg ^Jeggf gag gfof gg #RT ffogfogTRg gRT WT-W1 gg gfo Tgfo 4 ffogg 
g^fogg 4 fofojffo fogT TgTWI 

34. fcRgfcRjTeRT rf\ gIHl'cgH gfegT ^ g§TT ggf $ Sfftggg gtgRH/^gggeT ^ feTg ST^T gg WR gRT 

f^RPTf ^ 3Tjmg 3TTg?gg> sftggrf^gTgTSff gTf ^JgT gR ^ ^ gig fcfgR fcfRJT TgT gTggg 11 Wrf^l % gg ggT gTt^ gft#g 
gf! fcfRTT TgTggT Tgg ggT gTSTg glfegT^ gRT Si^lRd g gR feg ggT gT I 

31^1 


ftelf^Tcg gRT 2010-11* ^ feRJ fc|?c|fc|eilc1g ^ OTgt gRT gf^T ^cgT 


^ecgr gg tM 

ajgft ^gg # 

4tgff ^gg 

3TR^f 'TcR 

TJcg gTgrfr 




^ TgR gg ggftgRR gjggr 


100 

100 

gTfcRjfcT gpTT/vilHHdl £R {V^rfj 


4000 

4000 

f^gtefTRg gg ggffgRR/gTgTgRT gJegT 


500 

500 

yfeT 




g^5TT gjgg) 


50 

100 

gfrg L i4cigRT gjggr 


- 

200 

f4gg gRTggr gjggr 


10 

20 

ggg-gTgg gfgRRT gjggr 


20 

30 

gfH gjggr 


100 

200 

yfir OTifr gRT 




giRsidi gjggr 


500 

500 

^fggr ftgggr gag #g4fgRR gjggr 


100 

100 

^fgrig ajcg) 


50 

50 

gk<g c Rlg> ggafgRgg gJRg 


50 

50 

fargTRT ?JegT 


500 

500 

14 ^g g4 gRT ?JegT 


100 

100 
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WHT fcRT TOTRlF ^ 


50 

50 

TsfcT—^c"4> 


50 

50 

3TT4 4f 4 ^JecfT 


100 

100 

"•IM 


100 

100 

4/d 4> Mil ^ 


200 

400 

44n 


50 

50 

RlRbNII 3Jc<H 


50 

50 

3lP|c|Kll wdt 4^g ^ 


50 

50 

TOTOT 


50 

50 

4te 

*TO4 gM 44g 3Jeg> 4d4p 44lg cf?T TTT^fcT m TO4f4M 44g gRT f^RRT TO4 11 

4 f4?44?JTTOT gRT WI-WT 4T TO4 TRRT R<RR|cN/f4cRH-Tg 4 3TfeRjf^ET f4/ TO4 11 

#^f4 f^rtoeRi 4 M4 tt m 2010-11 4 4Rh 44 ?j4r to4w ^ d4 t, ^44/ ?j4r to4ft 4 fed 

f4f4f4d f^AT TJT7 t | 

1. 4lH fM cbl4shH 3p4cT TO4 4 fed : 

cfl. ^ 4gH To gg4 4 feUJ TOEf 44 I 

to t4stt 0cid to toeJ hht 4fcT 4ro did 014 I 4 f4nj 4 TPTRf 44 I 

T. TORT 44c|5FT SJc<t> TORT 4g4 TOT4 4 fefTJ 4 WRf 44 I 

2. /TO SlRlRcW cZ[Tcr44to f4TORT /JeTO RlHcld OTPJ 44: 

to. d4d// 44 (44 t ~m f444 4gd)//dd (wdffroTT f^m) 4 giRsieniyid w4 4 4000 /- to. 44 ott4 tot ; 

TO. /TO 4^ TOTO^/TORTOlf Hd44 TOT^TO 4 TTfeHTHM BRTT 4 2000/- TO 44 OTT4 TRfl 


3^2 
2010-11* 4 fcEJ 


fawfaaieKI 4 W5Tf IfRT 44l 3RT ^ MR 


to. 4. 

3RT ¥]cTOl/^™4 TOT M 

to44 (to4) 

i 

fc)c|>iu|—q,| 3 h 4<4H—WMol 4f eHHId 



■ 44 dleHeHld f4TOT W/31HcHI^H 3T4gTO f4TOT TO 

f4:^c"4> 


■ 44 e^Rd'ld TOT 4 TOl4 4 TOM RbdT TOTOT 

100/ = 


■ 44 >sito gRT wi l ci f4>iiT totot 

150/ = 

2 

4k/4fe/44 4 fef/ ^Je4t 44 t 3ti4to /JTOP 



■ tottopi M 4 3m4 

400/= 


■ 3pt tot g4 4 3 m4 

300/ = 


■ ddtf^r TOf4/3T3Tjf4r vrHvriirci/^n4iRcb tot 4 todr 3 m4 

100/ = 

3 

4/T: m4)c|AV3T: <|Rs1cHI ^JeTO 

500/ = 

4 

44 dedV RtsI q4ni qRu||4 4t <JTO: dh/<JTO: 34I|4 h 

100/ = 

5 

344 4 Rlcixiui c4 ^RiR/44 34 


6 

^HHH4U|/yc|KH WH[U[—TTOI 

50/ = 

7 

^iHi-ri^i/ycmn WH[ui —ttoi 4t si^RiR 44 


8 

3TTOTT4 WH|U|-Md 
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9 

3RRkt WH|U|—gRT 4 31^felft| Mfcl 

200/ = 

10 

fejJl MHluiMd (ctiRklHd kg gT) 

100/ = 

11 

fejJl MHluiMd (gT^RkfcT ^T) 

200/ = 

12 

fejJl g?l 31 jfelR Wfcl 

200/ = 

13 

gj)^ 3Tk ggRT-gk 

50/ = 

14 

g>lS 3Tk ggRT—gg g5t gTjfelf^ gfrT 

100/ = 

15 

HIHl'cbH MRnchl 4 oL|f4dHd 4R Tkldd/^g ggR 

500/ = 

16 

Si^felR MSdTg-gk/^dgjIdg ^l^/T+llc? cbl4/cbl4 3RT g)|^ 

100/ = 

17 

gifecii 3idkl ^ fell kT^gltl m g)Rc||^ g)^ g5 fell) 3TI^H gJggT 

500/ = 

* RkfT gRT gT^T 3Tk gJegTT gg ggRT gTf tk^Tk gftgg g?T gR^feT gg gg^ggfM gf^gg gRT f^PRT ftkT kkT t sftg 
ftggfeTTPk gRT gTgg-gTgg gg kT^I RTkf 4 ^f^Tgg % STf^Tg ftkT kkT 11 


3THTT&T gf. 33 


fcRcrfcRJTcW kftRkg 2009 cf?T ETRT 6(2) (iv) <£ 3f#T fkfeg gg 3RRR 

1) gg 3TkT^T PRP ^ fcrf^FT ftgc|Rdlek)' cRTT f^ff *T Wsft <$ 3RR f^P%JTekl g-STFTTWT cRTT PfMekT gTf 
g<?NI ^ 7RTT gJ'IH gpRf g> fefg gg> <j|T|| yc{M gR^ gg eff^TcT t kT 3kff pgg ^ gTRf gR gg>dl 11 

2) gg 3MT^T PlMfelRsId Rkfftp gR=T gg erf£k f: 

gr) fcT9c|Rl^|MA| gT gRT 3#cT s£f%RT cf?T 3Tk gRRlkt 3 3TdgR gR^T g/ gJgTTk ggl^ 

7RTT ggTPT ^ cfff f^JTf^T; 7RTT 

Tg) 3gg fcRc[fc|?Jl^/^telte gR-agSTf gf fcfRft RTk gRT STf^fcT sM%RT gg 3T7RR kftgpg gR^T g^ feR /ifrHId kRT, 
fskiiRiRr prt gRT i 

gp 3RT fagfanePTf/^HfaR) ^TfSTTSff 3 3kgR g7T gJgTM gPTPT : 

3) ftggfefTek ^ RkT gRT kftfp s£f%RT gp 3PP R^Rdlekl/^rf^ gRRTRT 3 3RRR g7T gJgTTk gRT/PT I 

4) 3gg fegftlJl^/Wnsff 3 gTf%g gp RdPR Wl PTeT ftggfefTek gT RRT ftSTf^RR gftgg gRT gTgg-gTPP gg 
g§TT Mftp gj/gT ^ gTTST gg> feffek 3PJg|g g%T f^RToRR kT PRJd g^PT I 

5) RflSTT Rkgg> /gTT Rg/k PTO #T gg ftggfe[Tek % RRT gRT feTg gg 41 d/I sb Hi' g?f ^ yfclfciRl RT^t g^PT P§P 
RkT ^ RT^gP gT gTRT gRffERT ftggftsjTRP/gRRT g^ 3T^fg gr/PT I 

Rk fcRgfcfRTRpf 3kgR g<ftgpg gvRt c^r ^tfcT cM ftklftfe 

6) ftggfefTek gT gRT PlMfelRsId f^P%TTRPV^^ RgRlRT/Rk gRSgsft gf fMt 7PR gRT gTf%PT gT 3RRP RT 
gtflgpg gR^ g?f dlfd s/fl : 

R) ^yMr R^ftpP 4 gRT 12(gp) ^ 3Teffg HKIdlUlkl f^gfeTTcRT I 
T3) f^gfeTTRg gfT gRrTtg f^gfeTTRg gRT ^ gTggg 11 

g) ^ f^gferTRg f^P# L| IdAlsbHi'/ cb14sbHi' gTT gRrlk f^gfeTTRg gRT gRT gRcfk f^gfeTTcRTf ^ 

MIdHsbHl'/ cbl4sbHl' ^ gTWST ^ gTP if gPMT $ g^ I 

g) gRcffg gMfM gRkH (3T#3TTf^) 

^.) gRcffg gggg gRkH (3T#3TT^g) 

g) gr^k Mm gRkk (gP3gf€l) 

R) gRcfk %gg gg gfk gRkk (3TTt3TTtggT^3TR) 

k) gRcfk gJggT gMfM gRkk (3T43T43TT^1) 

st) ggTR affgr k#rg gg krffekg (gggfrg) 

5T) kfeeT gRcfk 3gg%Tg gRkk (gRT) 
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3) # 5T7#3 3M3T f### f###3dk/M#37 7T7S5/#T OTI f#7T# 75k f###TTdT3 # 75# cMT WEI # 

3TT3T3-33T3 # f# 71H#dl WH 37 3731517 f# f | 

3) 5# 3F3 f#c#£TlcH3/M#37 7T73T/#T TTTHT f## f#3f#TTdl3 5# ###57 3f#3 £171 #f%3 # #75 # 

y#)vdHI# 3P3dT 33T3 4 # t dkT 3PJ5#3 f#3T 33T 11 

7) #f%# # #75 4 7#57f# # f# 3PJ7k 

57) ?7T 37 d# fkE f#3T W[TT 3# # # 75# # 3T5T f#3T 33T t f#T# f#3f#3dT3 # ### 5# W^llRHd 57# 

31# f#3# # 3FJ7TT7 f## 3M33 57T#375 3 75357 753 # 33#d f#3T 33T t; 

75) f#5f#TTdl3 # 37# ### # 10 ## # #37 7T#f#d 753 £T7T #T53 f#73T 33T f | 

3) 3TT#3 f##f# 37#3 3 f#73T 33T # dkT f#3f#5dT3 5# ###57 3f#3 £T7T 73T3-75T3 37 W f##f# ^Jd# # 

7M #133 f#3T 33T /f | 

# 735# # ##157 3f#5 sHTT ##f# 5# 57d#3T I 

8) 7T3f#d 'Myrl 57T ##3dT spHscl # TdTH 5# 7#57T7 57# # 35J7# 5# 353 57# d§IT sJTT 37 0I'5# 57# # f# 

dWd #101# #51 | IjTT wfsbdl 5# TJTTkT 33# dHT $7# ## d# # fcTk #53TdT 5## 5# T#57frl # f# 35J#T 37 

57## 57# 753T # #5T 731 ## # f# /57 7T## 3#d 577 7T57dT t f#7# 3MST #753# df#3 7R7T3 dHT # 7T5713 

7T373 ## | 

9) #73 # f# #15735 #f%3 #T# 7#57T7 f#3T W 7T57dT t, 3T7333 0l#0H #7# 7513 5# 3Tf#d3 #5T TTT t, 

5^1 7]7T 4># 5> f#J 3l4f#T 7|dT 0^5cl k 25% ^ 3Tf#T7 ?# | 

10) #%d 3Td7H # 74#frT k f# 5kH # 513557# 57 f#TT7 #3T W 7T57dT t f#7# 75T3 4 dTTfMrT ^}5d5 # 

#5/2 ### 3T§I5T 3rfef57/ ^J 5 d 5 50% W3Tk#Z#|5fc75T3 43F5 f#5%ITdEfi/t5T#I57 7T7853ff/5Ik TTTHT# # 
3T#I57 #f%3 3T#d #/ # 3f 75T3 #f%3 # 3Td7H # f# 3T5# 5E#[57dT #d 577 7T57dT 11 dHT# , TTdkd 757dT # 
3Tf#3TdT 55 Md ?7T 7#T 4 3lfrR 5T5T WJ5TI 

11) #f%3 3Td7H 7#557 57# # f#I #f%3 # TTT^dddT 55 f#rf7H f#R53 f#IT 5TT/5T: 

57) 35 f#5f#TTc#i f## 7TT75 53T# 7kT#d t, # 75# gTTT ##d ##(#) # #/ 15 # # 715# 35# # 3#3T 

5# 5T35 55# 5# f#5f#ITdEI # 1 #f%3 # TTT^ed 5T5T 5TT/5T; 

75) 35 f#5f#TTdI#/t##f7 7T7kT#/#5 7T7kT# f## #f%3 55T# 55 3J5M5 5# f#3T WdT t 755# 7T3 

55T# 7kT#d t, # ^ f#r ij/ 5T3557# # f# 5# 755# 7T3 ^7j5d5 30 7257355 5# 5# #55 57# 5# 5T3555T 5# 
f#5f#TTdT# # 2 #f%# # TTT^dd 3T5T 5TT/5TI 

5) 37T f#5f#TTdT#/t##T7 7T7kT#/#5 7T7kT# f## 5 # #f%3 55T# 55 3jMleH f#dT 5TTdT t 3#7 5 # 

755# 7T3 33T# t, 7T ^ f#/ 5/ 5T3557# # f# ^7j5d5 2 # 5# 7TW # 3#T5Tf#7 55T7T75T f#5/5#55TTc5T 55# 5# 
#55 5# 5T32T55# # f###7TTek # 2 ### # TTT^dd 5T5T 5TT/5TI 

12) f#5f#ITdET 35# 75# 5# 3#f# 5T3555# # 5 #%^ 3TH5T 3Ttf#7 73T # ^ 57# f/ 3PT ###53#/ 

t#T57 7 T 7 « 5 #/#k 7T7HT# # 57f#d #f%3 7T#d 5# 5# SIJ# # # 7T555 11 # 515# #: 

57) 753 5# 7573 # 3lf#3TdT # /c#i#5 35d 57# 5# 35555555 ##; 

75) # 3133575 #7T 8 # 3737 f#f##3 TTTkT# # # TTWTfeTd f# 35 7T5# t; dHT 

3) #15515 TTTsdT # #f%3 # #7# 753 sTTTT 3F3 7T7HT# # 7T#d f# 35 7T5# t; 3M33 0l#0H # 7T373d5J#57 

/7T ## # f# Mf# ^df #f%# # 25% # #157 5# ## I 

#5. #.#. 7T53T, 5T#7T/3 (##.), dTdfTlf# 
[f#535-III / 4 / 3T7T1WT/152 /17] 
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NOTIFICATION 

Dharamshala, the 13th February, 2011 

No. 3-3/CUHP/GA/2010/Vol.II.- The following is published for General Information:- 

ORDINANCE 21 

SENSITIZATION, PREVENTION AND REDRESSAL OF SEXUAL HARASSMENT (SPARSH) 

[In Compliance with Section 28(n) of the Act] 

1) The Central University of Himachal Pradesh shall be committed to the elimination of all forms of 
discrimination against women and shall take proactive steps towards gender sensitisation and elimination 
of sexual harassment. 

2) In order to take proactive steps and sustained efforts towards gender sensitisation and prevention of 
workplace harassment of all kind, the University shall have an Apex Committee consisting of the 
following: 

a) Three persons, of whom at least two shall be women, from amongst the teachers of the University, to be 
appointed by the Vice Chancellor, the senior most of the woman member shall be the Chairperson. 

b) Two persons, of whom at least one shall be a woman, from amongst the non-teaching staff of the 
University, to be nominated by the Registrar. 

c) Two persons, of whom at least one shall be a woman, from amongst the Students of the University, to be 
nominated by the Dean of Students' Welfare (DSW). 

d) One representative of an NGO engaged in women rights, gender issues and social development etc. to be 
appointed by the Vice Chancellor. 

e) One person to be appointed by the Vice Chancellor from the Students'Council. 

3) The chairperson and members shall hold office, as such, for a term of two years from the date on which 
they assume office or till such time as the Vice Chancellor may decide from time to time. 

4) The Apex Committee shall, with the approval of the Vice Chancellor of the University: 

a) evolve a permanent mechanism for prevention and redressal of gender based discrimination, sexual 
harassment and other acts of gender based violence; 

b) promote gender equity, obliterate gender-bias, eliminate discrimination against women, prevent and 
protect women from sexual harassment and gender-based violence; 

c) take measures necessary for creating a social and psychological environment for harmonious and healthy 
relationship at workplace; 

d) shall design and organise awareness campaigns, gender-sensitisation programmes, orientation and 
training for sensitising the students, staff and teachers of the University about gender-based 
discrimination and workplace harassment; 

e) organise counselling, guidance and help centres aimed at preventing and protecting women against 
discrimination and sexual harassment; 

f) frame and issue policies and guidelines of good conduct and behaviour amongst the students, staff, and 
teachers of the university; 

g) ensure that the provisions of the ordinance are implemented in letter and spirit through proper reporting 
and redressal of the complaints; 

h) fulfil the directives of the Supreme Court enjoining all employees to develop and implement a policy 
against sexual harassment at the workplace; and 

i) take suo-motu cognizance of any act of gender discrimination, gender bias and sexual harassment on the 
campus and direct the Complaint Committee to look into the matter and make their recommendations for 
their redressal. 

5) For effective and efficient discharge of the complaints against sexual harassment, the University shall 
have a University Complaint Committee (UCC) consisting of the following members: 

a) One of the Members of Apex Committee to be appointed by the Vice Chancellor, who shall be the 
chairperson. 
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b) Three persons to be appointed by the Vice Chancellor from amongst the women teachers of the 
University. 

c) One person to be nominated by the Registrar from amongst the women non-teaching staff of the 
University. 

d) The chairperson and members shall hold office, as such, for a term of two years from the date on which 
they assume office or till such time as the Vice Chancellor may decide from time to time. 

6) The Complaint Committee shall have the rights and duties to: 

a) receive and register, in strict confidentiality, complaints from students, staff and teachers of the 
University and/or from any other person from outside the university against sexual harassment by a 
student, staff, teacher, service provider of the University; 

b) request the university authorities to initiate necessary action for lodging complaint with the appropriate 
authorities, in case of sexual harassment by an outsider, i.e., by a person or persons unconnected with 
the University; 

c) take cognizance of complaints about sexual harassment, and conduct enquiries, provide assistance and 
redressal to the victims and recommend penalties and other action to be taken; and 

d) conduct a formal enquiry against the student/teacher/non-teaching staff /service provider of the 
University allegedly involved in a case on the basis of its findings during the preliminary enquiry 
maintaining strict confidentiality. 

7) Sexual harassment shall include such unwelcome sexual behaviour ( whether directly or by implication) 
as: 

a) Unwanted physical contact and advances; 

b) A demand or request for sexual favours; 

c) Making a sexually-coloured remarks; 

d) Exhibiting/displaying/showing pornography; and/or 

e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature. 

8) The aggrieved party may lodge complaint of sexual harassment, either in writing or orally, directly to the 
Vice-Chancellor, or to the Chairperson or to any Member of the Complaint Committee. 

9) In case the complaint is made orally, the same shall be recorded in writing by one of the Members of the 
Complaint Committee and shall be read out to the complainant and signed by the complainant and 
countersigned by the member. 

10) The complaint received as such or as recorded in writing shall be forwarded to the Complaint Committee 
for conducting enquiry. 

11) The Complaint Committee shall hear both the parties involved, i.e., the complainant and the accused in a 
manner as it may deem appropriate, and determine the course of action that the situation merits. 

12) The enquiry shall be conducted under the rales and procedures already laid down by the University and 
will be in conformity with the principles of natural justice. 

13) The formal enquiry shall commence within a week and shall be completed within two months from the 
date of its reference. If the UCC (University Complaint Committee) finds it impractical to dispose off the 
case within the given time, it will be recorded in writing, and the period may be extended by the Vice 
Chancellor. 

14) Depending upon the severity of the case, the University Complaint Committee may 

a) In case of employees of the University, recommend disciplinary action including penalty and punishment 
as per university rales; 

b) In case of outsiders/service providers to the University, request the university authorities to initiate 
necessary action for lodging complaint with the appropriate authorities; and 

c) In case of students, the penalty, punishment and disciplinary action against the offender may include: 

i) Warning, 

ii) Written apology 
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iii) Fine in cash 

iv) Bond of good behaviour 

v) Debarring entry into hostel/campus 

vi) Withholding examination results 

vii) Expulsion from the university 

viii) Denial of re-admission 

ORDINANCE NO. 22 

CONSTITUTION, POWERS AND FUNCTIONS OF THE SCHOOL BOARD 
{Statute 15(3) & (4) of the Statutes of the Central Universities Act, 2009} 

1) Each School shall have a School Board which shall consist of the following members: 

a) Dean of the School who shall be the Chairperson; 

b) Heads of the Departments in the School; 

c) Directors of the Centres in the School; 

d) All Professors in the School; 

e) One Associate Professor from each Department/Centre in the School to be appointed by rotation in 
order of seniority from each Department/Centre in the School; 

f) One Assistant Professor from each Department/Centre in the School to be appointed by rotation in 
order of seniority from each Department/Centre in the School; 

g) Three experts not in the service of the University having special knowledge of the subject or subjects 
concerned, around which the Departments/Centres in the School are organised, nominated by the 
Academic Council; 

h) Two professors to be nominated by the Vice Chancellor from amongst the professors of the Allied & 
Cognate Schools/Discipline; 

2) The term of the Office of the members other than ex-officio members shall be three years and they shall 

be eligible for re-nomination. 

3) The School Board shall, subject to the overall supervision of the Academic Council of the University, 

perform the following functions: 

a) To prescribe the qualifications for and procedures for admission of candidates to the various 
Programmes of Studies in the Departments/Centres of the School; 

b) To co-ordinate the teaching and research work in the Departments/Centres in the School; 

c) To consider and approve subjects for research for various degrees and other requirements of research 
degrees, as recommended by the Board of Studies. 

d) To constitute committees to organise the teaching and research work in subjects or areas which do not 
fall within the sphere of any Department/Centre in the School and to supervise the work of such 
committees; 

e) To recommend to the Academic Council the creation or abolition of teaching posts, and to consider 
proposals received from the Departments/Centres or committees mentioned in clause (d) above; 

f) To consider schemes for the advancement of the standards of teaching and research, and to submit 
proposals in this regard to the Academic Council; 

g) To promote and review research within the School and to submit reports on research to the Academic 
Council; 

h) To frame general rules and guidelines for the evaluation of continuous internal assessment including 
the Counselling Activities & Tutorials(CAT), assignments, quizzes, sessional work, Mid-Term and 
End-Semester Examinations; 
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i) To recommend to the Academic Council, the award of research degrees to candidates who have been 
found qualified and fit to receive such degrees; 

j) To consider and act on any proposal regarding the welfare of the students of the School; 

k) To perform all other functions which may be prescribed by the Act, the Statutes and the Ordinances, 
and to consider all such matters as may be referred to it by the Executive Council, the Academic 
Council or the Vice - Chancellor; and 

l) To delegate to the Dean, or to any other member of the Board or to a Committee such powers, general 
or specific, as may be decided upon by the Board from time to time. 

Meetings of the School Board 

4) The Board shall hold at least two ordinary meetings in an Academic year, one in each semester; 

5) The Dean may convene special meetings of the Board at his/her own initiative or at the suggestion of the 
Vice - Chancellor or on a written request from at least one-fifth of the members of the Board; 

Quorum 

6) The quorum for the meeting of the Board shall be one-third of its total members. 

Notice 

7) Notice for any meeting of the Board shall be issued at least 14 days before the date fixed for the meetings. 

8) The Dean may convene emergency meeting of the Board at short notice. 

Rules of Business 

9) Rules of conduct of the meetings shall be as prescribed by the Regulations in this regard. 

ORDINANCE NO: 25 
THE ALUMNI ASSOCIATION 
Under Clause 35(2) of the Central Universities Act 2009 

1. There shall be an Alumni Association of the University. 

2. The objective of the Association shall be to promote the objectives of the University, to maintain contacts 
and solidarity among the graduates of the University, and to raise funds for the development of the 
University. 

3. The membership of the Association shall be open to all degree holders of the University, including the 
holders of diplomas and certificates. 

4. The membership fee for the Association, shall be Rs. 500/= per year and Rs. 10,000/- for life or as 
decided by the Executive Council of the University from timeto time. 

5. There shall also be an Alumni Association Admission fee of Rs 100/= which shall be collected at the time 
of admission of students in the university. 

6. The application for membership shall be in a form prescribed by the University. 

7. The Executive Committee of the Association shall consist of the (a) President; (b) Vice President; (c) 
General Secretary; (d) Joint Secretary; and (e) 10 other Members. 

8. The Vice-Chancellor shall be the ex-officio Patron. All other office -bearers and members of the 
Association shall be elected for a term of three years. 

9. No member of the Association shall be entitled to vote or stand for election unless he has been a member 
of the Association for at least one year prior to the date of the election and is a degree holder of the 
University of at least Five years'standing. 

10. Provided that the condition relating to the completion of one year membership shall not apply in case of 
the first election. 

11. The funds of the Association shall be managed by the Finance Officer of the University who will maintain 
a separate Account for the purpose. 

12. The elections of the Association and all its meetings shall be conducted in the manner to be prescribed by 
Regulations. 
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13. In case of any difficulty in operating any clause of the Ordinance the matter shall be referred to the Vice- 
Chancellor whose decision thereon shall be final. 

ORDINANCE NO: 26 

GAMES AND SPORTS COMMITTEE 

Under Section 28 (1) (o) of the Central Universities Act 2009 

1. There shall be a Games and Sports Committee consisting of the following members,namely: 

a. The Dean of Students’ Welfare, who shall be the Chairperson; 

b. Two prominent sportspersons to be nominated by the Vice Chancellor; 

c. Presidents of various Games and Sports Clubs; 

d. One Outstanding Sportsman/Sportswoman from among the students on rolls, nominated by the 
Chairman for a period of one year; and 

e. The Director of Physical Education, who shall be the Ex-Officio Member-Secretary of the Games and 
Sports Committee. 

2. The Committee shall: 

a. take measures to attract the sports talent available in the University; 

b. make arrangements and supervise the games and sports of the University and frame Regulations in 
this regard; 

c. Propose the budgetary requirements for games and sports; 

d. allocate finances to the various Clubs; 

e. maintain the play-grounds, gymnasia, swimming pools and other sports facilities of the University; 

f. hold/organise contests, competitions, tournaments, athletic meets etc.; 

g. recommend to the Vice-Chancellor the names of outstanding players/ sportspersons to be nominated 
for admission under sports quota, if any; 

h. recommend to the Vice Chancellor names of the Outstanding player/Sportspersons for 
training/coaching facilities/stipend, if any; and 

i. perform such other functions, as may be assigned to it by the Executive Council/ Academic Council/ 
Vice Chancellor from time to time. 

3. The Director, Physical Education will operate the budget under the supervision of the Dean of Students’ 
Welfare. 

4. The Committee shall hold its meetings at least once in two months under the supervision of the DSW. 

5. One-third of the total members shall form the quorum for a meeting of the Committee. 

NOTIFICATION 

Dharamshala, the 13th February, 2011 

No. 3-3/CUHP/GA/2010/Vol.II.- The following is published for General Information:- 

ORDINANCE NO: 27 

PROCEDURE FOR CO-OPERATION AND COLLABORATION WITH OTHER 
UNIVERSITIES, INSTITUTIONS AND OTHER AGENCIES INCLUDING LEARNED 

BODIES OR ASSOCIATIONS 

Under Section 28(l)(k) of the Central Universities Act 2009 

1. In consonance with the provision under section 5, 6(x) (xiv) of the Central Universities Act 2009, the 
University envisages to network and collaborate with other institutions of repute from India and abroad. 

2. The University may network and collaborate with Institutions of higher Education, research institutions, 
industry, and/or NGOs of National and International repute. 

3. The objective of such networking and collaboration shall be to further teaching, research, extension, 
consultancy aimed at providing opportunities of enhanced learning, hands on experience, cross-cultural 
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dialogue and exchange of ideas for its faculty, research scholars and students. 

4. With the above in view, the University may enter into Memorandum of Understanding (MOU) with other 
institutions of national and international repute. 

5. Any proposal received and/or initiated by the University to enter into an MOU with other institutions 
shall be examined by a Committee comprising the following: 

a. The Pro Vice Chancellor (PVC) or One of Deans, to be nominated by the Vice Chancellor, who shall 
be the chairperson 

b. Two faculty members not below the rank of Professor, to be nominated by the Vice Chancellor 
C. Coordinator, External Relations 

d. The Deans of the Schools concerned 

e. The Finance Officer 

f. The Registrar, who shall be the Member Secretary 

6. The Committee, referred as above, shall examine the proposal taking into consideration all aspects 
involving rights and obligations of the University and will make a recommendation as to whether it is in 
the interest of the University to enter into the MOU. 

7. Recommendations of the Committee together with the draft of the MOU shall be placed for the 
consideration and approval of the Academic Council and Executive Council of the University. 

8. All MOUs are to be for a specified time period and shall be reviewed periodically by the Committee for 
extension/continuation. 

ORDINANCE No.28 

EMPLOYEES AND STUDENTS’ GRIEVANCES REDRESSAL COMMITTEES 

[Section 28(n) of the Act] 

1) The University shall constitute a mechanism for the redressal of the grievances of Employees and 
Students of the University. To this effect the University shall constitute the following three Grievance 
Redressal Committees: 

a) Students' Grievance Redressal Committee 

b) Teachers' Grievance Redressal Committee 

c) Non-Teaching Staff Grievance Redressal Committee 

2) STUDENTS' GRIEVANCE REDRESSAL COMMITTEE: 

a) The Students’ Grievance Redressal Committee shall comprise the following: 

i) The Dean of Students’ Welfare or such other person to be nominated by the Vice Chancellor, 
who shall be the Chairman & Convener; 

ii) Dean of the School concerned; 

iii) Three persons nominated by the Vice Chancellor; and 

iv) Three Representatives of the Students'Council. 

b) Powers and Functions of the Students’ Grievance Redressal Committee shallbe: 

i) to entertain written and signed complaints and petitions of students in respect of matters directly 
affecting them individually or as a group; 

ii) to enquire into the grievances, and make recommendations and report to the concerned 
authorities for redressal or suitable action; and 

iii) to recommend appropriate action against complainant(s), if allegations made are found to be 
baseless. 

3) TEACHERS’ GRIEVANCE REDFRESSAL COMMITTEE 

a) The Teachers' Grievance Redressal Committee shall comprise the following: 

i) Pro-Vice-Chancellor (PVC) or one of the Deans to be nominated by the Vice Chancellor, who 
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shall be the Chairman & Convener; 

ii) Three faculty members, not below the rank of Professor to be nominated by the Vice Chancellor; 

iii) Five teachers representing women, minority, SC, ST, OBC, to be nominated by the Vice 
Chancellor; and 

iv) Dean of the School concerned. 

b) The Powers and Functions of the Teachers' Grievance Redressal Committee shall be: 

i) to accept and consider written and signed complaints and petitions of teachers and other 
academic staff in respect of matters directly affecting them individually or as a group; 

ii) to enquire into the grievances, and make recommendations and report to the concerned 
authorities for redressal or suitable action; and 

iii) to recommend appropriate action against complainant(s), if allegations made are found to be 
baseless. 

4) NON-TEACHING STAFF GRIEVANCE REDRESSAL COMMITTEE 

a) The Non-Teaching Staff Grievance Redressal Committee shall comprise thefollowing: 

i) Registrar, who shall be the Chairman & Convener; 

ii) Five persons from the non-teaching staff representing women, minority, SC, ST, 

OBC, to be nominated by the Vice Chancellor; and 

iii) Head of the Section concerned. 

b) Powers and Functions of the Non-Teaching Staff Grievance Redressal Committee shall be; 

i) to accept and consider written and signed complaints and petitions of staff (Non- Teaching) in 
respect of matters directly affecting them individually or as a group; 

ii) to enquire into the grievances, and make recommendations and report to the concerned authorities 
for redressal or suitable action; and 

iii) to recommend appropriate action against complainant(s), if allegations made are found to be 
baseless. 

5) Grievances pertaining to the Students shall be received in the office of the Dean of Students’ Welfare and 
shall be referred to the Students' Grievance Redressal Committee. 

6) Grievances pertaining to the teachers, and other academic staff shall be received in the office of the Pro- 
Vice Chancellor/Chairman & Convener of the Teachers’ Grievance Redressal Committee and shall be 
referred to the Teachers' Grievance Redressal Committee. 

7) Grievances pertaining to the non-teaching and other non-academic staff shall be received in the office of 
the Registrar and shall be referred to the Non-Teaching Staff Grievance Redressal Committees. 

8) The Grievance Redressal Committees, in their respective areas of jurisdiction, shall observe the following 
general principles: 

a) Create awareness among the students, staff and teachers about the grievance redressal mechanism; 

b) Register and acknowledge grievances received and referred to them; 

c) To the extent possible, all grievances received shall be settled within a fortnight by arriving at a final 
decision; 

d) If a final decision is not possible within a fortnight, an acknowledgement should be sent to the 
applicant along with an indication as to when he/she can expect a final reply; 

e) Asa matter of general rule, no grievances should remain pending beyond the limit of three months; 

f) The Chairman & Convener of the respective Grievance Redressal Committees should make 
himself/herself freely available to hear the grievances personally; and 

9) Aggrieved parties who are not satisfied with redressal by the Grievance Redressal Committee, may appeal 
to the Vice-Chancellor for a reconsideration andreview. 
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ORDINANCE 29 

STANDING COMMITTEE ON EQUIVALENCE FOR RECOGNITION OF 
EXAMINATIONS/DEGREES 

[Section 28 (1) (o) of the Act] 

1. All proposals and requests for equivalence shall be examined by the Dean of the School concerned with 
regards to the courses of study and the standard of the Courses. Report of the Dean shall be placed 
before the Standing Committee on Equivalence ofExaminations/Degrees. 

Composition of the Standing Committee on Equivalence of Examinations/Degrees 

2. The Standing Committee on Equivalence of Examinations/Degrees shall consist of the following 
members: 

i) Pro-Vice-Chancellor or One of the Deans to be nominated by the Vice Chancellor who shall be 
the Chairman 

ii) Deans of the Schools; 

iii) One person nominated by the Academic Council from amongst its members for a period of three 
years; 

iv) Registrar; and 

v) Controller of Examinations.Member Secretary 

3. The functions of the Committee shall be 

a) to consider the proposal for the recognition of new courses/examinations/degrees of other 
Universities/Boards/ Institutions; 

b) to consider requests for recognition of Examinations/degrees received from other Universities/ 
Institutions/individual(s) and submit its recommendations to the Academic Council; 

c) to report to the Academic Council on all matters, which are referred to it; and 

d) to prepare a case of moving application for seeking recognition of Degrees/Diplomas and 
Certificates awarded by the University equivalent to the corresponding Degrees, Diplomas and 
Certificates of Universities and other institutions within and outside the country. 

Rules of Business 

4. One third of the members of the Committee shall constitute the quorum for a meeting of the 
Committee. 

5. The Committee shall frame the Rules of business and lay down guidelines for consideration and approval 
of the Academic Council. The Academic Council may delegate any of its powers, in this behalf, to the 
Equivalence Committee. 

ORDINANCE 30 

MEDIUM OF INSTRUCTION, EXAMINATION, EVALUATION AND GRADING SYSTEM FOR 
PROGRAMMES OF STUDIES OTHER THAN THE RESEARCH DEGREE PROGRAMME 

[Under Section 28(l)(b), 28 (1)( c) and 28(l)(g) of the Central Universities Act 2009] 

Medium of Instruction & Examination: 

1. The medium of instruction in respect of all Programmes of Studies offered by the Schools, 
Departments and Centres of Studies shall be English, except in cases of studies/research in Languages. 

2. Question Papers of all examinations shall be set and answered in English language, except in case of 
examinations in languages/literature, where the question papers may be set and answered in the 
respective languages either in totality or in part, depending upon the requirements of the course. 

3. Project Work/Project Report/Dissertation/Field Work Report/Training Report etc, , if any, shall have to 
be written in English, except in case of the Programmes of Studies in languages/literature, where the 
same may be required to be written in the respective language. 
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Examination System: 

4. All Programmes of Studies of the University shall be offered under Semester System and Examination 
and evaluation of students shall be through Comprehensive Continuous Internal Assessment (CCA). 

5. As a general principle, the Comprehensive Continuous Internal Assessment shall comprise the 
following components: 

5.1. Continuous Internal Assessment.25% 


5.2. Mid Term Examination.25% 

5.3. End-Semester Examination.50% 


6. Depending upon the nature and requirements of a particular course, individual Departments/Centres 
shall, within the overall framework of Comprehensive Continuous Internal Assessment (CCA) 
prescribed by the School Board concerned, have freedom to prescribe additional/different components 
and weightage for different component. Provided that the weightage of the End-Semester Examination 
shall not be less than 50%. 

7. Detailed distribution and break-up of the Comprehensive Continuous Internal Assessment (CCA) shall 
be specified by the teacher concerned in the Detailed Course Outline for each course taught by him/her 
during a semester. 

8. Except in exceptional cases, the question papers for the Mid-Term Examinations shall be of 2 (Two) 
Hours duration and shall be set such as to comprise the following sections: 

8.1. Section A: shall have 25 (Twenty Five) Multiple Choice Questions (MCQs) of 1 (one) Mark 
each. All questions in this Section shall be compulsory and no choices shall be given to the 
examinees (Total 25 Marks); 

8.2. Section B: shall have 5 (Five) Short Answer Questions (SAQs) of 5 (Five) Marks each, out of 
which the examinee shall be required to attempt any three (Total 15 Marks); 

8.3. Section C: shall have 3 (Three) Essay/Long Answer Questions (LAQs) with internal choices, 
of 10 (Ten) Marks each (Total 30 Marks); Alternatively, if the course so requires, this section 
may comprise of a Case Study of 20 Marks and one question with internal choice of 10 
Marks; 

9. Except in exceptional cases, the question papers for the End-Semester Examinations shall be of 3 
(Three) Hours duration and shall be set such as to comprise the following sections: 

9.1. Section A: shall have 25 (Twenty Five) Multiple Choice Questions (MCQs) of 1 (one) Mark 
each. All questions in this Section shall be compulsory and no choices shall be given to the 
examinees; (Total 25 Marks) 

9.2. Section B: shall have 8 (Eight) Short Answer Questions (SAQs) of 5 (Five) Marks each, out 
of which the examinee shall be required to attempt any five questions; (Total 25 Marks) 

9.3. Section C: shall have 5 (Five) Essay/Long Answer Questions (LAQs) with internal choices, 
of 10 (Ten) Marks each (Total 50 Marks); Alternatively, if the course so requires, this 
section may comprise of a Case Study of 20 Marks and three questions with internal choice 
of 10 Marks; 

Paper Setting & Evaluation: 

10. The overall framework of the Comprehensive Continuous Internal Assessment (CCA), including the 
broad guidelines regarding the content, format, duration and timings of different components of 
examination and evaluation shall be as decided by the School Board. 

11. Within the overall framework of examination and evaluation as decided by the School Board, the 
content, format, duration of various components of the CCA shall be decided by the concerned faculty 
members and notified to students along with the detailed course outline provided at the commencement 
of each course. 

12. Since the University follows Choice Based Credit System (CBCS) and CCA, the question paper for 
examination of a course shall be set by the faculty member who is teaching that course and that he/she 
shall also be the evaluator. 
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13. In case of examinations involving Viva Voce, practicals etc in a course offered by a 
Department/Centre, the evaluation shall be done by a panel comprising of the Head of the 
Department/his (her) nominee, the concerned faculty member and an external expert to be appointed by 
the Dean of the School concerned. 

14. Project Work/Project Report/Dissertation/Field Work Report/Training Report etc, shall be evaluated by 
an external evaluator appointed by the Dean of the School concerned. Provided further that in case of 
Viva-voce based on the Project Work/Project Report/Dissertation/Field Work Report/Training Report 
etc, evaluation shall be done by a committee comprising of the Advisor concerned, the external 
evaluator and Dean or his/her nominee. 

Guidelines for Paper Setting: 

15. The question papers for the Mid-Semester Examination shall be based on at least 50% of the course 
content prescribed for the Semester. 

16. The question papers for the End Semester Examination shall be based on the total course content 
prescribed for the Semester. 

17. The question papers for the Mid-Term and End-Semester Examinations shall be set such as to 
encompass total course content covered with limited internal choices such as to make it imperative for 
the student to study the prescribed course content in full and deter them from selective study. 

18. The question papers for the Mid-Term and End-Semester Examinations shall be set such as to 
encompass total course content covered with limited internal choices such as to make it imperative for 
the student to study the prescribed course content in full and deter them from selective study. 

19. The paper setter shall set the question paper for the Mid-Term Examination in the prescribed format 
and shall arrange to make adequate number of copies/printouts, which shall be submitted in sealed 
cover marked as Confidential to the Head of the Department/Director of the Centre, at least ten days 
prior to the commencement of the Mid-Term Examination; 

20. Each paper setter shall be responsible for ensuring secrecy and confidentiality of the question paper set 
by him/her; 

21. For Mid-Term Examination the Head of the Department/Director of the Centre shall keep the question 
papers received from the paper setters in the safe custody till the date of examination and shall arrange 
to issue the same on the date of examination to the invigilator concerned. 

22. The paper setter for the End Semester Examination shall set the question paper in the prescribed 
format and shall submit the same in sealed cover marked as Confidential to the Controller of 
Examinations, at least fifteen days prior to the commencement of the End Semester Examination; 

23. Each Paper setter shall also be required to submit in a separate sealed cover the key to the Multiple 
Choice Questions and synoptic answers to SAQs and LAQs to the Head of the Department/Director of 
the Centre concerned, along with the question papers. These shall be kept sealed in safe custody by the 
Head of the Department/Director of the Centre. 

24. The question papers set by the paper setters shall be reviewed in the meeting of the Board of Studies of 
the Department/Centre concerned held immediately after the examination is over and the comments 
and feedback for further improvement in future shall be recorded and furnished to the paper setter 
through the Head of the Department/Director of the Centre. 

Guidelines for Evaluation: 

25. It shall be the bounden duty of the concerned faculty members to: (a) evaluate all assignments, quizzes 
and mid-term examination answer scripts and return the same to the students within one week of the 
date of such examination; (b) address questions of students, explain and satisfy them about the 
marks/grades awarded to them; (c) display the marks/grades awarded to each student on the notice 
board of the Department/ Centre; and (d) submit the marks/grades awarded to the students to the Head 
of the Department/Director of the Centre concerned. 

26. Each examiner shall be required to evaluate the answer scripts of the End-Semester Examination within 
one week of the date of examinations and shall be required to return to Controller of Examinations, the 
evaluated answer scripts along with the award list. 

27. Head of the Department/Director of the Centre concerned, shall forward to the Controller of 
Examination, the consolidated award list of marks/grades awarded to the students in the Continuous 
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Internal Assessment and Mid-Term Examination of each course offered by the Department. 

Revaluation of Answer Scripts: 

28. A student may apply on the prescribed application form along with the prescribed fees, for revaluation 
of his/her answer script(s) to the Controller of Examinations within seven working days from the date 
of declaration of the results. 

29. Revaluation of the answer script shall be done by an independent expert on the subject to be appointed 
by the Controller of Examinations on the recommendations of the Head of the Department/Director of 
the Centre. Answer scripts shall be revaluated with reference to the key of MCQs and the synoptic 
answers of SAQs & LAQs submitted by the paper setter; and the marks/grades awarded by the 
independent expert shall be considered as final. 

Conduct of Examination: 

30. All examinations of the University (except the entrance examinations for admission in different 
Programmes of Studies) shall be conducted and held at the University Campus only. 

31. The Date Sheet for Mid-Term and End-Semester Examination shall be notified by the Controller of 
Examinations in consultation with Heads of the Department/Directors of the Centres/Deans of the 
School at least fifteen days prior to the commencement of the examinations. 

32. The Mid-Term and End-Semester Examinations shall be conducted under the general supervision of the 
Head of Department, who shall act as Centre Superintendent for all examinations of the courses of 
his/her Department. He/she shall arrange for the invigilation duties from amongst the faculty members 
and shall be responsible for the fair and orderly conduct of the examination. 

Indiscipline and Unfair Means in Examination: 

33. There shall be zero-tolerance against use of unfair means and unfair practices in connection with 
examination and each examinee shall be required to strictly adhere to the instructions for taking 
examination. Non adherence to such instructions shall attract disciplinary action. 

34. Use of unfair means is strictly prohibited and shall invite serious disciplinary action for anyone found 
using unfair means during any examination. Unfair practices and Unfair means relating to examination 
shall mean and include: 

34.1. Exerting pressure, coercion and undue influence for postponement and change of dates and 
timings of examination 

34.2. Threatening the invigilator or any other behaviour amounting to insubordination as reported 
by the Invigilator/Centre Superintendent. 

34.3. Seeking favours from and/or threatening the examiners, paper setters, evaluators, invigilators, 
co-examinees or any other officer or staff of the university. 

34.4. Resorting to such practices and engaging into activities that are specifically prohibited during 
the course of examination 

34.5. Keeping in possession of materials of any kind related to the subject of the examination 
concerned including mobile/cell phones/electronic aids, unless otherwise permitted as a 
component of examination and /or copying or attempting to copy from the materials in 
possession or from other persons within or outside the examination hall, 

34.6. Exchanging notes, inter-changing answer scripts, helping other examinees, seeking help from 
and/or consulting other examinees or any other person inside or outside the examination hall. 

34.7. Attempts of impersonation including writing some other candidate's registration number/roll 
number in the answer paper and/or Exchanging or attempting to exchange answer sheets or 
other materials during the course of examination. 

34.8. Sitting or occupying seats other than the one allotted to the candidate or changing the seat 
during the course of examination without the permission of the invigilator. 

34.9. Boycott/walkout of the examination and or causing disturbances of any kind during the 
conduct of examination. 

34.10. Any other act of omission or commission as may be declared by the Executive Council as 
unfair means in respect of any or all the examinations. 
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35. Detection of unfair means, indiscipline and disturbances during the examination shall be brought to the 
notice of the Centre Superintendent by the invigilator concerned in writing. 

36. The Centre Superintendent shall report to the Controller of Examinations without delay, each case of 
alleged use of unfair means in the examination with full details of the evidence in support thereof and 
the statement of the candidate concerned, if any, on the forms supplied by the Controller of 
Examinations for the purpose. 

37. In case a candidate found using unfair means in examination refuses to make and sign the said 
statement, the incident shall be recorded by the Invigilator and countersigned by the Centre 
Superintendent. 

38. The answer book of the candidate found using unfair means in the examination shall be seized and the 
candidate may be permitted to write his/her examination on a separate answer-book to be issued to 
him/her. The Centre Superintendent shall send both the answer-books to the Controller of Examinations 
along with his/her report. 

39. All individual cases of reported use of unfair means in examination shall be referred to the Examination 
Discipline Committee. Provided that in case of use of unfair means on a mass scale at an examination 
centre, the Vice-Chancellor shall have powers to cancel the examination of all the candidates appearing 
from the centre concerned and order re-examination an initiate further disciplinary action against all 
concerned. 

Ex ami nation Discipline Committee 

40. The Examination Discipline Committee shall consist of the following members: 

40.1. The Dean of Students’ Welfare, who shall be the Chairperson 

40.2. The Proctor 

40.3. Four faculty members to be nominated by the Vice Chancellor 

40.4. The Controller of Examination, who shall be the Member-Secretary 

41. The Terms of office of the Members of the Examination Discipline Committee, other than the Ex- 
Officio Members, shall be three years from the date of appointment and that three Members of the 
Committee shall constitute the quorum. 

42. Centre Superintendent concerned shall be special invitees to the meeting of the Examination Discipline 
Committee while considering the reported cases of Unfair Means. 

43. Depending upon the extent and severity, the punishment for the use of Unfair Means may include: 

43.1. Obtaining written apology and undertaking for good behaviour and conduct 

43.2. Lowering the Marks/Grade in the examination in which the Unfair Means was used 

43.3. Lowering the Marks/Grade in all examination of the Semester 

43.4. Awarding “I”Grade/”F” Grade to the candidate in the particular examination in which the 
Unfair Means was used 

43.5. Awarding “I”Grade/”F” Grade in all Examinations taken by the candidate during the 
semester 

43.6. Debarring for certain specified number of semesters from appearing in examination of the 
University 

43.7. Cancellation of admission from the University 

43.8. Rustication from the University and debarring the student from taking admission in any 
Programme of Studies of the university for certain specified period of time; 

43.9. Rustication from the University and debarring the student from taking admission in any 
Programme of Studies of the university forever; 

44. The Examination Discipline Committee shall decide the extent, and magnitude of punishment to those 
found guilty of using Unfair Means in examination with due regard to the nature and extent of offence 
committed by a candidate in use of Unfair means and shall ensure that the punishment is commensurate 
to the offence committed and in accordance with the principle of natural justice; 
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45. All decisions taken by the Committee will be placed before the Vice-Chancellor for approval. 

46. A candidate found guilty of using Unfair Means in examination by the Examination Discipline 
Committee, may appeal to the Vice Chancellor, in writing, within one month of the receipt of the 
decision of the University; and if the Vice-Chancellor is satisfied that the representation merits 
consideration, he/she may refer the case back to the Examination Discipline Committee for 
reconsideration. 

Specific Provisions for the Conduct of Entrance Examination for Admission 

47. The University shall conduct Common Entrance Examination by the name of Higher Education 
Admission Test (HEAT), Further Education Admission Test (FEAT) and The Research Entrance 
Aptitude Test (TREAT) for admission in the undergraduate, postgraduate and research degree 
programmes respectively; 

48. The Paper Setters for the Common Entrance Examination shall be appointed by the Vice Chancellor 

49. The overall administration, conduct, supervision and control of the Common Entrance Examination 
shall be the responsibility of the Controller of Examinations who with the approval of the Vice 
Chancellor, shall arrange: 

49.1. To get the question papers for the Common Entrance Examination set by the paper 
setter(s) appointed by the Vice Chancellor 

49.2. For the confidential printing of the question papers for the Common Entrance 
Examination 

49.3. To appoint Centre Superintendents for each of the Examination Centres 

49.4. For the smooth conduct of the Common Entrance Examination in all Examination centre and 
exercise general supervision and control 

49.5. For the evaluation of the Answer scripts and preparation of the meritlist; 

50. In the absence of Controller of Examinations or otherwise if the circumstances so warrant the Vice 
Chancellor may appoint a Coordinator of the Common Entrance Examination who shall perform such 
functions as specified in the preceding para. 

51. The Common Entrance Examination shall be held at the designated Examination Centres as approved 
by the Academic Council and notified in the University Prospectus. 

52. Each Examination Centre shall be under the charge of a Centre Superintendent, who shall ensure 
smooth and fair conduct of the Common Entrance Examination. 

53. During an entrance examination, all candidates shall be under the disciplinary control of the Centre 
Superintendent, whose instructions on the conduct of examination shall be final and binding. If a 
candidate disobeys instructions or misbehaves with Centre Superintendent/Supervisory 
staff/invigilator/any other staff/ other examinees, he/she may be expelled from the examination. 

54. Notwithstanding anything contained in these Ordinances, the examination of all such candidates who 
are found using unfair means in the Common Entrance Examination shall be cancelled and 
consequently his/her answer script will not be considered for evaluation and preparation of merit list. 

Grading System 

55. The University shall have grading system based on a Six (6) point scale of evaluation of the 
performances of students in terms of marks, grade points, letter grade andclass. 

56. The total performance of a student within a semester and the continuous performance from the second 
semester onwards shall be indicated by the (a) Grade Point Average (GPA); (b) Weighted Average 
Marks (WAM); (c) Cumulative Grade Point Average (CGPA); and (d) Overall Weighted Percentage 
Marks (OWPM) with the CGPA and OWPM, being the real indicators of a student’s performance. 
These shall be calculated as under: 

GPA = £Ci Gi) / (I Ci) 

WAM= (£Ci Mi) / (I Ci) 

CGPA = (II Cni Gni)/ (II Cni) 

OWPM = (I I Cni M ni) / (I I Cni), 


where 
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Ci - number of credits for the i th course. 

Mi - marks obtained in the i th course, 

Gi - grade point obtained in the i th course, 

Cni - number of credits of the i lh course of the n th semester 

Mni - marks of the i th course of the n th semester 
Gni - grade points of the i th course of the n th semester 


Course-Wise Letter Grade & Grade Point 

57. Accordingly, the percentage of marks obtained by a student in a course will be indicated by a grade point 
and a letter grade on a Six (6) point scale as under: 


Percentage of Marks 

Grade Point 

Letter Grade 

75-100 

5.50 - 6.00 

O 

65-74 

4.50 - 5.49 

A + 

60-64 

4.00 - 4.49 

A 

55-59 

3.50-3.99 

B + 

50-54 

3.00 - 3.49 

B 

00-49 

0.00 - 2.99 

F 

For calculating the exact Grade Point on the basis of marks obtained by a candidate in each course, the following 

multiplication factor shall be applied: 

> 0.02 per mark between 75-100% 

> 0.11 per mark between 65-74% 

> 0.1225 per marks between 50-64% 

> 0.0761 per marks between 0-48% 


Provided that the above multiplication factor shall not be applied to OWPM for conversion to CGPA 


CGPA, Overall Letter Grade and Class: 

58. The overall cumulative performance of a student shall be indicated by the Cumulative Grade Point 
Average (CGPA). 


59. The marks and the grades obtained in the courses corresponding to the maximum number of credits 
specified for completion of a Programme of Studies will be taken into consideration in arriving at the 
OWPM with overall Letter Grade and Class, as under: 


OWPM 

Letter Grade 

Class 

75-100 

O 

Outstanding 

65-74 

A + 

First 

60-64 

A 

First 

55-59 

B + 

Second 

50-54 

B 

Second 

0-49 

F 

Fail 


60. A student who has successfully completed all the courses to accumulate the minimum specified 
number of credits under the Comprehensive Choice Based Credit System shall be deemed to have 
completed the Programme of Studies. 


61. A student who obtains 75 and above in OWPM shall be deemed to have passed the Examination in 
FIRST CLASS (Outstanding) provided he/she has successfully completed all the courses prescribed at 
the first appearance. 
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Ranking of Students: 

62. The first two ranks in every Programme of Studies shall be decided on the basis of OWPM. 

Attendance: 

63. No student shall be permitted to sit for the End-semester examination in the course in which he/she has 
secured less than 75% attendance. 

64. The teacher handling a course shall be responsible for maintaining a record of attendance of students 
who have registered for the course and shall display on the Notice Board of the Department the 
monthly attendance record of each student. 

65. All teachers shall intimate the Head of the Department/Director of the Centre concerned, at least seven 
calendar days before the last instruction day in the semester, particulars of all students who have 
secured less than 75% attendance in one or more courses. 

66. The Head of the Department/Director of the Centre shall display on the Notice Board of the 
Department names of all students who will not be eligible to take the End-semester examinations in the 
various courses and send a copy of the same to the Dean of the School concerned. 

67. The Dean of the School concerned may grant exemption to a candidate who has failed to obtain the 
minimum prescribed 75% attendance for valid reasons provided that such exemptions shall not be 
granted for attendance below 65%. 


Promotion & Progression: 

68. A student shall be required to participate in all components of the Comprehensive Continuous Internal 
Assessment, as specified in the Detailed Course Outline, failing which he/she shall be deemed to have 
NOT COMPLETED the course and shall be awarded the "I" Grade. Provided further that the "I" 
Grade shall also be awarded to a candidate in a course in which he/she has been declared ineligible to 
appear in the End-Semester Examination of a courses on account not meeting the minimum prescribed 
attendance requirements for the course. 

69. A student who has been awarded "I" Grade shall be required to re-register for the same course, when 
it is offered in the next semester(s), or shall have to register for another course under the overall 
framework of credit accumulation under the Comprehensive Choice Based Credit System to be able to 
successfully complete the minimum specified credit requirements for completion of the Programme of 
Studies. 

70. A candidate shall be deemed to have successfully completed a course except in case where he/she has 
been awarded the "I" Grade or "F" Grade. 

71. A student who has successfully completed a course shall not be permitted to repeat the course to 
improve his/her grade; 

72. A candidate shall be required to secure a minimum of 50% Marks, in the course taken, to successfully 
complete that course, failing which he/she shall be deemed to have failed in the course and shall be 
awarded the "F" Grade. 

73. The “F” Grade once awarded shall stay in the grade card of the student and shall not be deleted even 
when he/she successfully completes the course later. The grade acquired later by the student will be 
indicated in the grade sheet of the subsequent semester in which the candidate has appeared for 
clearance of the arrears. 

74. If a student has been awarded "F" Grade, he/she shall be required to repeat the only the End-Semester 
Examination i.e. he/she shall be required to reappear in End-Semester Examination of that course when 
that course is offered next. Provided further that a student shall not be permitted to repeat/reappear in 
the Continuous Internal Assessment and/or the Mid-Term Examination and that the marks/grade 
obtained by him earlier shall be carried forward for declaring the result. 

75. A student with "F" Grade in a course shall be permitted to repeat/reappear in the End-Semester 
Examination of the Course for maximum number of three times i.e. a student with arrears on account of 
"F" Grade, shall be permitted to repeat/reappear in the End Semester Examination for a maximum of 
three times (including the first appearance), along with the subsequent End Semester Examinations. 
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76. If a student secures “F” Grade in a Project Work/Project Report/Dissertation/Field Work 
Report/Training Report etc, he/she shall be required to resubmit the revised Project Work/Project 
Report/Dissertation/Field Work Report/Training Report etc as required by the evaluator(s). Provided 
further that a student shall be permitted to re-submit the Project Work/Project Report/Dissertation/Field 
Work Report/Training Report etc for a maximum of three timestincluding the first submission). 

77. There shall be no system of compartmental/supplementaryexamination. 

78. All students admitted to an Odd Semester shall be eligible for promotion to the Even Semester. To be 
eligible for promotion from an Even Semester to the Odd Semester, a student shall be required to 
successfully complete at least 50% of all the courses registered by him/her so far. All such students 
who are not promoted to the next semester shall be treated as Ex-Students and shall continue to remain 
so till they become eligible for promotion to the next semester. 

Grade Card 

79. The grade card issued at the end of the semester to each student will contain the following: 

79.1. Marks obtained for each course registered in the semester 

79.2. Credits earned for each course registered for that semester 

79.3. Performance in each course indicated by the letter grade 

79.4. Grade Point Average (GPA) of all the courses registered for that semester 

79.5. Weighted Average Marks (WAM) of all the courses registered for that semester 

79.6. Cumulative Grade Point Average (CGPA), 

79.7. Overall Weighted Percentage of Marks (OWPM) 

79.8. The class and the grade of all the courses, after completing the programme. 

ORDINANCE 31 

CURRICULAR FRAMEWORK, PROGRAMME OF STUDIES AND CONDITIONS FOR 
AWARD OF DEGREES, DIPLOMAS AND CERTIFICATES 

[Under Section 28(l)(b), 28 (1)( c) and 28(l)(g) of the Central Universities Act 2009] 

Curricular Framework: 

1. The curricular framework of the Central University of Himachal Pradesh shall be learner-centred and 
based on the holistic approach to higher education. Focussed on in-depth learning, the curricula and 
syllabi shall be linked to research & scholarship and shall be continuously reviewed and updated on 
the basis of feedback and evaluation. 

2. The teaching-learning process (classroom activities, self-learning, work placement, assessment, and 
evaluation) shall aim at nurturing and development of: 

a. Knowledge & Comprehension - general, domain specific, discipline specific, organisation- 
specific, application-orientation; 

b. Abilities & Skills - verbal, numeric, synthetic, analytic, soft-skills, entrepreneurial skills, 
leadership, team-working; and 

c. Values & Aptitude - human values, work ethics, work culture, positive thinking, empathy, 
emotional intelligence. 

3. The curricula and pedagogy of all Programmes of Studies shall seekto: 

a. incorporate exposure to current and emerging knowledge, theory and practice; 

b. inculcate research aptitude and skills through project work, literature survey, data collection, 
analysis, interpretation and inference; 

c. develop critical thinking and pursuit of knowledge; and 

d. develop ability to apply knowledge and skill for appraisal, evaluation and problem solving. 

4. In order to promote learning driven by the intrinsic curiosity and mastery of the subject, the curricula 
shall aim at striking a fine balance between the taught content and independent learning by students. 
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5. With a view to discourage rote learning, the curricula of all Programmes of Studies shall aim at 
assessing the Total Learning Outcome (TLO) by assessing performance of students in terms of 
knowledge, comprehension, application, analysis and synthesis. 

6. Assessment and evaluation of students shall be based on Total Student Effort (TSE). Accordingly, it 
shall take into account the accomplishment of students across the total workload specifications 
comprising the: 

a. Contact Hours/Organised Classroom Activity; 

b. Practicals/Lab work/Tutorial/Teacher-led Activities 

c. individual/Group Work; 

d. Obligatory/Optional Work Placement; 

e. Literature Survey/ Library work; 

f. Data Collection/Field work/Project Work; 

g. Papers/Projects/Dissertation/Thesis/Seminar; 

h. Assignments/Quizzes/mid-term 

i. End-semester examination. 

Semester System: 

7. All Programmes of Studies offered by the University shall be based on the Semester-System. 
Accordingly, the Academic Calendar of the University shall be divided into (a) Monsoon Semester 
(Semesters I & III) spannin| from 16 th July to 15 th December; and (b) Spring Semester (Semesters 
II & IV) spanning from 16 th January to 15 th June. Each Semester shall have a minimum of 90 days 
of teaching spread over 18 weeks. 

Choice Based Credit System (CBCS): 

8. All Programmes of Studies in the University shall be based on a Comprehensive Choice-Based Credit 
System (CBCS). 

9. The curricula for all Programmes of Studies shall offer wide choices to students in terms of courses, 
content, mode and pace of learning and shall encourage students to choose their own basket of 
courses and decide their own pathways and pace of learning. 

10. In order to enable students decide their pathways and exercise choices for basket of courses in each 
semester, they will be assisted by Faculty Advisor who will guide them in exercising their choices; 

11. The School Boards shall specify broad framework, set standards and benchmarks by pre-specifying 
educational components, learning outcomes and workloads to be followed by Departments in 
designing and delivery of courses; 

Course Catalogue: 

12. The nomenclature/title, educational components, course-requirements including pre-requisites and co¬ 
requisites and credits shall be specified by the Board of Studies within the broad framework specified 
by the School Board. 

13. All courses as specified and approved by the Boards of Studies/School Board/Academic Council, 
shall be listed in the Course Catalogue that shall be continuously reviewed and updated. 

14. The Course Catalogue will provide a comprehensive listing and a brief outline of all courses offered 
across all Departments/Centres/Schools of the University. 

15. Each course listed in the Course Catalogue shall indicate its level, pre-requisite(s) and co-requisite(s), 
expectations in terms of time commitments on the part of students registering for that course and 
requirements for successful completion of the course. 

Course Registration: 

16. After admission to a Programme of Studies and at the commencement of each subsequent Semester, a 
student shall be required to register for the Courses he/she intends to undergo during the Semester. 

17. The registration for courses shall be made in consultation with the Faculty Advisor(s) and on the 
prescribed format and shall be duly signed by the Student, Faculty Advisor and Head of the 
Department/Director of the Centre concerned. 
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18. A student may be permitted to change the courses, if applicable, within 7 days from the date of course 
registration. 

19. The minimum and maximum number of credits that a students can register for in a semester shall be 
such as prescribed by the School Board/Academic Council. 

Audit of Course 

20. Subject to the permission of the teacher handling the course, a student may be permitted, on payment 
of prescribed fees, to audit, a maximum of two courses without assigning any credits. 

Detailed Course Outline: 

21. In order to make programme offerings dynamic, flexible, multi-disciplinary and inter-disciplinary, 
individual faculty members shall be required to prepare Detailed Course Outline for each course to be 
taught by them in a particular semester and shall make the same available to each student registered to 
take the course, at the commencement of each semester. 

22. The Detailed Course Outline shall be prepared within the overall framework and broad guidelines as 
provided by the Board of Studies/School Board/Academic Council and shall include such specific 
details about a particular course as, completion requirements, assessment criteria, unit-wise course 
contents, lecture plan, prescribed texts, reading list, planned activities for Students Effort/Teacher-led 
activities etc. 

Assignment of Credits: 

23. Credit assigned to a particular course will be decided with due regard to specified Learning 
Outcomes, Educational Components and Workload requirements. 

24. As a general rule, a course of 1 Credit shall require a work load of 30 Hours comprising: 

a. 10 Hours of Lectures/ Organised classroom activity/Contact Hours 

b. 05 Hours of Laboratory Work/Practicals/Field Work/Tutorials/ Teacher-led activities 

c. 15 Hours of other workload such as independent individual/group work; obligatory/optional 
work placement; literature survey/library work; data collection/field work; writing of 
papers/projects/dissertation/thesis; seminars etc. 

25. Individual Departments/Centres/Schools may depart from the above specified arrangement for 
specifying credits, depending upon the specific needs and requirements of a course subject to the 
condition that 1 credit course would entail a minimum total student effort/workload of 30 hours; 

Programmes of Studies: 

26. All Programmes of Studies shall be in general adherence to the minimum eligibility conditions, 
duration, credit requirements and other conditions of minimum standards as prescribed by the 
UGC/National Regulatory Bodies/Professional Councils. 

Minimum and Maximum Duration of Programmes of Studies: 

27. Subject to the requirements of the UGC/Regulatory Body/Professional Council concerned, the 
minimum and maximum duration of all Programmes of Studies introduced and offered by the 
University shall be such as approved by the Academic Council of the University. 

Minimum Eligibility Requirements and Criteria for Selection for Admission: 

28. Minimum eligibility conditions and criteria for selection of students for admission to various 
Programmes of Studies including qualifications for admission, age limits and relaxation if any, shall 
be prescribed by the Academic Council and notified in the Prospectus. 

Credit Requirements for Completion of Programmes of Studies: 

29. Subject to the requirements of the UGC/Regulatory Body/ Professional Council concerned, Credit 
requirements for completion of a Programme of Studies shall be such as prescribed by the Academic 
Council of the University. 

Conditions for the Award of the Degree/Diploma/Certificate: 

30. Subject to the requirements of the UGC/Regulatory Body/ Professional Council concerned, the 
conditions of the award of Degree/Diploma/Certificate shall be such as prescribed by the Academic 
Council of the University. 
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Minimum Eligibility Requirements, Criteria for selection of students for admission, credit requirements 
for completion and conditions for the award of Degree/Diploma/Certificate for different Programmes of 
Studies: 

31. Minimum Eligibility Requirements, Criteria for selection of students for admission, credit 
requirements for completion and conditions for the award of Degree/Diploma/Certificate for different 
Programmes of Studies, as approved by the Academic Council from time to time is given in Schedule 
I of this Ordinance. 


Schedule I 

Minimum Eligibility Requirements, Criteria for Selection of Students for Admission, Credit 
Requirements for Completion and Conditions for the Award of Degree/Diploma/Certificate for 

different Programmes of Studies 

MBA/MBA(Entrepreneurship Development)/MBA(Insurance and Financial Services) 

1. Programme Duration: 

a. Minimum: Two Years (4 Semesters) 

b. Maximum: Five Years (10 Semesters) 

2. Minimum Eligibility Conditions: 

a. A minimum of 50% Marks or an equivalent grade in Bachelors/UG degree of a recognised 

University or an equivalent examination in any discipline. 

3. Relaxation in Minimum Qualifying Marks 

a. Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of 
candidates belonging to the SC, ST and Persons with Disabilities Categories. 

4. Criteria for Selection of Students for Admission: 

a. All applicants seeking admission to a Programme of Studies shall be required to appear 
and qualify in the Further Education Admission Test (FEAT) conducted by the University. 

b. Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by 
the School Board, candidates equivalent to three times the number of seats shall be called 
for Group Discussion/Personal Interview (GD/PI) strictly on the basis of merit of FEAT. 

c. Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by 
the School Board, final selection for admission shall be made on the basis of the merit of 
the composite score as specified in the Ordinances dealing with the admissions. 


5. Credit Requirements 

a. For successful completion of the Programme, a student shall be required to accumulate a 
total of 80 PG Credits as under: 


Course Type 

Credits 

Required 

Contact 

Hours/ 

Lectures 

Lab / 

Practical/ 

Fieldwork/ 

Tutorial 

Other 

Work 

Load 

TSE 

Workload 

Hours 

University Wide Courses (30%) 

24 

240 

120 

360 

720 

School Wide Courses (40%) 

32 

320 

160 

480 

960 

Department Wide Courses (30%) 

24 

240 

120 

360 

720 

Total Requirements: 

80 

800 

400 

1200 

2400 


b. The maximum number of credits that a student may earn in a Semester shall not exceed 20, 
and he/she shall be required to register for such number of courses accordingly. 


c. In order to enable a student to pursue the chosen Programmes of Studies at his/her own 
pace, a student may be permitted to register for fewer courses than the maximum 
prescribed for a semester subject to the condition that no student shall be permitted to 
register for less than 50% of the maximum prescribed courses in any semester. Provided 
further that such students who register for less than 75% of the courses would be treated as 
Part-Time Students. 
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6. Conditions for the Award of Degree/Diploma/Certificate: 

a. Master’s Degree: A student admitted to the Programme shall be awarded Masters Degree 
if he/she successfully completes 4 semesters with 80 PG credits 

b. Advanced Diploma: In case a student admitted to the Programme opts out of the 
Programme after successful completion of 2 semesters with 40 PG credits, he/she shall be 
awarded Advanced Diploma; 

Provided further that students opting out with the Advanced Diploma may be permitted to 
get lateral entry into the Programme within a maximum period of two years to complete 
their Master's Degree. 

MA (Economics) 

1. Programme Duration: 

a. Minimum Two Years (4 Semester) 

b. Maximum: Five Years (10 Semesters) 

2. Minimum Eligibility Conditions: 

a. A minimum of 50% Marks or an equivalent grade in Bachelors/UG degree of a recognised 
University or an equivalent examination in any discipline;. 

3. Relaxation in Minimum Qualifying Marks 

a. Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of 
candidates belonging to the SC, ST and Persons with Disabilities Categories. 

4. Criteria for Selection of Students for Admission: 

a. All applicants seeking admission to a Programme of Study shall be required to appear and qualify in 
the Further Education Admission Test (FEAT) conducted by the University. 

b. Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by the 

School Board, candidates equivalent to three times the number of seats shall be called for Group 

Discussion/Personal Interview (GD/PI) strictly on the basis of merit of FEAT. 

c. Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by the 

School Board, final selection for admission shall be made on the basis of the merit of the composite 

score as specified in the Ordinances dealing with the admissions. 

5. Credit Requirements 


a. For successful completion of the Programme, a student shall be required to accumulate a total 
of 80 PG Credits as under: 


Course Type 

Credits 

Contact 

Hours/ 

Lectures 

Lab / 

Practicals/ 

Fieldwork/ 

Tutorial 

Other 

Work 

Load 

TSE 

Workload 

Hours 

University Wide Courses (30%) 

24 

240 

120 

360 

720 

Department Wide Courses (70%) 

56 

560 

280 

840 

1680 

Total Requirements: 

80 

800 

400 

1200 

2400 


b. The maximum number of credits that a student may earn in a Semester shall not exceed 20, and 
accordingly he/she shall be required to register for such number of courses as to earn a 
maximum of 20 Credits. 


c. In order to enable a student to pursue the chosen programme of studies at his/her own pace, a 
student may be permitted to register for fewer courses than the maximum prescribed for a 
semester subject to the condition that no student shall be permitted to register for less than 50% 
of the maximum prescribed courses in any semester. Provided further that such students who 
register for less than 75 percent of the courses would be treated as Part-Time Students. 
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6. Conditions for the Award of Degree/Diploma/Certificate: 

a. Master’s Degree: A student admitted to the Programme shall be awarded Masters Degree in 

Economics i.e. MA (Economics), if he/she successfully completes 4 semesters with 80 PG Credits. 

b. Advanced Diploma: In case a student admitted to the Programme opts out of the Programme after 

successful completion of 2 semesters with 40 PG Credits, he/she shall be awarded Advanced 

Diploma in Economics; 

Provided further that students opting out with the Advanced Diploma may be permitted to get lateral 
entry into the Masters Programme within a maximum period of two years to complete their Master's 
Degree. 

Masters of Social Work (MSW) 

1. Programme Duration: 

a) Minimum Two Years (4 Semester) 

b) Maximum: Five Years (10 Semesters) 

2. Minimum Eligibility Conditions: 

a) A minimum of 50% Marks or an equivalent grade in Bachelors/UG degree of a recognised 
University or an equivalent examination in any discipline. 

3. Relaxation in Minimum Qualifying Marks 

a) Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of 
candidates belonging to the SC, ST and Persons with Disabilities Categories. 

4. Criteria for Selection of Students for Admission: 

a) All applicants seeking admission to a Programme of Study shall be required to appear and qualify in 
the Further Education Admission Test (FEAT) conducted by the University. 

b) Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by the 
School Board, candidates equivalent to three times the number of seats shall be called for Group 
Discussion/Personal Interview (GD/PI) strictly on the basis of merit of FEAT. 

c) Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by the 
School Board, final selection for admission shall be made on the basis of the merit of the composite 
score as specified in the Ordinances dealing with the admissions. 

5. Credit Requirements 


a) For successful completion of the Programme, a student shall be required to accumulate a total of 80 
PG Credits as under: 


Course Type 

Credits 

Contact 

Hours/ 

Lectures 

Lab / Practicals/ 
Fieldwork/ 
Tutorial 

Other 

Work 

Load 

TSE 

Workload 

Hours 

University Wide Courses (30%) 

24 

240 

120 

360 

720 

Department Wide Courses (70%) 

56 

560 

280 

840 

1680 

Total Requirements: 

80 

800 

400 

1200 

2400 


b) The maximum number of credits that a student may earn in a Semester shall not exceed 20, and 
accordingly he/she shall be required to register for such number of courses as to earn a maximum of 
20 Credits. 


c) In order to enable a student to pursue the chosen programme of studies at his/her own pace, a student 
may be permitted to register for fewer courses than the maximum prescribed for a semester subject 
to the condition that no student shall be permitted to register for less than 50% of the maximum 
prescribed courses in any semester. Provided further that such students who register for less than 75 
percent of the courses would be treated as Part-Time Students. 

6. Conditions for the Award of Degree/Diploma/Certificate: 

a) Master’s Degree: A student admitted to the Programme shall be awarded Masters Degree in Social 
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Work (i.e. M.S.W), if he/she successfully completes 4 semesters with 80 PG credits. 

b) Advanced Diploma: In case a student admitted to the Programme opts out of the Programme after 

successful completion of 2 semesters with 40 PG credits; he/she shall be awarded Advanced 

Diploma in Social Work; 

Provided further that students opting out with the Advanced Diploma may be permitted to get 

lateral entry into the Programme within a maximum period of two years to complete their Master's 

Degree. 

M.Lib.Sc. (Integrated Dual Degree) 

1. Programme Duration: 

a. Minimum Two Years (4 Semester) 

b. Maximum: Five Years (10 Semesters) 

2. Minimum Eligibility Conditions: 

a. A minimum of 50% Marks or an equivalent grade in Bachelors/UG degree of a recognised 
University or an equivalent examination in any discipline. 

3. Relaxation in Minimum Qualifying Marks 

a. Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of 
candidates belonging to the SC, ST and Persons with Disabilities Categories. 

4. Criteria for Selection of Students for Admission: 

a. All applicants seeking admission to a Programme of Study shall be required to appear and 
qualify in the Further Education Admission Test (FEAT) conducted by the University. 

b. Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by the 
School Board, candidates equivalent to three times the number of seats shall be called for Group 
Discussion/Personal Interview (GD/PI) strictly on the basis of merit of FEAT. 

c. Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by the 
School Board, final selection for admission shall be made on the basis of the merit of the 
composite score as specified in the Ordinances dealing with the admissions. 


5. Credit Requirements 

a. For successful completion of the Programme, a student shall be required to accumulate a total of 
80 PG Credits as under: 


Course Type 

Credits 

Contact 

Hours/ 

Lectures 

Lab / 

Practicals/ 

Fieldwork/ 

Tutorial 

Other 

Work 

Load 

TSE 

Workload 

Hours 

University Wide Courses (30%) 

24 

240 

120 

360 

720 

Department Wide Courses (70%) 

56 

560 

280 

840 

1680 

Total Requirements: 

80 

800 

400 

1200 

2400 


b. The maximum number of credits that a student may earn in a Semester shall not exceed 20, 
and accordingly he/she shall be required to register for such number of courses as to earn a 
maximum of 20 Credits. 


c. In order to enable a student to pursue the chosen programme of studies at his/her own pace, a 
student may be permitted to register for fewer courses than the maximum prescribed for a 
semester subject to the condition that no student shall be permitted to register for less than 50% 
of the maximum prescribed courses in any semester. Provided further that such students who 
register for less than 75 percent of the courses would be treated as Part-Time Students. 

6. Conditions for the Award of Degree/Diploma/Certificate: 

a. M.Lib.Sc: A student admitted to the Programme shall be awarded Masters Degree, if he/she 
successfully completes 4 semesters with 80 PG credits 
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b. B.Lib.Sc:In case a student admitted to the Programme opts out of the Programme after 
successful completion of 2 semesters with 40 PG credits, he/she shall be In case a student 
admitted to the Programme opts out of the Programme after successful completion of 2 
semesters with 40 PG credits; he/she shall be awarded Advanced Diploma in Social Work; 

Provided further that students opting out with the B.Lib.Sc. may be permitted to get lateral entry 
into the M.Lib.Sc. Programme within a maximum period of two years to complete their Master's 
Degree. 

Research Degree (MPhil/PhD) Programmes: 

1. Programme Duration: 

a) M. Phil: 

i) Minimum one and a half years (3 Semesters); 

ii) Maximum Two and a half years (5 Semesters). Provided that a further extension of one semester 
may be granted under special cases. 

b) Ph.D: 

i) Minimum three years (6 Semesters); 

ii) Maximum Six years (12 Semesters). Provided that a further extension of two semesters may be 
granted under special cases. 

2. Minimum Eligibility Requirements: 

a) Master’s Degree with a minimum of 55% Marks in the subject concerned or any other disciplined 
relevant to the subject concerned as notified by the University from time to time; 

3. Relaxation in Minimum Qualifying Marks 

a) Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of candidates 
belonging to the SC, ST and Persons with Disabilities Categories. 

4. Criteria for Selection of Students for Admission: 

a) Admission to the M.Phil and PhD Programme shall be based on the common criteria and all 
applicants seeking admission to a Research Degree Programme shall be required to appear and 
qualify in The Research Entrance Aptitude Test (TREAT) conducted by the University. 

b) Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by the School 
Board, candidates equivalent to three times the number of seats shall be called for Personal Interview 
(PI) strictly on the basis of merit of TREAT. 

c) Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by the School 
Board, final selection for admission shall be made on the basis of the merit of the composite score as 
specified in the Ordinances dealing with the admissions. 

d) The JRF/NET/SLET qualified candidates shall be exempted from TREAT for admission to RD 
Programmes. For the purpose of calculating composite score, the JRF qualified candidates shall be 
deemed to have scored 100% marks in the TREAT whereas the NET/S LET qualified candidates shall 
be deemed to have scored marks equivalent to the marks scored by the topper of that year’s TREAT. 

e) Subject to the fulfilment of minimum eligibility conditions for admission, a teacher who has been 
awarded Teacher Research Fellowship by the UGC and is working in any institution of higher 
education shall be exempted from the requirement of appearing in TREAT and that he/she shall be 
considered at par with NET/SLET qualified candidates. 

f) Subject to the fulfilment of the following conditions, a person already employed in teaching/research 
profession shall be exempted from the requirement of appearing in TREAT and shall be treated at par 
with NET/SLET qualified candidates: 

i) He/she must meet the minimum eligibility condition for admission in the Research Degree 
Programme; 

ii) He/she has been working as Lecturer/Assistant Professor/Associate Professor/Professor or in an 
equivalent position on a regular basis for at least 10 (Ten) years in a state or central 
university/government or government-aided college/institution of national importance/ 
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government research institution or laboratory. 

iii) His/her application for admission in the Research Degree Programme has been duly forwarded 
by the present employer with the undertaking that he/she shall be granted leave to pursue the 
Programme of Studies on full-time basis. 

5. Credit Requirements: 

a) For MPhil: For successful completion of the RD Programme leading to the award of the MPhil 
degree, a student shall be required to accumulate a total of 60 RD Credits asunder: 

i) Course Work: 20 Credits 

ii) Dissertation: 20 Credits 

iii) Publications: 10 Credits 

iv) Teaching Assistantships: 10 Credits 

b) For PhD: For successful completion of the RD Programme leading to the award of the PhD degree, a 
student shall be required to accumulate a total of 120 RD Credits asunder: 

i) Course Work: 20 Credits 

ii) Thesis: 60 Credits 

iii) Publications: 20 Credits 

iv) Teaching Assistantships: 20 Credits 

c) A candidate admitted to the Research Degree (RD) Programme shall be required to complete the 
prescribed course work in the first two Semesters of his/her admission. Notwithstanding the 
maximum prescribed duration of the Research Degree Programme, if a candidate fails to complete the 
prescribed course work in two semesters, his/her admission shall be cancelled and his/her name shall 
be removed from the rolls of the University. Provided further that no candidate admitted to the 
Research Degree Programme shall be permitted to proceed with the Dissertation/Thesis work till such 
time he/she completes the prescribed course work. 

d) Immediately upon the completion of formalities for admission in the Research Degree Programme, 
each candidate shall be required to submit in writing, on the prescribed format, as to whether he/she 
wishes to pursue for the MPhil or the PhD Degree. 

e) In case a candidate admitted to the Research Degree Programme holds MPhil degree from this 
University or other Universities, the Credit requirements for course work, publication and teaching 
assistantship shall be adjusted accordingly. Such candidates will, however, be required to complete 
the full 60 RD Credits for thesis work along with the balance of the credits for the course work, 
publication work and teaching assistantship. 

f) Candidates admitted to MPhil Programme shall be required to complete the course work in the first 
Semester of his/her admission and accordingly, he/she shall not be permitted to proceed with 
dissertation/thesis work till such time that he/she completes the course work successfully; 

g) Computation of Credits for Publication Work: Computation of Credits for Published Work for 
MPhil and PhD degree would be made as under: 

i) 2 credits for each popular article published / paper presented in national seminars/ conferences/ 
workshops 

ii) 4 credits for each paper presented in international seminars/ conferences/workshops 

iii) 5 credits for each Paper in approved refereed nationaljournal 

iv) 10 credits for each Paper in approved refereed international journal 

v) Each Department/Centre registering candidates for RD Programme shall be required to maintain 
an updated list of approved journals for publication 

h) Computation of Credits for Teaching Assistantships: Computation of credits for Teaching 
Assistantships for the MPhil and PhD degree would be made as under: 

i) 10 credits for Independent Teaching of a one-semester course of two credits; 

ii) 5 credits for working for shared teaching of a one-semester course of two credits; 
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iii) 1 credit for every 3 Hours of involvement in assessment, evaluation, examination, course 
development, development of reading lists etc. [supervisor concerned to audit the workload 
claimed under this category and certify] 

6. Conditions for the Award of the Degree: 

a) MPhil: A student admitted to the Research Degree Programme shall be awarded MPhil, if he/she 
successfully completes the requirements of minimum specified number of semesters and 
accumulation of required number of credits prescribed for MPhil. 

Provided further that such candidates may be granted lateral entry into PhD within a maximum 
period of three years from the date of the award of MPhil to complete their PhD. 

b) PhD: A student admitted to the Research Degree Programme shall be awarded an PhD if 

he/she successfully completes the requirements of minimum specified number of semesters and 
accumulation of required number of credits prescribed for PhD. 

ORDINANCE 32 

FEES and OTHER CHARGES PAYABLE BY STUDENTS OF THE UNIVERSITY 
[Under Section 28(l)(e) of the University Act] 

1. The Executive Council on the recommendations of the Academic Council shall, from time to time 
prescribe the fees and other charges payable by the students of the University. 

2. Details of fees and other charges payable by an applicant and students admitted to different 
Programmes of Studies shall be specified in the Admission Brochure/Prospectus issued by the 
University from time to time. 

3. A student shall be deemed to have been admitted to a Programme of Studies only after he/she pays the 
fees as prescribed. 

Due Date and Penalty for Delay & Default: 

4. Fees and other charges, for a Semester shall be payable at the time of the commencement of the 
Semester and shall be required to be paid by students on or before the date fixed by the University. 

5. All fees, as prescribed by the University shall be payable in lump sum at the time of admission and part 
payment shall not be allowed. 

6. In case a student does not pay fees on time, he/she shall be liable to pay a fine as follows: 

a. 10% of the total fees due for the first 10 days 

b. 15% of the total fees due for the next 10 days 

c. 20% of the total fees due for the next 10 days 

7. In case a student fails to pay his/her fees within 30 days from the last date prescribed for the fees he/she 
shall be considered as defaulter and his/her name shall be removed from the rolls of the University. 

8. The Vice-Chancellor or on his/her behalf any other officer to whom this power is delegated may, on the 
recommendations of the Dean of the School concerned, relax any of the conditions for payment of fees 
in special cases provided the student concerned submits a written application explaining the reasons 
for delay in payment of fees. Provided further, that applications for condoning delay in payment of fees 
should be submitted by the student well in advance, so that a decision may be taken in time. 

9. A student whose name has been struck off from rolls of the University, due to non-payment of fees in 
time, may be re-admitted on the recommendations of the Dean of the School concerned and on payment 
of arrears of fees in full and other dues, together with a re-admission fees as fixed by the University. 
Provided further that request for re-admission shall be within the same semester and subject to the 
student fulfilling the requirement of minimum attendance as prescribed by the university. 

10. In case a student proposes to withdraw from the University, he/she shall be required to submit a written 
application in advance to the Dean of the School concerned through the Head of the Department/ 
Centre intimating the date of his/her withdrawal, failing which he/she shall continue to be on the rolls 
of the University for the duration of the Semester and shall accordingly be liable to pay the prescribed 
fees for the whole semester. 
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11. In case a student, after completing all admission formalities changes his/her Programme of Studies, 
he/she shall be required to pay the differential fees, if any, by the stipulated date. 

Fees Chargeable from NRI/PIO/Foreign National Category: 

12. Candidates admitted under the NRI/PIO Category shall be required to pay a sum of US$ 1000/= (or an 

equivalent sum in Indian Rupees) per semester in addition to the normal fees as applicable to the 

Programme of Studies to which admitted; 

13. Candidates admitted under the Foreign National Category shall be required to pay a sum of US$ 

1500/= (or an equivalent sum in Indian Rupees) per semester in addition to the normal fees as 

applicable to the Programme of Studies to which admitted; 

14. Foreign students nominated / sponsored by Government of India under various Cultural Schemes would 
pay normal fee at par with Indian students. 

F ree-ships/Half-free-ships: 

15. In order to support the meritorious but needy students, the university shall grant free-ships to certain 
percentage of its students, limited to the percentage as may be prescribed by the University Grants 
Commission (UGC) in this regard from time to time. 

16. Award of free-ship shall mean and include exemption from the payment of all fees chargeable by the 
university on per credit basis, as notified in the prospectus, and shall also include exemption from 
professional development fees chargeable by the university, if any. 

17. Such free-ships shall be granted by the Dean of the School concerned, on the recommendations of a 
Committee consisting of the following; 

a. Dean of the School - Chairman 

b. Heads of Department/Director of Centres of the concerned School. 

c. One student from each Department/Centre of the School concerned nominated by the Vice- 
Chancellor on the recommendation of the Dean 

18. In case the number of applicants seeking free-ships exceeds the number of free-ships available, the 
committee referred to as above may recommend half free-ships to some of the applicants so that the 
total of free-ships does not exceed the prescribed percentage. 

19. Applications for free-ships shall be submitted on the prescribed form to the Dean of the School 
concerned through the Head of the Department / Director of the Centre within 30 days from the date of 
commencement of the Semester or by such other date as may be specified by the Dean. 

20. While making recommendations on the application of students for grant of free-ship/half-free-ships, 
the following factors shall be taken into account; 

a. Financial position of the student; 

b. Academic record of the student; 

c. Conduct, regularity and punctuality of the student; 

d. Progress and performance of the student in studies; 

e. Any other factor, which shall also be recorded. 

21. The list of students selected for the grant of free-ships/ half-free-ships shall be notified by the Dean of 
the School concerned within 30 days from the last date of the receipt of application. 

22. Free-ships/half-free-ships granted during the academic year shall not be renewed automatically in the 
following year. The Students in need of such concession shall be required to submit fresh applications 
every year, which shall be considered along with new applications received in the year. 

23. A free-ship/half-free-ship granted to a student may be cancelled if his/her conduct or progress in studies 
is found to be unsatisfactory. 

Fee Concession for Differently-abled students: 

24. Visually challenged students shall be exempted from payment of Tuition Fees and Professional 
Development Fees chargeable by the university, if any. 
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25. Physically challenged Students shall be exempted from the payment of Tuition Fees. 

26. The differently-abled students shall also be eligible to apply forfree-ship. 

Fees Concession for SC/ST/Kashmiri Migrant Category: 

27. Fees concession for SC/ST/Kashmiri migrant students and any other category as per Govt, of India 
directives shall be applicable. 

Refund of Fees in case of Cancellation/Withdrawal of Admission: 

28. In case a student, after having paid the fees, desires his/her admission to be cancelled, he/she shall be 
entitled to refund of fees subject to the following rules: 

a. Students seeking withdrawal/cancellation of admission shall be required to apply in writing to 
the Dean of the School concerned; 

b. In case a student submits application for withdrawal/cancellation of admission prior to the 
commencement of the academic session, he/shall be refunded all fees and deposits after a 
deduction of Rs. 1000/=(Rupees One Thousand only), being the processing fees; 

c. In case a student submits application for withdrawal/cancellation of admission after the 
commencement of the academic session but prior to the closing date of admission such that the 
seat consequently falling vacant is filled up by another candidate from the waiting list, by the last 
date of admission, he/she shall be refunded fees with proportionate deductions of monthly fees'; 

d. In case a student submits application for withdrawal/cancellation of admission after the last date 
of admission is over such that the seats consequently falling vacant could not be filled up by 
another candidate from the waiting list, he/she shall be refunded only the Security 
Deposit/Caution Money; 

e. If a Student owes any money to the University on account of any damage, he/she may have 
caused to the University property, it shall be deducted from the Security Deposit due to him 
along with outstanding Tuition Fee and fines, if any. 

Refund of Security Deposit/Caution Money etc.: 

29. Security Deposit/ Caution Money are refundable, on an application from the student on his/her leaving 
the University, after deducting all dues, fines and other claims against him. 

30. In case a student does not claim the refund of any amount lying to his/her credit within one calendar 
year of his/her leaving the University, it shall be considered to have been donated by him/her to the 
Students’ Aid Fund. ( Explanation: The period of one calendar year shall be reckoned from the date of 
announcemen t of the result of the examination taken by the studen t or the date from which his/lier name 
is struck off from the rolls of the University). 

Examination Fees and Other Charges: 

31. Examination fees, including the fees for the statement of marks, as prescribed by the University shall be 
collected along with fees at the time of admission and at the commencement of each semester; 

32. No student shall be permitted to appear in examination unless he/she has paid all fees and cleared all 
other dues. 

33. In addition to the examination fees, a student shall be required to pay additional charges/fees, as 
prescribed by the University. Details of Other fees and other charges payable by an applicant and 
students shall be notified in the Students Flandbook issued by the University from time to time. 

34. Request for addition/alteration in personal details of students as recorded in the Enrolment Register of 
the University may be considered only after the student has fulfilled the necessary formalities in 
accordance with rules. No change in the date of birth shall be made unless approved by the competent 
authority. 
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Schedule 1 

FEES PAYABLE BY THE STUDENTS OF THE 
UNIVERSITY FOR THE ACADEMIC SESSION 
2010 - 11 * 


Heads of Fees 

UG 

Level # 

PG 

Level 

RD 

Level 

One Time 




Alumni Registration Fee 


100 

100 

Security Deposit/Caution Money (Refundable) 


4000 

4000 

University Registration/Enrolment Fee 


500 

500 

Per Credit 




Examination Fee 


50 

100 

Research Supervision Fees 



200 

Subject Association Fee 


10 

20 

Teaching Learning Resource Fee 


20 

30 

Tuition Fee 


100 

200 

Per Semester 




Admission Fees 


500 

500 

Campus Development & Beautification Fee 


100 

100 

Convocation Fee 


50 

50 

Cultural Activities Fee 


50 

50 

Development Fee 


500 

500 

Electricity & Water Fee 


100 

100 

Foundation Day Celebration Fee 


50 

50 

Games & Sports Fee 


50 

50 

ICT Lab Fee 


100 

100 

Language Lab Fee 


100 

100 

Library Fee 


200 

400 

Magazine Fee 


50 

50 

Medical Fees 


50 

50 

Non Resident Student Centre Fee 


50 

50 

Students Welfare Fee 


50 

50 

Note: 

* The Fees payable by the students is fixed by the Executive Council on the recommendation of the Academic 
Council and is notified in the Admission Brochure/Prospectus issued by the University from time to time. 

# Since the University has not introduced any UG Programme during the academic Session 2010-11, the fees for 
the UG Programme has not been specified 

1. For RD Programme i.e. MPhil/PhD students: 

a. Tuition fees shall be chargeable for the course work only 

b. Examination fees shall be chargeable for the course work and for dissertation work only 

c. Research Supervision fees shall be chargeable for dissertation work only 

2. An additional Professional Development Fees shall be chargeable asunder: 

a. Rs 4000/ per semester from the students admitted to MBA/MBA (Insurance & Financial 

Services)/MBA (Entrepreneurship Development); 

b. Rs 2000/ per semester from the students admitted toMSW/M.Lib.Sc 


Schedule 2 

OTHER FEES & CHARGES PAYABLE BY THE STUDENTS OF THE UNIVERSITY 
FOR THE ACADEMIC SESSION 2010-11* 


SI. No. 

Head of Other Fees/Charges 

Amount (Rs) 

1 

Cost of Application Form including Prospectus 



■ If Downloaded/applying online 

Free of Cost 
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■ If obtained by Hand in person 

100/= 


■ If obtained by Post 

150/= 

2 

Application Fees including Fees for HEAT/FEAT/TREAT 



■ General Category Candidates 

400/= 


■ OBC Category Candidates 

300/= 


■ SC/ST/Physically Challenged Candidates 

100/= 

3 

Re-registration/Re-admission Fees 

500/= 

4 

Re-checking/Revaluation of examination results/ per Answer Script 

100/= 

5 

Duplicate copy of Statement of Marks/ per Statement of Marks 

100/= 

6 

Transfer/Migration Certificate 

50/= 

7 

Duplicate Copy of Transfer/Migration Certificate 

100/= 

8 

Provisional Certificate 

100/= 

9 

Duplicate Copy of the Provisional Certificate 

200/= 

10 

Degree Certificate (in Person) 

100/= 

11 

Degree Certificate (In absentia) 

200/= 

12 

Duplicate Copy of the Degree 

200/= 

13 

Any other Certificate 

50/= 

14 

Duplicate copy of any other certificate 

100/= 

15 

Addition/alternation in the personal details in the Enrolment Register 

500/= 

16 

Duplicate Identity Card/Library Card/Smart Card/ any other Card 

100/= 

17 

Application Fees for processing request for Transfer of Credits 

500/= 

*The Other Fees & Charges payable by the students is fixed by the Executive Council on the recommendation 
of the Academic Council and is notified in the Students handbook issued by the University from time to time 


ORDINANCE 33 
Transfer of Credit 

[Under Section 6(2) (iv) of the Central Universities Act 2009] 


1) This Ordinance is aimed at providing a framework for promoting and facilitating the Inter-university 
transfer and mobility of students across different Universities of India and abroad that can work well. 

2) This Ordinance is aimed at prescribing: 

a) procedure for facilitating and promoting transfer of credits earned by the students of this University to 
other Universities/educational institutions; and 

b) policy framework, procedure and conditions for accepting transfer of credits earned by a student from 
other Universities/educational institutions. 

Facilitation for Transfer of Credits to other Universities/educational institutions: 

3) The University shall facilitate transfer of credits earned by its students to other Universities/educational 
institutions. 

4) A student of the University seeking transfer of credit to other Universities/ institutions shall submit a 
written request, along with the fee as prescribed by the Academic Council from time to time, to the 
Controller of Examinations. 

5) The Controller of Examinations, upon receipt of such request, shall issue a complete transcript of the 
Courses taken by the student in the University and shall forward the same along with the application of 
the students to the University/ institution concerned. 

Policy and Procedure for accepting Credit Transfer from other Universities 

6) The University shall have a policy of accepting transfer of credits earned by a student from the following 
Universities/educational institutions/research institutions: 
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a) Universities recognised under Section 12(b) of the UGC Act. 

b) Universities that are members of the Association of Indian Universities. 

c) Such foreign Universities, the Courses/Programmes of which are recognised as equivalent to those of 
Indian Universities by the Association of Indian Universities. 

d) Indian Institutes of Technology (IIT) 

e) Indian Institutes of Management (IIM) 

f) National Institutes of Technology (NIT) 

g) Indian Institutes of Science Education and Research (USER) 

h) Indian Institutes of Information Technology (HIT) 

i) Schools of Planning and Architecture (SPA) 

j) All India Institute of Medical Sciences (AIIMS) 

k) Such Indian or Foreign University/educational institution/research institution with which the 
University has signed an MOU for students and faculty exchange, 

l) Any other University/ educational institution/ research institution that has been recognised and 
approved for the purpose of credit transfer by the Academic Council of the University. 

7) Request for acceptance of transfer of credits shall be: 

a) entertained only if received from such candidates who have been duly selected for admission in a 
Programme of Studies, as per the rules governing admission in the University; 

b) made by the student concerned within 10 days from the date of his/her admission in the University. 

c) made in the prescribed format and along with the fees as prescribed by the Academic Council of the 
University from time to time. 

d) supported by such documents as may be prescribed by the Academic Council. 

8) Dean of the School concerned shall be the Nodal Officer for receiving and processing the request for 
accepting the transfer of credits. To facilitate and expedite the process, the Dean may constitute a 
Committee comprising a senior faculty as chairperson and two faculty members to process and finalise 
the request for acceptance of credit. 

9) The maximum credits that can be accepted for transfer shall not exceed 25% of the total credits required 
for the completion of the Programme of Studies in which a student has been admitted. 

10) Only such Courses may be considered for acceptance of credit transfer, in which the student has secured 
at least B grade/ GPA of 2 or above/ a minimum of 50% marks, as the case may be. In case a student has 
earned more credits from other Universities/educational institutions/research institutions, the student may 
indicate his/her preference for credit transfer. However, the decision of the Dean of the School concerned 
in this regard shall be considered as final. 

11) The credit equivalence for accepting credit transfer shall be determined asunder: 

a) for credit(s) earned by students from Universities that have the credit system in place, a Course work 
requiring 15 hours of contact hours shall be considered as equivalent to 1 credit of the University; 

b) for Courses completed from Universities/educational institutions/research institutions that do not 
follow credit system but have semester system in place, a course work requiring a minimum 30 
lecture hours per semester shall be considered as equivalent to 2 credits of the University; and 

c) for Courses completed from Universities/educational institutions/research institutions that neither 
follow the credit system nor have the semester system, a Course work requiring formal classroom 
instruction/lab work of at least 2 hours per week it shall be considered as equivalent to 2 credits of the 
University. 

12) The University may also permit its students to accumulate certain credits from other 
Universities/educational institutions/research institutions in full or partial fulfilment of the required 
Course work. In such cases: 

a) the student shall be required to obtain prior approval of the Dean of the School; 
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b) the Courses can be undertaken only in the institutions specified in para 8 above; and 

c) the maximum number of credits that can be accumulated by a student from other institutions shall not 
exceed 25% of the total credits prescribed for the successful completion of the Programme of Studies 

Brig. J.C. RANGRA, YSM (Retd.), Registrar 

[ADVT.-III/4/Exty 7152/17] 
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